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PART II—Section 3—Sub-section (ii) 


VJTTtT TTTqfnT ^ Wrrdf ( W MVlrTO ) STH *nft Tfir 3R&T 3^T 3lft^pRT^ 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


29 3BRJ3T, 2012 

W. 3tT. 3267.—4)^1^ TfBTR, TFST’TT^T (^R - ^ 

TPfrSHt e£ f^TTT ^qtn) IWT, 1976 (W 1987) ^ 

fWT 10 ^ (4) ^ 31^<u| ^ 

fiMfclftsirl =t>l<dci4i 3 f?Bt <*>14*0*1* 5TB 

*4^ i1 t qt wn 80% 3 arte ^ -$ ^ 

T^pra arf^Rjf^cT ^rdt t: 

1. -am ^*t£ TB ^ ^ Tft T iWT^s w 
(^tR^O 

2. -am 1*l£ Bn BT#7t, TR^ (^xR 3f^T) 

3. am, ^ ^ 3Tl£ l«HK (3TT. 

4. 3TR^tTBnBT«BT (WB?) 

5. am Wi, ^B^T (3xR 

3I^T) 

6. ^.aft/g. -5TBaqtTB^^ (t5^T) 

7 . *.aft.g. ^h?*t£ ■qrTTu^'QB^, 

8. 4faft.g. «ib Trf^i^nn ^ sbb^i, ^i?, 

(TBTBTB) 


9. ^.aft/g. *TH *H # T ft Tft FbB, faBRTg* 
(wtw) 

10. ^.aft/g. -5TB art*flw -tfm -&m, w^m 

(TTUB^f) 

11. ^.att.g. «TH 3*Ti TB ^ W, 0^ 

13. ^.aft;g. ^HBrRt ^B-2 tJWIcfl, 5C1IS1«II< (<KK>&fl) 

14. ^.aft.g. «tb ^*Ti fading* (whm) 

15. ^.aft.g. -am ?*%, ^ # it it, ***ra Ojsrcm) 

16 . ^.aft.g. «TB ?*%, " 3 TRt (" 3 xR 

3T^7T) 

[R. 12017/1/2012-%^ ] 
3R$$T wm %*T, (WTB!) 

MINISTRY OF HOME AFFAIRS 

New Delhi, the 29th October, 2012 

S.0.3267.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Languages (Use for Official Purpose of the 
Union) Rules, 1976, (as amended, 1987) the Central 
Government hereby notifies the following offices of the 
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Ministry of Home Affairs wherein the percentage of the 
staff having working knowledge of Hindi has gone above 
80%: 

1. CISF Unit NTPC Dadri, Dist-Gautam Budh Nagar 
(U.P.) 

2. CISF Unit RRL Rampur (U.P.) 

3. CISF F S TI Hyderabad (A. P.) 

4. CISF Unit RCFL Thai Mumbai (Maharashtra) 

5. CISF Unit ASG Chakairi Kanpur (U.P.) 

6. CISF Unit ONGC Dehradun (U.K.) 

7. CISF Unit P & H C Chandigarh 

8. CISF RTC Anantpura, Behi or, A1 war (Rajasthan) 

9. CISF Unit NTPC Sipat (Chhattisgarh) 

10. CISF Unit Omkareshwar Power Station Khandwa 
(M.P.) 

11. CISF NFL Vijaypur(M.P.) 

12. CISF Western Zone-2 HQrs., Bhilai (Chhattisgarh) 

13. CISF North Zone-2 HQrs., Allahabad (U.P.) 

14. CISF S E C L Bilaspur (Chhattisgarh) 

15. CISF Unit KG P P Kawas (Gujarat) 

16. CISF Unit ASG Dehradun, North Sector (U.P.) 

[No. 12017/1/2012-Hindi] 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 25th October, 2012 

S.O. 3268. —Consequent upon completion of tenure 
ofShri Badal K. Das, Acting Chairman, Appellate Authority 
for Industrial & Financial Reconstruction (AAIFR) on 
24-10-2012, the Central Government, in exercise of the 
powers conferred by sub-section (5) of Section 6 of the 
Sick Industrial Companies (Special Provisions) Act, 1985, 
hereby authorizes Shri Ashok Kumar Mohapatra, being 
the senior most Member in AAIFR, to act as Chairman, 
AAIFR w.e.f. 25-10-2012 (FN) till the post of Chairman 
AAIFR is filled up, or till the abolition of AAIFR or until 
further order, whichever event takes place earliest. 

[F.No. 20(2)/2002-IF-H./ Vol. 3] 
RAMAN KUMAR GAUR, Under Secy. 

(^T‘4f<r14 Tgm 3TFJSRT) 

26 2012 
FT. 08/2012-13 

oRT. 3TT. 3269,—ffiSR, 1962 $ fwi 2 ^ 

fin i96i (i96i m 43^f) mi 
io^7§^(23^fl) (vi)^vi fulfil w\ 

2012-13 xfe sift m ^ -35m ftr t Hlfimd 

-aft Esfarffi ^ f 1 


_ AVADHESH KUMAR MISHRA, Director (OL) 

(fa4fe ^qnjf%*lPT) 

3^fervft, 25 3FF£4T 2012 

^T. 3TT. 3268.—’El)H iTR fa-dfe arfififffe 

(T^3t|^>+i3TR) fii' 3ft ojKcrl 

^ 24-10-2012 ^ ^ 

3TF^fT40, 1 985 ^rt rrt 6 

*>T 37-FRI ( 5 ) IRf ^rt ^T'SRpT'SR^ fir 

^n^SKI, 9ft TfTRR R^NT?T 3 

^ mW 25-10-2012 (^^ft^T) $ 3TW 

^ ^ ^ ^ ^ T7TT3^TfTT^3TR 

^ Wit ^ ^ fit fit 

[■^FT.^T. 20(2)/2002-3TTttK^-II/7§^-3] 

Jm FFtE fife, 3TcR TtffiR 


2. ffir Tfififfi strqqn; ffeq, 1962 ^ fwt 2 wf ^ 
’qgsfhq 3 hi-h= 6 < 3 TffiPiqH, 1961 mn 10 ^ 

(23 7RT) (vi) ^ 'SRTfifef I 

[OT^:^3^/3T3TT3tT/(-g.)/5rq/io(23En) (vi )/l2—13/3758] 

TJRTT, 3TTR5R 3TP3^cT 

* 

OFFICE OF THE CHIEF COMMISSIONER OF 
INCOME TAX 

Jaipur, the 26th October, 2012 

No. 08/2012-13 

S.O. 3269 .—In exercise of the powers conferred by 
sub-clause (vi)ofclause (23C) of Section 10 ofthe Income- 
tax Act, 1961 (43 of 1961) read with rule 2CA of the Income- 
tax Rules, 1962 the Chief Commissioner of Income-tax, Jaipur 
hereby approves “The Manipal University, Jaipur” for the 
purpose of said section for A.Y. 2012-13 and onwards. 

2, Provided that the society conforms to and complies 
with the provisions of sub-clause (vi) of clause (23C) of 
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section 10 of the Income-tax Act, 1961 read with rule 2CA 
of the Income-tax Rules, 1962. 

[No. CCIT/JPR/Addl. CIT (Hqrs.y 10(23CXviy2012-13 /3758] 
BRIJESH GUPTA, Chief Commissioner of Income -tax 

26 3RFJ.SR, 2012 

W. 3TT. 3270—W 3MfW OTft (fa^fa 3W1) 
SffafWT, 1985^*mi6^t^-^Rl(2)^m i qt3^nnJ4 
3r-*TRT (2) URT y«;n ^7 M^ilu <*><<1 

maw, # Rt. RWn, *to 

3i)R<i*1 ^ 3lfo 4VRRf 80,000 ^ (tw) ^ 

^ CM HIM ff WF ^ dl<]<3 ^ cfN 3RRl ^ 

%t^3T«M'3 ; l^ 65 37T^W<T^R^1 cl^> 3RRI a^qlPidi 

3fR fadh 'H ( r lf'W u l (^i3ll^4,H’3TR) ^ HHtHI cM 

3fS^I 3RT^ 30^1 cFF, ^31l^mh3TR 

^ ^ 3 f^FT Wtti f t 

RFT.U 20/2/2011-371^-11] 

<H U I T fhs, 3(q< 

New Delhi, the 26th October, 2012 

S.O. 3270 .—In exercise of the powers conferred by 
sub-section (2) of Section 4 read with sub-section (2) of 
Section 6 of the Sick Industrial Companies (Special 
Provisions) Act, 1985, the Central Government hereby 
appoints Shri B.S. Meena, IAS (Retd.), former Secretary to 
Gol. and Shri S.C. Sihhh, Former ED, Oriental Bank of 
Commerce, as Member, Board for Industrial and Financial 
Reconstruction (BIFR), in die pay scale of Rs. 80,000 (fixed) 
w.e.f. the date of assumption of the charge of the post for 
three years or till they attain the age of 65 years or till 
abolition of BIFR or until furthers orders, whichever is the 
earliest. 

[F.No. 20/2/2011-IF-II] 
RAMAN KUMAR GAUR, Under Secy. 

( (MW f^MFT) 

( YcTSl W7 ^f£) 

29 37^R, 2012 

«FT. 37T. 3271 —h4hIWI ^ ^TfiRFlTt ^ y?r\&Ri 
^3TRhf^d'tor*U<*K SKI 31! W fRHIddl, 
1962 033<T f^PRI#) ^ fWT 5R 3lk 5T ^ RTC rfed 
3TFT3R SffafWT, 1961 (^cl 37f*#m) VRT 35 ^^T-STRl 
(l)^^(ii)^ 9^^14^1^1^^2011-12 
Wtt ibl 3TTR 3ftRT tsRfcTRft, 

3i^hRFT 7RSJT * rfi y TJ ft 3 3i^HiRd RbHI 7 FF 3T87f?|4-— 


(i) 3f^H)f<d ^1 Kef TT^I m WfPl %TfmF 
3FJRtTR ^ tclR f^TZTT 

(ii) 3T^f<-d WTSH 3FPf ^RFR 3T«mT 3m 

wRk! ^ RT«7R ^TTT; 

(iii) 3^H)f<c1 RTST 3TTH^R ^ 5RT 

yiHI Tlf^T ^ 3RRT Mcll R!?t «shl RihA 

3RJR*TR ^ ^ fMT y^«Ki TTfTT "3^d 

3lf^m ^ URT 288 W\ -3T-«IR1 ( 2 ) ^ W^FRui 
^ ^«n sRhiRci RiHI el<ai*t>K^ 3 ihm) oicii-q^l 

4RTTRT 3#t w 3Tf^Fm¥t m\ 139 
^itM-SlRT ( 1 ) 3RT T fd 3TF? (qq<«H 

PlHct fdf«T ?R> eloi'hK ?RT RPMcfei HcHlfHd 

1 7ftW R4U HIHel ^nf^TR 77§^ 
RT^T 3TOR 31T^cT 3T«RT 3RRR R^I4» 

^Vll; 

(iv) 3Rj*f|ftR ti J ldi ^5Up1<t> 3T^RRR ^ fei4, ^Ihi 

cT«n DRJoRT Tff^T 3mFl fc|q< u l RlfiT 3^ 3M^4d 
rTM Ttfm ^ RT«T elM ^RT 

HrMlTsd Rcl^i "dft '5rfcT SH-c^cl =b^HI 1 

2. 4^ 31 jHl<H RFTH rf^FTl'nf^ 3i^fc;cl -HMcJM:— 

1 ^ ^--^TOT (iii) Tf ^fr^rfMT 3RRI ^FT 
McTT ^ TTsPTT; 3f«RT 

(73) ^IUI9> 1 ^ 3n-^l'{JI9> (iii) ^ df^Tfiarl 3RRt?tM 
mmn ftqt^ 'h# ^rt; 3t«ri 

(R) 1 ^ (iv)^ ^Rcifisl'd 

3FJB*TH^ 1MTTJTR1 3iwfwi 

<xm\ 

(R) 3Tmn 3T^RtfH «t>l4 Ml dR ^TT 3T?RT 5H°h 
3TJRVH qi|<4 'JfRTST M^l RRT ^II4. , II; 3TS7RT 

(^) 3dd fM-MHIdcTt ^ fTR7 5R 3lk 5 ^ Rl^l Mf3d 3dd 

37ftiRqH RRT 35 ^ ^T-^IRI (1) ^ <36 (iii) 

TURRIdt^ 3i^<p\H ^l J ll chni 3 r i e til HieM MhVfl I 

[3rfiRJxRT4 45/2012/971.R. 203/51/2011-3TT.^.R-II] 

?mf, sm (3n.-5F.fr.-i) 

(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 29th October, 2012 

S.O. 3271.—It is hereby notified for general information 
that the organization National Institute of Ocean 
Technology, Chennai has been approved by the Central 
Government for the purpose of clause (ii) of sub-section (1) 
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qf section 35 of the Income-tax Act, 1961 (said Act), read 
with Rules 5C and 5E of the Income-tax Rules, 1962 (said 
Rule^), from Assessment year 2011-12 onwards in the 
category of "Scientific Research Association,", engaged 
in research in science subject to the following conditions, 
namely:— 

(i) The sums paid to the approved organization shall be 
utilized for scientific research; 

(ii) The approved organization shall carry out scientific 
research through its faculty members or its enrolled 
students; 

(iii) The approved organization shall maintain separate 
books of accounts in respect of the sums received 
by it for scientific research, reflect therein the amounts 
used for carrying out research, get such books 
audited by an accountant as defined in the 
explanation to sub-section (2) of Section 288 of the 
said Act and furnish the report of such audit duly 
signed and verified by such accountant to the 
Commissioner of Income-tax or the Director of 
Income-tax having jurisdiction over the case, by the 
due date of furnishing the return of income under 
sub-section (1) of Section 139 of the said Act; 

(iv) The approved organization shall maintain a separate 
statement of donations received and amounts 
applied for scientific research and a copy of such 
statement duly certified by the auditor shall 
accompany the report of audit referred to above. 

2. The Central Government shall withdraw the approval 
if the approved organization:— 

(a) fails to maintain separate books of accounts referred 
to in sub-paragraph (iii) of paragraph 1; or 

(b) fails to furnish its audit report referred to in sub- 
paragraph (iii) of paragraph I; or 

(c) fails to furnish its statement of the donations 
received and sums applied for research in social 
science or statistical research referred to in sub- 
paragraph (iv) of paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; or 

(e) ceases to conform to and comply with the 
provisions of clause (iii) of sub-section (1) of 
section 35 of the said Act read with rules 5C and 5E 
of the said Rules. 

, [Notification No. 45/2012 /F. No. 203/51/2011 /ITA-II] 
SURABHISHARMA, Under Secy.(ITA-I) 


^ f^rf!,'30 374^, 2012 

«FT. 3TT. 3272.—HRrfT^T ( W^'Ml 3*) 

1959 (1959 ftfft 38) ftfl ftTTT 26 ftft (2ft0 ^ TTT«T 

^tn*25^3q-*rrcr(i) 4i 

^»7 trFt wti ir, 4^=4fa mm Pm 4ftr 3 wrcf 
^ 4) Wfttft 9ft ftft WTefl («R? fftfa: 

16-09-1957), ■q?rc4*Tftr ftrt w 

igWFg ^ Ph^I4 WZtf 4 Slfwft 4) t k 

•qr, ^RT 0F-11--2012 ft! ftTftftft ftft wi 

^ ftft cTRt® 4 ftfa ftftf ft?) 33ftf4 ft) f^Tftft! '&Z 4ftT 

41 «*>!}< its ^ arflrort 4) 4ft m ft 7^ ftftr fti 
STFTFft 3TT$?ff ftftT, ^ft4 4 4t 4t 4, ftrfftft ftftftt 11 

[ftft.4. 3/59/2012-4)331-1] 
fw HW14I, 3TftT7!fftft 
New r Delhi, the 30th October, 2012 

S.O. 3272 .—In exercise of the powers conferred by 
clause (cb) of the sub-section (1) of Section 25 read with 
sub-section (2A) of Section 26 of the State Bank of India 
(Subsidiary Bank) Act, 1959 (38 of 1959), the Central 
Government, after consultation with the Reserve Bank of 
India, hereby nominates Shri Sunil Dutt Bali (DoB: 16-09- 
1957), Assistant General Manager, as Officer Employee 
Director on the Board of Directors of State Bank of Bikaner 
& Jaipur, for a period of three years from the date of his 
taking over the charge of the post on or after 01 -11 -2012 or 
until he ceases to be an officer of the State Bank of Bikaner 
and Jaipur or until further orders, whichever is earlier. 

[F. No. 3/59/2012-BO-I] 
VIJAY MALHOTRA, Under Secy, 
ftft ftftftK qpfiefq 

ftf fftrcT), 25 2012 

ftft. 3TT. 3273.—4ftft TOTR, 4ft fftfftRSRFT 3lfftfftftq, 
1948 (1948 ftFTT 16) ftft ftRl 10 (2) 5TC1 Kft 

°Ff y4lu 1ft* MKhV-i 4ft m<ih4 

^ ftK, ftftft srfftfftftft ftft SFpjftt 4) ftTft-1 4 

2 . * 1 "[pfftftfft^ftfftUTrlft, IJftftft’’4ftfsfftftt 
ftft 'RRifti 4r 44ft 4 4ft srfftfftRR, 1948 (1948 ftft 

16 ) ftft 37^j4) ^ Wl -1 4 -qraf SFIftTel, 






*TK?T^T WHT :^P«R3, 2012/* ifd* 12, 1934 


wffcn? ^ T=w«r 3 sfr wn 19 ^ 7 m ww 2^3^ 

?f^f^ff PHHfdRsrrt ^rM^TT ^lUfrft, 


“ TTT^: 3TTTT fer 

JMitelsM 

(3ft'28.4.2012 *t3TO3T 

y^H 3ft 3^ tjt) 

(3ft 1.5.2012 3ft3T33r3^ 

333ft 33H 3ft ^ ^l) 

3TtT?T ftfefTR 1 ft 'UWiciM 
(3ft 2^6.4.2012 3ft 3?*ftT 

• 3 ^ 373ft WT 3ft 3$ ^t) 

3 j ) ^Iftren ft 

(3ft 21.4.2012 3ft3T33T 
< 3 ^^ H^ftswi 3ft 7 T^’?t) 
3Tt«ii^Pri4H 1ft 

(3ft 19.4.2012 3ft 3T33T 
373ftW7 T Tf ^t) 

siUei '^®ii^ii' 3 fl ift 
3ipft3ril#3ft 
(3ft 24.4.2012 «Ft 3T*T^T 
373ft 33H 3ft iJ$ "St) 
cti-^uqfdq ^Pri*£l 1ft 

Tt^fRe^R 

(3ft 17.4.2012 3ft3T33T 

h^i<^ 3 ft 3 ^ ift) 

HlWftilfcWU #(3333 Tft 

f^F5T 

(3ft 21.4.2012 3ft 3T33T 

373ft 33T3 3ft 3$ ^) 


tftsl'qa (ftfcft.), 'jsrcra 
fa7?ftsncT3, 


33 ifas. 

R'jfO), 'j^Kld fq*qfq3i<33, 
^ <1 d 

ift<slHR (3te ftfeRn), 


iftsftR (^r.), TT^rrm 

ftrcqErarerc , 


33^33 (sNf.), 3333 


Tft^S (#T?lft3), IpRRT 

fawfWlcH, 1T5RRT 


iftshft (<*r^. £Ri«)), 


iftgft* OjM), !FTRT 
f^srt^n^^pRRT'’ 


pi. 3R12017/36/2007-^1 
3if*idl f^Hicii, 3iq< yfqq 


MINISTRY OF HEALTH AND FAMILY WELFARE 

New Delhi, the 25th June, 2012 

S.O. 3273. —In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against Serial 
No. 19, in respect of Ahmedabad Dental College and 
Hospital, Gandhinagar, in part-I of the Schedule to the' 
Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Gujarat University, Gujarat, the 
following entries shall be inserted thereunder:— 

“Master of Dental Surgery 

if 

- Periodontology MDS(Perio.), Gujarat 

(if granted on or after University, Gujarat. 

28.4.2012) 


tyfl-ya ZZ) ft-x 


- Oral & Maxillofacial Surgery MDS (Oral and 

(i^granted on or after 1.5.2012) Max.Surgery.), Gujarat 

University, Gujarat 

- Oral & Medicine & Radiology MDS (Oral Medicine), 
Gujarat University, Gujarat. 

(if granted on or after 26.4.2012) 

- Paedodontics and Preventive MDS (Peado.), Gujarat 

Dentistry University, Gujarat. 

(if granted on or after 21.4.2012) 

- Orthodontics and Dentofacial MDS (Ortho.), Gujarat 

Orthopedics University, Gujarat. 

(if granted on or after 19.4.2012) 

- Oral Pathology and * MDS (Oral Path.), 

Microbiology Gujarat University, 

Gujarat. 

(if granted on or after 24.4.2012) 

- Conservative Dentistry and MDS (Cons. Dentistry), 

En<&dontics Gujarat University, 

Gujarat. 

(if granted on or after 17.4.2012) 

- Prosthodontics and Crown MDS (Prostho.), Gujarat 

and Bridge University, Gujarat." 

(if granted on or after 21.4.2012) 

[No. V-12017/36/2007-DE3 
ANITA TRIPATHI, Under Secy. 
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ft, 25 4(4, 2012 

j^T. 3TT. 3274,—4i*< ER44E, ftrT fRf^TRRT 3ft4fft4R, 
1^48 (1948 44 16) 4ft 4RT 10 4ft 4R-4RT (2) gRT Rftft 
?Tf^444ftRT4Rft^7, 4R^^f¥44RT4ft4ftEI WT?f 
W^rt -3qRT sfftrfwi 4ft spjtjrt 4T rft-i ft 
ftjifciRafl ET7it44 47ftt t,3?4fft:— 


2 . “4° Tf47F4R ^etni fq*q[q&jME TRTJT" £RT Rftft ftft 
nsfu4l 44 HMfll E144 ft ftp f4f44Ef4T 3TfljfH<4H, 
(1948 44 16) 4ft ^ %EPT—I ft TSfttEFTft "f^ET 

fT $ 3RJE14T4 u^Vliq^Ei44ft443 7R§4T87 4t 
ftl44ERT2443 
3 TftT:E 4 )ftlci 4ft 'sfi^Ml :- 



M 


4R2E3lPFfcfERfft 


(4fr 27-4-2012 4ft3T44T 
"3ET& 4744(31^14 4ft T]i ^F) 


WlRU (3TtTcT ftfelEH), 4° 


EPTJE” I 


[El. 4T.-12017/77/2008-^] 
^Hpicll f^rrat, 3T4TEff44 


New Delhi, the 25th June, 2012 

$.0. 3274.— In exercise of the powers conferred by 
subj-section (2) of Section 10 of the Dentists Act, 1948 (16 
of l|948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
narrjely:— 

X In the existing entries of column 2 and 3 against Serial 
No. 87, in respect of Chhattisgarh Dental College & 
Research Centre, Rajnandgaon in part-I of the Schedule to 
the Dentists Act, 1948 (16 of 1948) pertaining to recognition 
of Rental degrees awarded by Pt. Ravishanker Shukla 
University, Raipur, the following entries shall be inserted 
thereunder:- 

’^Master of Dental Surgery 

- Or^l Medicine & Radiology MDS (Oral Medicine), 

(if granted on or after 27-4-2012) Pt. Ravishankar Shukla 

University, Raipur." 

[No. V-12017/77/2008-DE] 
ANITA TRIPATHI, Under Secy. 

25 2012 

^T. 34. 3275.-4^4 EWK, 44 fofartW 3lf4l444, 
1948| (1948 44 16). 4ft 4RT 10 4ft 44-4RT (2) £RT 3T^rT 


7Tf444f4444RT4R4S4, ^TRrfET"44f4f47E?T4fE44ft' c RFr?f 
^ 414 , 444514 444 arftiEiqH 4ft ^ rrt-i ft 


4R4t f 3T8if^ : -_. 


2. ^r. 


a, rqwwsr, 3TRt 

5RT y«;n 44 EsfiT-41 "4ft 4R44T c£ ET44 ft 5R 

fqtaw* 1948 (l948 44I6)4ft3F^4[4FH 

^ OlOH ^ecl 44ftP4 TTft 3RR4TET, f47TR4T44344, 3TRI 447T ^ 
7T44 ft 44 ER4TT 50 4* XII(4T) 4T ER$T 44ERT 2 trft 3 4ft 
4 fa Mi ft Pi *—1 R-i Da cl 4f4ftS4T 3R4:E4Tft?4 4ft 
3T4fft:— 


4R4E 3TPE fer ERfft 

44 ;Ift fti pi m 

(Pfa 29-10-2011 44 3W4T 
474Tft 315H 4ft ftf ft) 

51 IfticKH 3fft 4434 44 f^RST 

(4lft 29-10-2011 44 31441 


44^471 ( 3tr«lf), t(. 4EZ13TR 



f4444TSF 


Wt44(%4)) j -gr.TT^r3 1R 


3E145 4741ft44144ft 4? ft! I f4444Tfl M I 

[ET. 41.-12017/32/2007-^] 
3lf44If44ldl, 3RRElf44 
New Delhi, the 25th June, 2012 


S.O. 3275.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 


2. In the existing entries of column 2 and 3 against XII 
(a) of Serial No. 50, in respect of GITAM Dental College 
and Hospital, Visakhapatnam, Andhra Pradesh, in part-I of 
the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded by Dr. 
N. r,R. University of I lealth Sciences, Vijayawada, Andhra 
Pradesh, the following entries shall be inserted 
thereunder:— 


’’Master of Dental Surgery 

(iv) Orthodontics & Dentofacial MDS (Ortho.), Dr. N.T.R. 

Orthopedics University of Health 

(if granted on or after 29-10-2011) Sciences, Vijayawada 

(v) Prosthodontics and Crown MDS (Prostho.), Dr. 

and Bridge N.T.R. University of 

(ifgranted on or after 29.10.2011) Health Sciences, 

Vijayawada”. 

[No. V-12017/32/2007-DE] 
ANITA TRIPATHI, Under Secy. 
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25^, 2012 

W. 3TT. 3276. -^ W^K, MARTS' 3#PR, 
1948 (1948 ^TT 16) *TRT 10 .^ TR-tTRT (2) ?RT 3^ 
^Pw4i Mf wtti , 'TTCata^P^facHlFftF^ WT?f 
4^ *41^, ’RcT^RT 3FF 3Tf^f^W Fft 3FJTJRt ^ 'TFT-1 *f 

pHHPtff&fl wm TOt t3T«rf^:— 

3FTF ^T M^TT -feM W\ FPTFT ^ ^ 

31MT44, 1948 (1948 FTT 16) 4ft STJtJrft 'TFT-1 ft ^ 
FTF^^t^WFF^ ^F[H^n^«TH, +)d4>ldl ^TRTOft sfFT 

wm 71 ■^■rm^TcFT 2 ^ 3 4ft ftl^r yP*M ft PHHpHRsid 

■gfafeTT 3RT:^lftd 4ft ^TTTTFt, 3T«lfc^:- 
' ‘ (ii) FTKT 3TFF tw «4(l 

ftftqrlrftFiRft (ftfaft),^^ 

( qlft 13.4.2012 4ft 3Tq4i <W«i> «Plld ^qif^T 
W4FfKH4rW^) faV4fa«ll<H4, ditd+ld! 


sfrpsfrtit^sw ark wm 44 osfrwu^ftre 
(4f4 13 . 4.2012 4ft awi <M4> wm Twto 
FRRFf 4414 4ft 4^ t) fa*?fararcra, 4ftcWRIl 

(3ftftf.), 4tft^ 

3TT^ P^=KH 4 T TTFT74F«q Pq^iH 


(4ft 17.4.2012 4ft3T44T 
■i<H=b 47414.4414 4ft Ff ?!) 

3FTFT M^lcih4l 7^ 

(4f4 17.4.2012 4ft 3T44TT3*Rft 
F74Ff44FT 4ft Ff $) 

(4f4 n. 4.2012 4 ft 3T«Rrr<Pa^ 
474Rf44R 4ft F^ i\) 

4RSRftf44 Fft xtSTS^T 
(4f4 17.4.2012 4ft^44T4SRfc 
F74Tcf 44T4 4ft F^ T?f) 

(Ffft 17.4.2012 4ft 3T44T3$Rfc 

. «_ a f ,A\ 

hv^f^^rh ^ ^t) 


4FF4 74R«F fft^TF 
fft7qfa4i<nq, «tft<n<t>mi 

wm WIWfftWF 
fawfa«l!d4 f +Vl«Mdl 


yiydlm (ftsfX^ftse 

^llcd 4^14*4 RUM 
fq*qfqtiid4, <htai«bMi 

3 ll.H4llJ.41 (4F4. &***)), ^ 
^^d«j J lld tqit*^ fq^iM 
fsR^raiFR, 4fttf4Tdl 

Q.'F'-StTRI ( 3tRFT Fof ft<KT. 
TRsfft), ^^WT^FFCq 

4ft4T4FrlT H 

[ft. ^t.-12017/37/2007-Ttfl 
3{fftd! pHMldl, 3T4T ^Pd<4 


New Delhi, the 25th June, 2012 
S.O. 3276 .—In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
Dental Council of India, hereby, makes the following 
amendments in Part-I. of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against Serial 
No. 71, in respect of Guru Nanak Institute of Dental Sciences 
& Research, Kolkata, in part-I of the Schedule to the 
Dentists Act, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by The West Bengal University of 
Health Sciences, Kolkata, the following entries shall be 
inserted thereunder:— 

"(ii) Master of Dental Surgery 

- Periodontology .MDS (Peri odontology), The 

(if gi^ited on or after West Bengal University of 

13.4.2012) Health Sciences, Kolkata. 

- Prosthodontics and Crown MDS (Prostho.), The West 

jfc Bridge Bengal University of Health 

(if granted on or after Sciences, Kolkata. 

13.42012) 

- Orthodontics & Dentofacial MDS (Ortho.), The West 


Orthopedics 

(if granted on or after 

17.42012) 

- Oral Pathology & 
Microbiology 

(if granted on or after 
17.42012) 

- Paedodontics and 
Preventive Dentistry 
(if granted on or after 
17.42012) 

- Conservative Dentistry 
and Endodontics 

(if granted on or after 
17.42012) 

- Oral & Maxillofacial 
Surgery 

(if granted on or after 
17.42012) 


Bengal University of Health 
Sciences, Kolkata, 

MDS (Oral Pathology), The 
West Bengal University of 
Health Sciences, Kolkata. 

MDS (Pedo.), The 
West Bengal University of 
Health Sciences, Kolkata. 

MDS (Cons. Dentistry), The 
West Bengal University of 
Health Sciences, Kolkata. 

MDS(Oral & Max. Surgery.), 
The West Bengal 
University of Health 
Sciences, Kolkata" , 

[No. V-l 20J 7/37/2007-DE] 
ANITA TRIPATHI, Under Secy. 
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ft, 26 ^T, 2012 


New Delhi, the 26th June, 2012 


FF.3TT. 3277.—7FFTR, FF fFfFTcRFr 3rTFfWT, 1948 
(1948 FiT 16) Fft FTCT 10 Fft^-FTO (2) 'gTTT FFF flfcdFf 
FfrFFftTFRft^F, FTCcftFFcffFfaioHI FfFTF^f 

Fdft£K! aftMftFRFft 3T^ft FT ’TFT-1ft fftHfcTftsRT 

• ftfttFF FRftt t arof^j— 


S.O. 3277.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 


F^l” m TRfrT Ft! faf+'cHI ftfW FT[ FFFcTT tfc #1 ft FF 
dTftrfwr, 1948 (1948^T16)^T3T3 ^c£’TFT-I 
ft FFftfaFT FSTfFSJTrTF FF fFWF mm Fcf spjftFR f^f, 

fckftFW, 3TT^ ^ #T ft FTP WTT 50 XIV FT 7TO 
FflFFT 2 FF 3 FftftfcjFT ypcir^-ll ft Pi MfUfyd FfFfcPT 3RP; 

^ftrfftciFftFiFftt.— 



(ftfF 9 M, 2012 F?T FTFFT 
FVFfftFFTF Fft Fi* ift) 


(fsft 9 2012 FT) 3TFF1 3SFl 

F*FTFFFHFftFf f ) 

HsFlldFHF^ Shi*# 
(ftfF9Ft 2012FTt3TzraTF^ 
Fft ?t) 
3f[Wl-slR<w Fof 

(ftfF 9 Ft 2012 Fit 3TFFT OTF 
hHI^FFTF Fit F^ Ft) 



(FfF9ft£ 2012Fft3TqFTFRFt 
FfFT^WF Fit F^ t) 


Ffte*?) ff Tt^rf^r 
(Fft 9 Ft 2012 Fft 3TFFTT3FFt 
FfrFftFFHFftF^ f ) 

slkd ftfsRii FF \f^4l<rit'4) 

(ftft 9 F^ 2012 Fft 3T«TFT 
F^WIFftF^f) 

Ft^Tt'^Ptd^ ftft FTT3P FF to 
(^ft9F^ 2012 Fft 3TFFTT3FFt 
FtTFFfFFTFFftF^St) 


F7T3tF?T ( 3TtTFT FF FFft 
F^ft), lit. FTCDTR 


fF3TFFT3T 


FF^FFT (ftftPt ), 
t(. FFFT 3TR FFTF^F 
fF^TTF fFTFfF'SITFTF, 
ftUTFFTSf 


FF^FF (^5t),^f. 

FFZtFR 7-PTFF fFFFT 
fFTFlFUTFR, IWTFT^T 
FH^HRT (aftqf.), tf. 

PdftlFR FFFP fc(^M 
fF^FfFTOF, iF^FFT^T 


FF'^lFF ( 3TtTFT^F), Tgf. 

FFFT3TR 7FTPF fpFFT 

FF^FF (FT^T, tf^^l), 
^f. F^ft^TH 7FTPF iFFH 
tF^FfFTOF, tFFFFTgT 

ffsiff (ftfefFP) , 
Ft. F^St-FR TFR^F fFFFT 
fFTFf^JTFR, fFFFFTST 

FF^tTF (FRftt), Ft. 
FfffrwffIffh 
tF^FfFWTFFT, fFFFFT^T” 


[F. FT.-12017/25/2008-Ft^j 
Sjftmftrqrat, FPTFf^P 


2. In the existing entries of column 2 & 3 against XIV of 
Serial No.50, in respect of Panineeya Mahavidyalaya 
Institute of Dental Sciences & Research Centre, Hyderabad, 
Andhra Pradesh, in Part-I of the Schedule to the Dentists 
Act, 1948 (16 of 1948) pertaining to recognition of dental 
degrees awarded by Dr.NTR University of Health Sciences, 
Vijayawada, Andhra Pradesh, the following entries shall be 
inserted thereunder: 


"Oral Maxillofacial Surgery 
(if granted on or after 9th 
May 2012) 


Periodontology 

(if granted on or after 9th 

May 2012) 

Paedodontics and Preventive 
Dentistry 

(if granted on or after 9th 
May 2012) 

Orthodontics & Dentofacial 
Orthopedics 

(if granted on or after 9th 
May 2012) 

Oral Pathology & Microbiology 
(if granted on or after 9th 
May 2012) 

Conservative Dentistry and 
Endodontics 
(if granted on or after 9th 
May 2012) 

Oral Medicine & Radiology 
(if granted on or after 9th 
May 2012) 

Prosthodontics and Crown 
& Bridge 

(if granted on or after 9th 
May 2012) 


MDS (Oral Surg.) Dr, 
NTR University of 
Health Sciences, 
Vijayawada 

MDS (Perio), Dr. NTR 
University of Health 
Sciences, Vijayawada 

MDS (Paedo), Dr. 
NTR University of 
Health Sciences, 
Vijayawada 

MDS (ortho.), Dr. 
NTR University of 
Health Sciences, 
Vijayawada 

MDS (Oral Path), Dr. 
NTR University of 
Health Sciences, 
Vijayawada 
MDS (Cons. Dent), 
Dr. NTR University of 
Health Sciences, 
Vijayawada 

MDS (Oral Med.), Dr. 
NTR University of 
Health Sciences, 
Vijayawada 
MDS (Prostho), Dr. 
NTR University of 
Health Sciences, 
Vijayawada." 


[No. V-12017/25/2008-DE] 
ANITA TR1PATHI, Under Secy. 
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26^, 2012 

W. 3TT, 3278 —#^ W&K, #1 f#*Fc*FF 
1948 (1948 ^FT 16) #t nKT 10 #t ^-*TRl (2) igRT KtT 
¥lP«M# '9# 7 T 1R, *TT## #T fafaoKI 3 WT?f 

"^T# # 4,0^&K( 34d 3Tf^Pi<HM #1 3^*J# # ^TPT—I 

2. «t>Kr# ^ 3lfMdTd, ^Mcik, 4>"Hft3> 

ski y<d #r r^r^cHi 

3rf##R, 1948 (1948 ^FT16) #1 31^# # < 4FT-l3TRta 
## ^SfT^zj fasIM fq^ql^fllef*!, ^IciU, «t>iU«h # sbH 
■^49^txxxv^^m^m2^3^^^<i yfafe# 
■ft RHfafisfl 3RT:T*nftra ^nft#, 3 t«#u- 


26 ^T, 2012 

^5T. 3TT. 3279.—#"^ W5K, #T faRhcH* 3Tf##R, 
1948 (1948 ^FT 16) #t «TO 10 ^ ( 2) SW‘ST^ 

?lf#f# ^T ^PT Wti ^ vi#l#1 rMl^hcHI T rft^ 3 W# 
^<;ski w 3rf##m #r 3Ppj# # wt-i 3 
RnfciRart 7T#£R <*>■<# % 3=r«rf^:— 

2. “#. #. 3TR. fa^fa^ld-q, 37FKr”^Rn^rT 

#T fefll'Ml #t Hl^rll # ft#l ft #T 

1948 (1948 ^FT16) #t3pjq## HFT-I ft TPTT fel ^FT#5T 
3HHdld 3Fjft«JR WF^( # #13 sFR #§4T 58 # 

7TRST <FldH 23 #t hI'^SI yfafciftift R^RiRgd yfqfte# 
3prlj^uRd dil 3tu(#, 3?#^:- 

(i) 44 #^FFtc*T#^ xrq^T (#*cFFt<r*D, 


(#^22.11.201 l#t3?«PJT 
H^‘di^W 7 T^ 7 Tf fft) 


# uyginM (ate 

wi^mi 

fd^RytcPi, <3nciU H 
[ft. #.-12017/55/2005-#^] 
3Tf#cTT RhI# 3=raR tjfrm 


New Delhi, the 26th June, 2012 

S.O. 3278.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against XXXV 
of Serial No.49, in respect of Rajarajeswari Dental College 
and Hospital, Bangalore, Karnataka, in Part-I of the 
Schedule to the Dentists Act, 1948 (16 of 1948) pertaining 
to recognition of dental degrees awarded by Rajiv Gandhi 
University of Health Sciences, Bangalore, Karnataka, the 
following entries shall be inserted thereunder:— 

"Master of Dental Surgery 

Oral Pathology & Microbiology MDS (Oral Path.), Rajiv 

(if granted on or after 22.11.2011) Gandhi University of 

Health Sciences 
(RGUOHS), Bangalore" 

[No. V-12017/55/2005-DE] 

ANITATRIPATHI, Under Secy. 


(#^28.2.2012#t3**PCT^T# #. #.31R. 3P#gcR 

^#) 3TFRT 

(ii) 3frteT ft### ^ RR#T!7-T (3lkd 

HISjtfNl'### ft###), #. #.3TR. 

(#^ 28.2.2012 # 3W«n 3*# 3?#^ 

W^FTKR# 7 ^#) 3TFKT 

(iii) ^<g i i l RicW T^ yl^Rid (ft#.), tf. 

(#^ 28.2.2012 #t3T^I <W<£ #.3JR 3 

3TFK1 

(iv) 3il<d Ars«hd ^ M.H'SIm.K ( 3iVqi #5), ^f. 

(#^ 28.2.2012 #t3T«^T^T# #.3TR. 

WTlfWT#t^#) rdwr^!d4, 31FKT” 

(TT. #.-12017/44/2003-#^ (^Tr^T VIII)] 

New Delhi, the 26th June, 2012 

S.O. 3279.—In exercise of the powers conferred by 
sub-section (2) of Section 10 ofthe Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against Serial 
No. 58, in Part-I ofthe Schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of dental degrees 
awarded by Dr. B.R. Ambedkar University, Agra, the 
following entries in respect of Rama Dental College Hospital 
& Research Centre, Kanpur, shall be inserted thereunder:— 


Uo/z e,rj)x-z 
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"Public Health Dentistry 

(if granted on or after 28.02.2012) 

Oral Pathology & Microbiology 
(if granted on or after 28.02.2012) 

Paedodontics and Preventive 
Dentistry 

(if granted on or after 28.02.2012) 
Oral Medicine & Radiology 
(if granted on or after 28.02.2012) 


MDS (Pub. Health), Dr. 

B.R. Ambedkar 
University, Agra 
MDS (Oral Path.), Dr. 

B.R. Ambedkar 
University, Agra 

MDS (Pedo), Dr. B.R. 
Ambedkar University, 
Agra 

MDS (Oral Med.,), Dr. 
B.R. Ambedkar 
University, Agra" 


[No. V-12017/44/2003-DE(Vol. VIII)J 
ANITA TR1PATH1, Under Secy. 
Ri? fftcreft, 27 2012 


^5T. 3TT. 3280.—^ TTTER, SffapPR, 

1948 (1948 7R 16) *7171 10 3ft ^T-*7T7T (2) IRTS^rT 

3>T 9401 |[tT ^rl MRtU ft 

fti ®fK, <5=^ STfaftPTR 3>T ^ 'HFT-I ft 

ftiRlciEau 7T?Tt*R 3>7dl % 3?«ric[:— 


gro <3 faf+rHi Mm 3ft trph 31 ftft3 ft 


fMf3>VU=b 3lfft1W7, 1948 (1948 37 16) 3ft 3TJ7J3t3l‘4FT-1 
ft aft ftVd 711^ is 777«TH, 3TR7 KTI ftfttj 

A wit 50^ xi (31) ^ 7m ^ttctr 2 3 3ft ftDj^r 

y fa Ml 3 fn h Hh d Trfcf i 3TR:73Tfft3 3ft^rtt 1 ft, 



(!3fc 9 2012 3ft 3T33T TTPft 

3?3Tcp1J3H 3ft fji to 



(^9^, 2012 3ft 3T*T3T^7Pft 

ftlTfttS) E<i4H 3^7 3T37 R3 f^T 
(3^ 9 ~Ri, 2012 3ft 3733T 
3ft 3^ ift) 


(3f3 9*lf, 2012 3ft3T33t^77ft 

1 TRTcf ti| 



(^ 9 fri 2012 3ft 3mr 
9V^Ic^ yc^M 3ft tft) 


tpTSt377 ( 3tHd APsfft'l), 
^1° tTT^37R 
fwfWTTT, 

R37>hr77 ( ’ft'Kd 7Uf7t), laf. 
T0^K73T7^f33H 
fwf^IETl, fT333TgT 
(TfTF^fY), ^f. 
xn^3TR^ff7«qf^TR 

(3M), tf. 

Q,H dl 3TT7 fft^TR 

f3333r5l 

(ftft.), 

^1° 7317*3 Am* 

fft^wgr ” 


[71. ftf-12017/29/2008-^tf ( *7FT)] 


3tfHcfl DlHtcj), 3737 ■hN'7 


New Delhi, the 27th June, 2012 

S.O. 3280.—In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against Xii(a) 
of Serial No. 50, in respect of Sri Venkata Sai Institute of 
Dental Sciences, Mahabubnagar, Andhra Pradesh, in Part- 
I of the Schedule to the Dentists Act, 1948 (16 of 1948) 
pertaining to recognition of dental degrees awarded by Dr. 
NTR University of Health Sciences, Vijayawada, Andhra 
Pradesh, the following entries shall be inserted 
thereunder:— 

"Oral Medicine & Radiology MDS (Oral Med.) 

(if granted on or after 9th May, 2012) Dr. NTR University 

of Health Sciences, 
Vijayawada 

Oral Maxillofacial Surgery' MDS (Oral Sur) Dr. 

(if granted on or after 9th May, 2012) NTR University of 

Health Sciences, 
Vijayawada 

Prosthodontics and Crown & Bridge MDS (Prostho) Dr. 
(if granted on or after 9th May, 2012) NTR University of 

Health Sciences, 
Vijayawada 

Orthodontics & Dentofacial MDS (Ortho.) Dr. 

Orthopedics NTR University of 

(if granted on or after 9th May, 2012) Health Sciences, 

Vijayawada 

Paedonontics and Preventive MDS (Paedo) Dr. 

Dentistry NTR Un iversity of 

(ifgrantedonorafter9thMay,2012) Health Sciences, 

Vijayawada” 

[No.. V-12017/29/2008-DE(Pt.)] 
ANITA TRIPATHI, Under Secy. 
Ti? f<c-cTl, 28 2012 

W, 37T. 3281.-3^ 777337, 33 f^1°fn7R7 
1948 (1948 37 16) 3ft 3TTT 10 3ft T3-3T7T (2) gT7T IRtT 
3Tf33ftl3T WO^Trl^T wfr 33 M frcST 3f733 7* 


37ft 3) 3T3, ttdf&KI ^333 3ft 373^ ^ HFT-I ft 



^TTT 333 73133)37 fWlftT ftRRT ^ 7R*I A 


3Tfaftm 1948 (1948 16) ^FP7-1 

Ap)f<Acl 3TR°cff 0 -ieci ^ 1 ^->t, 4uefi<, ^ "TTR^T ft 


» 


•n- mil 


ji 




DIFTII—'Er°g3(ii) 


2012/«*lfa e 6 12, 1934 


sFFWTT49^ XV^fr TO?2 R3 3 *H<y afaMf 
3 ftHfafe ra ypcjp^ qf 3RT:T«nfFrT ^m^TT, 

TOTlTOfaT (^3° 

(^31.5.2011 ^3T«W3¥R» ), TNffa'FFft 

shr^ftr, eb'itc^ M 


ct»-qR^^c| Tn^itir^ (^apF3f. &WI), 

(^9^,2012^t«mT'3^ 'ST. T^3TTITO*ZT 

f^TPT f^rmiiTrR, 

fihFFffsr” 

[U eft-12017/29/2008(*rFT)] 
srfaHT fauicft. arar ^P=*q 


[B. ^t. ■-12017/56/2008-"St#] 
STftFTT m%, 3FTT 
New Delhi, 28th June, 2012 

S.o. 3281. —In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the Schedule to the said Act, 

namely:— 

2. In the existing entries of column 2 & 3 against XV of 
Serial No. 49, in respect of D. A. Pandu Memorial R. V. Dental 
College, Bangalore, Karnataka, in Part-I of the Schedule to 
the Dentists Act, 1948 (16 of 1948) pertaining to recognition 
of Post Graduate Diploma awarded by Rajiv Gandhi 
University of Health Sciences, Bangalore, Karnataka, the 
following entries shall be inserted thereunder:— 

"Conservative Dentistry & PG Diploma (Cons. 

Endodontics Dent.), Rajiv Gandhi 

(If granted on or after University of Healthy 

3105?oil) , v Sciences, Karnataka" 

[No. V-12017/56/2008-DE] 


New Delhi, the 28th June, 2012 
S.O. 3282. — In exercise of the powers conferred by 
sub-section (2) of Section 10 of the dentists Act, 1948 (16 
of 1948), th Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the schedule to the said Act, 
namely:— 

2. In the existing entries of Column 2 & 3 against XI of 
Serial No. 50, in respect of Army College of Dental Sciences, 
Secunderabad, Andhra Pradesh, in Part-I of the Schedule 
to the dentists Act, 1948 (16 of 1948) Pertaining to 
recognition of dental degrees awarded by Dr. NTR 
University of Health Sciences, Vijayawada, Andhra Pradesh, 
the following entries shall be inserted thereunder:- 
"Peri odontology MDS(Perio), Dr. NTR 

(if granted on or after 9 th May, 2012) University of Health 

Sciences, Vijayawada 

Conservative Dentistry & MDS (Cons Dent), 

Endodontics Dr. NTR University 

(ifgranted on or after 9 th May, 2012) of Health Sciences, 

Vijayawada" 

[No. V-12017/29/2008-DE (Pt.)] 
ANITA TR1PATHI, Under Secy. 


ANITA TRIPATHI, Under Secy. 


"FT* fttreiX 2 2012 


28 ^fT, 2012 

eRT. 3TT. 3282.— Sft 

1948 (1948 16) *TTTT 10 ^ ‘39-^TKT (2) SRI 

^ <$■ *tk, Tidcfgm ^ ^ 

PHH RriffcRT RTCTT^H 

2/'^o tj^ 3TR fewll*, 

set TSft ^ Hl-«TT ^ TO4 ^ ^ 

1948 (1948^116)31^^^^"1 
if 3TFff SF t^TH TOfa, fB«b*<TT«TTS, TOT 7^1 
50 ^ XI^TO?^TeFT2^ 3 
PtnPrif^ sRT'srfferf^n 

11 qR4l C^°)> 

9-q^ 2012 i^3TR 

foWPwm 


cRT, 3TT. 3283. ^ TOTR, Sft 
1948 (1948 16) *IKT 10 39-tJRT (2) W\ 7SF 

^Tf^^rrTT%T^l^ 

7Trtf ^ 0.d<g ET 3TftftWT ^ ' m ~ l ^ 

Tt?fr^FT 13T*rfft:- 

2. “^TTcff feT ^t3” 'SRI 3T ^T 

1948 (1948 16) TO-1 3 M*\M 

ff fo^Erei wm , TO^tot^sfrtott 93^to?#%tt 

Tjfaftgqffi fHHPdPdd yfdto i ^tWTftra^ft^TlftTt, 

* * thht stff fer 

(^28.4.2012WlM) 

[U 12017/5/2004”^ ('‘TFT)] 

aiftrcTT^FTrat, 
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New Delhi, the 2nd July, 2012 

S,G. 3283. In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), th Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the schedule to the said Act, 
namely :- 


2. In Part-I ofthe schedule to the DentistsAct, 1948(16 
of 1948) against Serial No. 93, in respect of Subharti Dental 
College & Hospital, Meerut, in part-I ofthe Schedule to the 
DentistsAct, 1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Swami Vivekanand Subharti 
University, Meerut the following entries shall be inserted 
thereunder: 


“Master of Dental Surgery 

(yiii) Oral Medicine & Radiology MDS (Oral Med.), 

(if granted on or after 28.4.2012.) Swami Vivekananda 

Subharti University, 
Meerut” 

[No. V-12017/5/2004-DE (Pt.)] 


ANITA TRIPATHI, Under Secy. 
3 2012 


3TT, 3284.—=t>'^ TK«hK, TrT 
1948 (1948 16) 97 SJTIf 10 3q-VRI (2) ST7 ^ 


97 TTPT ^ ^ fefcSfT $ WT?f 

^ ^ ^SKI 737 3Tf¥WT 9ft HTTT-I ft 


2. mPihm EtVqlqyjciq, ^iEihici SRT KFf f97* 3TTft ^ 
'Htd+ItH fekilHI 9ft *1PRTT ^ iw ft ^ arfaftPR, 

1948 (1948 9716) 9ft ^ ^TFT-{ ft 7fft9TcT 77 

^ ft MI 90 ^ tttr 2 
^ 3 “fftftl^i ^rfqft Tp-i fU fa u yfaftd-ft 3777.-731177 9ft 
^rntnt: 


* 4 IrTTTTftrR fgRTftff 

fzfrftTtftTTT RRtt^c?RT(fel 

17.4.2012 9ft 3mi73Tft t teirURH ), RftTTFT 
T TT^I?E5t^H 9ft 7^ ftf) RfftTIcf” 

[7T. ftl-12017/47/2009 ] 

9fPlUI ElHItft, 3Tq< 

New Delhi, the 3rd July, 2012 

S.O. 3284. In exercise of the powers conferred by 
sub-section (2) of Section 10 of the dentists Act, 1948 (16 
of4948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the schedule to the said Act, 
namely:— 


12,1934 [Part II—Sec. 3(ii)] 

2. In the existing entries of column 2 & 3 against Serial 
No. 90, in respect ot Manipal College of Dental Sciences, 
Mangalore, In Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of Post Graduate 
diploma awarded by Manipal University, Manipal, the 
following entries shall be inserted thereunder:- 
"Post Graduate Diploma 

Dental Materia] PG Diploma (Dental 

(ifgranted on or after 17.04.2012) Material), Manipal 

University, Manipal" 


[No. V.-12017/47/2009-DE] 
ANITA TRIPATHI Under Secy. 
7^ f^rrfl, 3 2012 




1948 (1948 97 16) 4ft 7T7 10 9ft (2) £RT 7^7 

9rPmftf97 79T7 97ft^ 

^ EdftgKT 797 9ft ^ <qp|_[ ft 


SRI y^rl 77 FqRr»oHI fsfyftt 9ft Rl-qrll 9ift 77 


1948 (1948 97-16) 9ft fti 7T7-I ft ^ 

91 Hid tel ‘fcid'ai 9ft 3R9d!d, ftwff, ^ 9 3 1 1 1 *^ 
W ft 9R fttsTT 91 ^ 97717 279 3 9ft 7%T Tfafteftf 

^ ifUiRan yfqp^i 3T7T:73Tl77 9ft Tmftft . 




(4f^ 10.5.2012 9ft 3T99T 

7*7f777R9ft7^) TffTTT fer 977N 7ft 

3U7dld, ftmft, 7ft” 

[Tf 12017/30/2008-3^] 
srfftTT Bwift], Sp=p;7f99 
New Delhi, the 3rd July, 2012 

S.O. 3285. In exercise ol the powers conferred by 
sub-section (2) of Section 10 of the dentists Act, 1948 (16 
of 1948), th Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against serial 
No. 91, in respect of Dr. D. Y. Patil Dental College & Hospital, 
Pimpri, Pune, Maharashtra, in Part-I ofthe Schedule to the 
DentistsAct, 1948 (16 of 1948) pertaining to recognition of 
MDS degrees awarded by Dr. D. Y. Patil Vidyapeeth (Deemed 
Unviersity), Pune, the following entries shall be inserted 
thereunder:— 


qifVq aft raaVrj f s ng ra 


"Master of Dental Surgery 

Public Health Dentistry MDS (Pub. Health), 

(if granted on or after 10.05.2012) Dr, D.Y. Patil 

Vidyapeeth, Pimpri, 
x . Pune" 

[No. V.-12017/30/2008-DE] 

ANITA TRIPATHI, Under Secy. 

, 3^Hlt 2012 

W. 3TT. 3286.— ^=5 RFFTt, ^cT faP+cH* 

1948 (1948 16) W\ 10 W\ (2) ^RT5RrT 

¥ i fad4i 'sptPt wti fq, 'mfa ^ fafa'cHi wref 
mS.’t ws, Rd^Ki w\-\ ^ 

IdHprtRsfd c M<fl % sraflf:- 

2. HptMId f^rf^ITeFT, HplMld £KT y<^H Pft'Q, ' 3 fT^ ‘ 6 FT^ 

wid+lrR ilm ^ 3 ^ifaPFH 

1948 (1948 ^rr 16) 'HFT-I 3 sFR TR£TT 90 

FFTSf eRTTfR 2 ^ 3 ^Fft*fl^l VlfaftiFTi *¥ [d^RnRad xfqfwi 
3RT:T*Ilftld ^Fft 

* ‘ T rfr ? 7FT f^5TH rPptft 

fsKllHt 

Mft#n(fei 

(^ 14.4.2012 ttflfom ), hPihici 

MV-dld. F^H [q*q(qtllcf4, dPlMfrf’ 

MiO 

pH. *ft-12017/46/2009-^] 
3TftTcn Bmitft, 

New Delhi, the 3rd July, 2012 

S.O. 3286.— In exercise of the powers conferred by 
sub-section (2) of section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby, makes the following 
amendments in Part-I of the schedule to the said Act, 
namely:- 

2. In the existing entries of Column 2 & 3 against Serial 
No. 90, in Part-I of the schedule to the Dentists Act, 1948 
(16 of 1948) pertaining to recognition of Post Graduate 
Diploma awarded by Manipal University, Manipal, the 
following entries shall be inserted thereunder:- 

"Manipal College of Dental Sciecnes, Manipal 
Post Graduate Diploma 

Dental Material PG Diploma (Dental 

(if granted on or after 14.04.2012) Material), Manipal 

University, Manipal" 

[No. V.-12017/46/2009-DE] 

, ANITA TRIPATHI, Under Secy. 


23 3FF^2012 

■^T. 3TT. 3287 — TTFFK TmTF! (TFT ^ 
ll4t* T$ ^ ftTF 3T%T) ftm, 1976 ^ PFTR 10 ^ 

(4) ^ f^TFT ^ aftpfa % 

fa. ^ PHHPdftdd *INsll chl4<H4i gl fiftifed % tSpFfr 
80 arfferar ^ f^t 

1. MRcffafiFTfa 4£J| wt ftFTF 

137/2, Tft.^ft. 4>r«^4H, <^Kd Tfe, 

ft^-641601 

2. ^TTTrft^T Piqlfl Wf ^TR^t PPTH 
Fa^t PFJftw *msi, 

137/2, Tft.^ft. Ff^T, ^TPR ife, 

I ^1^-641601 

3. ^Kdl4 iWdWF T flf^ Fh j W 

Pwf'd^ ^rreri, 

sran ^rPro, sP-d* Tir^r ^ 

toa[K-500004 

4. Prefa w\ 7 irtd PinW 

'".•ti.x . 

^irar, 

*RR, 7 TT^ ^ TTFT^, 

ko**K-500004 

5. Md ^1 

7TTT3T, 

TOTt3lt-149, ifeT, ^r^-21-Tft, ‘bfklSR, 
?fFTNn 

[ TT. ^-11013/1/2008-11^ 
fl^ (TT^TT^T) 

MINISTRY OF COMMERCE AND INDUSTRY 

f, (Department of Commerce) 

New Delhi, the 23rd October, 2012 

S.O. 3287 .— In pursuance of Sub-Rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
union) Rules 1976 the Central Govt., hereby notifies the 
following branch offices of ECGC Ltd. Under department 
of Commerce, where of more than 80% staff have acquired 
a working knowledge of Hindi :- 

1. Export Credit Guarantee Corporation of India Ltd., 
TIRUPUR Bank Business Branch, 
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5: 


137/2, C.G. Complex, 2nd Floor, Kumaran Road, 
Tirupur-641601. 

Export Credit Guarantee Corporation of India Ltd., 
TIRUPUR Exporter Branch, 

137/2, C.G. Complex, 2nd Floor, Kumaran Road, 
Tirupur-641601. 

Export Credit Guarantee Corporation of India Ltd., 
HYDERABAD Exporter Branch, 

HACA Bhawan, 2nd Floor, Opp. Public Gardens, 
Hyderabad-500004 

Export Credit Guarantee Corporation of India Ltd., 
HYDERABAD Bank Business Branch, 

HACA Bhawan, 2nd Floor, Opp. Public Gardens, 
Hyderabad-500004 

Export Credit Guarantee Corporation of India Ltd 
FARID ABAD Branch, 

SCO-149,2 nd Floor, Sector-21-C, Faridabad, Haryana 

[No. E-l 1013/1/2008-Hindi] 

•_Smt. DE VKI, Director (OL) 


19 3T^«R, 2012 

i ^>T. 37T. 3288.— 

^ 9 %r) fm, 1976 wrf^icr 1987) ^ 

io^^f^m(4) ^ sf^rui ^ 

SPTR ^PTFT, Wft^cfefTJ[ 

^ $#4 80 ¥fcT m 

<*> ^ H4) ^>7 <*>i4«T*F?r $TH ~^X fVPTT f, NKcf^ 

3 3Tf^fad I 

. I [FT. f-HOll/2/2006-tt^] 

Ministry of statistics and programme 

IMPLEMENTATION 

New Delhi, the 19th October, 2012 

|S.0.3288.—-In pursuance of sub rule (4) of Rule 10 of 
the Official Language (use for official purposes of the 
Union) Rules, 1976 (as amended-! 987), the Central 
Government hereby notify the Regional Office, Dehradun 
of Field Operation Division, NSSO under the Ministry of 
Statistics and Programme Implementation in the Gazette of 
the India where 80 percent of the staff has acquired the 
wojking knowledge of Hindi. 

! 

[No. E-l 1011/2/2006-Hindi] 
ARVIND KUMAR, Jt. Secy. 


t%H 3fk TfNiffwt 

f^NFT) 

^ 19 34ekJ«K, 2012 

W. 3TT. 3289.— 

^f^TTTPrm) fm. i976^f^no^^-Pm(4) 
^ 3T^nr ^ 3Mfwr fowi 
tV-ifnRan 3 >i<4ci4i ^rl, f^Refc 80% ^ ^ 

t^T ^vl ^I'4'HlS^T iTH WrT tVPTT f, arf^fdd ^Tfft 11 

(2) .3TfFfttPI^TT ; 

[FT. ^~11013/1/02-%^,] 

WT, FT^FT FTf^f (S?TT.) 

MINISTRY OF SCIENCE AND TECHNOLOGY 
(Department of Biotechnology) 

New Delhi, the 19th October, 2012 

S.O. 3289. — In pursuance of sub-rule (4) of rule 10 of 
the Official Language (use for official purposes of the 
Union) Rules, 1976 the Central Government hereby notifies 
the following offices, under the administrative control of 
D/o Biotechnology, Ministry of Science & Technology, 
whereof-more than 80 percent staff have acquired the 
working knowledge of Hindi, namely:— 

National Centre for Cell Science, Pune 


( 1 ) 

( 2 ) 

(3) 


National Institute of Plant Genome Research New 
Delhi 

Rajiv Gandhi Biotechnology Centre, 
Thiruvananthpuram 

[No. E-l 1013/1/02-Hindi] 
SREESHAN RAGHAVAN, Jt. Secy. 
1%^T T PTFvPT 

^ Rc-dl, 26 3T4TJ«F[, 2012 

^T. 3TT. 3290.— 

sn?cn, *iPw tic* ^t 4 frqHMdl, 2006 ^ Frm Tfe f^r 

3TfaPm, 2003 ( 2003 36) m 162 W-m (1) t 

mr to T?4m ^ ^IT ^ftf rr^^RT, 

TTpf C 'I ■ >r .r » . »-_C:__v rv. 
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?F. 

R. 

RTE 



3l^dl 

3 ^^ 

^Ftrnfhl 

I. 

: NHfodftlV 


3TR3TT^37t C^ftNl) 


15^ 

18.08.1997 

2. 

3(9116*1 


SfR3T^3Tl (nfam) 

$4). (faft?.) 

27^ 

20.02.1985 

3. 


^q 

anran&ft (qfaR) 

y 4)^41 $4 l (F^f£) 

31^ 

11.06.1982 

4. 

; «Jwf< FK«FR*** 

"3R 

3IR3T1M C^f) 


28^ 

24.06.1985 

5. 

Mm ■q^nm**** 

-_-, r -_--. r . *\ 

3TR3n^37t ("3 tR) 

$4i. (i^%) 

15 

31.01.1997 





(^Td^did) 

* 



* sftq. ^TrTR, 3TRa*rf3ir (^foro), 

** <WP>^H> 3TR3TTfeft (vf^m), ^raT^TKfH-qT 

*** #V3T.qn. *H 3tR3n^3ft (■'jd), 


**** $ft ant. *ft. %rr. «s i <h» Ph^ i *, amsn&fl (3m), wrm 
^7$RT SlfiRFTfi, t^T ICTfiraRm (FJTOT T& fasjd 
3THjfrf ^ ^Nf^RT wq) fafwr, 2010 3 RlMRtf yfOT ^ 
3T^F(R, fasjd vhR^IVI «h 'SJSTof ^iKrl «f> ^flrH 4^d 
*|4T, ^^riFRSHHHIsfl 3ftFf£f?Jri <|Rim «T e ti m^icih!^ *i«(ST 
3 3T^en qiftreRm cfr fipfamp fo ^rqf crm wft %d ^ihh i^ 
^ FNte 3 3mf !?iftd4f ^pfm aptf ^FFJf 

fd'Hiqi I 

=h'SN fq^d yiftl«M u l RF yjdft'dri dAdl f^T ^d fi(l$id> 
3?fto7t Mlf^«b<u| 3 R^RFt ^ RR ^ ^ 
TFW 3 3^d Fh 1$R l 

%dM^^^q^rd^dd o^rdd^yf>l^ u l MM <*Vl *fr 
^ w<m fr ^ fan aiidw sfo ^ 'rfnm 


<H<diK ^ "HR Fd> ^!T IdRi ^n^MI I 

pR.Ff. 42/3/2010-3TRR^37R] 

^fd SR’PjJf, *l^dd 

j MINISTRY OF POWER 

New Delhi, the 26th October, 2012 

S.O. 3290.— in exercise of the powers conferred by 
sub-section (1) of Section 162 of the Electricity Act, 2003 
(36 of 2003) read with The Qualification, Power and 
Functions of Chief Electrical Inspector and Electrical 
Inspectors Rules, 2006, the Central Government hereby 
appoints following Officers of Central Electricity Authority, 
New Delhi as Electrical Inspector till their tenure in said 
Authority, subject to the Qualifications and Conditions 
mentioned in the said Rule. 


S/No. Name 

Designation 

Place of 
Posting 

Qualification 

Experience 

Date of Joining 
in CEA 

1 

As it Singh* 

Sup. Engineer 

RIO (South) 

BE (Elect.) 

15 Yrs. 

18.08.1997 

2 

Sunny P. Abraham 

Dy. Director 

RIO (South) 

B.Sc. Eng. (Elect.) 

27 Yrs. 

20.02.1985 

3. 

V.K. Gupta** 

Dy. Director 

RIO (West) 

B.Sc. Eng. (Elect.) 

31 Yrs 

11.06.1982 

4. 

Preman and 

Sarkar*** 

Dy. Director 

RIO (East) 

BE (Elect.) 

28 Yrs. 

24.06.1985 

5. 

Shishir Prakash**** 

Asst. Director 

RIO (North) 

p B.Sc. Eng. (Elect.) 
ME (Elect.) 

15 Yrs 

31.01.1997 


* in place of Shri A. Balan, Superintendent Engineer, RIO (South), CEA 

** In place of Shri D.P. Singh, Dy. Director, RIO (West), CEA 

*** In place of Shri S.S. Ghosh, Dy. Director, RIO (East), CEA 

**** In place of Shri I.K. Mehra, Asst. Director, RIO (North) 

The above mentioned officers shall exercise the powers 
and perform function in respect of electrical works, electrical 
installations and electrical rolling stock in operation within 
the jurisdiction of Central Electricity Authority or in respect 
of works and all electrical installations under the control of 


said Authority, as per the procedure specified in Central 
Electricity Authority (Measures Relating to Safety and 
Electricity Supply) Regulations, 2010. 

Central Electricity Authority shall ensure that the person 
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Appointed as Electrical Inspector will not be Electrical 
Inspector in respect of the work assigned to them in the 
Authority. 

The person appointed as the Electrical Inspector shall 
Undergo such training as the Central Government may 
Consider it necessary and shall complete such training to 
l|he satisfaction of the Government. 

[F. No. 42/3/2010-R&R) 

; _ JYOTI ARORA, Jt, S ecy. 

^RRMtT ■*TR^, 3?k 77l4*rfa4> faOT R^TtrPf 

(^R'taREMfkRTR) 

(RkcOm RHd) 

16 3TRRT, 2012 

^57. 3TT. 3291.— REMr RTRRT ^ fRRR, 1987 t£1rrr 7 
^ (1) aRJTTTRfk RKrTfaREFFT 

cbTdl Tj !®b f^lEl RRdlR Hll'ti <+>1 facR^I Tl2| 

WjM3 fanw t 7*nfar w t 





*4 

TRlftd Rkdl4 RH«b (fa) 

fa RTFfa 

triRet 

fa fa fafa 

i 

i 

HH«h gTR 

37fdst>fHd 
RTFfa RTRT 
33RRT RETfa, 

Rkfak^t, 
fa 777571 far 
fa 

Mr 


(2) 

(3) 

(4) 

1] 

37k R7I 13730 (RET 12): 
2012 1 371?fait 60317- 
12: 2010 IfaFi 7ETR fa 
R£3 cTR faf fa 

RET 12 MlH)PHI?trf RTTfal 
faRffaf RlRT Rfa* ¥1 R ft, 

fa 120 


16-08-12 


MINISTRY OF CONSUMER AFFAIRS, FOOD AND 
PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

(BUREAU OF INDIAN STANDARDS) 

New Delh i, the 16th August, 2012 

S.O. 3291 .— In pursuance of clause (b) of sub-rple ( 1 ) 
of Rules (1) of Rule 7 of the Bureau of Indian Standards 
Rules, 1987, the Bureau of Indian Standards hereby notifies 
the Indian Standards to the Indian Standards, particulars 
of which is given in the Schedule hereto annexed has been 
issued: 


SCHEDULE 


SI. No. No. and Year of the 

Indian Standard 

No. and Year of the 
Indian Standards, 
if any. 

Superseded by 
the New Indian 

Standard 

Date of 

Establish¬ 

ment 

(1) (2) 

(3) 

(4) ' 

1. IS 13730 (Part 12): 

— 

16-08-12 


2012/IEC— 

60317-12:2010 
Specifications for 
Particular types of 
winding wires Part 12 
Polyvinyl Acetal 
Enamelled round 
Copper Wire, Class 120 

Copy of this Standard is available for sale with the Bureau 
of Indian Standards, Manak Bhavan, 9 Bahadur Shah Zafar 
Marg, New Delhi-110 002 and Regional Offices: New Delhi, 
Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 


RTCrffa RFRF R/T Rtrf RTTRfR REFT REFT 
'faf, 9 ^5* ?ll? RFf, Rf faM- 110002, 

*>M«hld!, RRT Ml : 

q’udfk, RtRM, f'd7MI<, 

4^, RPi^/qzm, ^ rrt 3 fakr 

i (Tfaf^ 33/^-115] 

^t>d, %TTfar * RH>’/Fl^^|eh (T-IUdKll) 


l*WI. E. 1 JJI 1 -l I Jj 


R.K. TREHAN, Scientist ‘F’/Director (Vigilance) 

M facfl, 22 37R1JR7, 2012 

377. 3292.— RTTRfa REFT ^ftRR, 1987 ^ fatR 7 
^RR-faTR(l) ^71^(73) RT 37^777^^ '>(d^Kl 37fR7jfkT 
T/'dl ffa fM RTTfal RFfat fRRTR RPR 37^7^ k fat RR 
11^77 f^tr RR f 37k RE7R ^ R^ f ; 



wrq HM<h (#f) 


farnl 

'‘TFT II, #3 3, 

3q^(ii)^ 

^T. 3TT. fiom 

sfaftfa 

y+ifew 


3^^ 8559 : 1977- 
tit^ ^ fm, 5 <^hici 

_El -_Cl r> r- fs 

WT^Tl^Rfre 


°FT.3TT. 
W&\- 1995 

m- 

26-07-1980 


*TR3> 

Wt 


pEfctf iJ^^l/^-128] 

#. m "rr, 3r^§ (^nn^^)- 

New Delhi, the 22nd October, 2012 

S.O. 3292.—In pursuance of clause (b) of sub-rule (1) 
of Rules 7 of the Bureau of Indian Standards Rules, 1987, it 
is hereby notified that the Indian Standards, particulars of 
which are mentioned in the Schedule hereafter, have been 
cancelled and stand withdrawn: 

SCHEDULE 


SI. No. and Year of the 

No. Indian Standards v 

Cancelled 

S O. No. and Date 
^ published in the 
Gazette of India, 
Part II, Section 3, 
Sub-section (ii) 

Date of 

Establi¬ 

shed 

1. IS 8559:1977 

S.O. No. 1995 

The 

Specification for 

Dated: 26-07-1980 

Standard 

Mahua cake 


has 

for manuring 


become 

obsolete 


[Ref. FAD/G-128] 

Dr. R.K. BAJAJ, Scientist ‘F’ and Head (Food & Agri.) 
^ 22 3T^T, 2012 

W. 3TT. 3293. — HTCTTfa f^FFT, 1987 7 

^ ( 1 ) ^# 3 ( 43 ) ^ 

3Tf^Rjf^cT t^FT ^TRcf^T 'RPT^f ^ #9ft^PT 

facJR 3FJ?£ft 3 ^ ^ t 3 TR t: 


tMfVd *TR?fa TTPP* 

3»f tffSWI, 3ffo 7th# 

TTSHT RFX 

ad 

3Ttf TRET 5409 (1): 


30 fhr<f«n, 

1985- ^ fh^l 

wn 2 

2012 

TOhFT TTF# ^ ^ 

ad 2012 


h trFr 3 ^ to! 

^ h<^i , 4T 
fefeifct w\ 

1 515 •^•s ■'jjii sfh 

TOT 1>3TT (■q^ctl 

3TT 1 6046:1982- 

TOhR 

30ftl#3T, 

if i&HM TOl 

WT 2 

2012 

frlHtH Fth'ife (Medl 

M 2012 


yfftepn) 

* 



^T 7Rt*FT #1 #<FTT FFFF ^tr, TO WT, 9, 

^ ftcnl-110002, tNfa 3>prfrFif : ^ 

Rt<r<n1, ^fcFFTrTT, ^•sbi« rT«TT WRIT : 

3h?H<MK, Wfa, ^TR, 

^FFJT, 3JFFJT, ^TFT^, ^T^TT, ^ tT«IT frT^RTT^ ^ f^t ^ 

W5iRl-128] 

#. sir. tor, ‘trcR’ t#^ppr 

New Delhi, the 22nd October, 2012 

S.O. 3293 .—In pursuance of clause (b) of sub-rule 
(1) of Rules 7 of the Bureau of Indian Standards Rules, 
1987, the Bureau of Indian Standards hereby notifies that 
the amendment to the Indian Standard, particulars of which 
are givan in the Schedule hereto annexed have been 
established on the date indicated against each: 


SI No. and Year of the 
No. Indian Standards 


1. IS 5409 (Part 1): 1985 Amendment 

Specification for Year 2012 

Agricultural Liming 

Materials as Soil 
Amendments Part l: 

Hydrated Lime and 
Burnt Lime (First Revision) 

2. IS 6046:1982 Amendment 

Specification for No. 2 

Gypsum for Year 2012 

Agricultural Use 

(First Revision) 


No. and Year of Date of 
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[Part II—Sec. 3(ii)l 


Copy of this standard is available for sale with the Bureau 
Of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices: New Delhi, 
Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshw'ar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur 
Patna, Pune, Thiruvananthapuram. 

[Ref. FAD/G-128] 

Dr. R.K. BAJAJ, Scientist ‘F’and Head (Food and Agri.) 
^ 25 2012 

W. 3TT, 3294.—TRrfkl WFZ fwt, 1987 ^ fWT 7 

^ 77-fTw (i) ^ (t§) ^ R reef 

t^STCI SfflRjfad =F tdl ff*F Wkl BFEFf ^ 

3 1^* TR11 TSlTfTcT ^1 ^ t i 

iFTt wfro MirdPt 

#m\ mi eew fhffi 

cm sfk Tlbfe srfksFfkd ’HTTcfm 

HFEF 

HH°Fi, 4f< 

ih, 


dts^i 3ik 


1. 3IT&g 486:2012 V\ 

30 fkcTTSR 

tkH 3?R ^iPhll 

2012 

^ fcpT^Tl^B, ¥71- 


fafinfri c^taT gtftopr) 



TB *rrcwki beef BfrEri ^Rcfki beet ^jtl, beef - w, 
9,110002, skkm : 

Bf f^Erfl, 4>‘'ld+ldl, ^kl?, 7T«ir?m3T 4>Fdkr4i: 

3i^h<nk, #hefk, ^ 

BET^T, ^Erj*, BFFJ7, BcJBT, ^ Tim fdFcHBEjTB 3 fBsFT ^ 
'HKdTd Bk http://www.standardsbis.in £R1 


BT tsltldl BF BBEJT % I 

[TM ktpyrei 24/3TTflTH 486] 
BB.TEI- 'dd'dl, ^ifd^ ‘ ttyh ' EB "SPJtsf (TBEET fBBTB) 

New Delhi, the 25th October, 2012 

S.0.3294.—In pursuance of clause (b) of sub-rule 1 of 
rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian 
Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated 
against each: 

SCHEDULE 


SI. No. No. and Year of the 

No. & year of Indian 

Date of 

Indian Standard 

Standards, if any, 

Establi- 

Established 

Superseded by 

shed 


the New Indian 



Standard 



(1) (2) (3) (4) 


1. IS 486:2012 Brushes. - 

30 Sept. 

sash tool for paints 


and varnishes - 


Specification 


(fourth revision) 



Copy of this standard is available for sale with the Bureau 
of Indian Standards, Manak Bhavan, 9, Bahadur Shah Zafar 
Marg, New Delhi-110002 and Regional Offices : New Delhi, 
Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, 
Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. On line purchase of 
Indian standard can be made at :http://www.standardsbis.in. 

[Ref CHD 24/IS 486] 
S.N. CHATTERJEE, Scientists “F’ and Head (CHD) 


‘#m> wHf 
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MU It. II 


IH HI 



30 STSgpTC, 2012 

«FT.3T?. 3295. _FKtftF RR4i ( yHl u H) fafWT 1988 faRFFT 4 ^ 3mPihh (5) 3T3^R°T 3 ‘HRdfa RH=b ^ 

[jd^gK l Pqq^l^ 31^-41 ^ ^<* t d FRtFRF^t :-b- 


__ *5*Eft _ 

^■R ^tFTFFv^f cdl^Vl'MKl FTT HlH F FFT FRdtF HH«* FR 5fH4«h FT. FT. 

tm tm FnfFfa 


FFT 3F£. FF 


4014334 18/09/2009 $3T sb1*H*fl R.RH. 

^hUw>'I 1 053 42 
sfclHFi, 3^HH 

4014435 26/11/2009 FTFTtFt^ 

FF^ ^3R, FFTT <4Uhisi, 
vsIdMI^jil, FFfcT, 
ftr^fF^, ^2H 

4014536 03/12/2009 ^FTFn^RFR^ft 

cftl^R 89, 

49525 #FftF, 

4014637 02/02/2010 «tm<ni<vfl t^T., 

#3*, TTT5f^:-1740, 


fF^cT R^TFFT 3FFF^3Tk 3*T^T8828 
T$ $ ^ f^TR 

srfFFKT 7TOFT tg fRff 
fa^MFJ 

RrM^7#T2TRfe 3TT&F455 


stTfft^ft ttRth 


3#RPf8229 


c^_FFF aqqTfRT ^F FTT^RF 1656 

Fi 3TT?F 


4014738 16/02/2010 fRhfF T RF^ fafa FIRfF*TR-% 3TTFFF 3TT&F 14439 

FT. feT., HI41 

F. 4, I^FH Ft ^F, 'TFT 2 SI^IH^ %TFFTt 

J cjR r4 J lf^qi3TT, fF3TFT^ 

feR^ e , Fl J i«wk Rt am 

^Rt-400020 

4014839 19/02/2010 iFFTFTRFRfe (spTFRT) 43 TteFTFITF 4 UcU *i14'c 31lfFF8112 

FT, fk 52 ^6 FtFFl, 

Hl=ht4 Ft *FFFZ 
FtFFT, «TT 

4014940 19/02/2010 fF RI'MIH Hl4<i (^jRFRl) 53 Tt^FT^K u l 4tWs nl4d 3nfq^T 12269 

FT. fcT., 

52 t{6 FtFFT, FTFTFf Ft 
'4J u TKddlFI J l, «TT|#5-80110 

4015033 05/03/2010 "$. *flH t *JF> *KH64 yftl<IFt Hl^rfs Ft^fd 3ii^CRT 12330 

d4i|4 Flfld ^4*4 
#T, <Ml4^H, Ftf^FF, 

"^Fi - RF^ft 
139 TSfZt dlPdFR 

^dl^r4»’M5F-139_ 
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4015134 


31/03/2010 433^171 M 447Mft*H 

4. 49, 4^117, 3, 

^R-433T^ Tfe, dl^d£ 
rfT^FT 33TC 3TT 731-10651 


9dlfW43 


3TT^ 14625 


4015235 07/06/2010 7\ 473 74P4 ^ 4f5c143 

• a o—o a 


Iwn 2far 3 ,22 4i m, 

1010 Olfaifl'S, 

■d£d°b, 

4T?<rte-10900 


4>sblci y^lH-l '^"f^T^'3^ 
73f74 sffo 4T7 


337^473 1786 


4015336 


07/06/2010 f? 77T44 74ta 

4)^41 fdfH^ 

37T^tT-23 4^il4id 

4T^fe-21150 


4»Vle y<H<rid =£ 

fa^lElrl ^E-lid 
ThR.9, 33^7 4T7 


37Tf473 1786 


4015437 26/03/2010 43f4f4^f7£4?T43. %., 

4. 158, 


ydlfWd> 44 4>)ns j l «ild<d 3TT^Q3Ff 14625 


I444 wt tt^FT, 

4-^371 r$J^H dl$dld 

4015538 05/04/2010 4>KHft$H 


2-3, 4f477l^-4t 2-^t 
144151-47, 41441, 


4m fc7lldHd> fasjrl ^fflTd 
47t "4^444^1 


371^473 3024 


41414 100-001: 


4015639 01/04/2010 


2-3, 4f473l34?-4l 2-441 
f44l31~47, 4f44l, 


^H4>T4 73f^4^fcTT^7 
fallen* fd££d $741 d 4H 
■ 4 ^ 44 


>331^473 648: 


'JtlHM-lOO-OOl i 


15. 4015740 21/06/2010 4l47t^T41 T4S 47. fa., 

4t^ ^4d<l, 1038 4I44®[47 
f473l4T-4l, ,37Tf£-fa, 
Tfrf-'EFm, 


T^'dlfad c ll6d-o4iqtH!p44) 
4Tfa1 4l toTQ: WT 4^ 4T471- 
'Sl 4 l 4 il'lcl 3^17Ifew 444? 


331^473 15636 


516-8530 4T4H 


16. 4015841 21/06/2010 fa %47faWI745 43. fa., 

wif^Tl ^444, 

1 4331-444, 

' 41T?4f?Rl-4fl, 4TT^4t- 

4l4 Wrf4RV-7ff 


744Tfa4 41?4-4T4l 47T7 
4Tfaf ^fa4 ^414741471- 
^1441441 $fo 7fa4c7 ^ 


371^473 15633 


75TT9T4 441-1343 


'‘"’"'"-'IWT-'" 


1 


!* ■=> 4 4 »lt IMIM 4 III 
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1 

2 

3 

4 

5 

6 7 

8 9 

17. 

4015942 

02/07/2010 

fcT., 

WlPdd WT-^^K 

antlRT 15633 

2005 

X 



1038 (4 HiH 1-^1, 

^4T|Rf ^ fcT^ '2PT^- 













516-8530 

/" 



18. 

4016035 

02/07/2010 

4l*telHI 

•wqiPdd ^7T 

3#RT15633 

2005 




8-1, 

qie«f^FTT dlH*P- 






WlRT-ftl, 

SWlHd 3jfcXfe<id <dr| 






411-0832 











19. 

4016136 

15/06/2010 

t? J l^3TT 

1 

i 

§ 

3TlflRT 694: 

1990 




^ 4» <4d 1H, 

4V<WI ^ faiftefafl Ttf^TcT 






38 

4! «ld 


if 




f^T’3TT3lt?R 




I* 



TtS 







*fR, tn^^n r^'R^in, 








/ 



20. 

4016237 

15/06/2010 

f^STT dl<l4H 

250 4tr2 d4> 

3TT^T 

2005 




TT^^-SfeT cpf.f^r., 38 tfts 

^tc^dT 3^ 16 TJ«ft*R 

1293 





fjIHiiti <l<g, 

?w^\feT«rnT^ 













V fV 




21 . 

4016338 

12/07/2010 

4i e 6*1?iHi <am 

<rdHlRrfc1 <*>)< 

snftRt 

2005 




3h^hh1 5, 

ciuj'if ("cm, ^1 "zprP- 

15633 





nOnti w^t 

-sr'Rici sftOPsqd vrii^ 






r^Pdf^-H 2023 







PbPdftRl 




22 . 

4016439 

19/07/2010 

V$. 3TT^. 

sUcfe HI Veil’ll 

01 

1991 





w\ i >t ^-w 3n«nftcT 

1489: 





WTT^T <M J ldl^?l 




23. 

4016540 

20/07/2010 

llRR^R q»KHl'W’1 y,HI J lt 

Wdlfad dl^d-oMdHlP-ldi 

OTflRl 

2005 




W20U, 31^1, ■STOF^Tf 

qt§HT^1d^1>^1 <yq4- 

15636 





Hj«^'dl«61 838- 

3R#fd a^ir^Hd ^dl^ 

p 






0051 3TOF^r, 




24. 

4016641 

26/07/2010 

*t3d 3fl. fci 

«F3»U y^dR 4» fd^'S 1 ^ 

3TT^R 1786 

2008 




22 dW'l f^rPT Tt5, 

RTH«4 fa^lfadf $*Hld «£ 






628048 

HftQ. 3^t7 cTR 



25. 

4016742 

03/09/2010 

*t£Ic1 W. 

H<ddi y4l^4l ^ fd^ $*hw 

STT^RT 

1998 




fd, 3, 


1161 





56707 f^Tdl HHHld 







^Hid 





LioU GCJ) 2rC 
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26. 4016843 30/09/2010 

ferfc^m 


WifVid ^ arrfTTTcr 


13098 


21. 4016944 27/09/2010 


2& 4017037 20/10/2010 


29* 4017138 20/10/2010 


30. 


4017239 22/10/2010 


31.! 4017340 01/11/2010 


32. 4017441 01/11/2010 


33. 4017542 01/11/2010 


34. 4017643 22/11/2010 


f*T3TRT 3TR. 1, 

^3fr-i2ioo^fr 

(w) m„ 

Rpsit. 53,3*n*piter, 
^cTTf^PlT, aflcT^T 

PdfHd.'S oh m| f 
190 

RpRT, RT^T 3?FUcfe, 
c 0<±f 42 4 H'd'JpS 
331^^5 

tWlPdH, RfRR 
RTTRie^e 

n 5RR 49300 Rffcfe 

RT 7 ^ RFR cfT.feT., 

32,^2, ^aTOltafH 
7?^ WT, 
TWitelVl-10130, 

^rrt PdPn^, 

50/9, ^>Hl3frP«RTpp; 36 
idl'd, R«JRRt- 
12120, R^RRt *TT^fe 

Rm^rcr u»i^i^r^r. 

feT., 32, ^2, 

RT^dy^H 10130, TT H l P l M 
^JFT, ^I'^d'y^q 

fsRTWH cflfdR Rp fa., 

R. 1, ^3TFT faR #5, 
fiNff v 4h, dl^M 
m 3ft rt rnfcfR 

f^PcipH^ ifa 
46 Wf\, fRJRR 
^TT, WJRT, faPdPMRt- 
4025 


T^ifadRTlR - 6Mc(^ip4^ 
WTi ^ faR ^ 
■si^mhci SlfcPfSRcd 'CRjf 

’W'dlRdd'^lBR-oiicjfllPleh' 
RTFlf^faRf^ R^Rpfa- 
^mfaR 3%^^ 


^q^iPcdd rt?r - ^Trsft^rR 
Rifat 7 # faRi?RT %ftRrfa 
WffarsfaPffaRTRTT^ 


W^lPdcl RTfR - oTdfllPl4i 
Rfat^faR^RTR^ZRfa 
3lk^TcT'CRTt 


WlPcldRlIR-fafRTR 
RIRdf RdR RT 

RT 7 fa--SI' , -IMM<R 3#T 

^■oufadRlfR - Rt afa 
fafaRlRfaRfal 
RifaR^r Rp^rfa 


3TTfT7R4 

15636 


•SlfaSf 

15636 


3TT#QTR 

15633 


3j I ^ M,-H 
15636 


■3#R1 

15633 


15627 


W^lPdd RT?R - fat RTR 
dfa R>"faR1?eJT Rp 

RTT$ 

H>l*|cll - 3TRR7RT 

mu 


STT^TRT 

15633 


3TT#qR4 

15757 


7 8 9 


2012 


2005 


2005 


2005 


2005 


2005 


2005 


2005 


2007 



r^TH_^3(ii)1 


WT? :~raRT3, 20l2/3»lfdd> 12, 1934 


7905 


8 9 


35. 4017744 06/12/2010 53 frg' fflqr w ' <fr£cte 311^1 12269 

>x ^t-233, 

3f<rf) xrR^i -2, 

^311^1 37608,^ 

3fr«i artel 


1987 


36. 4017845 07/12/2010 R4 l fcld d l ;H - ^ efil< 

701 , wit i^w^, 

3ilx^ 456840 

37. 4017946 14/12/2010 ^ fift c ft cnft&fftt l ^.T^l. W l Pdd 3KH - 4>K 

4«h Ph^qtI ^T?Rf4» 

{ e+OeRiH W. 3RTO4iT^ ii^il-Kri aftr^n^id x crrf 

*1.269, 

4<t>X 4<t»7 

4018039 14/12/2010 R? fftgfl fl l fttWM ^.^H. Rq i fcffl 4 1 F1 ~ 

73? Pm Adi <rllfWd<rl<i qi$Hl Rrlv, 41^- 

3i«t»KI 4F>l-i5 3frl 7f^W<rl kdllf 

* 269, wtttfmmt/ 


38. 


39. 


4018140 10/12/2010 


R'-'flfWfl 4TlrT - ^71 

Wff^f^T^T^^Fl^- 

6N j iRci 


40. 


4018241 31/12/2010 


41. 


4018342 05/01/2011 


42. 


4018443 12/01/2011 


«JT^ . IcT. 

i hW<1) 

(82 TlRleT^m 

mfe, 18140 
7 T3li J |^M^ R®K <®('S 

-zmM&s 

naiFT^ 

RR 

fR., •^TRy^rte^.ait. 

^RtO, ^t.T^T, WR, 
f*RT ■RTPRl *R, '5RT, 

RtrRti ■ 

^*k ^Rftpn ^tif - ^)R 

^3[eT^55r< 27, Wff ^ 

firet i ^ 4M> , ^i1na3tk^fe2R^ 
s^Rftwi, tsRfw 


R4lPdd 3!iH - RejfllPWi 

^spRRr 3ftr inS’Mn X R^ 

\ 

'ilWte Mdldl *fl*U 
W\ 1 3TRlfR 


37lflR 

15633 


3T[^l~f 

15633 


2005 


2005 


3n^[H 

15636 


2005 


3#r*t 

15633 


2005 


3fT^T 

15636 


1489: 


2005 


01 


1991 


3TT&S 

15633 


2005 
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i_ 

jf3. 


44. 


45 . 


4)6. 


2 3 4 


5 


6 


4018544 25/11/2010 '<dR'< W^nrfrRT'TT^T - o^ToRTlf^F 

tel. 15636 

700/622 ^4 wfrrer afr fr&rer kd l i 

^T5Tt SFm ‘qqfrr, 

20160 Strife 

4018645 24/12/2010 fETHT HicPild ^•'tlldcl <4l?H - ajj^TT^f 

‘^feTf^T^FgT'fe 15636 

WSpT. 3TTRf5l 151 
l /il'*-6l fS 09400 

tTh 

4018746 09/12/2010 H\%<L hV^ HV^dHI TO? afT^T 

f^Hd-S, E^HTW, *TFT 1 3TTmfoT 1489 

3R1WR, 


4018847 09/02/2011 


^HsT<! fi'i q5'*i 

^F. frl.. 


tH tPtsK ^#r, 
ret 


■^•oflfdd ^T|R - oq^THlftRR" 
oTI^H) El fcF7)|RT <TR^f- 
^PTTtTeT 3fft ^fS*Tct 


3TTft 

15636 


4\J. 


4B. 


4018948 3101/2011 


4019041 20/12/2010 


SlEw 48-60, 

Et-64747 ^li, ^rftt 

30 ^TFRTR- 

-,-fV «C~-N ..v,.,** - ^ ^ ^ 

ESRIiErT WT - RTTlTTR 
WTf ^"fc^ FIT Et ZrE- 

3TT^T^4 

15633 

afR /PFld FIR 

15633 

T^ifdcl ^TFT - RlEt ^7R 
R^dt op Pdl, FF '^rE- 

TH. RFTOFHR5T, W141, 
W3?4 ElRqi 

^R J lhd afaUFld FTTf 



40. 4019142 01/03/2011 E/El dk<E'-S Et.El. an^K- 34T^f 

4^d ^JZhhIcI, ciR 110 8071 14433 

5f 4019243 07/02/2011 fEWR REW *<^lPdd ^ - c^ | Rl<* an^ 

TP «6 '41M, "R): ^l$d) E>feT^?RT 15636 

4-76185 ^FTE^N'tidR Efc ^TeT 

W#\ 76185 


5|. 4019344 17/02/2011 TP.TT.Et Et?Efa FWlfg T d 3ff^ 

1, TJ' J j2d«4 EEft 424, Et'SElE- 15636 

‘OTTl'drl afRE/^d FTTf 

i 37304 TO 

5^. 4019445 15/02/2011 E-'SI 4®1-S (Eh) "^.fRl., ^■dildrl ^TFl - au^fl 

H. 2^3pn^^TH wEElfhRFlT 15633 

shhlPHob sqdHHd ^FFTfa^afRE^^^FTTf 
. __ jH (fwrq), Eh 


fPARTH—Sec.3(ini 
7 8 9 


2005 


2005 


01 1991 


2005 


2005 


2005 


2007 


2005 


2005 


2005 





53. 

4019546 

09/02/2011 

r * A . _ 

wiwr <s«r 

W4TfcTcf^TT?R - «iq<Hif44> 

3U^H i 

2005 





Wff ^ ^TT 2R*f- 

15636 





R.106, MfTST3Tt% 




54. 

4019647 

25/01/2011 

fsMtdh dlP^'jfl t«^[(dcl ^TfR - ^Trat^TR 

3TT 

2005 




w, io, +irmi4>H\ 


15633 





'I'tjRwiNKI-fTI, 

329-3154 

^NOHd 3fkU^d' t RTf 



55. 

4019748 

18/03/2011 

°h)<Hl^l T 1 il<^ 

*<1^1 Id cl - ^T4t4>R 

3-fT^lJ^I 

2005 




W, 3-1, t^TTfWTT^- 

^Tf^fRTT^n 

15633 





325-0041, 
RRjf^3lfaKT-f?T, WTB 


* 


56. 

4019849 

12/01/2011 

4**^ ZFR =f>. ^T. 

^l^lRHcl c|I$H - <4l^il <*)({ 

3d 5? 1(^1 

2005 




145 ^R, 

Wff ^ frRT cF^- 

15633 





'nt^STFT-^T, ^RH-ir, 




57. 

4019950 

03/03/2011 

=£ 4vN<r*4H 

«dT^i 

3TT^?T 

1989 



■' ' 

fcT., 

13 ^RTT, 

^FcTT^T 


1065 


58. 

4020026 

08/02/2011 

f&fiR 

lid cl - 4l4l 4>K 

3IT^ 

2005 




T^rffe, 211, <±«t> 

<4Tirff ^ feR. t?4T ^ HFrcf- 

15633 





RfMii-^i, 

522-0201, 

OTlWd 3lk^fe4d'^nf 






^TFTR 




59. 

4020127 

09/03/2011 


^Hlfdd 4T1R - ^TTft cjjft 

31T^tt*T 

2005 




w, iooo, 

15633 





WTT-^R, 841- 
0061, ^-f?T, W1R 

3jk^«r1 W\i 



60. 

4020228 

07/02/2011 

SfrHTI^ 

*4 4! Id d Wf - 4TR 

3TT^R 

2005 




~^Hpd<W 

^TFTt^frnT^T^ZR^- 

15633 





^53^ ^ fl3H, 

^FFTPTd 3fh;}f£<Hd 




W42335 

61. 4020329 09/03/2011 f'Wl-SlSTf S4d«K dl*K frcj-cilfdcl qifji - *115(1 «bK 37T^^T 2005 

15633 

R, 221, IRtefTH'ftsT, ^Id'lHd 3^T>r^d J wi 

fwm tM, 3Jtto3, 

_ 


H 


o )%&£)]%-?- 







4020430 16/03/2011 


Tfg^R ^nt^TcT WT - ‘dTR 

fdfo% 25tW3fl7%, ^ff^feTTT^T ^ZFT^- 
fTT^t 'Sfc’HIH, f^n Vil^dTn, sid^dd 3rtr Vkw kii^ 
^#T 


•3T1%T 


4020531 21/03/2011 


4020632 24/03/2011 


tfTST Hr<±l%l 3TWTRFTT W^ifdfl WT - 

tptt ifr&m 

f^FTt 58.3, %TT d)|< J ITH<l, ^FFllFFT 3Tk "tfodd 
%r. fwRFf%T^FFrt ■ 

17550, ’TRcT, SSidRldl 

T£%1 W4d ^TFT -dlddld didO 

36, d. 25% 

tbRtdftft is^FFFfc f3f^32, 
fTRTt THdFI, fcT3TT3TT Pi'! 
iw TH, 110141 


3TT%T 


4020733 22/03/2011 


4020834 2/03/2011 


4020935 21/03/2011 


4021028 22/03/201! 


4021129 17/02/2011 


70. 4021230 04/04/2011 


•q%H%Rir, FFTfeT 1 
c^ddKI THltST, ^TtcT^FTf 

%?Ff 7RF d>KH%R, 

30 ^TH-^FT, FFFTFT- 

pM^H 4>RHY^R 

3-1-1, ailnwftMivft- 
f?l , 

2FFTt 187-8531 T5 TRH 
#0 f9RT^%. ^T.fd., 

R. 215, 

FT-Tp %- H, FT^TH 
3TR.3Tl.7Tt. Y J l~fsT, dl^dld 

%T<dlHt T=T5 ( ?TT?%) 

^>. fd., 

7/232, ^6, %FPpFRT, 
d%Td HI^HImH 
F.H'TTT <dld>-£$ J l 
^3TFT, 21140 %% 

3ll cl P-H d TTlYcjfcT., 
dFT%ft, MlRTTId 
<m j cii<^l 


WdlPdd 3TFT iP-ld 

dFRt ^ fdT* TRT ’tt ZFTTp 


^Rlfd c T^ - ^T l ^T l t% 
Wit ^ f?R ^ 2FRj- 
'SFF'fHTd 3tk¥^Td ^ 


WdlPdd^F-^TFt^R 

wit ^ f% ^ hi%- 

^N J tldd 3ftT%^d^ 


T«Hlfdd dl$H -^TMTHlPTdi 
dl^dl dt fcTFI ’Tt dFTp 
^RTttdd 3lk ^ 


WdlFdd dl$d -‘^rrat cfTR 
c(T^Tt^t%^T^7X%- 
^Id'ildd 3ttr%' , TdR% 


MldtdHI 7Tt% 
’TFT 1 Fdll-FTi 3TTUTftcT 


71. 4021331 02/05/2011 


%FFTT C9T) fa., 
FRe^faF 53, ^pTFftt^T, 
ddlPddl, #ddl 


Tddlfdcl -FTFT dK 
<4l6d] ^PrRIRT ’PzRTf- 
31*PfRd 3lk%i|d Rdlf 


■3TT%T 13098 


3%t?T 15636 


3F%T 15636 


3TT%T 15633 


3TT%T 15636 


3TT%T 15633 


3TT%T 


3TT%T 15633 


lll; 11 'I IWWI MntHNWMIll 


i »»><")'» 


III Ml 


ii •« * *mw* MMutt ii’ 
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1 

2 

3 

4 

5 

6 7 

8 9 

72. 

4021432 

29/04/2011 

fdddRl <JRR 


sn^rrs 15^36 

\ 2005 




fk, 777,fSRlRh 

^ ten?; *u - 

1 





<Ys5, ffT3Tt537H R-lcT), 

^id'ikd fci ' l RTf 













ifa 265406 




73. 

4021533 

02/05/2011 


W^lfcR^lFT 

3U^ 15633 

2005 




433, RlfsfRTR-ft, 

Wdt k Ik^ ^«?T ^RR$- 






^tfclT, ^n, 







^rfcrr 







tliw 




74. 

4021634 

13/04/2011 



3U^tr 15633 

2005 




433, 

qi5’iikfcR'f>3T*R'2RRf- 







^RFlKd kRkSRd^dd? 

. 





ktfalT 







1PI 




75. 

4021735 

04/05/2011 


^-cHildci qi?i -di>1 ®FTR 

371^ 15633 

2005 




^F.fk, 







<;Rl4i cR, fR<3 facRl 

^pkkk kk "Wsm 






■STS 5 !, XI 1<W T I 







Rl3THf^R^ 




76. 

4021836 

21/04/2011 

RnwH ^khk*m 

*-Mir<Hd <*m -^^tr 

3Hf^R 15633 

2005 




w ioo, eRwrai, 

wit k fkj; w zrck- 





-. \ 


^RT#lR3lk^RT^ 






^1, 747-0833 WRR 




77. 

4021937 

21/03/2011 

RdddRl ^FR 

•Wdlldd ^TIR —4>K 

30^ 15633 

2005 




k. fk, 777, Riddl'd 

wit kfcrc; fit‘‘R^frJ- 







^R'ikd kktf&dd kdl^ 






% . .TS»-_. ^ 

*hsmi y)lq^ 







kk 265406 




78. 

4022030 

10/05/2011 

gd9io fk 

Wlfkd W -oMN^lRl+ 

STT^RT 15636 

2005 











kfa 310008 

^RkkRkkk^TR^ik 



79. 

4022131 

09/05/2011 

f? i., 

di^ildd dltfd -Wt^fR 

30^ 15633 

2005 




. 260 ft?, 

^T^ff k fk? W ’R 2RRf- 






kk, 

^«ikd kkk&4d w\$ 



80. 

4022232 

04/05/2011 

‘frlHTUll "1i^ 

TWfkd W1 -k kk #4 

3UtRl 15627 

2005 




RITZ 3-1, fSdlTvidHIdl-kt, 






^RjfTlkkKl- %, 

’‘RZRlR 1 




325 0041, 




W1H 
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'■ 4022333 07/02/2011 ^ 50 #3* rPT ^ SrFTcTT ^ 3TT^ i 1522 

201, TpT ^'TT^TJR 3TT^TR 

56071 1000 

4022434 30/05/2011 43 3TT#T3^T 8112 

d+dld, 


4022535 20/05/2011 ^PKW 3<H^Hd 

(^l^'S) ^.fd., 


Wilfrid -°q|c('Eflp4^ 3TT^Q7T 15636 
£PTlHd 3^'tfWT^ 


V&> 300/1^1, ^Tf^T«T 


4022636 20/05/2011 




^Nlfdd ^7 -Wj\ SU^l 15633 

^ fepr ^ eprrf- 
l, •Sl'TTHd 3fkirsqd^Tf^ 


300/1^1, 

4022737 08/06/2011 P-lPPl ^PT^f Wdlfdd -^TTSftdK 3 H^tth 15633 

fd„ W ^^FTtfH^F 


v _ r 

^I^TMeT <m iYsw ^cTT$ 


SPlPPl, PdPd, 

4022838 30/05/2011 ^IpHl TTTfe td, 43 Tte^fPndT ^#5 3U^H8112 

w, Ttrrrrntsf, 


4022939 16/06/2011 fPPlrf ^dlul 

d fcT.,1 dP'ld <1-S , 

PWT513Tt,dpT 

4023032 13/06/2011 ^KPlT tfPfe fd., 

W W, PlHK J lK 


^^ifdRT qied -’Mi’ll «hK 311^ 15633 
^"fdTl^T ^ dldP- 
^PPTETd Wf 


4MldHI dtfc 3Hi^ 1489 01 

*1FT 1 '4dTpT7^T 3TTCTfoT 


'SFdl'^f! 

89, 4023133 18/05/2011 "tod drfcfPdFT fd„ 43, TteTfTWI 3RT#trTR 8112: 

PfdTPte l/^ dffe 

d. i 1-3, PPdf, "STFRcl, 

<SI<*1, ®H J Cll^l 

90. 4023234 04/07/2011 VlTlPT^fai' ^l^Hd WidlPdd did -<*liemip4«h 3ufiJTl 15636 


4->l$Pl-4l t &£I -SI«4 J ilHd 3fp PP-Md dTT^ 


d^lPPil, VHiPl ylPddH, 

•qt.31R. did 


TO. >>... >m,. «", , »•*• «" If.I'l|**l»| MMq «| 


11 >41 l(-S' 






[TOH—Tsrrg3(i01 _: W3T3. 2012/^lfa 12. 1934_791] 


u 

_:_ _ _ \-~yj 

2 

3 

4 

5 6 7 

8 9 

91. 

4023335 

04/07/2011 


T^dlfad -°qi<=Wlft+ 3TT^ 15 636 

2005 





d!$il fa^ <hm4- 


X 

' 


w¥i, fpfim, 

m*U?\ aiktf^d 





262725 



92. 

4023436 

02/06/2011 


^■dlfad c (i? , l dt , i 15627 

2005 










H J it <1 






sftcrarr 



93. 

4023537 

16/06/2011 

TSlPT ^ 

W^RT WT 311^13098 

2012 




90, 






^TFT^R, 4^THH, 









94. 

4023638 

04/07/2011 

%. 

FRTfacT 3TT^T 15636 

v ' 2005 




#100, 

^Tf4f $ fat* Wti- 






OTlHd 3lk^qd^ 












1 


95. 

4023739 

07/06/2011 

PAdl dJ4< 

/ 

Wlfad ^3 -W$ ^R STT^RT 15633 

2005 




HIXIHTSf^TrlW, 







smUtf sfk^Td'RTT^ 





^fa-272100 



96. 

4023840 

10/06/2011 


WdlPdd d1$d -41^ +H SfT^f 15633 

2005 




%#TCT 

Pd4, 





T^T3TR, 35, 






230150 FrTlfcHI, 






TfaTPwr, 



97. 

4023941 

13/06/2011 

fW^T ^fWT ^PR ^F.fcT., 

Wlfad‘31^ 3TT^¥U5636 

2005 




^T. 1, f$f^R % 7 TT3TT$ T T 

Wff ^ fa^ FTC *ft ^R*f- 





c W>s^l, ‘^'I'Slo jitfcirM, 

-si^ll’ld 3jk Ifs^ci RTT^ 








98. 

4024034 

04/07/2011 

fjRRJSlH 2RR ^ fa., 

W^fad dliH 3TT^RT 15636 

2005 




f^PTgf jfR, 






^3TFR13lt, ifilWO, 

Sld'itdd 3tk\fs<lel ^TT i 











'Wfa 257336 

p 


99. 

4024135 

04/07/2011 

ftH <<4-5 ~W. fa., 

WdlPdd^l 3TT^RU5633 

2005 




*f. 215, ^-^tn % 

*=Hf5^lT fa^T?RT ’A'HRRf- 





TTT-^pT ^f*i~ HJ, dl^dlH 






(3!K3taft) 



100. 

4024236 

18/07/2011 

<*TP*Wd tfaiU 

7^=nfa?fRT?R afnt^ 15633 

r 2005 




^.’STR.Slt., 






t 1054/45, 



‘;a 

\ 

' \ 


^ar, «?luiPb«n 02001 
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101. 4024337 28/07/2011 i\.t. R 

'3d 

RlRdfRRTt li, 


8144: 


102. 4024438 10/06/2011 RdU-fl 

Rp fd., 1 R>Fm TPS' 
tWTSTOT, did 

103. 4024539 04/07/2011 PHyidld >TVUR>1 

3TRRd fd3TE?F5f, 
9 3ilfrdd qir4d<hV 
RRfe-10454 

104. 4024640 25/08/2011 RVTfcrted RRtT f gPTg R T 

fl> R3TTT TRT.Tr, 

R3TT dlMdfeiTt 330, 
3Tddfsl 5.028 
dlui^'l ycPild 

105. 4024741 23/08/2011 dl^TCWlf^arm^ 

SpSdld) T3Z ^^4d 

rP fd., mii Tfe, 

^IHfElRTFT IJjf did, 
fd'RTJ RtfRRT, did 

106. 4024842 07/09/2011 fRRRgfart f^fWR 

£4d <£Hoi dER Rpfd., 
P^d^l, P4Mi 414H 

^#i fm&i, 

r-^ a *s * s» v /s \ 


TRRlPdd WT -<diR7nfRR> 
RTFff ^ fd^ irt -mtf- 
^Rpfrdd ark fei xFnf 

TqRlPdd =1164 -RTRTRTR 

wrf Rf tcTTT ^rt -mti- 


TRRTf^RT^-RTRtRTR 
Wit Rl fm, ^ dERf- 
SEETldd dk PfgRd Rdf 


Wlfd'ddFFI -RTRlRTR 
RlW^t ^ fdR ^RT ^ ^RRl- 
3EFTtdd 3fk ^fedd Rdf 


dERll Rl teTTT 


dTfrRT 15636 


snflTR l 5633 


3dfRR 15633 


dlflRT 15633 


3Trf^7T 13098 


107. 4024943 07/09/2011 


■^TfdHdd 3^3TRir4«4 Tddlldd Rl^d-RTRlRTR 

9) £4471 TROTERd, Witktddk- 

300129 fclPMdHl, PlHlPd-Ml 


108. 4025036 15/09/2011 Rl^R RTffdddd Tdtd. 

TTR.3TR.3Tt., 31M14H1 
1628, 3Tt?EFtcfTfR 
FsP^dohd $lfdd 
^4i RnEcich-76531 

109. 4025137 26/09/2011 £Rd #1 frfdSRT fd., 

2613fd3TR^3Tdfte, 

dRT^,did 


TRRlfdd 4I^H-RTRl^K 
RTIRt fdTT^^^T kt ZERT 
SlR'ildd 3lkk3RdRTTf 


TRRlfdd RT?d-oHiq<Hip-|c6 

riftI ^ fdd trit *r zerE 
■SET’ilRd dk Pf^Rd Rdf 


3T^RT15633 


3dfTRl 15633 


3dftRT 15636 


110. 4025238 13/09/2011 RtdT RkfedP fd., 

fdR fsr^td W1 R^TcR, 
RTfcdd, 3TZR, 

rtEfrth 


43 fteRTOKd 4lc^£ kkfe 3TT^R8112: 



KlUilBEiiM 


W^ETWre : 2012/^lfe 12, 1934 
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1 2 
111. 4025339 




112. 4025440 


113. 4025541 


114. 4025642 


115. 4025743 


116. 4025844 


117. 4025945 


118. 4026038 


119. 4026139 


3 


7 


07/10/2011 


15/09/2011 


12/09/2011 


12/10/2011 


18/10/2011 


23/09/2011 


18/10/2011 


«<Rrl6001 3T3*7R '3RT T %c7 3^7 ^fM<rT FTT!* 

7773*7 37fw 

/‘ 

7773*7 ^77 37*R ^ WT 

TST^/fa., MfSTFT ^ 3lM~ 

M, ftptftensii, ‘5 nji)hch 

^^3773#*, 

■qt.3TR.^T 

3T37 37/fcf„ TcMlfad 

# 100RtWT-# r T > 

37k Usq<d 

%ft*7r, weT^rfan 


%773 3737 

f^3FT7IHf^, d!$*Hl 

felt**, ■*% 

R$£d ^■s 

4U{H3l0,3, 

PbfauH 7^3 15,^-52068 
371% 52068 'Mft 


■W^lfVld qfS’l-^TT^'^TR 

d!6dl ^ ^ a<<4- 

W%el 3^k ^TcT FTTf 

^TF%rl 37k^f^TFfT^ 


«0f % %. 7«M<ri wr-qN^h 3r% 

CbfaZ'fcRft ) ^ Pd^ <1<4 

14/3, fMt.33, 

F7trf?T3?lfsH7te, 

3?% 1, ^FTfa^SlFT, 

12120 

37Tf% tffTt, 

^5 1c^fU^S'eT % 1 3^2 

fMMRRTFfa 86360 


W77 


377^ 15633 


377^77 15633 


377^ 15633 


377^77 15633 


377^77 15633 


377^77 13098 


37TftRT 13779 


12/10/2011 fWT3737t%7R3r ? R ’7^%^f^T“' a T[^7lf^ 377^ 15636 

«t»K^ I H 1^f3TPT?lH tZ, ‘‘#37*77$ 

^TTfcRTtfsfT?^, •SK'iHtf 37# ^Fshci FIT^ 

fWTSFSTt, x% 

02/11/2011 *?R^T3RR (IMTRTR) hi ^ifcid ^R-^TTsft ^TR 377^77 15633 

cfT.lkT., it-3 7%3, ^ Rl%f # tM«ft ^TTf 

3 $5fts^<r1 Ml% WfR^T 3ft7}fs<HCi FT# 

iRtzf&^z, 

^37tn gtf%g, fci%Hrq 


8 9 

2005 


2005 


2005 


2005 


2005 


2012 


1999 


2005 


2005 
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120. 4026240 10/10/2011 4MU ) 3^13098 

32, ^2, 

Tfc TTgrT^f Zfdrf 

^TO^Tm?^-10130 

121. 4026341 20/10/2011 tHsild T<4 S WT. fd., 7^-qIPdd ^ 3TT^^ 15633 

rf j ip43rt'<^ iMsiW '^idOMd 34k>feqd' t dTf 
f^3TFT, -cfli 

122. 4026442 09/11/2011 «*>1M*«HlPdd 3ff^?U5633 

^TPwd 3-5, 34497 -Sld^dd 3rf: tf^ld idT^ 

'4)‘H4=h-^r4rr 


2012 


2005 


2005 


123. 4026543 31/10/2011 43^Wd rfcP^4lrfd 311^8112: 

^Pfd. .^T-^FT^T PrfTd, 

ferrarr faep ^Frfrf 

rff=R4 rf3TR drf; rfrf 

drf 


124. 4026644 31/10/2011 $ld«sf J l f^RHt 'rf r H 7rffc 33 ^74TWfrf-^7MZ3TT^rs 269 

“J’.f^T., 9]p431 fqd^, 

'SPT^H^T, ^7T3zrft^T# 
f*4ET, TH^Pl 
tW^R?^ 37R rflrflrfrf 
drf 


125. 4026745 25/10/2011 ^Vf/i Tflc=3?RT ^ rf IF^fc^F ^ rfHT, 341^ 13779 

tel., erf 1 34k 2 

rffd'+HdM 7m^, 

34Tfrf 11 2^ 3TR 

f+MSq 

126. 4026846 29/11/2011 rfzt ^TIPNl^T ZPK 73drfd7T^T-^rrft341^4 15633 

^ 1 ^TFO i^T WTt^f^^cfl^^rqrf- 

^bSiel, 3rfn ^IdJjrfd 3ftrfeTBXc!rf 

16810, ^TcfT '4R4T 


127. 4026947 


12/12/2011 


^..(t^.tt.^) ) io frfgR 
47d-fHd46-|^T, 74T37T 


■wqiRifl qi54-'odlciy|p4ch 3n#T3^4 15636 
“HSdi ^"fcT^^T 
SFFlldd 34k^f33d ^dk 


128. 4027040 09/01/2012 ^rf4434TClT*T T^d fdrffe, ^gffe VH d H ^ fd^T^d a4TftT^ l786: 

34cff%R, 1173/1207, 74P4rf fk*TTrfd ^F4TrT ^ 

Tfe, pqdrfq, -rfrf 34 k dT 

W'dl^l 


1989 


1999 


2005 


2005 


2008 ’ 


r^FTH— : Sr (r ^3(ii)l 


VRtT ^>T : W5R 3, 2012/^Tfe 12, 1934 


1_2_3__4__£_ 

129. 4027141 18/01/2012 TTO 

Wld JflR ^ ^ mPti^ii 

Fdd feefarc 

RRf RRi 4>KNYI*R, 

6-1 F'<mV| 

2-^tF R4KI, 


£_7 

3TT^130^4: 


^rqn 

130. 4027242 27/01/2012 30^113098 

cft.fR. R.l, cNft<l5 ^RR^ 
irs, W 

^ idHIdRft ^dMft<i >#1, 

RR 264 205 

131. 4027343 19/01/2012 idEW tMd fartl fr l M l g, 43 ai^‘8112: 

-£[■$ ^cR (4STT Rd) 


132 4027444 


133. 4027545 


134. 4027646 


135. 4027747 


136. 4027848 


13 4>T°CH «iMK, < SI4>l, 
sRd'R?! 

19/01/2012 RoR tWd (^i^i^i) 

Rr, # 5 *^ 7^i m 

28 'jci^n Ff^f 
^RPR^H 2, 

■STFcTT^T 

20/01/2012 fiw«R ^». Rt 

fli l fite&g ft) 

14/3, iMt. 33, 
M-il5lRt3ftf8R R3, ddld I, 
cleft 7 ! ^3TFT f RR*TRt 
12120 

27/02/2012 ftRt <M*K 

f^RftFTT +KMft!fR- 
^RFTrat Rffe, ^1 7HT 
27 RfR,'^RT 
RTRH^fFTT 
17124 

14/03/2012 ^M1'^T3 2FR 

RtR^RII 3 ^ 
^a ffPig n? ftt 3 tr 
RR 510 828,"^fR 

13/02/2012 7 J3TR!f!R ^TrRF 
■fJdlFI^R Rt 37R 

RR 510 828, dR 


43 trs^FmrRTRRcteRRR srr^sm: 


W l Pdd RRT -Rftt^K 371^1 15633 

^RRR 3tR R^Td x ^i 


W^dd 311^ 15633 

cffRff ^RRRF 

^pRRdRfaR^fd^ 


^tRRRRF-RT^^T7 3#3^7 15633 

^iRlR'd sR^RTRT!^ 

WdlPdd 3H^RT 15636 

cfTRftRrRR^T R* 

■gTRTRd nriilf 
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9 


2006 


2012 


1989 


1989 


2005 


2005 


2005 


2005 
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137..; 4027949 29/02/2012 


138. 4028042 20/02/2012 


t^TTgT3tr 

2RT eF. teT., 

. t$. 


8 9 


TcHlRld ^--STT^nf^ 
^ ^ 1R3 ^R3$- 

"SR 7 !^! 


^fTt^ 15636 


TR^TfcRl^T-iTRT^R 3TTft!73 15633 


139. 4028143 20/03/2012 


3TT^T18112: 


555,7^-^ Rfry^-^ 

TTO^lfFTf 

W^^rzTT^fsf^cT 43^73TOTC^RtMS73r£fe 
TRrRife ^TRpft, 

^7fa33 5419, VHRII* 

3 T^^. ?ll^l*, 

-33R 1/Hi/Id 

140. 4028244 07/02/2012 33T^fwWfl, ^ ^ ^ m TPtfm 

^.^..^T^fTRT C3TT1F3T, ^ ^R TTRf c£ 

33418, 7 frofR } ■3373jfRT33- 
779RI 

141. 4028345 06/02/2012 33T#RT 33RHT, 3^1^2002 

Tf^fTTqTRTTJT^l, RSSRcff 33^ TR cTTWT 
33418, 3TWPRI4R ^Rl3ff tjj W] 

^TFfHT, Ffr 


333^ 2041 


142. 4028446 03/01/2012 


143. 4028547 07/02/2012 


144. 4028648 13/02/2012 


145. 4028749 16/03/2012 


33T^mfarTR 7 RTT2j, 

7 TRT^, Ttqif^l-800698 
33T#R7 farTH ^RTeT 
^3T5f, ^TRr, 

930 T^T, 

3TT^H3 IRtTH WSltef 

TRt. to 

930 43/1, W^flR 


^R RR TR qfacH ^ fRir 
■R^RTlf 33trdl9HH 
4H c ll3 : ft 1?7J ^'Rld cfc] 

trrtt wm (^emron 

^T#i ^TRT ^RR FT2, 
^IMIR 7R£RT ^RR %cj 

"Ji^crci'l ^t^R"c6i4H ^cRT 
?RR 5^12, fatrld, k^-H TR 

^TffesF ■qFTtf^T 


33TflR 2002 


33T#I373 2831 : 


146. 4028850 11/04/2012 


''ftetftfasR tgftffrqr , 

7RT ■jfoFT 68 %Rt. 

^TFT ^1223-42186 

fV-R’) ^33fc^ x 1^3fk73R 7 l iR^RlTr^fi 

fa., ^ff7J3$TT 

§-54^1 13,14*41, fitfa33PT R 7 ! 2 fqq< < J|icM ,: 6 33^^033 
Rh*=HH} f332f, f^FRt 335 . 3 fas£d ?fd7^ 

315324 RR 


331^373 2830: 


33T#Q73 14625 


2005 


2005 


1989 


1995 


1992 


1992 


2012 


2012 


1999 


^3^373 302: 02 03 2007 


r^FTii—•i 


ma J rsm : W3R 3, 2012/411^ 12, 1934 
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23 4 5 6789 

147. 4028951 12/03/2012 feOTISiaft ’33d ^iPcid 3^1 #T 3*1^*15^27 ^ 2005 

fcT., 

SHdl fa?)'*! f%% dl3*1 

#nqpj PsP^sk, 1wrsi3*t 
lhi\ $R3fn ylfe-w, 

148. 4029044 29/02/2012 -w^ifcfd3ii^ti 15633 2005 

clfe 51, iUftHFT tlciMiU, 

4>ldl*H CRl^^H 3W J llHd 3ft*IPs^fd ^\i 

W3P1, il+WH 15, 

40200 W 3T^F1, £dHH, 

40200 


149. 4029145 26/03/2012 'Pr a tf ehKH^M lefO.^ 31lf^ 648: 

*t3d Rfsjd $*Hld 

*4lPddl d^d P^Ml^i, ^T^T*frPri 

yftsd^H iRs ^d-itac-i 
t§Tn?T2I 

1 f^TZf 

'4tHM 


150. 4029246 


151. 4029347 


152. 4029448 


153. 4029650 


23/04/2012 fcT., td-dlldd ^Ttpl ^>R 3ii^« 15633 

1-4 efff^, 

3*rffi-^ wit^m 3 ft*"UV^ T dT^ 

' 471-0837 ^Nter, 

^TTTH 


19/04/2012 TTstfz A-^+dPRl Pti'ii^ ^1^11-31^^ 

yi^d Rifats, 3TT3R 

26 

1*^-637437 

03/05/2012 ^T3*tf^R#^fe%, 43 'il<MTs tM‘c 

Tft.3Tl. FH # 50, 

feR*« 

<«^H«4, 9^ Id 

RyRddi 3^ 

*nfa>WR, wtr?\ 

HlRhWM 

12/06/2012 RfWf +KMft?FI ^idOd **Rfe^ ' f R- 

3<$Pdjftd *gfcl V(U P34fcH failed* faljc! WTK ^ 
9di yf3d<tf f&ft*R 
Pi>-Ml *dtd 
6-1 

2 -^lH R*4 t5T, ^Pft 


3*Tf^l5757 


311^8112: 


3*T^**1 648: 


2006 


2005 


2007 


1989 


2006 


W*H 
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154,-.; 4029852 20/06/2012 


155. 4029953 02/07/2012 


156. 4030029 12/07/2012 


157. 4030130 18/06/2012 


158. 4030231 17/07/2012 


159. 4030332 17/07/2012 


160. 4030433 18/07/2012 


37efr 

5299 5, 

599-745 TjpifcT 
3Tcfr ^ ■qjTTTT 2, 

3m sRtrra 

Fi-| "^STH dl'M< 1^6 <®(6 
^7.tEl., 1. 568, 
^hP^IR^, 

<T3T E731WT fEfHT, 
f7E|3TET 

T ft 'm ^rEr 

dl7< ^PfEi., 

14/5, ^2, 

TEH'feFi^d ^3TFT, 
7et*ii<6H 
74000 

Pm TdfEf Tri7qft7H 

TElPrfdl 7/^kl fSTI<*A’d 

^ftefEcr, 

’Ml^ldl oRTp 

1-1 dlfasid-^, 

WTR 

TEHJET ^ErE 7 ! 

1J9 E 8 ^3 iPvzi 
tfe, <?7FT T5T5 ^ 
^fEr, 7 ]3 tf 7 R3' fm, 
#T3ET^ET 

S|$51lv5 yjVll $<rlEhJ.di 1 /vS 

eitEw<6 mP 37. fEr., 

^fEE frEEr, lErfEl dl^T, 
Ijf^TFT TTR'dt, g^l'3, 
^3TFTSET Et.3TR. 

§s$ii3 ijfnqi 

kH I Pfd* cEftf ^7. fEl., 

5dVi Elc^, |EEfET 

^T, ittfi ^TtP, 

^^Tpr^m 

T rt.3TR.^Er 


43 ^TPTTTOTTllA’d 37^778112: 


1989 


7^lfcET^l^-7^t^7R JFTfEF 15633 
WTt ^ fEnr dP77f- 

seetEtei sffcir^ici mi 


2005 


^^iPdd ET^T-TTTT T*7T7 3n^7M5633 

Wff ^ fETE ^ dEEf- 
^EETEm 3?E Tf^TeT 


felled 3T^E.E 3024: 

3ft EE mPtIr 


2005 


2006 


W^TfEm cfr^-'TEft ^7T7 
wfi^f^E^n^dEE}- 
tseetEet 3fE >P^4d mi 


371tEE 15633 


2005 


1100 qVddch 'TTt <=hl'4«=hl'Tr 3TTfEE 694: 

clVddf ^ tElE 91 efi Til tEErt 

<6 “Id 


1990 


250 3)<rd rl=h Tfdd qlrddi 371^777 1293: 
37t7 16 7!?#7/cEE^ttfol 
«n7i^fEiEWi7iT^ 

3TI'3dHd 


2005 


r II—^^r^3Ci01 


9TFT TRPT5T : 3, 2012/‘<blfd+ 12, 1934 
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1 2 

3 

4 

5 

6 7 

8 9 

161. 4030635 

24/08/2012 

<£1W?I 

W9~9mT9»TT 

15633 

2005 



^ frT., ^FT 

95" frit*, tjrtl 9^ 

, 




3J3TPK3, 

SWiRcl kil $ 





ifoRhi ^Prsf 7 !, 






F1.3TR. ^rf, #9 




162. 4300638 

31/01/2011 


'SPfrjFff ( 20 f9L 

11170 

1985 



^9. 66, 5/7 fapfa 

9R990 ^ 






uPd qir] F9t59 iT JRi RtdH 





5 ( 5^1 







chi4<=biRdi sftmi 



163. 4300739 

17/02/2011 


dipt fppr WF 

11501 

1986 



^9. 66, 5/7 

c5%, cTT^T Hlil HlilPld 






99 











' t fr9Trr5f59T 





[U^ti^r^-1/13 :11] 
9t. F*T|T, *^ft’ H«iWI 05RF»H) 

New Delhi, the 30th October, 2012 

S.O.3295.— In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule: 


SCHEDULE 


SI. Licences Grant Date Name & Address of Party Title of the Standard IS No. Part Sec. Year 

No. No. 


0) (2) (3) 

1. 4014334 18/9/2009 


2. 4014435 26/11/2009 


3. 4014536 03/12/2009 


4. 4014637 02/02/2010 


(4) 

SEZ Krompachy A.S. 
Hornadska I 
053 42 Krompachy 
Andaman 
Slovakia, Slovakia 

Lhaki Cement 
GOMTU, BHUTAN 
Via-BIRPARA, JALPAIGURI 
WEST BENGAL 
SAMTSE GOMTU 
Bhutan 

Dyckerhoff A G 
Lienener Str 89 
49525 Lengerich-Lengrerich 
Germany 

Nestle Bangladesh Ltd. 
Rajendrapur Cantonment 
Sreepur, 

Gazipur-1740 

Dhaka 


(5) _ 

Electrical accessories-circuit 
breakers for over current 
protection for household and 
similar installations 

Portland slag cement 


Oil-well cement 


Milk-cereal based weaning 
foods- 


(6) (7) (8) (9) 

IS 8828: 1996 


IS 455: 1989 


IS 8229: 1986 


IS 1656 1997 


GP]rX-l* 
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0 ) ( 2 ) 


(3) 


(4) 


(5) 


( 6 ) 


(7) (8) (9) 


4014738 16/02/2010 


4014839 19/02/2010 


4014940 19/02/2010 


4015033 05/03/2010 


4015134 31/03/2010 


10. 4015235 07/06/2010 


11. 4015336 07/06/2010 


12. 4015437 26/03/2010 


13. 4015538 05/04/2010 


ChongquingActaris 
Measurement Instrument 
Co. Ltd, No. 4, Dian Ce 
Cun, Guan Yingqiao, 

Jiangbei District, 

Chongqing. 

China P.R. 400020 

The Siam Cement (Thung 
Sosng) Co. Ltd., 

52 Moo 6. Teewang, 

Nakorn Si Thammarat 

Teewang 

Thailand 

The Siam Cement (Thung 
Song) Co. Ltd., 

52 Moo 6 Teewang, 

Nakron Si Thammarat, Teewang 
Teewang 

Nakron Si Thammarat 
Thailand 80110 

M/s Lafarge Cement IJK 
Lafarge Special Cement 
Works lane, Barnstone, 
Nottingham, UK- 
NG 139JT Nottingham 
United Kingdom 139 

Camera Baby Corporation 
No. 49, 4th Floor 
Sec 3, JEN-AI Road 
Taipei 

Taiwan R.O.C.-10651 

NTS Steel Group Public 
Company Limited 
Shinawatra Tower 3 
22nd Floor 

1010 Viphavadi Rangsit Road 
Chatuchak, Bangkok 
Thailand 10900 

The Siam Construction Steel 
Company Limited 

1- 23 Maptaphut Industrial 
Estate 1-7 Road, 
Maptaphut-Rayong 
Thailand 21150 

Farling Industrial Co. Ltd. 

No. 158, Den Lee Rd 
Den Lee Village 
Hsien Hsi Hsiang 
Changhua Hsien 
Taiwan 

JFE Steel Corporation 

2- 3, Uchisaiwai-Cho 
2-Chome Chiyoda-Ku, 

Tokyo, 100-0011 - Japan 


Legal metrology-gas volume 
meters-part 2: diaphragm gas 
meters 


IS 14439: 


1998 


43 grade ordinary portland 
Cement 


IS 8112 


1989 


53 grade ordinary portland 
Cement 


IS 12269: 


1987 


Specification for sulphate 
resisting portland cement 


IS 12330: 


1988 


Plastics feeding bottles 


IS 14625: 


1999 


High strength deformed steel 
bars and wires for concrete 
reinforcement 


IS 1786: 


2008 


High strength deformed steel 
bars and wires for concrete 
reinforcement 


Plastics feeding bottles 


IS 1786: 


2008 


IS 14625: 


1999 


Grain oriented electrical steel 
sheets and strips 


IS 3024: 


2006 


* 


f* P h . up. t «■- 


"• = m- T| 


HMlkiU ii: 


: W3T3, 2012/57Tffctt 12, 1934 
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(») (2) (3) _(4)_ 

14. 4015639 01/04/2010 JFE Steel Corporation 

2-3, Uchisaiwai-Cho- 
2-Chome Chiyoda-Ku, 

Tokyo 100-0011 
-Japan 

15. 4015740 21/06/2010 The Yokohama Rubber 

Co. Ltd., Mie Factory 
1038 Takabuku, 

Misono-cho, 

Ise-shi, Mie-ken, 

516-8530 Japan 

16. 4015841 21/06/2010 The Yokohama Rubber 

Co. Ltd., Shinshiro Factory, 

1 Furuyashiki, Noda-Aza, 
Shinshiro-shi, 

Aichi-ken, 

441-1343-Shinshiroshi 
Japan 

17. 4015942 02/07/2010 The Yokohama Rubber 

Co. Ltd., 1038, Takabuku, 
Misono-cho, Ise-shi, 
Mie-Ken, 516-8530 Japan 
Japan 

18. 4016035 02/07/2010 The Yokohama Rubber 

Co. Ltd. 8-1, Minami- 
Futsuka-machi, Mishima-shi, 
Shizuoka-ken, 

411-0832 Mishimashi 
Japan 

19. 4016136 15/06/2010 Hangzhou Loroum Electric 

& Cable Co. Ltd., 

38 Second Jianshe Road, 
Xiaoshan Economic & 
Technical Development Zone, 
Hangzhou, Zhejiang 
China 


(5) _ (6) (7) (8) (9) 

Non-oriented electrical steel IS 648:1 «. 2006 

sheets and strips for magnetic j 

circuits 


Automotive vehicles- IS 15636: 2005 

pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 


Automotive vehicles- IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 


Automotive vehicles- IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 

Automotive vehicles- IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 


PVC insulated cables for IS 694: 1990 

working voltages upto and 
including 1100 v 


20. 4016237 15/06/2010 Hangzhou Loroum Electric 

& Cable Co. Ltd., 

38 Second Jianshe Road, 
Xiaoshan Economic & 
Technical Development Zone, 
China 

21. 4016338 12/07/2010 Yokohama Tire Philippines, 

INC Industrial Estate 5, 

Clark Freeport Zone 
Pampanga, 

Philippines 2023 
Philippines 

22. 4016439 19/07/2010 M.I. Cement Factory Ltd., 

West Mukterpur 

Munshigonj 

Bangladesh 

Dhaka 

Bangladesh 


Plugs and socket outlets IS 1293: 2005 

of 250 volts and rated 
current up to 16 amperes 


Automotive vehicles- IS 15633: 

pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 


Portland pozzolana cement IS 1489: 01 1991 

part 1 flyash based 
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0) (2) (3) 

23. ^ 4016540 20/07/2010 

24. 4016641 26/07/2010 

25. 4016742 03/09/2010 

26. 4016843 30/09/2010 

27. 4016944 27/09/2010 

28. 4017037 20/10/2010 

29. 4017138 20/10/2010 

30. 4017239 22/10/2010 

31. 4017340 01/11/2010 

32. 4017441 01/11/2010 


_(4)_ 

Bridgestone Corporation 
Amagi Plant 2011, Oda, 
Asakura, Fukuoka Prfecture 
838-0051 Asakura 
Japan 

Nat Steel Holdings Ptc. Ltd. 
22 Tanjong Kling Road. 
Singapore 628048 

Mainawati Steel Industries 
Pvt. Ltd., Ward No. 3, 
Duhabi-56707, Dist. Sunsari, 
Koshi Zone, Nepal 
Nepal 

Societa per Aziotii Michelin 
ItalianaSlabilimento di 
Cuneo Piazza R. Daubree I, 
Cuneo, 12100 
Italy 

Ceat Kelani International 
Tyres (Pvt.) Ltd., 

P.O. 53. Nungainungoda, 

Kelaniva 

Sri Lanka 

Michelin Tyre Public 
Limited Company 
190 Raceview Road. 
Ballymena, County Antrim 
Northern Ireland, BT 42 4 HZ 
Iceland 

Manufacture Francaise des 
Pneumatiques Michelin, 

Cholet Plant 16 Route de 
Toutlemonde cholet, France 
49300 Cholet France 

Siam Tyre Phrapradaeng 
Co. Ltd., 32, Moo 2, 
Poochoasamingprai Road, 
Samutprakam, Samrong 
Klang, Phrapradaeng-10130, 
Samutprakam Thailand 
Goodyear (Thailand) Public 
Company Limited 
50/9, Phaholyothin Rd 
Km 36, Klongluang, 

Pathumtani 12120 

Pathumtani 

Thailand 

Siam Tyre Phrapradaeng 
Co. Ltd, 32, Moo 2, 
Poochoasamingprai Road. 
Samutprakam-10130 
Samrong Klang, Samutprakam 
Thailand 


(5) _ (6) 

Automotive vehicles- IS 15636: 

pneumatic tyres for 
commercial vehicies- 
diagonal and radial ply 

High strength deformed steel IS 1786: 

bars and wires for concrete 
reinforcement 

Steel tubes for structural IS 1161: 

purposes- 


Automotive vehicles- IS 13098: 

tubes for pneumatic tyres - 


Automotive vehicles- IS 15636: 

pneumatic tyres for 
commercial vehicles- 
diagonal and radial ply 

Automotive vehicles- IS 15636: 

pneumatic tyres for commercial 
vehicles-diagonal and radial ply 


Automotive vehicles- IS 15633: 

pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 

Automotive viehicles- IS 15636: 

pneumatic tyres for commercial 
vehicles - diagonal and radial 

piy- 

Automotive vehicles- IS 15633 : 

pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 


Automotive vehicles - IS 15627 : 

pneumatic tyres for two and 
three-wheeled motor 
vehicles - 


(7) 


(8) (9) 

2005 


2008 


1998 


2012 


2005 


2005 


2005 


2005 


2005 


2005 


^T^TTTSm : W5R3, 2012/$lfd<6 12, 1934 
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(7) ( 8 ) (9) 


0) (2) (3) 


33. 4017542 01/H/2010 Bridgestone Taiwan Co. Ltd., 

No. 1, Chuang Ching Road, 

A Hsin Chu Ind Zone, 

Taiwan R.O.C. 

Taiwan 

34 . 4017643 22/11/2010 Nestle Philippines Inc. 

KM 46 Brgy, Niugam 

Cabuyao 

Laguna 

Philippines - 4025 
Philippines 

35. 4017744 06/12/2010 Binani Cement Factory 

L.L.C. B-233, Jebel Ali 
Industrial Area-2, 

P.O. Box 37608, Dubai UAE 
Abu Dhabi 
Jebel Ali 

United Arab Emirates 

36. 4017845 07/12/2010 Cooper Tire & Rubber 

Company 701, Lima Avenue 
Findlay, OH 45840 
United States 

37. 4017946 14/12/2010 Turk Pirellilastikleri A.S. 

„ Turk pirellilastikleri A.S. 

Haci halim mah, Ankara 
CAD No. 269 
Kartepe/Locael i/Turkey 
Kocaeli, Turkey 

38. 4018039 14/12/2010 Turk Pirelli Lastikleri A.S, 

Turk Pirelli Lastikleri A.S. 
Haci Halim Mah. Ankara 
CAD No. 269 Kartepe/ 
Kocael i/Turkey Kocaeli 
Turkey 

39. 4018140 10/12/2010 Thai Bridgestone Co. Ltd. 

(Nongkhae Factory) 

75 Moo 2 Phatholyothin 
Rd (Km 82) Tambol Paitam, 
AmphurTMongkhae 
Thailand-18140 

40. 4018241 31/12/2010 Guangzhou Pearl River 

Rubber Tyre Limited 
Tanbu, Huadu 
Guangzhou, 

China 

41. 4018342 05/01/2010 Heidelberg Cement 

Bangladesh Ltd., Kanchpur 
Plant P.O. Jatramora, P.S.: 
Rupganj, Dist. Narayanganj, 
Dhaka, Bangladesh 

42. 4018443 12/01/2011 PT Good Year Indonesia 

TBK JL Pemuda No. 27, 
City Bogor, 

Distt. West JAVA 

Indonesia-16161 

Indonesia 


Automotive vehicles - IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply - 

Follow-uf) formula - IS 15757: 2007 

complementary foods 


53 grade ordinary Portland IS 12269:. 1987 

cement 


i* 

Automotive vehicles - IS 15633: 2005 

pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

Automotive vehicles - IS 15633: 2005 

pneumatic tyres for 
passengers car vehicles - 
diagonal and radial ply- 


Automotive vehicles - IS 15633: 2005 

pneumatic tyres for 
commerical vehicles- 
diagonal and radial ply - 


Automotive vehicles - IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply - 


Automotive vehicles - IS 15636: 2005 

pneumatic tyres for 
commercial vehicles - • 
diagonal and radial ply - 

Portland pozzolana cement IS 1489: 01 1991 

part 1 flyash based 


Automative vehicles - IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply - 


t _ 

LfOlJl <2C]}X~D 
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(I) (2) (3) _(4)_ (5) (6) _ (7) (8) (9) 

4B. 4018544 25/11/2010 Bridgestone Tire Automative vehicles - IS 15636: 2005 


Manufacturing (Thailand) 
Co. Ltd., 700/622 Moo 4 
Tarnbol Bankao Amphur 
Panthong, Chonburi 20160 
Thailand 

44. 4018645 24/12/2010 Michelin Espana Portugal 

S.A. Fabrica de Aranda de 
Duero Avda. Luis Mateos 
s/n, Apartado 151 Aranda de 
Duero-09400 Spain 

45. 4018746 09/12/2010 Unique Cement Industries 

Limited Meghnaghhat 
Sonargaon, Narayangong 
Dhaka 
Bangladesh 

46- 4018847 09/02/2011 Shandong Hengfeng Rubber 

and Plastic Co. Ltd., 

Dawang, Economic 
Development Zone 
Dongying, Shandong 
China 

47. 4018948 31/01/2011 Pirelli Deutcschland Gmbh 

Hochster Strabe 48-60 
D-64747 Breuberg 
Germany 

48. 4019041 20/12/2010 Nexen Tire Corporation 

30-Yusan-dong. 

Yangsan-si 

Gyeongsangnamdo, 

Korea, South Korea 

4$) 4019142 01/13/2011 Nestle Nederland b.v. 

Nestle Nunspcct 
Laan 110 
8071 Je Nunspect 
Nunspeet 
Netherlands 

50. 4019243 07/02/2011 Michelin Rei fen werke 

Ag&CoKGaA: Work 
KARLSRUHE 
Michelinstrassc 4-76185 
KARLSRUHE Karlsruhe, 
Baden Wurtemberg 
Germany 76185 
Germany 

51. 4019344 17/02/2011 M.F.P. Michelin Joue les 

1 Tours 1, Rue Gutenberg, 

BP 424 Joue les Tours 
Indre et Loire-37304 
France 

52. 4019445 15/02/2011 Kenda Rubber (China) 

Co., Ltd., No. 2, Kunjia 
Road, Kunshan Economic 
Development Zone, 

Kunshan (Jiangsu) 

Jiangsu, Kunshan 
China 


pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 


Automative vehicles - IS 15636: 2005 

pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 

Portland pozzolana cement IS 1489: 01 1991 

part 1 flyash based 


Automotive vehicles- IS 15636: 2005 

pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 


Automotive vehicles - IS 15633: 2005 

pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply - 

Automotive vehicles - IS 15633: 2005 

pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

Infant milk substitute - IS 14433: 2007 


Automative vehicles - IS 15636: 2005 

pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 


Automotive vehicles - IS 15636: 2005 

pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 

Automative vehicles - IS 15633: 2005 

pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply 



TOI-—TsTO 


2012/^fe 12, 1934 
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(5) (6) (7) (8) (9) 


4019546 

V < 

09/02/2011 

Qingdao Doublestar Tire 
Industrial Co Ltd., 

No. 106, Qingdao Road 
Jiaonan Development Zone 
Qingdao, China 

Automotive vehicles - 
pneumatic tyres for 
commercial vehicles - 
diagonal and raidial ply 

IS 15636: 

2005 

4019647 

25/01/2011 

Bridgestone Corporation 
Tochigi Plant 

10, Kaminakano, 
Nasuhiobara-shi, 

Tochigi-ken, 329-3154 
. Nasu Shiobara-shi 

Japan 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply 

IS 15633: 

2005 

4019748 

h 

18/03/2011 

Bridgestone Corporation 

Nasu Plant 3-1, 
Higashiyamato-cho, 
Nasushiobara-shi, 
Tochigi-ken, 325-0041, 

Nasu Shiobara-shi 

Japan 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

IS 15633: 

2005 

i * . 

4019849 

12/01/2011 

Kumho Tire Co. Inc. 

145m Suhbong-Ri, 

Yib-Myun, Gokseong-Gun, 
Chollanam-Do, 

- South Korea 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply 

IS 15633 : 

2005 


57. 4019950 03/03/2011 SamudaChemical Complex Bleaching powder, stable IS 1065: 1989 

Ltd., TK Bhaban (2nd Floor) 

13, Kawran Bazar, 

Dhaka, Bangladesh-1215 

58. 4020026 08/02/2011 Bridgestone Corporation Automotive vehicles - IS 15633: 2005 

Hikone Plant pneumatic tyres for 

211, Takamiya-cho, passenger car vehicles - 

Hikone-shi, Shiga-Ken, diagonal and radial ply 

522-0201, Hikone-shi, 

Japan 

59. 4020127 07/02/2011 Bridgestone Corporation Automotive vehicles - 

Tosu Plant 1000, Todoroki pneumatic tyres for passenger 
-machi, Tosu-shi, Saga-ken, car vehicles - diagonal and 
841-0061, Tosu-shi, Japan ' radial ply - 

60. 4020228 09/03/2011 Manufacture Francaise des Automotive vehicles - 

Pneumatiques Michelin pneumatic tyres for passenger 

Z1 d Aiguilly, Roanne car vehicles - diagonal and 

France 42335 Cedex radial ply 

France 

61. 4020329 09/03/2011 Qingdao Doublestar Tire Automotive vehicles - IS 15633: 2005 

Industrial Co. Ltd., pneumatic tyres for 

No. 221, Hanj iang Road, passenger car vehicles - 

Shiyan City, diagonal and radial ply 

Hubei Province, 

China 


IS 15633: 2005 


IS 15633: 2005 


62. 4020430 16/03/2011 Goodyear Dalian Tire Automotive vehicles - IS 15633 : 

Company Limited pneumatic tyres for passenger 

25 Shiqiao Street, City car vehicles - diagonal and 

Datian Distt. Shahekon, radial ply 
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4020531 

21/03/2011 

Pt. Multistrada Arab Sarana, 
Tbk, Jl. Raya Lcmahabang 

Km. 58, 3 Desa, Karangsari, 
Kcc. Cikarang Timur, 

Bekasi 17550, JavvaBarat, 
Ckrarang Timur, 

Indonesia 

Automotive vehicles - 
pneumative tyres for 
passenger car vehicles - 
diagonal and radial ply - 

IS 15633 : 

2005 

4020632 

24/03/2011 

Shenyang Tripro Rubber 

Co. Ltd., Shenyang Tripro 
Rubber Co. Ltd.. 

36, No. 25 Road, 

Economy and Technology 
Development District, 

City Shenyang, Liao Ning 
Shenyang, China 110141, 
Shenyang 

Automotive vehicles - 
tubes for pneumatic tyres - 

IS 13098: 

2012 

4020733 

22/03/2011 

Associated Ceat (Pvt.) Ltd., 
Asmot Factory, 

Nagoda Kaiutara, 

Nagoda, 

Sri Lanka 

Automotive vehicles - 
pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 

IS 15636 : 

2005 

4020834 

21/03/2011 

Nexen Lire Corporation 
30-Yusan-dong, Yangsan- 
si, Gyeongsangnamdo 

Korea, 

South Korea 

Automotive vehicies- 
pneumatic tyres for 
commercial vehicles- 
diagonal and radial ply 

IS 15636: 

2005 

4020935 

21/03/2011 

Bridgestone Corporation 

Tokyo Plant 3-1-1. 
Ogawahigashi-Cho, 
Kodaira-shi, Tokyo, 

187-8531 Kodaira-shi, 

Japan 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehscles- 
diagonal and radial ply- 

IS 15633: 

2005 

4021028 

22/02/2011 

Cheng Shin Rubber Ind. 

Co. Ltd. No. 215, Meei- 
Kong Road, Ta-Tsunm, 
Chang-Hvva, Taiwan R.O.C, 
Chang-1 Iw'a, 

Taiwan 

Automotive vehicles- 
pneumatic tyres for 
commercial vehicles- 
diagonal and radial ply 

IS 15636 : 

2005 

4021129 

17/02/2011 

Sumitomo Rubber 
(Thailand) Co. Ltd., 

7/232, Moo 6, Soi 

Pornprapa, Amata City, 
Industrial Estate, 

Tambol Mabyangporn 

Amphur Pluakdaeng 

Rayong 21140 

Thailand 

Automotive vehiclcs- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

IS 15633 : 

2005 

4021230 

04/04/2011 

Olympic Cement Ltd. 
RUPATOLI, BARI SAL, 
Barisal, 

Bangladesh 

Portland pozzolana cement 
part 1 flyash based 

IS 1489: 01 

1991 

4021331 

02/05/2011 

Associated Ceat Kelani 

Radials (Pvt.) Ltd. Post 

Box 53, Nungamugoda, 
Kelaniya, Sri Lanka 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehiclcs- 
diagonal and radial ply- 

IS 15633 : 

2005 
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(1) (2) (3) (4) 


(5) (6) (7) (8)_(9) 


72. 4021432 29/04/2011 


73. 4021533 02/05/2011 


74. 4021634 13/04/2011 


75. 4021735 04/05/2011 


76. 4021836 21/04/2011 


77. 4021937 21/03/2011 


78. 4022030 10/05/2011 


79. 4022131 09/05/2011 


80. 4022232 04/05/2011 


81, 4022333 07/02/2011 


U6!%(ZC))2-)X 


Shandong Linglong Tyre Co. 

Automotive vehicles - 

IS 15636 

Ltd., No. 777, Jinglong Road, 
Zhaoyuan City, 

Shandong Province, 
China-265406 

pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 


Hankook Tire Co. Ltd., 

433, Myeongam-ri, Jewon 
myeon, Geumsangun, 
Chungeheongnam-do, 

Korea, 

South Korea 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply 

IS 15633 

Hankook Tire Co., 

433, Myeongam-ri, Jewon- 
myeon, 

Geumsangun, 

Chungeheongnam-do, 

Korea, Geumsan 

South Korea 

Automotive vehicles- 
pneumatic tyres for 
commercial vehicles- 
diagonal and radial ply 

IS 15636 

Tianjin Kings Glory Tire Co. 

Automotive vehicles - 

IS 15633 

Ltd, Daliu Tan, Yang Liu 

Qing Town, XI Qing District, 
Tianjin China 

pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 


Bridgestone Corporation 

Hofu Plant 100, Hamakata, 
Hofu-shi, Yamaguchi-ken, 
747-0833 Japan 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

IS 15633 

Shandong Linglong Tyre 

Co. Ltd., No. 777, Jinglong 
road, Zhaoyuan City 

Shandong Province, 

China 

automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply- 

IS 15633: 

Hangzhou Zhongce Rubber 

Co. Ltd. Haichao Road 
Hangzhou, 

China-310008 

Automotive vehicles - 
pneumatic tyres for 
commercial vehicles - 
diagonal and radial ply 

IS 15636: 

Shandong Jinyu Tire Co. Ltd., 
No. 260, Qingken Road, 
Dawang Guangrao, Shandong 
Dongying, Dongying, 

China 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply- 

IS 15633: 

Bridgestone Corporation 

Nasu Plant 3-1, 

Higashiyamato-cho, 

Nasushiobara-shi, 

Tochigi-ken, 325-0041, 

Nasu Shiobara-shi 

Japan 

Automotive vehicles - 
pneumatic tyres for two 
and three-wheeled motor 

vehicles- 

IS 15627: 

CHART INC 

201, Seventh Street NW 

New Prague, 

MN.56071 1000 

United States 

Liquid nitrogen vessels of 
capacity^ up to 50 litres 

IS 11552: 


2005 


2005 


2005 



2005 


2005 


2005 


2005 


2005 


2005 


2008 
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0) (2) (3) 


82. 4022434 30/5/2011 


83. 4022535 20/05/2011 


84. 4022636 20/05/2011 


85. 4022737 08/06/2011 


86. 4022838 30/05/2011 


87. 4022939 16/06/2011 


88. 4023032 13/06/2011 


89. 4023133 18/05/2011 


90. 4023234 04/07/2011 


91. 4023335 04/07/2011 


92. 4023436 02/06/2011 


(4) 


Gharibwal Cement Ltd. 
District Chakwal 
Chakwal, Ismailwai 
Pakistan 

Maxxis International 
(Thailand) Co. Ltd.. 

Eastern Seaboard Industrial 
Estate 300/1 Mool 
Tasith, Thailand 

Maxxis International 
(Thailand) Co. Ltd., 

Eastern Seaboard Industrial 
Estate 300/1 Mool 
Tasith. Thailand 

Shandong Changfeng Tyres 
Co. Ltd., Dawang Economic 
Development Zone 
Dongying, Shandong.China 

Madina Cement Industries 
Ltd., Meghnaghat, Sonargaon, 
Narayangonj, 

Bangladesh 

Qingdao Yellowsea Rubber 
Co. Ltd., 1 Cangan Road, 
Qindao, 

China 

Madina Cement Industries 
Ltd., Meghna Ghat, 
Sonargaon, Narayangonj, 
Bangladesh 

Meghna Cement Mills Ltd., 
Mongla Port I/A, 

Plot No. # 1-3, 

Mongla, Bagrhat, Dhaka 
Bangladesh 

Shandong Hawk International 
Rubber Industry Co. Ltd., 
Phoenia Industry Park, 
Economy Developing Zone, 
Laizhou City, 

Shandong Prov., 

P.R. China, China 

Shandong Yinbao Tyre Group 
Co. Ltd., 

Taitou Industry' Zone, 
Shouguang, Shandong, 
China262725. 

China 

Associated Motorways 
(Private) Limited 
Nagoda, Kalutara, 

Sri Lanka 


(5) 


43 grade ordinary portland 
cement 


Automotive vehicles - 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 

Automotive vehicles - 
pneumatic tyres for passenger 
car vehicles -diagonal and 
radial ply - 

Automotive vehicles - 
pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply - 

43 grade ordinary porland 
cement 


Automotive vehicles - 
pneumatic tyres for 
passenger car veh i c 1 es - 
diagonal and radial ply 

Portland pozzolana cement 
part 1 flyash based 


43 grade ordinary portland 
cement 


Automotive vehicles- 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 


Automotive vehicles- 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 


Automotive vehicles- 
pneumatic tyres for two 
and three-wheeled motor 
vehicles- 


06). (7) (8) (9) 

IS 8112: 1989 


IS 15636: 2005 


IS 15633: 2005 


IS 15633: 2005 


IS 8112: 1989 


Is 15633: 2005 


IS 1489: 01 1991 


IS 8112: 1989 


IS 15636: 2005 


IS 15636: 2005 


IS 15627: 2005 
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finnu-gqg3(ii)i 


(1) (2) (3) (4) 


(5) 


(6)_ (7) 


93. 4023537 16/06/2011 


94. 4023638 04/07/2011 


95. 4023739 07/06/2011 


96. 4023840 10/06/2011 


97. 4023941 13/06/2011 


98. 4024034 04/07/2011 


99. 4024135 04/07/2011 


100. 4024236 18/07/2011 


101. 4024337 28/07/2011 


102. 4024438 10/06/2011 


103. 4024539 04/07/2011 


104. 4024640 25/08/2011 


DONG AH TIRE & RUBBER 
CO. LTD. 

90, Yusan-dong, 

Yangsan, Keyongnam 

South Korea 

Automotive vhicles-tubes for 
pneumatic tyres- 

IS 13098: 

Hankook Tyre Co. Ltd. 

# 100, Moksang-dong, 
Daedeok-gu, Daejeon, Korea 
Daejeon 

South Korea 

Automotive vehicles 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply - 

IS 15636: 

Pirelli Tyre Co. Ltd., 

HIXIH Industrial Park, 
Yanzhou, Shan Dong, 

China 272100 

China 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles-diagonal ahd 
radial ply- 

IS 15636: 

S.C. Pirelli Tyres Romania 
S.R.L. Str. Draganesti, Nr. 35 
230150 Slatina, Olt, Romania 
Romania 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 

IS 15636: 

Shifeng Juxing Tyre Co. Ltd., 
No. 1, Huixin Road, 

Gaotang Country, 

Shandong Province, 

China 

Automotive vehicles- 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply - 

IS 15636: 

Xingyuan Tyre Group Co. Ltd., 
Xishui Industrial Zone 
Guangrao, Dongying, 

Shandong Province, 

China 257336 

Automotive vehicies- 
pneumatic tyres for 
commercial vehiceles- 
diagonal and radial ply - 

IS 15636: 

Cheng Shin Rubber Ind. 

Co. Ltd., No. 215, Meei- 
Kong Road, Ta-Tsunm Chang- 
Hwa Taiwan (R.O.C.) 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

IS 15633: 

Continental Matador Rubber 
S.R.O. TVansovej 1054/45 
Puchov, Slovakia, 

Slovakia 02001 

Automotive vehicles- 
pneumatic tyres for 
passenger car Vehicles- 
diagonal and radial ply- 

IS 15633: 

P.T. International Chemical 
Industry JL. Daan Mogot 

KM 11 Cengkareng, Jakarta 
Indonesia-11710 

Multi purpose dry batteries 

IS 8144: 

Qingdao Yellowsea Rubber 
Co.Ltd. 1 Cangan Road, 
Qingdao, 

China 

Automotive vehicles- 
pneumatic tyres for 
commercial vehicles- 
diagonal and radial ply 

IS 15636: 

Michelin Polska Spolka 

Akcyjna U1. Leonharda, 

9 Olsztyn Warminsko- 
Mazurskie Poland 10454 

Poland 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles—diagonal and 
radial ply- 

IS 15633: 

Continental Mabor Industria 
de Pneus S.A. 

Rua Addino Leitao 330, 
Apartado 5.028 El 

Lousado Portugal, 

Portugal 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles—diagonal and 
radial ply- 

IS 15633: 


(8) (9) 

2012 


2005 


2005 


■ 2005 


2005 


2005 


2005 


2005 


1997 


2005 


2005 


2005 
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105. 4024741 23/08/2011 


106. 4024842 07/09/2011 


107. 4024943 07/09/2011 


108. 4025036 15/09/2011 


109. 4025137 26/09/2011 


110. 4025238 13/09/2011 


111. 4025339 07/10/2011 


112. 4025440 15/09/2011 


113. 4025541 12/09/2011 


114. 4025642 12/10/2011 


115. 4025743 18/10/2011 


Nankang (Zhangjiagang Free 
Trade Zone) Rubber 
Industrial Co. Ltd., Shanghai 
Road, Zhangj iagang Free 
Zone, Jingsu Province, 

China 

Qingdao Xiyingmen Double 
Camel Tyre Co. Ltd,, 

Dongtic Village, XiFu Town, 
Chengyang District, 

Qingdao City, 

Shandong Province- 
China 

Continential Automotive 
Products SRL 
Avram Imbroane 9, 

300129 Timisoara 
Romania 

Barum continental Spol. S.R.O. 
Objizdna 1628 
Otrokovice, Distt. Zlin 
Czech Republic 76531 
Andaman 
Czech Republic 

Double Coin Holdings Ltd. 
2613 Jian Chuan Road. 
Shanghai 
China 

Fauji Cement Co. Ltd., 

Near Village Jhang Bahatar 
Fateh Jang. Attock 
Pakistan 

Continental Tyres S.A. 

Cadle Street, 

New Brighton West 
Port Elizabeth 6001 
Andaman 
South Africa 

South China 'fire & Rubber 
Co. Ltd., Dong Huan Road, 
Shiqiao, Panyu. Guangzhou, 
P.R. China-China 

Hankook Tire Co. Ltd. 

#100, Moksang-dong, 
Daedeok-gu, Daejeon, Korea 
South Korea 

Nexen Tire Corporation 
Jiangshan Road, 

LaiXi District. Qingdao 
china 

Continental Reifen 
Deutzchland GmbH 
Philips Str. 15 
D-52068 Aachen 52068 
Germany 


Automotive vehicles- 
pneumatic tyres for passenger 
ear vehicles—diagonal and 
radial ply- 


Automative vehicles- 
tubes for pneumatic tyres- 


Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

Automotive vebicles- 
pneumalic tyres for 
passenger car vehicles- 
diagonal and radial ply- 


Automotivc vehicles- 
pneumatic tyres for 
commercial vehicies- 
diagonal and radial ply- 

43 grade ordinary portland 
cement 


Automotive cehicles- 
pneumatie tyres for 
passenger car vehicles - 
diagonal and radial ply- 


Automotive vehicies- 
pneumalic tyres for 
passenger car vehiclcs- 
diagonal and radial ply- 

Automotive vehicies- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial plv- 


LS 15633: 2005 


IS 13098: 2012 


IS 15633. 2005 


IS 15633; 2005 


IS 15636: 2005 


IS 8112: 1989 


IS 15633: 2005 


IS 15633: 2005 

IS 15633: 2005 

IS 15633: 2005 

IS 15633: 2005 


2012/^lfe 12. 1934_ 7931 


0) (2) 

(3) 

(4) 

(5) 

(6) (7) 

/ 7J I 

(8) (9) 

116. 4025844 

X 

23/09/2011 

Thai Bridgestone 

Co., Ltd., (Rangsit Factory) 
14/3, Km. 33, 

Phaholyothin Road, 

Klong 1, klong Luang, 
Patumthani 12120, 

Thailand 

Automotive vehicles-tubes 
for pneumatic tyres- 

/' 

IS 13098: 

2012 

117. 4025945 

18/10/2011 

Itron France 

ZL de Chasseneui I-Avenue 
des Tempes Modemes 

86360 Chasseneuil du Poitou 
Cedex -France 

France 

Ac static watthour meters, 
class 1 and 2- 

IS 13779: 

1999 

118. 4026038 

12/10/2011 

Qingdao Nexen Tyre 
Corporation Jiangshan Road, 
Laixi district, Qingdao, 

China 

Automotive vehicles- 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 

IS 15636: 

2005 

119. 4026139 

02/11/2011 

Kumbo Tyre (Vietnam) 

Co. Ltd., D-3-CN, My 

Phuoc 3 Industrial Park, 

Ben Cat district, 

Binh Duong Province, 

Vietnam 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

IS 15633 

. 2005 

120. 4026240 

10/10/2011 

Siam Tyre Phrapradaeng 

Co. Ltd., Phrapradaeng, 
Thailand 32, Moo 2, 
Poochaosamingprai Road, 
Samutprakarm, Samrong Klang 
Phrapradaeng 

Thailand-10130 

Automotive vehicles-tubes 
for pneumatic tyres- 

IS 13098: 

2012 

121. 4026341 

20/10/2011 

Hangzhou Zhongce Rubber 

Co. Ltd. No. I, Haichao 

Road, Wangj iangmenwai, 
Hangzhou, Zhejiang, 

Hangzhou China 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles - 
diagonal and radial ply - 

IS 15633: 

2005 

122. 4026442 

09/11/2011 

Continental Reifen 

Deutschland GmbH 

Continental Str. 3-5, 

34497 Korbach 
- Germany 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply - 

IS 15633: 

2005 

123. 4026543 

31/10/2011 

Shandong Binani Rongan 
Cement Co. Ltd., 

Fujiazung village, Dongguan 
Town, Ju County Rizhao city, 
Shandong Province 

PR of China 
-China 

43 grade ordinary portland 
cement 

IS 8112: 

1989 

124. 4026644 

31/10/2011 

Shandong Binani Rongan 
Cement Co.. Ltd. 

Fujiazung Village, Dongguan 
Town, Ju County Rizhao 
city', Shandong Province 

PR of China 
-China 

t-' 

33 grade ordinary portland 
cement 

IS 269: 

1989 

125. 4026745 

25/10/2011 

Itron Metering Solution 

UK Ltd Langer Road 
Felixstowe, Suffolk 

IP11 2ER 
-United Kingdom 

Ac static watthour meters, 
class 1 and 2- 

IS 13779: 

1999 


tfD/jL #F]H->2 
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126. 4026846 29/11/2011 Pt. Elangperdana Tyre Automotive vehicles- IS 15633: 2005 

Industry 11. Elang. Desa pneumatic tyres for passenger 

Sukahali, Citcureup, car vehicles - diagonal and 

Bogor 16810 radial ply 

JAWA BARAT 
Indonesia-16810 

127. 4026947 12/12/2011 Alexandria l ire Co. (S.A.E.) Automotive vehicles- IS 15636 2005 

10, Midan El-Messaha- pneumatic tyres for 

EIDokky Cairo commercial vchicies-diagonal 

Egypt and radial ply 

128. 4027040 09/01/2012 BSRM Steel Limited High strength deformed steel IS 1786: 2008 

Ali Mansion, bars and wires for concrete 

1173/1207, Sadarghat Road, reinforcement 
Chittagong 
Bangladesh 

129. '4027141 18/01/2012 Nippon Steel Corporation Grain oriented electrical steel IS 3024: 2006 

Electrical Steel Sheet sheets and strips 

Division Flat Products 

Division 

Nippon Steel Corporation 
6-1 Marunouchi 2-Chome 
Chiyoda, Tokya 
Japan 

130. 4027242 27/01/2012 Weihai Tiumsum Rubber Automotive vehicles-tubes IS 13098: 2012 

Tire Co. Ltd.. for pneumatic tyres 

No. 1, Tengsen Road, 

Huanshan Road 
First industry Park, Weihai 
Economic and Technology 
Development Zone -Weihai 
China 264205 

131. 4027343 19/01/2012 Premier Cement Mills 43 grade ordinary portland IS 8312: 1989 

Limited cement 

T K Bhaban (4th floor) 

13 Kawran Bazar 

Dhaka-1215 

Bangladesh 

132. 4027444 19/01/2012 Seven Circle (Bangladesh) 43 grade ordinary portland IS 8112: 1989 

Ltd. Land View, 7th floor, cement 
28 Gulshan North C/A 
Gulshan 2, Avenue Dhaka 
Bangladesh-1212 

133. 4027545 20/01/2012 Thai Bridgestone Co. Ltd. Automotive vehicles- IS 15633: 2005 

(Rangsit Factory) 14/3, pneumatic tyres for 

Km. 33 Phaholyothin Rd., passenger car vehicles- 

Klong 1, Kiong Luang. diagonal and radial ply 

Patumlhani, 

12120, Thailand 

134. 4027646 27/02/2012 PT. Bridgestone Tire Automotive vehicles - IS 15633: 2005 

Indonesia Corporation- pneumatic tyres for passenger 

Bekasi Plant car vehicles - diagonal and 

J!. Raya Bekasi Km. 27, radial ply 

Kel Harapan Jaya 

Bekasi 17124, JawaBarat 

Indonesia 
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135. 4027747 

■v 

14/03/2012 

Guangzhou Bolex Tyure 
Limited Tanbu, Huadu, 
Guangzhou 

P. R. China-510828 
Guangdong 

China 

Automotive vehicles - 
pneumatic tyres for passenger 
car vehicles - diagonal and 
radial ply 

✓ * 

IS 15633: 

2005 

136. 4027848 

13/02/2012 

Guangzhou Bolex Tyre 
Limited Tanbu, Huadu, 
Guangzhou 

P.R. China-510828 

Guangdong 

China 

Automotive vehicles - 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 

IS 15636: 

2005 

137. 4027949 

29/02/2012 

Qingdao Xiyingmen Double 
Camel Tyre Co. Ltd., 

Dongtie Village, XiFu Town, 
Chengyang District, Qingdao 
City, Shandong Province, 
China 

Automotive vehicles - 
pneumatic tyres for 
commercial vehicles-diagonal 
and radial ply 

IS 15636: 

2005 

if' 

138. ' 4028042 

20/03/2012 

Kumho Tire Co. Inc. 

555, Sochon-dong, 
Gwangsan-gu, Gwangiju, 
Korea-South Korea 

Automotive vehicles - 
pneumtic tyres for passenger 
car vehicles- diagonal and 
radial ply 

IS 15633 : 

2005 

139. 4028143 

20/03/2012 

Shajah Cement & Industrial 
Development Company 

PO. Box 5419, Sharjah 

Abu Dhabi, Sharjah 

United Arab Emirates 

43 g/ade ordinary portiand 
cement 

IS 8112: 

1989 

140. 4028244 

07/02/2012 

Arcelor Mittal Espana, 

S.A Residencia la Granda, 
33418, Gozon, 
Asturias-Espana 
-Spain 

Steel plates for pressure 
vessels used at moderate 
and low temperature 

IS 2041: 

1995 

141. 4028345 

06/02/2012 

Arcelor Mittal Espana, 

S.A, Residencia la Granda, 
33418, Gozon, 

Asturia, Espana 
-Spain 

Steel plates for pressure 
vessels for intermediate 
& high temperature service 
including boilers 

IS 2002: 

1992 

142. 4028446 

03/01/2012 

Arcelor Mittal Galati 

S.A, Smardan Street, No. 1, 
Galati, Romania 

800698 

Steel plates for presssure 
vessels for intermediate & 

* high temperature service 
including boilers 

IS 2002: 

1992 

143. 4028547 

07/02/2012 

Arcelor Mittal Brazil 

Av. Brig, Eduardo 

Gomes, 930, Serra, 

Brazil 

Carbon steel cast billet 
ingots, billets, blooms and 
slabs for re-rolling into low 
tensile Structural steel 

IS 2831 : 

2012 

144. 4028648 

13/02/2012 

Arcelor Mittar Brazil 

Av. Brig, Eduardo 

Gomes, 930, Serra, 

-Brazil 

Carbon steel cast billet 
ingots, billets, blooms and slabs 
for re-rolling into steel for 
general structural purposes 

IS 2830: 

2012 

145. 4028749 

16/03/2012 

Pt. Pigion Indonesia 

JLN Raya Serang Km 68 
Modem Industrial Estate 
Kave. 4 

Serang Banten 42186 
- Indonesia 

Plastics feeding bottles 

IS 14625 : 

1999 


' ti 
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146. 4028850 11/04/2012- Ningho Shuaiwei Electric Safety of household and IS 302; 02 03 2007 

Appliance Co. Ltd. similar electrical appliances; 

East Industry Area part 2 particular requirements, 

ZhouXiang Town, Cixi City section 3 electric iron 

Ningbo-315324 

-China 

147. 4028951 12/03/2012 Quingdao Xiyingmen Double Automotive vehicles - IS 15627: 2005 

Camel Tyre Co. Ltd. pneumatic tyres for two and 

Dongtic Village, XiFu Town, three-wheeled motor vehicles 
Chengyang District, 

Qingdao City, 

Shandong Province, 

-China 

14-8. 4029044 29/02/2012 Goodyear Malaysia 13erhad Automotive vehicles- IS 15633: 2005 

Lot 51, Persiaran Selangor, pneumatic tyres for passenger 
Kawasan Perindustrian Shah car vehicles-diagonal and 

Alam, Scksyen 15.40200 radial ply 

ShahAlam, Selangor. 

Malaysia-40200 

149. 4029145 26/03/2012 Nippon Steel Corporation Non-oriented electrical steel IS 648: 2006 

Eleetrical Steel Sheet Quality sheets and strips for magnetic 

Control Department circuits 

Production and Technical 

Division Hirohata Works 

Nippon Steel Corporation 

1 Fuji-machi, Hirohata 

-Japan 

150. 4029246 23/04/2012 Sumitomo Rubber Industries Automotive vehicles- IS 15633 : 2005 

Ltd. 1-4, Chomc. Shinsci-cho, pneumatic tyres for passenger 
Toyota-shi, Aichi-kcn, car vehicles-diagonal and 

471-0837 radial ply 

Japan Toyota 

151. 4029347 19/04/2012 Abbott Manufacturing Follow-up formula- IS 15757 : 2007 

Singapore Private Limited complementary foods 

26 Tuas South Avenue 10 

Singapore-637437 

152. 4029448 03/05/2012 Pioneer Cement Ltd. 43 grade ordinary portland IS8M2: 1989 

P.O, Box if 50, cement 

Chenki, Jauharabad, 

District. Khushab, Punjab 
Islamic Republic of Pakistan 
Karachi 
Pakistan 

153. 4029650 12/06/2012 Nippon Steel Corporation Non-oriented electrical steel IS 648: 2006 

Electrical Steel Sheet Division sheets and strips for magnetic 

Flat Products Division circuits 

Nippon Steel Corporation 

6-1 Marumouchi 2-chome 

Chiyoda. Tokyo 

Japan 

154. 4029852 20/06/2012 M/s Jabel Ali Cement 43 grade ordinary portland IS 8112: 1989 

Factory P.O. box 52995, cement 

Plot no. 599- 745 Jabel Ali 
Indl Area 2 Abu Dhabi 
United Arab Emirates 



r^FTil—*gP¥3(ii)] 
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(1) (2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

155. 4029953 

v < 

02/07/2012 

Sichuan Tyre & Rubber 

Co. Ltd., No. 568, 

Chaunxiang Road, Yangma 
Town, Jianyang City, 

Sichuan Province, PR China- 
China 

Automotive vehicles- 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply- 

/ "■ 

IS 15633 : 

2005 

156. 4030029 

12/07/2012 

Vee Tyre and Rubber Co. Ltd. 
14/5, Moo 2, 

Chaimongkol Sub-District 
Muang 

Samutsakorn 

Thailand-74000 

Automotive vehicles - 
pneumatic tyres for 
passenger car vehicles- 
diagonal and radial ply - 

IS 15633: 

2005 

157. 4030130 

18/06/2012 

Nippon Steel Corporation 
Quality Control Department 
Electrical Sheet Mill, Yohata 
Works Nippon Steel 
Corporation 1-1 Tobihata-chu, 
Tobata-ku-Kitayushu, 

Japan 

Grain-oriented electrical 
steel sheets and strips 

IS 3024: 

2006 

i '< 

158. *4030231 

17/07/2012 

Shandong Yongsheng 

Rubber Group Co. Ltd., 

No. 8, Guangkai Road, 

Dawang Rubber Industrial 

Zone, Guangrao County, 
Dongying City, Shandong 
-China 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 

IS 15633 : 

2005 

159. 4030332 

19/07/2012 

Huizhou Groupia Electric 
& Plastic Works Co. Ltd., 
Groupia Industrial Estate 
Dalong Village, Zhenlong Town 
Huiyang County 

Huizhou, Guangdon P.R.C,- 
China 

PVC insulated cables for 
working voltages upto and 
including 110 ov 

IS 694: 

1990 

160. 4030433 

18/07/2012 

Huizhou Groupia Electric Plugs and socket outlets 

& Plastic Works Co. Ltd., of 250 volts and rated 

Groupia Industrial Estate current up to 16 

Dalong Village, Zhenlong Town amperes 

Huiyang County 

Huizhou, Guangdong P.R.C.- 
China 

IS 1293 : 

2005 

161. 4030635 

24/08/2012 

Shangdong Yongtai Chemical 
Group Co. Ltd., 

Dawang Rubber Industry 

Area, Guangrao, Dongying 
Shandong, P.R. China- 
China 

Automotive vehicles- 
pneumatic tyres for passenger 
car vehicles-diagonal and 
radial ply- 

IS 15633: 

2005 

162. 4300638 

31/01/2011 

Sudarshan Trading Co., 

Ward No. 66, 

5/7 Village, Badwai 

Bypass Road 

Karod, Bhopal, 

India 

Performance requirements 
for coi]istant speed 
compression ignition (diesel) 
engines for agricultural 
purposes (up to 20 kw) 

IS 11170: 

1985 

163. 4300739 

17/02/2011 

Sudarshan Trading Co., 

Ward No. 66, 

5/7 Village Badwai 

Bypass Road, Karod- 
Bhopal, 

India 

Engine monoset pumps for 
clear, cold, fresh water for 
agricultural purposes 

IS 11501 : 

1986 

urn $ 

crj 


[No. CMD-1/13:11] 
P. K. GAMBHIR, Scientist ‘G’ & Chief (Certification) 
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26 3T^rC, 2012 

^t. 3^.3296.— warn H m ( SFfa 

3^fw?, 1957 (1957 20) (TTO 

5H=K MVHId, 3*W 3Tf^FR <*5f T FTT f - ) $4KT 7 T>t 
(I ) ^ Wt[ *FKd TKmK ^ *)m\ fT^TcR 
^ 3rf^J^T W\. 3TT. 1564 24 3i3tT, 2012, 

^ ^ TFTO, WT II, 7^5 3, (ii) dlfT® 5 

2012 3 y*livid ^ «Tt, 3Tf^^TT 3 Tmrm 
87.646 Pm ( cTH^PT) RT 216.57 
(BWT) dft'Tfa afodRmdl \-Tm 3TteTTl dT 
3Tafd 4v(H ofr •3TRR =Fl T^Hdl "ST &fl; 

^rmsm Tntertt % arftrfmm dft m\ 8 ^ srjmm-S 

mtm ^ ami fml£ 1 dt t; 


mk -H<«hK =R XJ^PT TTC fdHR ^773 ^ y'VHIci. 
3fk TO! TfWT 3 mmvf ^ ’WT^^1 
miT 1? fdT FTTH TtcTR ^f^fd 87.646 ( cT^T^PT) 

RT 216.57 (7TWT) RR Rmft *jfd ^ ^-Rdf 37f«T^7K 
3Tf% f^FTT ^TTH ^nf^r | 

2371: dmdSRT WO 9^t^9--^TRT (1 ) dTCIRdd 

Vlf4d4i Rd mfm RF RtR°TT ^Tcft t fRT FTl3 7%R 

3?7^m 3 ejfrrfrf 87.646 FRdT (dlWT) RT 216.57 RRTR 
(WT^)RN^Tc^^^^-W 4TT^R 4ir4d EhU.^fl 

T*T mfR^HHI ^ 3FrFtd RlA RTdl ^ 1M 



^iMWWRl, (^T^VT) mRiTRlR^RRTR^H! 

from, i, RTifHei ffhrT dte, R<MRidi~7ooooi ^<*hIchr3 

RT RT3R RTfaRffR^R (TRTR3TJRTR),TTtRdTr5, 

^TTB 1 57-495006 (75xflB J l^) ^ +F4ldd 3 f^RI ^1 RdRI 11 


3T^t 

^pHemRi ^jf^rnTT <s<;m, Fm(R 5151, 

f^n ^rr^ (w u^t) 

T/430 7nTf7§ 11 ’^T 2012] 


^-RdF STfTOT : 


d3. Tim dTI HI H 

WTTt 

HHEel TR»T1 

TT^frrT 

Thdl 

mp&i Ti'Mf'mi 

Ti. 







1 . 


20 

586 

dildHi 


12.338 

'4Ff 

2 . 

dHdTT 

20 

428 

diTmu 

•*w 

75.308 

mpi 


R7R:-. 87.646 (eR^I) Rf 216.57 *7^TF ( cFI'^I) 


1. TR H^lMHl (^TFT) ^ 3TT5fd f^ ^ ^-73^ 

68( RPT), 69, 70, 71, 72, 73, 74 

2. illH dddtf ( WT) 3lP4d Pt>y, clkd ^-lsl u -S Ti^ll: 

47(RFT), 49^ 86, 224 Tf 243 

^7U UR RWiqriTl ^11“R” R 3TTtR Ftcft t 
#1 R1TZ #1 68, 69, 72 ^ t TfV^TRt RRT R 
TfR HWiHiil-^cl^fd ^ RfR%d 4)HI 

Wl TJTR dddd ^ RIT2 RRgqi 224, 227, 225, 
226; 229, 230, 231, 232, 233, 234, 236, 237, 
242, 71, 72, 73, 76, 83, 84, 85, 86, 47 ^ 


rrt 3 Tim ^ mrffcqfem 

Rtm R f^ “tt” mfRrmt 11 

R-R t^ITim <<rK<rt R mid 47, 85, 82, 50, 49, 

52, 53, 54, 57, 58 ^ Trltt WTR Mid FlteMI 59, 
243, 242 
fm4dttl 

773T Tim cmidrt ^ 241, 240. 238, 

229, 227, 228, 224 ^ ^ tM ^ Ftdl 

^ITTim y-WIMHl ^IliTl^l 73, 74, 70, 68^ 
■^f mlm Ftm ^ rnirf^Ri’ ^ ” m fn<riTl 
ti 


mm 


[mr. R. 43015/06/201 l-Tt3m3HI^<ar^-]] 

it. dr. dm, 3id7 Rlmd 
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MINISTRY OF COAL 

New Delhi, the 26th October, 2012 

S.0.3296. —Whereas by the notification of the 
Government of India in the Ministry of Coal number S.O. 
1564 dated the 24th April, 2012, issued under sub-section 
(1) of Section 7 of the Coal Bearing Areas (Acquisition and 
Development) Act, 1957 (20 of 1957) (hereinafter referred 
to as the said Act) and published in the Gazette of India, 
Part II, Section 3, Sub-section (ii) dated the 5th May, 2012, 
the Central Government gave notice of its intention to 
acquire 87,646 hectares (approximately) or 216.57 acres 
(approximately) land as Surface Rights in or over such lands 
specified in the Schedule appended to that notification; 

And whereas the competent authority in pursuance of 
Section 8 of the said Act has made his report to the Central 
Government; 

And whereas, the Central Government after considering 
the aforesaid report and after consulting the Government 


of Madhya Pradesh, is satisfied that the lands measuring 
87.646 hectares (approximately) or 216.57 acres 
(approximately) as Surface Rights in or over such lands as 
described in Schedule appended hereto, should be 
acquired; 

Now, therefore, in exercise of the powers conferred by 
subjection (1) of Section 9 of the said Act, the Central 
Government hereby declares that the land measuring 87.646 
hectares (approximately) or 216.57 acres (approximately) 
as Surface Rights in or over such lands as described in the 
Schedule are hereby acquired. 

The plan bearing number SECL/BSP/GM(PLG)/LAND/ 
430 dated the 1‘lth June, 2012 of the area covered by this 
notification may be inspected at the Office of the Collector, 
Anuppur (Madhya Pradesh) or at the office of the Coal 
Controller, 1 Council House Street, Kolkata-700001 or at 
the Office of the South Eastern Coalfield Limited (Revenue 
Section), Seepat Road, Bilaspur-495006 (Chhattisgarh). 


SCHEDULE 


Kapildhara U/G Miife, Hasdeo Area 
District-Anuppur (Madhya Pradesh) 


[Plan bearing number SECL/BSP/GM(PLG)/LAND/430 dated the 11 th June, 2012] 
Surface Rights: 


Sr. Name of 

No, village 

Patwari 

halka 

number 

General 

number 

Tahsil 

District 

Area in 
hectares 

Remarks 

1. Parsapani 

20 

586 

Kotma 

Anuppur 

12.338 

Part 

2. Daldal 

20 

428 

Kotma 

Anuppur 

75.308 

Part 



Total— 

87.646 hectares (approximately) 

or 216.57 acres (approximately) 


1. Port numbers to be acquired in village Parsapani 

(Part): 

68(P), 69,70,71,72,73,74 

2. Plot numbers to be acquired in village Daldal (Part): 

47(P), 49 to 86,224 to 243 

Boundary Description: 

A-B Line starts from point ‘A’ in village Parsapani 
and passes along Western boundary of plot 
number 68,69,72 and meets at point ’B’ on the 
common boundary of villages Parsapani- 
Daldal. 

B-C Line passes in village Daldal along Western 
boundary of plot number 224,227,225,226, 
229,230,231,232,233,234,236,237,242,71, 
72,73,76,83,84,85,86,47 and meets at point 


'C' on the common boundary of villages Bijuri- 
Daldal. 

C-D Line passes in village Daldal along Northern 
boundary of plot number 47,85,82,50,49,52, 
53,54,57,58, Eastern boundary of plot number 
59,243,242 and meets at point *D\ 

Line passes in village Dalai along Eastern 
boundary of plot number 241,240,238,229,227, 
228,224 and meets at point ’E\ 

E-A Line passes in village Parsapani along Eastern 
boundary of plot number 73, 74, 70, 68 and 
meets at starting point ‘A’. 

[F.No. 43015/06/2011-PRIW-l] 
A. K. DAS, Under Secy. 
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30 2012 

tot. 3n.3297 .-~f^If totor % totfrt frto ( to 4 f 

3fafFTORT), TOfafFFR, 1957 (1957 TOT 20), (TrMtoTFFFT 
F9FRW TOfafFFTO^TWt) TOt TO 4 TOTFTOTO ( 1 ) FT 

TOtHTOTTOFrRFT FV-ldl TOTId'TFTO^F^FfarfFT^ 

TOgTOT FTT. 3TT. 2993 FRfe 18 3TTORR 2011 FTT TO1 TOtTOR 
^TOFF, <qpr II, 3, <JMfeU (ii)] TOR 22 TOTrJFF 2011 R 

ycfTvid to 3Tfsrq*HT r wh tojtjrt r foRR* 

■qft^5T TOT 3 fTOTOT RTF 1521.78 FTO ('TOTTOT) FT 615. 
85(TORF) t, FTTFeT TOT TJcf^T TO ^ 3TF4 3TRTF FTt 

*£i|dl 4t 4T I 

Rft, FT^TF TOTOR TOT F^ W1H ^ RFT1fTO TO ^ FT 
to^T +^di RfFrort i 

3R: 3TF, FTrTF dWk 446 RfFfFFR FR RTCT 7 TOTRR-TO 

(l) ftotfr tot*^ frcT^to^ tfror 373^ 3 

■qs^-gfTjfcT 1482.713 TR^(RWT) FT 600.045 (TOTTOT) 
FT RTF FRTTRTOT FT TOTt RfFTOTR TOT TOsfR TO FT TO 
3TT7TF F>T ^TTT 1?1 

1. TO Rf*R£FRT FT atcRfcT 3TFT TO ?R7TO RTOTTO 

TOt^dTO^t ('TO/wc ^ TO/TOtt? t^l 2/01, 

FKtR 18 TORF, 2012 FR fTOTTOT, TOFTFR, TOJR 
(STtfTOT) FT TOTRfTO 3 FT F^FRT fRFFTO, 1, Fkfa'd 
■?TTO T$Z, F?TdTOTFT FT TOTFfcTFR FT RTOFt TOTdfTO^R 
fafafcS (RTOTFFTO, ^ffRRJTOfR dfaTfTTOfFR faTOT), 
^Pd faFR, FTTO-RI^Pi faFR, «Jdf, fro RFTOJT 
(3feu) ^ totf^tf 3 tro ^r rfrtt 1 1 

2. TO RfafRFR RR TO 8 FT RFFFf FTT RR TO! RRTTO 

fro tot t, W frofdfro toff t:- 


“8(1) 3T#T TOT FTFR TOrl.—trot M ^ 4, fTOTOt 
FTFR TO 7 FT 3TFTR RRJRFFT RRt FTt R^ f, fFTOS TOtf 
cFfafT, 

FT TOFi P+j-hI TOT FTRRT ’ffa^TFTTOFT'^'lFRFf RfFTORtFR 

3rTf fro; to ^ TO 3fTO to: rfRtt i 

RTTOTTOTO.—TO TO TO 3-tTOto TO TOFfa R# RFT FTFFt 

fro ^rfTO frort TOron toitto ^ Ri^l tto tor 
TTfroro toft tofft % sfTi toT TTfronT ^fTf totot "RT fTOrT 
TOT to toT torT toUt. I 


( 2 ) TOTO ( 1) ^ 33TOi ■STcTOr TOfrT 7?TO 3TfTOTTfT W\ 
fdftsld TOT TOTOTfT 3 #TfTTOf 3 TfaTOtf TO^TTOTt^ffTOT 
^TOFTO^TTITOt TOTOFTT TOT TO 3TRT7T "^ni 3^12 Q^rfi 

■?tfT <HmpTi4l TO ^ wtot ^flT 0 ,-hI TOTOto TO3, ^(4 
TO| t, TOFT 4T toto;rT to tototo to|t, ft to 7 toT 
to - TO (l) 4T3 tTOt STfTOfro ^ TO FT ^ ^ ^ TO TO 
TO yrfTOTORf TO T-MF F TTTO f J -H !k TOTT FT FTTt ^jfF TOl fFfTOF 

^roif ft^toT^Ifttfttototo arfFroRf ^ totf 4 totIffT 

TO TORT tmtM #TTOfFT To FfTTO TOl4cor^4i TO 3TfF^ 

TTfFcT Wfr ItoT^^^tof totor to toto Wftff ^ 1^t 4 tro f 


( 3 ) TO TO FT FFTtoT ^ FFTOfFF TTOTOT ^ "4 
TOT^Tt fTT, FlF ‘ 1 jfTOFTFTO HfF^FTTOTO^ 3TfFTOKTO 
3^4fTO4^ 3 TTOTf JTfsfFTOTiTO^mTfT yrdTO<TtfFFTOITOT 
TOFT TOT FTOFR FTTH T ’ 


TtoTF: ^ftF TOTOP: 4 TOTFRT fFFFTO, 1, TORfFR FTTO 
7?t2 f TOTFTTORT-700001 FTT 3TfTOJTOTT TOsTOTO TOT. TO. 2015 
TOtTIlO^RTf, 1995 ^1 i\ FTOT' 3TfFRFF^ TOTTf WT STfFTOKT 

ft^fTOFltl 


3T^FT 


TOfdFT ^ TOTTTO, TOTOjT TFTOK FTT.ITT.fT., dM4< 
f^Tdl - "3TT|d ( TO)fFVn) 


[TTTOTO 4 WTO' 


TOte 18 TOTFT, 2012] 


TOftSTfaTOR: 


TO. 

TO 

TO TOT 

TO 

^frofTO^R 

sfttTOFT 

TO 

TO 

d^TPtFT/ 

pildi 

^ffcfTOT ct'ltcbOn (RTOFF) 
FF TOTOKt TOTW- 

^7-FF TOKt 

&F 

(FTOF^T) 

Td^l! 

I 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11, 

1. 

fto^toT 

TOTfTORT-23 

274 

diet^T 

TOJd 

16.64 

124.47 

354.63 

495.74 

TO 

2. 

tofftft^ 

TOTfRFfT-20 

286 

TOf47 

TOJR 

2.51 

21.24 

50.23 

73.98 

Yf 

3. 

fFTOFt^ 

TOtfRFTT-22 

283 

rTTcT^T 

TOFT 

2.04 

7.82 

24.77 

34.63 

Tjuf 
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l 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

4. 



285 

7TFrT$T 


37.31 

85.04 

118.223 

240.573 

rf 

5. 


cTTFT$T-66 

284 



55.98 

58.43 

89.01 

203.42 

T* 

6. 


7TTFT$7-68 

281 



0.00 

11.87 

92.27 

104.14 

Tf 

7. 


W^-67 

282 



47.06 

74.72 

125.09 

246.87 


8. 

oiUmifeqi 

rtld^7-69 

279 



0.00 

10.62 

64.94 

75.56 

’TFT 

9. 


dior*U-65 

295 



7.80 

0.00 

0.00 

7.80 

’TFT 







169.34 

394.21 

919.163 

1482.713 



1482.713 TT^(rTWO 
600.45 (Wm) 


TTR$ 3#RT 1$FJ '5fT% : 

1 $ 193,195$ 198,200,240 («OT), 292,293,294 (W), 
455,456 (WT),457$ 550,552$ 885,911$ 1224,1229$ 
2440,2442 $ 2814,86/2815,648/2816,40/2818,1922/2819, 

1438/2820,1932/2821,1339/2822,532/2823,1043/2826,1043/ 
2827,927/2828,826/2829,485/2830,1097/2831,1097/2832, 
1097/2833,1097/2834,2505/2835,2321/2840,1/2841,.1/2842, 
10/2843, 119/2844,1805/2845,1/2846,1263/2847,1263/2848, 
1263/2849,1261/2850,1261/2851,1261/2852,1261/2853,1262/ 
2854,1262/2855,2082/2856,2083/2857,558/2858,1808/2859, 
2285/2860,2480/2861,2480/2862,2480/2863,2483/2864,2483/ 
2865,2483/2866,40/2878,2647/2879,2647/2880,2647/2881, 
2647/2882,487/2884,817/2885,84/2886,789/2887,2431/2889, 

2378/2890,2381/2891,2367/2892,2364/2893,2364/2894,2256/ 
2895,2276/2896,2267/2897,2267/2898,2277/2899,2273/ 
2900,2273/2901,2261/2902,2723/2903,2562/2904,1581/ 
2905,2758/2906,2758/2907,2498/2908,2498/2909,2498/ 
2910,2498/2911,2498/2912,2498/2913,2498/2914,2497/ 
2915,2521/2916,2521/2917,2521/2918,2521/2919,2521/ 

2920,2521/2921,2521/2922,2521/2923,2526/2924,2647/ 
2925,2647/2926, 2647/2927,11/2928,855/2929,855/2930, 
808/2931,1106/2932,2487/2933,1644/2934,2812/2935,1058/ 
2936,2060/2937,2605/2938,2425/2939,292/2940,2031/2941, 
10812942,2169/2943,2169/2944,19642945,10952946,1588/ 
2947,2169/2948,4862949,406/2950,6142951,623/2952, 
20172953,11882954,11882955/14052956,19732957,1069/ 
2958,14032959,14522960,20772961,20282962,6792964, 
27652965,9302967,25762975,15312976,15312977,1531/ 
2978,20432979,1462980,10382981,1072982,1072983, 
107/2984,1072985,1072986,17292987,1729/2988,2007/ 
2989,27902990,14162991,28052992,822993,1202994, 
9182995,9642996,18422997,19472998,20402999,2800/ 
3000,2760/3001,153/3004,152/3005,2931/3007,2932/3008, 
41/3009,568/3010,746/3011,746/3012,723/3013,723/3014, 
722/3015,1275/3016,1277/3017,1045/3018,1440/3019,1545/ 
3020,1545/3021,1549/3022,1546/3023,1541/3024,1534/ 
3025 1534/3026,1534/3027,1534/3028,1569/3029,1569/ 
3030*1569/3031,1569/3032,1989/3033,1989/3034,2008/ 
303 5,2^07/3036,2607/3037,2607/3038,2607/3039,2607/ 


3040,2251/3041,1153/3042,1507/3043,1853/3044,1853/ 
3045,1853/3046,1853/3047,1929/3049,1929/3050,920/3051, 
920/3052,920/3053,1933/3054,1933/3055,1933/3056,1934/ 
3057,1967/3058,1667/3059,1967/3060,1967/3061,1967/ 
3062,1967/3063,1399/3064,1649/3065,1109/3066,1109/ 
3067,1186/3068,1186//3069,92/3070, 92/3071,92/3072, 
02/3073,783/3074,783/3075,661/3076,2079//3077,2080/3078, 
476/3079,1708/3080,1649/3081,1649/3082,1949/3083,1649/ 
3084,1649/3085,1692/3086,1662/3087,1662/3088,1662/ 
3089,1694/3090,1694/3091,1694/3092,610/3093,1426/3094, 

2107/3095,2134/3096,2134/3097,2134/3098,2134/3099,2134/ 
3100,2238/3101,2238/3102,2238/3103,2238/3104,2242/ 
3105,2241/3106,2241/3107,2250/3108,2048/3109,2048/ 
3110,2048/3 111, 2248/3112,2048/3113,2049/3114,1599/ 
3115,1600/3116,1601/3117,1602/3118,1623/3119,1323/ 
3120,1718/3121,932/3122,32/3123,2245/3124,2504/3125, 
2503/3126,1253/3127,1499/3128,1557/3129,2548/3130,1591/ 
3131,2602/3132,23/3133,23/3134,106/3135,106/3136,106/ 
3137,1879/3138, 1879/3139,2051/3140,2051/3141,2051/ 
3142,1878/3143,1877/3144,2580/3145,2138/3147,2739/ 
3148* 2609/3149,2486/3150,2506/3151,2416/3152,1588/ 
3153,1959/3154,1959/3155,1160/3156,1960/3157,165/3158, 
2051/3162,2051/3163,1860/3164,1859/3165,1859/3166,1859/ 
3167,1859/3168,1859/3169,1859/3170,1859/3171,1859/ 
3172,2758/3173,2693/3174,1920/3175,2026//3176,23 86/ 
3177,2386/3178,2386/3179,2389/3180,34/3184,2060/3186, 
1292/3187,1179/3188,29/3189,1501/3190,1499/3191,636/ 
3192,636/3193,661/3194,2336/3195,1267/3196,2036/3197, 
406198,743/3199,1360/3200,1909/3201,1105/3203,1105/ 
3204,64/3205,1835/3206,2187/3207,2919/3208,2623/3209, 
777/3210,2163/3211,701/3233,640/3214,492/3215,2497/ 
3216,2476/3217,2534/3220,1221/3221,1242/3222,1241/ 
3223,1215/3224,1021/3225,683/3227,683/3228,1622/3229, 
1615/3230,1244/3232,2196/3233,1244/3234,1244/3235,1232/ 
3236,1235/3237,1237/3238,1219/3240,1904/3241,1900/ 
3242 21/3244,21/3245,21 /3246,64/3247,64/3248,6^/3249, 

680/3250,680/3251,2277/3252,2277/3253,2277/3254,2359/ 

3255,1998/3256,1998/3257,2482/3258,1441/3259,1441/3260, 
749/3261,2060/3262,420/3263,2751/3264,2721/3265,1008/ 
3266,1284/3267,1284/3268,1360/3269,1547/3270,1551/3271, 
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240/3272,240/3273,3052/3274,2739/3275,1074/3277,1967/ 
3063/3279,912/3280,1057/3281,2739/3282,2739/3283,968/ 
3284,1087/3285,2696/3286,455/3287,1592/3288,3058/3289, 
3063/3290,1768/3291,1648/3292,1648/3293,1768/3294,2115/ 
3294,2189/3295,1870/3296,2184/3297,2179/3298,2180/ 
3299,1588/3300,240/3301,1588/3302,1713/3303,1588/3304, 
" 1 588/3305,1588/3306,2639/3307,2644/3308,1588/3309,754/ 
3310,2644/3311,1278/3312,3/3313,3/3314,18/3315,18/3316, 

18/3317,484/3320,484/3321,484/3322,1589/3323,1589/3324,’ 
1589/3325,2060/3326,2060/3327,2060/3328,1607/3329,1607/ 
3330, 1774/3331,1701/3332, 1698/3333, 1698/3334,1261/ 
3335,1698/3336,1785/3337, 1729/3338,1891/3339,1799/ 
3340,2440/3341, 2440/3342, 2440/3343, 2440/3344, 2440/ 
3345, 2440/3346, 2440/3347, 2440/3348, 2440/3349, 2440/ 
3350,2481/3351,1710/3352,1757/3353, 1614/3354, 1219/ 

3355, .1614/3356,1750/3357,2071/33 58,2071/33 59,2009/ 
336$, 2027/3366,2609/3367,2007/3368,2607/3369,723/3370, 
2482/3371,2521/3372,2421/3373,2440/3374,2440/3375,484/ 
3376,1607/3377,2416/3378,2416/3379,32/3380,35/3381,32/ 
3382,35/3383,32/3384,119/3385,32/3386,35/3387,32/3388, 
35/3089,2440/3390,2440/3391,1588/3392,722/3393,2608/ 
3394,2416/3395,2416/3396,2416/3397,2441/3398,2441/ 
3399,2441/3400,2441/3401,2441/3402,2441/3403,2441/ 
3404,2441/3405,1877/3406,1878/3407,1694/3408,2085/ 
3404,1947/3410,2484/3411,2027/3412,2609/3413,2707/ 
3414,2009/3415,2609/3416,32/3417,32/3418,2441/3419, 
2441/3420,2441/3421,2441/3422,2071/3423,2071 /3424,2440/ 
3425,2500/3426,2171/3427,2524/3428,2524/3429,2524/ 
3430,2171/3431,2380/3432,2380/3433,2072/3434,1847/ 
343$, 2072/3436,1607/3437,484/3438,1607/3439,2112/3440, 
2232/3441,484/3442,2232/3443,2072/3444,2072/3445,2072/ 
3446,2524/3447,2525/3448,2525/3449,2336/3450,2336/ 
3451,2336/3452,2336/3453,2499/3454, 993/3455,1857/3456, 
967/3457,2335/3458,2335/3459,2335/3460,2335/3461,2335/ 
3462,2335/3463,1507/3464,1588/3465,1003/3466,2483/ 
3467,925/3468,925/3469,1534/3472,1534/3473,1534/3474, 
1534/3475,1507/3476,2113/3477,2113/3478,35/3479,2112/ 
3480,2112/3481,2060/3482,1453/3483,1857/3484,1551/ 
3485,920/3486,1928/3487,920/3488,1928/3489,2060/3490, 
2051/3491,1915/3492,855/3493.2440/3494,993/3495,1857/ 
3496,1857/3498,1544/3499,1799/3500,920/3501,920/3502, 
920/3503,920/3504,920/3505,122/3506,2102/3507,2498/ 
3508,2498/3510, 2498/3511,2336/3 512,2336/3513,2728/ 
35 K 2728/3515,2728/3516,2728/3517,2728/3518,2039/ 
3519,2041/3520,2039/3521,2042/3522,2039/3523,514/3524, 
2406/3525,2406/3526,2406/3527,2040/3528,2040/3529,1138/ 
3530,32/3531,119/3532,32/3533, 32/3534,2009/3535,2027/ 
3536,2609/3537,1588/3538,1607/3539,32/3540,32/3541,32/ 
3542,32/3543,40/3544,40/3545,40/3546,2728/3547,2728/ 
3548,2105/3549,2169/3550,2169/3551,1987/3552,1987/ 
3553,2169/3554, 1987/3555,2169/3556,2070/3557,1188/ 
3577,1188/3578,1188/3579,1189/3580,1189/3581,1189/ 


3582,1265/3583, 1189/3584,1265/3585,1266/3586,1266/ 
3587,1266/3588, 1446/3589, 1446/3590,1446/3591, 1873/ 
3592,1873/3593, 1873/3594, 2191/3595,2191/3596! 2235/ 
3597,2235/3598,2235/3599,2251/3600,2251/3601,2340/ 
3602,2340/3603,2340/3604,2777/3605,916/3606,916/3607; 
916/3608,3470/3609,1573/3610,1573/361 i. 1702/3612,2614/ 
3613,2614/3614,2760/3615. 

1 $210,78/211,101/212,68/213,187/214,78/215,76/216, 
33/217,30/218,135/219,65/220,73/221,72/222,126/223,41 / 
224,93/225,196/226,197/227,187/228,198/229,41/230,’71/ 
231,61/232,121/233,187/234,187/235,187/236,187/237,187/ 
238,187/239,187/240,187/241, 187/242,187/243,187/244, 
187/245,187/246, 187/247,187/248,187/249,187/250,206/ 
251,33/252,41/253,136/254, 137/255,138/256,48/257,52/ 
258,52/259,52/260,141/261,44/262,41/263,30/264,30/265, 
77/266,77/267,65/220/268,33/268,117/269,41/270,41/271, 
41/272,41/273,41/274,41/275,29/276,94/277,149/278,41/ 
279,41/280,41^81,4 3/282,41/283,41/284,149/285,70/286, 
70/287,70/288,94/289,94/290,94/291,94/292,94/293,94/ 
294,94/295,117/296,30/297, 147/298,147/299,97/300, 149/ 
301,70/302,70/303,9/304,15/305,9/306,14/307,15/308,161/ 
309,18/310,147/311,133/312,132/313,133/314,132/315,132/ 

316,133/317,133/318,70/319,70/320,3 33/321,70/322,70/ 
323,70/324,70/325,70/326. 

^ fenr ^ ^ 

1 ^ 101,72/102,87/103,86/104, 86/105, 88/106,75/107, 
75/108,26/109,24/110,9/111,10/112,10/113,8/114,8/115, 
84/116,101/117,101/118,57/119,57/120,96/121,96/122,35/ 
123,35/124,35/125,36/126,36/127,72/128,67/129, 96/130, 
60/131,91/132,20/133,75/134,75/135,20/136. 

1 ^783,62/784,63/785,36/786, 155/787,155/788,690/ 
789,768/790,255/791,282/792,99/793,129/794,436/795,89/ 
796,29/797,29/798,29/799,33/800,33/801,33/802,53/803, 
28/804,30/805,8/806,8/807,8/808,128/809,127/810,397/ 
811,398/812,622/813,150/814,306/815,721/816,615/817, 
743/818,586/819,586/820,153/821,511/822,513/823,339/ 
824,379/825,768/826,755/827,756/828,756/829,756/830, 
756/831,406/832,552/833,255/834,255/835,155/836,155/ 
837,155/838,155/839,155/840,389/841,405/842,451/843, 
457/844,457/845,718/846,677/847,361/848,412/849,843/ 
850,413/851,423/852,682/853,677/854,660/855,606/856, 
650/857,323/858,362/859,133/860,32/861,690/862,692/ 
863,692/864,713/865,713/866,431/867,677/868,432/869, 
366/870,366/871,351/872,347/873,347/874,317/875,317/ 
876,638/877,638/878,116/879,111/880,96/881,79/882,331/’ 
883,331/884,381/885,678/886,620/887,347/888,453/889, 
549/890,584/891,460/892,566/893.65/894,262/895,557/ 
896, 672/897,469/898,1/899,1/900,1/901,1/902,1/903,1/ 
904,1/905,1/906,602/907, 129/908,128/909,129/910.129/ 
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911,128/912, 128/91 3,128/914,128/915,128/916,127/917, 
123/918,123/919,123/920,123/921,123/922,198/923,99/ 
924,174/925,391/926,622/927,643/928,626/929,686/930, 
314/931,174/932,169/933,172/934,172/935,162/936,162/ 
937, *162/938,340/939,341/940,304/941,305/942,652/943, 
676/944,, 676/945,676/946,676/947,682/948,853/949,682/ 
950,682/951,682/952,682/953,682/954,155/955,406/956, 
406/957,681/958,681/959,535/960,277/961,277/962,277/ 
963,277/964,277/965,277/966,225/967,225/968,450/969, 
450/970,450/971,590/972,392/973,277/974,277/975,277/ 
976,277/977, 277/978,277/979,365/980,363/981,11/982, 
29/983,2/984,721/985,59/986,535/987,365/988,364/989, 
365/990,717/991,417/992,282/993,396/994,450/971/995,5/ 
996,53/997,537/998,538/999,537/1000,535/1001,674/1002, 
622/1003,171/1004,598/1005,676/1006,752/1008,752/1010, 
569/1012,569/1014,65/1015,62/1016,649/1017,433/1018, 
20/1019,20/1020,53/1021,, 53/1022,53/1023,53/1024,53/ 
1025,53/1026,53/1027,53/1028,53/1029,20/1030,20/1031, 
20/1032,20/1033,53/1034,359/1035,342/1036,676/1037,676/ 
1038,169/1039,169/1041,332/1042,169/1043,169/1045,730/ 
1046,730/1047,676/1048,676/1049,350/1050,340/1051,340/ 
1052,538/1053,537/1054,535/1055,699/1056,296/1057,699/ 
1058,296/1059,579/1060,296/1061,579/1062, 2 9 6/1063, 
579/1064,296/1065,579/1066,698/1067,698/1068,535/1069, 
718/1070,680/1071,62/1072,342/1073,676/1074,342/1075, 
676/1076,138/1077,676/1078,180/1079,20/1080,20/1081, 

180/1082,20/1083,180/1084,303/1085,17/1086. 

illH : 

1^214,239, 10/215,8/216,18/217,32/218,19/219,31/ 
220,31/221,10/222,61/223,93/224,85/225,12/226,148/227, 
185/228,5/229,98/230,12/231,112/232,112/233,210/234, 
210/235,211/236,206/237,12/238,12/240,12/241,12/242, 
12/243,12/244,12/245,47/246,169/247,169/248,7/249,115/ 
250,108/251,114/252,108/253,133/254,125/255,113/256, 
116/257,108/258,108/259,108/260,108/261,108/262,108/ 
263,108/264,107/265,117/266,1/267,121/268,122/269,122/ 
270,122/271,122/272,122/273,124/274,124/275,124/276, . 
124/277,125/278,125/279,124/280,125/281,125/282,127/ 
283,127/284,127/285,127/286,127/287,133/288,133/289, 
133/290,133/291,134/292,134/293,134/294,239/295,1/296, 
239/297,239/298,239/299, 232/300,1/301,212/302,212/303, 
41/304,41/305,41/306,57/307,123/308,102/309,23/310,5/ 

311,5/312,5/313,109/314,122/315,122/316,122/317, 239/ 
318,110/319,123/320,123/321,133/322,133/323,5/324,5/ 
325,5/326,122/327,133/328,124/329,133/330,123/331,41/ 
332,210/333,180/334,123/335,178/336,195/337,110/338. 

1^121,123 ^227,229^1232,228/233,110/234,125/235, 
158/236,158/237,158/238,171/239,196/240,188/241,214/ 
242,214/243,217/244,217/245,217/246,19.1/247,214/248, 
218/249,151/250,15/251,15/252,197/253,197/254,169/255, 
169/256,167/257,223/258,132/259,186/260,186/261,150/ 
262,93/263,90/264,88/265,125/266,109/267,158/268,156/ 


269,157/270,159/271,168/272,169/273,169/274,48/275,214/ 
276,239/277,211/278,158/279,1/280,185/281,83/282,91/ 
283,122/284,150/285,125/286,2/287,197/288,69/289,85/ 
290,85/291,165/292,165/293,165/294,165/295,16/296,27/ 
297,27/298,10/298,27/299,31/301,1/302,25/303,29/304, 
25/305,26/306,90/307,94/308,94/309, 94/310,13/311,15/ 
312,15/313,13/314,201/315,1/316,15/317,191/318,192/ 
319,186/320,25/321,14/322,217/323,115/324,115/325,115/ 
326,115/327,115/328,228/329,223/330,223/331,223/332, 
223/333,223/334,223/335,217/336,224/337,224/338,224/ 
339,224/340,224/341,224/342,228/343,228/233/344,228/ 
233/345,228/233/346,217/347,217/244/348,217/244/349, 
217/244/350,122/351,122/352,228/353,228/354,50/355,59/ 
356,39/357,39/358,39/359,37/360,41/361,37/362,41/363, 
13/364,140/365,98/366,23/367,81/368,100/369,100/370, 
100/371,100/372,100/373,100/374,104/375,63/376,102/ 
377,58/378,103/379,51/380,104/381,104/382,104/383,104/ 
384,103/385,103/386,103/387,103/388,125/38^, 142/390, 
74/391,104/392,15/393,37/394,104/395,10/396,229/397, 
104/3.98,104/399,100/400,100/401,31/402,100/403,103/404, 
103/405,100/406,229/407,10/408,53/409,227/410,148/411, 
125/412,125/413,16/414,229/415,100/416. 

4k P 1 U TC ^ fan, Mrtid WsHfa i 

1 tri62,19/163,103/164,150/165,154/166,158/167,17/ 
168,159/169,93/170,155/171,135/172,140/173,16/174,101/ 
175,101/176,138/177,138/178,138/179,136/180,138/181, 
102/182,102/183,136/184,46/185,49/186,63/187,52/188, 
101/189,120/190,130/191,125/192,125/193,126/194,97/ 
195,97/196,97/197,35/198,39/199,36/200,37/201,115/202, 
128/203,128/204,158/205,125/206,153/207,102/208,128/ 
209,130/210,130/211,98/212,122/213,99/214,100/215,101/ 
2,16,104/217,103/218,98/219,130/220,121/221,114/222, 
120/223,15/224,93/225,48/226,24/227,130/228,19/229,121/ 
230,121/231,121/232,121/233,121/234,121/235,121/236, 
121/237,125/238,126/239,107/240,141/241,61/242,129/ 
243,157/244,94/245,95/246,207/247,17/250,44/251,47/ 
252,47/253,20/254,20/255,17/256,17/257,17/258,17/259,17/ 
260,17/261,44/262,20/263,20/264,20/265,20/266,20/267, 
20/268,16/269,16/270,15/271,22/272,47/273,47/274,47/ 
275,17/276,17/277,16/278,16/279,16/280,21/281,20/282, 
20/283,44/283,44/284,44/285,16/286,21/287,21/288,20/ 
289,20/290,44/291,44/292,51/293,49/294,16/295,39/296, 
39/297,21/298,21/299,21/300,21/301,17/302,16/303,15/ 
304,16/305,16/306,16/307,15/308,19/309,16/310,16/311, 
16/312,16/313,16/314,16/315,33/315,16/317,16/318,49/ 
319,19/320,51/321,51/322,51/323,50/324,138/325,138/ 
326,51/327,51/328,51/329,51/330,51/331,33/332,20/333, 
94/334,107/335,107/336,16/337,161/338,161/339,161/340, 
161/341,19/342,19/343,51/344,51/345,51/346,51/347,107/ 
348,161/349,161/350,161/351,161/352,161/353,161/354, 
161/355,161/356,161/357,161/358,161/359,161/300,161/ 
361,161/362,161/363,161/364,161/365,161/366,51/367,51/ 
368,27/369,51/370,25/371,36/372,36/373,36/374,36/375, 
130/376, 130/377, 130/378, 130/379, 130/380, 130/381, 
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(approximately) of the land in the locality specified in the 
Schedule annexed to that notification. 

And whereas the Central Government is satisfied that 
coal x is obtainable in a part of the said land. 

Now, therefore, in exercise of the powers conferred by 
sub-section (1) of Section 7 of the said Act, the Central 
Government hereby gives notice of its intention to acquire 
the land measuring 1482.713 acres (approximately) or 
600.045 hectares (approximately) in all rights as described 
in the Schedule appended hereto. 

1. The plan bearing number MCL/SBP (L/R&R)/ 
Kalinga East/12/01, dated the 18th August, 2012 of 
the area covered by this notification may be inspected 
in the office of the Collector, Angul (Odisha) or in the 
office ofthe Coal Controller, I, Council House Street, 
Kolkata or in the office of the Mahanadi Coalfields 
Limited (General Manager (Land/Rehabilitation and 
Resettlement Department.), Jagriti Vihar, Post Office 
Jagriti Vihar, Burla, District-Sambalpur (Odisha). 

2. Attention is hereby invited to the provisions of 
Section 8 ofthe said Act, which provides as follows:- 

"8(1) Objection to acquisition:-Any person interested 
in any land in respect of which a notification under section 
7 has been issued may, within thirty days of the issue of 
the notification, object to the acquisition of the whole or 
any part of the land or of any rights in or over such land. 


Explanation.-It shall not be an objection within the 
meaning of this section for any person to say that he himself 
desires to undertake mining operation in the land for the 
production of coal and that such operation should not be 
undertaken by the Central Government or by any other 
person. 

(2) Every objection under sub-section (1) shall be 
made to the competent authority in writing, and the 
competent authority shall give the objector an opportunity 
of being heard either in person or by a legal practitioner 
and shall, after hearing all such objections and after making 
such further inquiry, if any, as he thinks necessary, either 
make a report in respect ofthe land which has been notified 
under sub-section (1) of Section 7 or of rights in or over 
such land, or make different reports in respect of different 
parcels of such land or of rights in or over such land, to the 
Central Government, containing his recommendations on 
the objections, together with the record ofthe proceedings 
held by him, for the decision of that Government. 

(3) For the purpose of this section, a person shall be 
deemed to be interested in land who would be entitled to 
claim interest in compensation if the land or any rights in or 
over such land were acquired under this Act." 

Note: The Coal Controller, 1, Counsel House Street, 
olkata-700001 has been appointed by the Central 
Government as the competent authority under the said 
Act, vide notification number S.O. 2015, dated the 10th 
July, 1995. 


SCHEDULE 


Mahanadi Coalfields Limited 


Kalinga East Block, Bharatpur Expansion O.C.P., Talcher 
District-Angul (Odisha) 


[Plan bearing number MCL/SBP(L/R&R)/Kalinga East/12/01, dated the 18th August, 201 2} 


All Rights" _____ 

SI. Village Police Vill- Tahasil/ District Classification of land 

No. Station and age Sub. _ (acres) _ 

No, No. Div. Forest Gover- Tenancy 

nment 

Non- 

Forest 


Area in Rem 

acres -arks 


1 

Nakeipasi 

Colliery-23 

274 

2 

Satyabadipur 

Colliery-20 

286 

3 

Niladripur 

Colliery-22 

283 

4 

Tileipasi 

Collieiy-21 

285 

5 

Khajuria 

Talcher-66 

284 

6 

Kishore- 

TaIcher-68 

281 


chandrapur 



7 

Saranga 

Talcher-67 

282 

8 

Joragadia 

Talcher-69 

2?9 

9 

Kandhabereni 

Talcher-65 

295 




Talcher 

Angul 

16.64 

124.47 

Talcher 

Angujt 

2.51 

2124 

Talcher 

Angul 

2.04 

7.82 

Talcher 

Angul 

37.31 

85.04 

Talcher 

Angul 

55.98 

58.43 

Talcher 

Angul 

0.00 

11.87 


354.63 

495.74 

Part 

5023 

73.98 

Full 

24.77 

34.63 

Full 

118.223 

240.573 

Full 

89.01 

203.42 

Full 

9227 

104.14 

Full 


Talcher 

Angul 

47.06 

Talcher 

Angul 

0.00 

Talcher 

Angul 

7.80 

169.34 


74.72 

125.09 

246.87 

Full 

10.62 

64.94 

75.56 

Part 

0.00 

0.00 

7.80 

" Part 

39421 

919.163 

1482.713 



1482.713 acres(approximately) 
or 600.045 hectares (approximately) 
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Plot Numbers to be acquired in Village-Nakeipasi: 

1 to 193,195 to 198,200,240(P), 292,293,294(F), 455 456 
(P), 457 to 550,552 to 885,911 to 1224,1229 to 2440,2442 to 
2814,86/2815,648/2816,40/2818,1922/2819,1438,2820,1932/ 
2821,13392822,532/2823,1043/2826,10432827 9272828 
82^2829,4852830,10972831,1097/2832 1097/2833 1097/ 
28B4,2505/2835,2321/2840,1/2841,1/2842, 10/2843,119/ 
2844,18052845,1/2846,1263/2847,1263/2848 12632849 
12612850,12612851,12612852,12612853,12622854,1262/ 
2855,20822856,20832857,5582858,18082859,2285/2860, 
24802861,24802862,24802863,24832864,24832865,2483/ 
2866,402878,26472879,26472880,26472881,26472882, 
4872884,8172885,842886,7892887,24312889,23782890, 
23812891,23672892,23642893,23642894,22562895,2276/ 
2896,2267/2897,2267/2898,2277/2899,2273/2900,2273/ 
2901,2261/2902,2723/2903,2562/2904, 1581/2905,2758/ 
2906,2758/2907,2498/2908,2498^909,2498/2910,2498/2911 
2498/2912,2498/2913,2498/2914,2497/2915,2521/2916,2521/ 
2917,2521/2918,2521 /2919,2521 /2920.2521 /29212521/ 
2922,2521/2923,2526/2924,2647/2925,2647/2926,2647/ 
2927,11/2928,855/2929,855/2930,808/2931,1106/2932,2487/ 
2933,1644/2934,2812/2935,1058/2936,2060/2937,2605/ 
293$, 2425/2939,292/2940,2031 /2941,1081/2942,2169/2943, 
2169/2944,1964/2945,1095/2946,1588/2947,2169/2948,486/ 
2949,406/2950,614/2951,623/2952,2017/2953,1188/2954, 

118$/2955,1405/2956,1973/2957,1069/2958,1403/2959 1452/ 
2960,2077/2961,2028/2962,679/2964, 2765/2965,930/2967 
2576/2975,1531/2976, 1531/2977, 1531/2978,2043/2979,’ 
146/2980,1038/2981,107/2982,107/2983,107/2984 107/2985' 
107/2986,1729/2987,1729/2988,2007/2989,2790/2990 1416/ 
2991,2805/2992,82/2993,120/2994,918,2995,964/2996 1842/ 
2997> 1947/2998,2040/2999,2800/3000,2760/3001 153/3004 
152/3005,1931/3007,1932/3008,41/3009,568/3010,746/3011! 
746/|012,723/3013,723/3014,722/3015,1275/3016, 1277/ 
3017t 1045/3018,1440/3019,1545/3020,1545/3021,1549/ 
3022, 1546/3023,1541/3024,1534/3025,1534/3 026^ 1534/ 
3027, 1534/3028,1569/3029,1569/3030, 1569/303]’ 1569/ 
3032,1989/3033,1989/3034,2008/3035,2607/3036,2607/ 
3037,2607/3038,2607/3039,2607/3040,2251/3041, 1153/ 
3042,1507/3043,1853/3044,1853/3045, 1853/3046! 1853/ 
3047,1929/3049,1929/3050,920/3051,920/3052,920/3053, 
1933/3054,1933/3055,1933/3056,1934/3057,1967/3058,1967/ 
3059,1967/3060,1967/3061,1967/3062.1967/3063,1399/ 
3064,1649/3065, 1109/3066,1109/3067' 1186/3068 1186/ 

3069,92/3070,92/3071,92/3072,92/3073,783/3074 783/3075 
661/3076,2079/3077,2080/3078,476/3079,1708/3080,1649/ 
3081,1649/3082, 1649/3083,1649/3084,1649/3085, 1692/ 
3086, 1662/3087, 1662/3088,1662/3089, 1694/3090 1694/ 

3091,1694/3092,610/3093,1426/3094,2107/3095,2134/3096, 

2134/3097,2134/3098,2134/3099,2134/3100,2238/3101,2238/ 

3102,223 8/3103,2238/3104,2242/3105,2241 /3106,2241 / 

3107,2250/3108,2048/3109,2048/3110,2048/3 111, 2248/ 
3112,2048/3113,2049/3114, 1599/3115,1600/3116, 1601/ 
3117,1602/3118,1623/3119,1323/3120,1718/3121,932/3122, 
932/3123,2245/3124,2504/3125,2503/3126,1253/3127,1499/ 


3128,1557/3129,2548/3130,1591/3131,2602/3132,23/3133, 
23/3134,106/3135,106/3136,106/3137,1879/3138,1879/3139, 
2051/3140,2051/3141,2051/3142, 1878/3143, 1877/3144’ 
2580/3145,2138/3147, 2739/3148,2609/3149,2486/3150,2506/ 
3151,2416/3152,1588/3153,1959/3154,1959/3155, 1160/ 
3156,1160/3157,165/3158,2051/3162,2051/3163, 1860/3164 
1859/3165,1859/3166,1859/3167,1859/3168,1859/3169,1859/ 
3170,1859/3171, 1859/3172,2758/3173,2963/3174,’1920/ 
3175,2026/3176,2386/3177,2386/3178,2386/3179,2389/ 
3180,34/3184,2060/3186, 1292/3187, 1179/3188,29/3189. 
1501/3190,1499/3191,636/3192,636/3193,661/3194 2336/ 
3195,1267/3196,2036/3197,40/3198,743/3199 1360/3200 
1909/3201,1105/3203,1105/3204,64/3205,1835/3206 2187/ 
3207,2919/3208,2623/3209,777/3210,2163/3211,701/3213 
640/3214,492/3215,2497/3216,2476/3217,2534/3220,1221/ 
3221,1242/3222,1241/3223,1215/3224,1021/3225,683/3227, 
683/3228,1622/3229,1615/3230,1244/3232,2196/3233,1244/ 
3234, 1244/3235, 1232/3236, 1235/3237,1237/3238, 1219/ 
3240,1904/3241,1900/3242,21/3244,21/3245,21/3246, 64/ 
3247,64/3248,64/3249,680/3250,680/3251, 2277/3252.2277/ 
3253,2277/3254,2359/3255,1998/3256, 1998/3257,2482/ 
3258,1441/3259,1441/3260, 749/3261, 2060/3262,420/326, 
2751/3264,2721/3265,1008/3266,1284/3267,1248/3268,1360/ 
3269,1547/3270,1551/3271,240/3272,240/3273,3052/3274, 
2739/3275,1074/3277,1967/3063/3279,912/3280,1057/3281, 
2739/3282,2739/3283,968/3284,1087/3285,2696/3286,455/ 
3287,1592/3288,3058/3289,3063/3290,1768/3291,1648/ 
3292, 1648/3293,1768/3294,2115/3294,2189/3295,1870/ 
3296,2184/3297,2179/3298,2180/3299,1588/3300,240/3301, 
1588/3302,1713/3303,1588/3304,1588/3305,1588/3306,2939/ 
3307,2644/3308,1588//3309,754/3310,2644/3311,1278/3312, 
2/3313,2/3314,18/3315, 18/3316,18/3317,484/3320,484/ 
3321,484/3322,1589/3323,1589/3324,1589/3325,2060/3326, 
2060/3327,2060/3328,1607/3329,1607/3330,1774/3331,1701/ 
3332,1698/3333, 1698/3334,1261/3335,1698/3336, 1785/ 
3337,1729/3338, 1891/3339, 1799/3340,2440/3341,2440/ 
3342,2440/3343,2440/3344,2440/3345,2440/3346,’ 2440/ 
3347,2440/3348,2440/3349,2440/3350,2481/3351, 1710/ 
3352,1757/3353,1614/3354, 1219/3355, 1614/3356! 1750/ 
3357, 2071/3358,2071/3359, 2009/3365,2027/3366! 2609/ 
3367,2007/3368,2607/3369,723/3370,2482/3371,2521/3372, 
2421/3373,2440/3374,2440/3375,484/3376,1607/3377,2416/ 
3378,2416/3379,32/3380,35/3381,32/3382,35/3383,32/3384, 

1 19/3385,32/3386,35/3387,32/3388, 35/3389,2440/339o! 
2440/3391,1588/3392,722/3393,2608/3394,2416/3395,2416/ 
3396,2416/3397, 2441/3398, 2441/3399, 2441/3400, 2441/ 
3401,2441/3402,2441/3403,2441/3404,2441/3405, 1877/ 
3406,1878/3407,1694/3408,2085/3409,1947/3410,’2484/ 
3411, 2027/3412, 2609/3413,2007/3414,2009/3415,2609/ 

3416,32/3417,32/3418,2441 /3419,2441/3420,2441/3421, 

2441/3422,2071/3423,2071 /3424,2440/3425,2500/3426,2171/ 
3427,2524/3428,2524/3429,2524/3430,2171/3431,2380/ 
3432,2380/3433,2072/3434, 1847/3435,2072/3436,1607/ 
3437,484/3438,1607/3439,2112/2440.2232/3441,484/3442, 
2232/3443,2072/3444,2070/3445,2072/3446, 2524/3447’ 
2525/3448,2525/3449,2336,/3450, 2336/345 l’, 2336/3452, 
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2336/3453, 2499/3454,993/3455,1857/3456,967/3457,2335/ 
3458, 2335/3459,2335/3460, 2335/3461,2335/3462, 2335/ 
3463,1507/3464,1588/3465,1003/3466,2483/3467,925/3468, 
925/3469,1534/3472,1534/3473,1534/3474,1534/3475,1507/ 
347^ 2L13/3477,2113/3478, 35/3479,2112/3480,2112/3481, 
2060/3482,1453/3483,1857/3484,1551/3485,920/3486,1928/ 
3487,920/3488, 1928/3489,2060/3490,2051/3491,1915/3492, 
855/3493,2440/3494,993/3495,1857/3496,1857/3498, 1544/ 
3499,1799/3500,920/3501,920/3502,920/3503,920/3504, 
920/3505,122/3506,2102/3507,2498/3508,2498/3510,2498/ 
3511,2336/3512,2336/3513,2728/3514,2728/3515, 2728/ 
3516, 2728/3517, 2728/3518,2039/3519,2041/3520,2039/ 
3521,2042/3522, 2039/3523,514/3524,2406/3525,2406/3526, 
2406/3527,2040/3528,2040/3529,1138/3530,32/3531,119/ 
3532,32/3533, 32/3534,2009/3535,2027/3536,2609/3537, 
1588/3588,1607/3539, 32/3540, 32/3541, 32/3542, 32/3543, 
40/3544,40/3545,40/3546, 2728/3547,2728/3548,2105/3549, 
2169/3550,2169/3551, 1987/3552,1987/3553, 2169/3554, 

1987/3555,2169/3556,2070/3557,1188/3577,1188/3578,1188/ 
3579; 1189/3580,1189/3581,1189/3582,1265/3583,1189/ 
3584,1265/3585,1266/3586,1266/3587,1266/3588,1446/ 
3589,1446/3590,1446/3591,1873/3592, 1873/3593, 1873/ 
3594, 2191/3595,2191/3596,2235/3597,2235/3598,2235/ 
3599, 2251/3600,2251/3601,2340/3602,2340/3603,2340/ 
3604,2777/3605,916/3606, 916/3607,916/3608,1470/3609, 
1573/3610,1573/3611,1702/3612,2614/3613,2614/3614,2760/ 
3615. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
SATYABADIPUR; 

l to210,78/211,101/212,68/213,187/214,78/215,76/ 
216,33/217,30/218,135/219,65/220,73/221,72/222,126/ 
223,41/224,93/225, 196/226,197/227,187/228,198/229, 
41/230,71/231,61/232,121/233, 187/234, 187/235, 187/ 
236, 187/237,187/238, 187/239, 187/240, 187/241, 187/ 
242, 187/243, 187/244, 187/245, 187/246, 187/247, 187/ 
248,187/249, 187/250,206/251,33/252,41/253,136/254, 
137/255,138/256,48/257,52/258,52/259, 52/260, 141/ 
261,44/262,41/263,30/264,30/365,77/266,77/267,65/ 
220/268,33/268,117/269,41/270,41/271,41/272,41/273, 
41/274,41/275,29/276,94/277,149/278,41/279,41/280, 
41/281,41/282,41/283,41/284,149/285,70/286,70/287, 
70/288,94/289,94/290,94/291,94/292,94/293,94/294, 
94/295, 117/296,30/297, 147/298,147/299,94/300, 149/ 
301,70/302,70/303,9/304, 15/305, 9/306,14/307, 15/ 
308,161/309, 18/310, 14 7/311, 133/312, 132/313,33/ 
314, 132/315, 132/316, 133/317, 133/318, 70/319, 70/ 
320, 133/321, 70/322, 70/323,70/324,70/325,70/326. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
NILADRIPUR: 

1 to 101, 72/102, 87/103, 86/104, 86/105, 88/106, 75/107, 
75/108, 26/109,24/110,9/111,10/112,10/113,8/114,8/115, 
84/116,101 /117,101 /118, 57/119,57 /120,96/121,96 /122, 
35/123, 35/124,35/125, 36/126, 36/127, 72/128, 67/129, 96/ 
130,'60/131, 91/132, 20/133, 75/134, 75/135,20/136. 


PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
TELEIPASI: 

I to 783,62/784,63/785,36/786,155/787,155/788,690/ 
789,768/790, 255/791,282/792, 99/793, 129/794, 436/795, 
89/796,29/797,29/798, 29/799,33/800, 33/801, 33/802, 53/ 
803,28/804, 30/805, 8/806,8/807, 8/808, 128/809, 127/810, 
397/811,398/812, 622/813, 150/814, 306/815, 721/816, 615/ 
817,743/818, 586/819,586/820, 153/821,511 /822,513/823, 
339/824, 379/825, 768/826,755/827,756/828, 756/829, 756/ 
830, 756/831,406/832, 552/833, 255/834, 255/835, 155/836, 
155/837,155/838,155/839,155/840,389/841,405/842,451/ 
843, 457/844, 457/845,718/846,677/847,361/848,412/849, 
843/850, 413/851, 423/852, 682/853, 677/854, 660/855, 606/ 
856, 650/857, 323/858, 362/859,133/860, 32/861, 690/862, 
692/863, 692/864, 713/865, 713/866,431/867,677/868, 432/ 
869, 366/870, 366/871, 351/872, 347/873,347/874, 317/875, 
317/876, 638/877, 638/878, 116/879, 111/880, 96/881, 79/ 
882, 331/883, 331/884, 381/885, 678/886, 620/887, 347/888, 
453/889,549/890, 584/891, 460/892, 566/893, 65/894, 262/ 
895, 557/896, 672/897, 469/898,1/899,1/900, 1/901, 1/902, 
1/903, 1/904,1/905, 1/906, 602/907, 129/908, 128/909,129/ 
910,129/911, 128/912, 128/913, 128/914, 128/915, 128/916, 
427/917,123/918, 123/919, 123/920, 123/921, 123/922, 198/ 
923, 99/924, 174/925, 391/926, 622/927, 643/928, 626/929, 
686/930,314/931, 174/932, 169/933, 172/934, 172/935, 162/ 
936, 162/937, 162/938, 340/939, 341/940,304/941, 305/942, 
652/943, 676/944,676/945, 676/946, 676/947, 682/948, 853/ 
949,682/950, 682/951, 682/952, 682/953, 682/954, 155/955, 
406/956, 406/957, 681/958, 681/959, 535/960, 277/961, 277/ 
962, 277/963, 277/964, 277/965, 277/966,225/967, 225/968, 
450/969, 450/970,/450/971, 590/972,392/973, 277/974, 
277/975,277/976, 277/977,277/978, 277/979,365/980, 363/ 
981,11/982, 29/983, 2/984, 721/985, 59/986, 535/987, 365/ 
988,364/989, 365/990, 717/991, 417/992,282/993, 396/994, 
450/995, 971/995,5/996,53/997, 537/998, 538/999, 537/ 
1000,535/1001, 674/1002, 622/1003,171/1004,598/1005, 
676/1006, 752/1008,752/1010,569/1012,569/1014, 65/1015, 
62/1016, 649/1017,433/1018, 20/1019,20/1020,53/1021,53/ 
1022,53/1023,53/1024,53/1025, 53/1026,53/1027, 53/ 
1028, 53/1029,20/1030,20/1031,20/1032,20/1033, 53/1034, 
359/1035, 342/1036,676/1037,676/1038, 169/1039,169/ 
1041, 332/1042, 169/1043, 169/1045, 730/1046, 730/1047, 
676/1048, 676/1049,350/1050,340/1051,340/1052; 538/1053, 
539/1054, 535/1055,699/1056, 296/1057, 699/1058, 296/ 
1059,579/1060,296/1061, 579/1062,296/1063, 579/1064, 
296/1065, 579/1066, 698/1067, 698/1068, 535/1069, 718/ 
1070,680/1071, 62/1072, 342/1073, 676/1074, 342/1075, 
676/1076, 138/1077,676/1078, 180/1079,20/1080,180/1081, 
180/1082, 20/1083,180/1084,303/1085, 17/1086. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
KHAJURIA: 

1 to214,239, 10/215,8/216,18/217,32/218,19/219,31/ 
220,31/221,10/222,61/223,93/224,85/225,12/226,148/227, 
185/228,5/229,98/230,12/231,112/232,112/233,210/234, 
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210/235,211/236,206/237,12/238,12/240, 12/241, 12/242, 
12/243, 12/244, 12/245, 47/246, 169/247,169/248,7/249, 
115/250, 108/251, 114/252, 108/253, 133/254, 125/255, 
113/256,116/257, 108/258,108/259, 108/260, 108/261,108/ 
262,108/263,108/264,107/265,117/266,1/267,121/268,122/ 
269, 122/270,122/271,122/272,122/273,124/274,124/275, 
.124/276,124/277, 125/278,125/279, 124/280,125/281, 125/ 
282, 127/283, 127/284, 127/285, 127/286,127/287,133/288, 
133/289, 133/290,133/291, 134/292, 134/293, 134/294, 239/ 
295, 1/296, 239/297,239/298,239/299,232/300,1/301,212/ 
302,212/303,41/304,41/305,41/306,57/307, 123/308,102/ 
309, 23/310,5/311,5/312,5/313,109/314,122/315,122/316, 
122/317, 239/318,110/319, 123/320,123/321,133/322,133/ 
323,5/324,5/325,5/326,122/327, 133/328,124/329,133/330, 
123/331,41/332,210/333,180/344,123/335, 178/336, 195/ 
337, 110/338. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
KISHORECHANDRAPUR: 

1 to 121,123 to 227,229 to 232,228/233, 110/234, 125/ 
235,158/236,158/237, 158/238,171/239,196/240, 188/241, 
214/242, 214/243, 217/244, 217/245,217/246, 191/247,214/ 
248,218/249, l 51/250,15/251,15/252,197/253,197/254, 
169/255,169/256,167/257, 223/258,132/259, 186/260, 186/ 
261,150/262,93/263,90/264,88/265,125/266,109/267,158/ 
268,; 156/269, 157/270,159/271,168/272,169/273,169/274, 
48/275,214/276,239/277, 211/278,158/279, 1/280,185/281, 
83/282, 91/283, 122/284, 150/285, 125/286,2/287,197/288, 
69/289, 85/290,85/291, 165/292, 165/293, 165/294, 165/ 
295, 16/296, 27/297,27/298, 10/298,27/299,31/301,1/302, 
25/303,29/304,25/305,26/306,90/307, 94/308,94/309, 94/ 
310,13/31L, 15/312,15/313,13/314,201/315,1/316,15/317, 
191/318,192/319, 186/320,25/321,14/322,217/323,115/324, 
115/325,115/326,115/327, 115/328,228/329, 223/330, 223/ 
331,223/332,223/333,223/334,223/335,217/336,224/337, 
224/338, 224/339, 224/340, 224/341, 224/342, 228/343, 
228/233/344,228/233/345, 228/233/346, 217/347,217/244/ 
348,217/244/349,217/244/350, 122/351, 122/352, 228/353, 
228/354, 50/355, 59/356,39/357,39/358, 39/359, 37/360, 
41/361, 37/362, 41/363, 13/364, 140/365, 98/366, 23/367, 
81/368, 100/369, 100/370, 100/371, 100/372, 100/373, 100/ 
374, 104/375, 63/376, 102/377,58/378, 103/379, 51/380, 
104/381, 104/382, 104/383, 104/384, 103/385, 103/386,103/ 
387, 103/388,125/389, 142/390, 74/391, 104/392, 15/393, 
37/394, 104/395, 10/396, 229/397, 104/398, 104/399, 100/ 
400, 100/401, 31/402, 100/403, 103/404, 103/405, 100/406, 
229/407, 10/408, 53/409, 227/410, 148/411, 125/412,125/ 
413,16/414,229/415, 100/416. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE— 
SARANGA: 

1 to 162,19/163,103/164,150/165,154/166,158/167, 17/ 
168,159/169, 93/170, 155/171,135/172, 140/173,16/174, 
101/175,101/176,138/177, 138/178,138/179, 136/180,138/ 
181,102/182,102/183,136/184,46/185,49/186,63/187, 52/ 
188,101/189, 120/190, 130/191, 125/192,125/193,126/194, 


97/195,97/196,97/197, 35/198,39/199, 36/200, 37/201, 115/ 
202, 128/203, 128/204, 158/205, 125/206,153/207, 102/208, 
128/209, 130/210,130/211,98/212, 122/213, 99/214,100/ 
215,101/216,104/217,103/218,98/219130/220,121/221,114/ 
222,120/223,15/224,93/225,48/226,24/227,130/228,19/ 
229,121/230,121/231,121/232,121/233,121/234, 121/235, 
121/236,121/237,125/238,126/239, 107/240, 141/241, 61/ 
242, 129/243, 157/244, 94/245, 95/246, 207/247,17/250,44/ 
251,47/252,47/253,20/254,20/255,17/256,17/257, 17/258, 
17/259, 17/260, 17/261,44/262,20/263,20/264,20/265,20/ 
266,20/267,20/268,16/269, 16/270,15/271,22/272,147/273, 
47/274,47/275,17/276,17/277, 16/278,16/279, 16/280,21/ 
281, 20/282, 20/283, 44/283,44/284,44/285, 16/286,21/287, 
21/288,20/289, 20/290,44/291, 44/292, 51/293, 49/294, 16/ 
295, 39/296, 39/297,21/298,21/299,21/300,21/301,17/302, 
16/303,15/304,16/305,16/306, 16/307, 15/308,19/309, 16/ 
310,16/311,16/312,16/313, 15/314,16/315,33/316,16/317, 
16/318,49/319, 19/320,51 /321,51/322,51/323,50/324,138/ 
325,138/326,51/327, 51/328,51/329, 51/330, 51/331,33/ 
332,20/333,94/334,107/335,107/336,16/337, 161/338,161/ 
339,161/340,161/341,19/342, 19/343, 51/344,51/345,51/ 
346,51/347,107/348,161/349,161/350,161/351,161/352,161/ 
353,161/354,161/355,161/356, 161/357,161/358,161/359, 
161/360,161/361, 161/362,161/363,161/364,161/365,161/ 
366,51/367,51/368,27/369,51/370,25/371,36/372,36/373, 
36/374, 36/375, 130/376, 130/377, 130/378,130/379, 130/ 
380,130/381,19/382,19/383,19/384,19/385,17/386,17/387, 
17/388,17/389. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE- 
JORAGADIA: 

73 to 81,83 to 113,495 to 692,723 to 727,753 to 776,682/ 
781,539/783,547/784,643/785,760/787,84/795,521/796,630/ 
797,776/833,760/852,79/856,409/860,566/862,566/863,593/ 
864,593/865,100/871,501/872,500/873,108/875,500/917, 
544/973,688/1015. 

PLOT NUMBERS TO BE ACQUIRED IN VILLAGE- 
KANDHABERINI: 

1095 (P.) 

BOUNDARY DESCRIPTION: 

A-B-C: Line AB starts at starting point “A” i.e. tri¬ 

junction point of village Solada, Kandhaberini 
and Khajuria and passes along the northern 
boundary of village Khajuria and meets at point 
"B" i.e. tri-junction point of village 
Kandhaberini, Khajuria and Saranga. Then line 
BC passes along the northern boundary of 
village Saranga and passes through plot 1095 
of village Kandhaberini, and meets at point 
"C" i.e. tri-junction of village Saranga, Barapali 
and Kandhaberini. 

C-D-E-F: Line CD passes along common boundary of 

village Saranga and Barapali and meets at point 
”D” i,e. tri-junction point of village Saranga, 
Kishorechandrapur and Barapali. The line DE 
passes along the northern boundary of village 



Kishorechandrapur and meets at point “E” i.e. 
tri-junction point of village Kishorechandrapur 
Joragadia and Barapali. The line EF passes 
t along the eastern boundary of plot nos. 73, 

' 81,80,83,84/795,112,113,109,108,107,110(P), 
99(P), 500,500/873,499,498,497,496,495,672, 
674,675,676,692,691,690 of village Joragadia 
and meets at the point ‘F’ i.e. junction of 690 
plot of Joragadia and 233 plot of village 
Kishorechandrapur. 

F-G-H-I: Then line FG passes along the eastern 

boundary of plot nos. 233,229,227,230,231, 
232 of village Kishorechandrapur and then 
boundary of plot 723/870 & 870,725,753,754 
and 755 of village Joragadia and meets at point 
"G" i.e. quarto-junction point of village 
Joragadia, Padmabatipur, Kurihan & Nakeipasi. 
The line GH passes along the acquired 
( boundary of Padma Block of village Nakeipasi 

and meets at point H i.e. junction of village 
Joragadia and Nakeipasi at Plot no. 294. The 
line HI passes along the boundary of land 
acquired in village Nakeipasi under Padma and 
Anantberini block and meets at the point "I" 
the junction point of village Nakeipasi and 
Danara. ' 

I-J-K-L: The line IJ passes along the southern boundary 

of village Nakeipasi and meets at Point "J" i.e. 
tri-junction point of village Nakeipasi, Damol 
and Danara. The line JK passes along the 
southern boundaiy of Nakeipasi and meets at 
point "K" i.e. tri-junction of village Nakeipasi, 
Damol and Prasannanagar. The line KL passes 
along the common boundary of village 
Nakeipasi and Prasannanagar and meets at 
Point "L" i.e. tri-junction of point of village 
Nakeipasi, Saranga and Prasannanagar. 

L-M-N-O: The line L-M passes along the village Southern 
boundary of village Saranga towards western 
side and meets at Point "M" i.e. tri-junction 
point of village Saranga, Niladripur and 
Prasannanagar. The line M-N passes along the 
common boundary of village Niladripur and 
Prasannanagar and meets at point "N" i.e. tri¬ 
junction of village Teleipasi, Niladripur and 
Prasannanagar. The line N-0 passes along the 
common boundary of village Tileipasi and 
Prasannanagar and meets at Point "O" i.e. tri- 
junction of point of village Tileipasi, 
Satyabadipur and Prasannanagar. 

O-P-Q-A: The line O-P passes along the common 
boundary of village Satyabadipur and 
Prasannanagar and then of village Solada and 
meets at point "P" i.e. tri-junction point of 
village Satyabadipur, Solada, Tileipasi. The line 
' « P-Q passes along the common boundary of 

bo)Z /£-/? 


village Tileipasi and Soladai and meets at point 
"Q" i.e. tri-junction of point of village Teleipasi, 
Solada and Khajuria. The line Q-A passes along 
the common boundary of village Khajuria and 
Solada and meets at Point "A" i.e. the Starting 
Point. 

'' [F.No. 43015/28/2010-PRIW-I] 

__ A. K. DAS, Under Secy. 

^ h afrt 3n^fNr % 
f$m\, 26 2012 

^>T. 3CT.3298 .—Ms&R'WH sfa TsiPH 

3?fafw?, 1962 (1962 
50) ^ ^’TTOT^TFTO 

Tirfte 07-04-2012 3 y+lftkl ’Trot TTOTiK ^ sfa 

13TfVTJ^n^T.3TT. 1245, cfRftsT 23 
2012 cl«n ’TTOT ^ TFTO 14-07-2012 3 944f? l (1 

3TT. 2315, TtRtn 9 ^trf, 2012 5RT TTOtfacT 3 
Pi^reiPaa ^ TTTfRR %, 

' ^ arfir^TT 3 ^ M # srorcr mm, ttsr 

tFfcrtMp&s; i6, ^it mim 

fr^ro^'qro, ooqqm ^^<-302015" 

ro: 41 # mm, to jnftrerft, 

WRTTTT 16, 4KRF4 pTOTO ^ RTO, 

RPTlet^T ^FPTTO '3FTy-302015 M 77^ 

^ ^ ^rt <trctar $ \ 

[TTTT. T^f-14014/39/2011 -^M] 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 26th October, 2012 

S.O.3298. —In pursuance of clause (a) of section 2 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of user in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas vide S.O. No. 1245, dated 
23-03-2012 published in the Gazette of India dated 07-04- 
2012; and subsequently amended vide S.O. No. 2315, dated 
09-07-2012 published in the Gazette of India dated 
14-07-2012; namely 

In the said notification the words "Shri Arun Kumar 
Talwar, [R.A.S. (Retd.)], Competent Authority, Gujarat State 
Petronet Limited, 16, Krishna Vihar, Near Narayan Niwas, 
Gopalpura Bypass Road, Jaipur-302015" the words 
"Shri Arun Kumar Talwar, [R.A.S. (Retd.)], Competent 





7948 


• THE GAZETTE OF INDIA: NOVEMBER 3, 2012/KARTIKA12,1934 [Part II— Sec. 3(ii)1 


Authority, GSPL INDIA GASNET LIMITED (GIGL), 
Miahesana-Bhatinda Natural Gas Pipeline Network, 16, 
Krishna Vihar, Near Narayan Niwas, Gopalpura Bypass 
Road, Jaipur-302015" shall be substituted. 

This notification will be effective from the date of its 
issue. 

[F. No. L-14014/39/2011-GP] 
A. GOSWAMI, Under Secy. 


26 S&gK, 2012 

sn. 3299.—-HfrhK #7 H l $ Tel l 

1962 (1962^4 

50) # %IRT 2 # 73*3 (?fT) # 3RJRT0T R RRR REEK ^ 
TFJm cirfra 07-04-2012 3 wt^rt err rrfr # 
afr 9 i ^Pd4> % hV tqTR m. sit. me, RRtt§23 

R#, 2012 <T«nMRcf^WI^TfRte 14-07-2012 3 RERf#T 

arftRjprr ^rr.atr. 2314, <nrte 9 2012 sri R#faci 3 

fnHfrlftsld ER R#*FT 4Hdl t', Tf#?!; 


i ~m srffeRf^TT apjg# 3 1 3 “ # wfmz m, 

r^# tetRi, (eitpJM, -asrm ark wtrIretr) ( r*e 

W^U , ^pRET T&Z fdfR^ (HrdlSTR- 

^tw-fw^- f^rsi^ ^R WRRTSE Sttqz), 

9/8 HS!44d HHHsUl,7#E-456010” 

# M3 TR “9ft RRTEPE 7#E, (enDM, 

3#e afoframrcffcwPT), RtRE^TREER, 

faffe (RrenRR?-#RTd-fEEIRra#^qg* 

9/8 h^trtr etEtr res, hhhH 

7#E-456010, (RtRE^T) ” EERt I 

fr?- ERt #t Eft ERt7§ R etfetrtt i 

[EE.R. E?T-14014/39/201 l-#Rt] 
R. MlWIHl, 3RR RfEE 


New Delhi, the 26th October, 2012 


Nanakheda, Ujjain-456010 (Madhya Pradesh)" the words 
"Shri Arvind Khare, Joint Director Industries, Commerce, 
Industry' & Employment Dept., Government of Madhya 
Pradesh, GSPL INDIA TRANSCO LIMITED (GITL), 
(Mallavaram-Bhopal-Bhilwara-Vijaipur Natural Gas Pipeline 
Project), Sector-B, 9/8, Mahakal Vanijya Kendra, 
Nanakheda, Ujjain 456010 (Madhya Pradesh)" shall be 
substituted. 

This notification will be effective from the date of its 
issue. 

[E No. L-14014/39/2011 -GP] 
A. GOSWAMI, Under Secy. 

E^fccETt, 26 2012 

ETT. El.3300 .—Et#E RTETR k#EfEE afa <slPl*l 
(tf 3EERT ^ atfVEfTC EE 3T#T) EfEfREE, 1962 (1962 
EE 50) Eft ERT 2 (ET) El apjERJlk ERE#EEEE 

ERflE 07.04.2012 3 y*lDld ERE RRER # ^tfdEH #t 
yiEjfEEi >1 e EET'cEE EE EE.ET. 1245, ERRlf 23 RT# 

2012EETETCE#WTEERPI 14.07.2012 3 tSEEftlE 3#Rj[EET 
EE.RT. 2315, ETTttE 9 RRnt 2012 £RT ^Itf^TeT 3 PdHfVlRsId 
RE k R#EE EEEt t, 3tEfE ; 

tee atftRpRT k 4 ‘ art errt etrr eeter, ■rsrt 

■SnffreERT, TpRm ] 6, ^TWT fef^R, WFT 

nlMId^J RTWRTl^, ^P^t-302015 ” ^ F«TH 
RT “ 9ft rfRRR, R^R RlteR), #5RI 

4 1 -Rcbj Rrifn^ g (RtTrr^rpTT), rr^trrr-rRtm- tam- 
fRSRrjt % ww ^RR> r , 16, ^41 fR^R, HKm 
tfr^TR^-qTR, dlMI/TJT RPTTR Tl^, ^R^t-302015 " Rl 
RRPt I 

w a^^Tl ^TRt m RRP3 tl RPE^Rfl 1 

pTT.R. ^-14014/39/2011-#^] 
TT. %RTRt, RRTRfRR 


S.O.3299. —In pursuance of clause (a) of Section 2 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of user in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry' 
of Petroleum and Natural Gas vide S O. No. 1246, dated 23- 
03-2012 published in the Gazette of India dated 07-04-2012; 
apd subsequently amended vide S.O. No. 2314, dated 
09-07-2012 published in the Gazette of India dated 
14-07-2012; namely:— 

In the said notification in the schedule in column 1 for 
the words "Shri Arvind Khare, Joint Director Industries, 
Commerce, Industry & Employment Dept., Government of 
Madhya Pradesh, Gujarat State Petronet Limited 
(Mallavaram-Bhopal-Bhilwara-Vijaipur Natural Gas Pipeline 
Project), Sector-B, 9/8, Mahakal Vanijya Kendra, 


New Delhi, the 26th October, 2012 

S.0.3300. —In pursuance of clause (a) of Section 2 of 
the Petroleum and Minerals Pipelines (Acquisition of Right 
of user in Land) Act, 1962 (50 of 1962), the Central 
Government hereby makes the following amendments in 
the notification of the Government of India in the Ministry 
of Petroleum and Natural Gas vide S.O. No. 1245, dated 23- 
03-2012 published in the Gazette of India dated 07-04-2012; 
and subsequently amended vide S.O. No. 2315, dated 
09-07-2012 published in the Gazette of India dated 
14-07-2012; namely:— 

In the said notification the words "Shri Arun Kumar 
Talwar, [R.A.S. (Retd.)], Competent Authority, Gujarat State 
Petronet Limited, 16, Krishna Vihar, Near Narayan Niwas, 
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Gopalpura Bypass Road, Jaipur-302015" the words "Shri 
Arun Kumar Talwar, [R.A.S. (Retd.)], Competent Authority, 
GSPL INDIA TRANSCO LIMITED (GITL), Mallavaram- 
Bhopal-Bhilwara-Vijaipur Natural Gas Pipeline Network, 16, 
Krishna Vihar, Near Narayan Niwas, Gopalpura Bypass 
Road, Jaipur-302015" shall be substituted. 

This notification will be effective from the date of its 
issue. 

[F. No. L-14014/39/2011 -GP] 
A. GOSWAMI, Under Secy. 

tr^'OK M 5(1614 

3 aragjrc, 2012 

^t. 3R3301.—-sMta 1947 (1947 <sr 

14 ) m\ 17 ^ 4 31 ^ 441 , 

+ ^ #q, 3^*1 4 3 MP 1 + ff 

^ft. 33 t£#./^. *M./25/2000) ^Fty+lftld 
^1 25-09-2012 51TRT§3li «TTI 

pR W-42012/210/1999-3TTf 3TR Og)^)] 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 3rd October, 2012 

S.O.3301.—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CGIT/NGP/25/2000) 
of the Central Government Industrial Tribunal cum Labour 
Court, Nagpur as shown in the Annexure, in the Industrial 
dispute between The Director, National Research Centre 
for Citrus, and their workman, which was received by the 
Central Government on 25-09-2012. 

[No. L-42012/210/1999-IR (DU)] 
SURENDRA KUMAR, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 

CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/25/2000 Date : 07.09.2012 

Applicant : Shri Ramashre Satairam Jaiswar, 

C/o. Sh. Arun Kaikade, 63- 
Swaroop Nagar, Near Swavlambi 
Nagar, Nagpur- 440 022. 

4 .. Versus 


Respondent No. 1 

: The Director, 

National Research Centre for 
Citrus, Amravati Road, Nagpur- 
440001. 

Respondent No. 2 

s’ 

: The Assistant Administrative 
Officer, National Research Centre 
for Citrus, Amravati Road, 
Nagpur-440 001 

Respondent No. 3 

Shri Rajendra S/o Deorao Done 
(Wrongly mentioned as Rajesh 
S/o Dearao Bhole in tHe statement 
of claim) 


Aged about 26 years, Occ. Service, 
C/o Narendra Deorao Dhole, 
Swaroop Nagar, Nagpur, 


AWARD 


(Dated: 7th September, 2012) 

In exercise of the powers conferred by clause (d) of 
shb-section (I) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of N.R.C.C. and their workman, Shri Ramashre 
Jaiswar, for adjudication, as per letter No.L-42012/210/99- 
IR(DU) dated 27-01-2000, with the following schedule:— 

“Whether the action of the management of N.R.C.C., 
Nagpur in terminating of services of Shri Ramasre 
Jaiswar, Ex-Pump Operator w.e.f. 10.08-1997 is legal, 
proper and justified? If not, to what relief the said 
workman is entitled and from what date?” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the applicant, Shri Ramasre 
Jaiswar (“the workman” in short), filed the statement of 
claim and the respondents No. 1 and 2 filed their joint 
written statement. 

The case of the workman as projected in the statement 
of claim is that he is “Chamar" by caste and is a member of 
schedule caste and he is a skilled worker, holding the 
certificate of electrical dated 29-04-1989 issued by the 
Government and apart from the said certificate, he has also 
the certificate of pump operator issued by “Nagpur 
Electrical Works, South Ambajhari Road, Nagpur” for 
working as a pump operator from 01-01-1985 to 31-12-1985 
and he is qualified to hold and perform the job of pump 
operator, besides to work as an electrician and on the basis 
of such qualifications, on 01 -01 -1991, he was appoirited as 
a pump operator electrician by the oral order of the 
respondent no. 2 and during the tenure of his service, he 
used to sign the attendance duty register and from the 
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date of his appointment i.e. 01-01-1991, he worked 
continuously without any complaint till the date of his 
impugned illegal oral retrenchment on 10-08-1997. The 
farther case of the workman is that at the time of his 
appointment, he was told that written appointment order 
would be given to him, after two years of service, when he 
would become a permanent employee and after two years 
of service, when he raised the demand, he was told that 
the officer, who had appointed him had already been 
transferred and the order of appointment would be given 
by the new officer and when the new officer joined, he 
pressed his demand for the written order of permanency, 
but he was assured that the same would be given to him 
after his completing the next three years of service under 
the supervision and control of the new officer and his 
demands for written order the appointment and permanency 
came to be turned down by the party no. 1 by one or the 
other reason and on 24-06-1995 an experience certificate 
was issued by the respondent no. 2 in his favour certifying 
of his working since 01 -01 -1991 in that office. 

It is further pleaded by the workman that in April, 1997, 
he was informed by the respondent no. 2 that the department 
h^s decided to regularize his services according to the rule 
of law and for that he has to appear in the interview going 
tot be held in the near future and he was also given the 
impression that he has to appear in the interview just to 
complete the formalities and he was made to understand 
that for the said purpose, he would be formally released 
from the job w.e.f. August, 1997 and thereafter, he woule be 
given service with effect from 01-01-1999 retrospectively 
aftd without suspecting any foul play, he followed and 
complied the directions of respondent no. 2 and faced the 
interview held on 23-01-1998, but to his surprise, he was 
terminated from August, 1997 and on enquiry, it was 
revealed that he was replaced by respondent no. 3, who 
was declared as a new appointee, being declared successul 
in the interview and through he tried to put forth his 
grievances and the manner in which he was victimized, 
before the repondentno. 2 and other officers of respondent 
n<f 1, none agreed to redress his grievances and such 
facts clearly show that the was illegally terminated from 
services by the respondents no. 1 and 2, only to defeat his 
cl&im of permanency in the services and as he had worked 
cdntinously w.e.f. 01-01-1991 till 10-08-1997, he had become 
permanent in the post and the termination of his services 
was illegal, as the same was an oral order and not followed 
by any reason, much less good reason and such termination 
was also illegal as no previous notice or notice pay was 
given to him. 

The workman has prayed to quash and set aside the 
oixler of termination dated 10-08-1997. 

3. The respondents’ no. 1 and 2 filed a joint written 
statement and resisted the claim of the workman, 
Respondent no. 3 did not appear in the case. 


In their written statement, denying all the allegations 
made by the workman in the statement of claim, respondents 
1 and 2 have pleaded inter-alia that the National Research 
Centre for Citrus (“NRCC” in short) is a research institute 
having its farm on Amravati Road, Nagpur, where it carries 
on experimental and fundamental research on Citrus fruits 
in its orchards and the operation of research requires 
preparation of soil and the ancillary' work of preparation of 
irrigation channel, basin cleaning, removal of weeds, cutting 
of wild grass etc. and such work is of seasonal in nature 
and therefore casual labour for the season are engaged for 
doing the work and since such post or engagement of 
such labours are not sanctioned by the Government, the 
work has to be got done through contract labours and 
their parent department, “the Indian Council of Agricultural 
Research” is under the Minsitry of Agriculture, Government 
of India and as such, Rules, Bye laws and Regulations as 
well as service conditions and financial rules framed by the 
Government of India from time to time are applicable to 
their employees and the recruitment and regularisation of 
their services are done as per the provisions laid down for 
Government Servants by the Government of India. The 
respondents 1 and 2 have further pleaded that in view of 
the above position, they had called quotations from 
different contractors for supply of skilled, semi skilled and 
unskilled labours and the contractors whose quotations 
were accepted were given contract for supply of such 
labours for a particular period and then they entered into 
written contracts with the contractors for supply of casual 
labours and they had got themselve registered under 
section 12 of the Contract Labour Act and the Assistant 
Labour Commissioner was being intimated as and when 
the contractor was changed and M/s. Vidharbha Security 
and Consultancy Services had undertaken to get the work 
done through its labourers and the contractor used to raise 
the bill monthly, on the basis of the man days and as against 
that bill, payment was made by them by cheque and form 
and out of this amount, the contractor used to pay the 
wages to the labourers engaged by him and the records in 
respect of the names of labourers as well as their attendance 
were maintained by the contractor and for the period in 
question, such records were in the custody of the 
respective contractors and none of those records was 
maintained by them and the labours engaged and deployed 
by the contractors, for all purposes were the employees of 
the contractors and there was no relationship of master 
and servant between them and such labourers and in view 
of such facts, it was necessary for the workman to make 
the contractor a party to the dispute and since they are not 
the employer of the workman, the reference is bad for non 
joinder of necessary party and the same is liable to bq 
answered in negative. 

It if further pleaded by the respondents 1 and 2 that the 
necessity of water for the purpose of watering the plants 
was being met from three bore wells, but sometimes when 
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water from the said borewells was insufficient, they used 
to make arrangements for water by fixing a pump in the 
pump house of Ambajhari lake and the pump house was 
being used at the time of scarcity i.e. in the summer season 
and for supplementing the requirement as and when 
necessary and as such, the work of the pump operator was 
never throughout the year and though they has sought for 
sanction of the post of pump operator since the beginning, 
the post was not sactioned by the Government and 
therefore, for doing the work of pump operator, a skilled 
labourer having electrical knowledge was requisitioned to 
the already existing contractor, who was supplying other 
labourers and in these circumstances, the claim of the 
workman that he was employed and engaged by them is 
not true and they were not aware about as to whom the 
contractor had deputed or deployed to do the particular 
work and moreover, the contractor never supplied names 
of the labourers deployed by him had a post of pump 
operator was sactioned vide order dated 16-05-1997 and 
after sanction of the post, advertisement for the post of 
T-1 Pump Operrator was made in the local news paper on 
06-09-1997 and at the same time, candidates were also called 
from the employment exchange, Nagpur, specially or 
schedule caste category, because the post which was 
advertised was reserved for schedule cast category and 
they received list of candidates from employment eexchange 
and applications of the candidates made in response to the 
advertisement made in the newspaper and letters were sent 
to 11 candidates including the workman for a trade/written 
test and interview, which was fixed to 23-01-1998 and out 
of them, nine candidates attended the interview and the 
interview was conducted by the selection committee 
consisting of the Chairman i.e. the Director and five other 
members and on the basis of qualification and the interview, 
two candidates, namely Rajendra Deorao Dhone and 
' Chandrakant N. Borkar were selected in order of merit, for 
the appointment as a pump operator and Rajendra Deorao 
Dhone, the respondent no. 3 stood higher in order of merit, 
so he was offered the post for appointment as a Pump 
Operator by order dated 31-01-1998 and he reported for 
duty on 12-02-1998 and as the appointment of the 
respondent no. 3 was made after his selection by the 
selection committee, his appointment cannot be challenged 
and the workman did not qualify in the interview and the 
written test and as such, he was not selected for 
appointment as a pump operator and the selection of 
respondent no. 3, Shri R.D. Dhone was made after following 
the procedure of recruitment of Government servent as 
laid down in the Recruitment Rules by the Government of 
India and since the contract of the contractor was 
terminated some time on 22-10-1997, the workman 
preferably/probably must had been withdrawn from work 
by the contractor and therefore, there was no question of 
termination of the services of the workman and the workman 
was never engaged by them and there was no relationship 
of employer and employee between them and the workman 


and there cannot be an industrial dispute as contemplated 
under Section 2(K) of the Act and the claim of the workman 
that his services were terminated and that he was not given 
the benefit of his earlier service is devoid ofmerits and the 
reference is not maintainable and the workman is not 
entitled to any relief. 

4 . Besides placing reliance on documentaiy evidence, 
both the parties have led oral evidence in support of their v 
respective claims. The workman has examined himself as a 
witness in support of his case. One Shri Pramod A. 
Chunchuwar has been examined as a witnessjm behalf of 
the respondents no. 1 and 2. 

The workman in his examination-in-chief, which is on 
affidavit has reiterated the facts mentioned in his statement 
of claim. However, in his cross-examination, the workman 
has admitted that he knows Vidharbha Security Service, 
but he does not know if contract was given to Vidharbha 
Security Services to supply labourers on 01-11-1993. 
Though the workman has denied the suggestion that he 
was sent by Vidharbha Security Services in 1991 to work 
with NRCC, he has admitted that NRCC was paying the 
Amount of his salary to Vidharbha Security Services and he 
had received his pay for six months from NRCC and 
thereafter he had received his pay from Vidharbha Security 
Services. The workman has also admitted that as per the 
advertisement in the news paper, he had submitted his 
application for the post of the Pump Operator and though 
his name was registered in the employment exchange, he 
was not called for through the employment exchange and 
Rajendra Dhone was appointed and he was not appointed. 

5. Shri Pramod Anantrao Chunchuwar, the witness 
examined on behalf of the respondents no. 1 and 2 has also 
reiterated the facts mentioned in the written statement, in 
his examination-in-chief, which is on affidavit. In his cross- 
examination, this witness has stated that the aggrement 
dated 31-01-1991 was between NRCC and M/s. Vidharbha 
Security and consultancy servicves for supply of labourers 
to work in NRCC and the name of the workman was not in 
the agreement dated 31-01-1991 and no document has been 
filed by NRCC to show that the workman was engaged 
through the contractor. This witness has also admitted 
that the certificates dated 20-11-1993, Ext. I and dated 
2^-06-1995,Ext. W-Il filed by the workman were issued by 
the management. The witness for the respondents no. 1 
and 2 has further stated in his cross-examination that the 
copy of attendance sheet filed by the workman relates to 
M/s. Vidharbha Security Services and notice or notice pay 
in lieu of notice or retrenchment compensation was not 
paid to the workman, as he was supplied by the contractor 
and in the list of candidates interview for the post of pump 
operator, the name of the workman is at serial number nine 
and in the bio-data, it has been mentioned that the workman 
worked as electrician from 01 -01-1991 to August, 1997 at 
NRCC, Nagpur. 
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6. At the time of argument, it was submitted by the learned 
advocate for the workman that the workman worked with 
the respondent no. 2 from 01-01-1991 to 10-08-1997 as a 
pump operator and during the said period of 7 years, no 
memo or charge sheet was ever issued against him and he 
had completed 240 days of work in every calendar year, but 
no retrenchment compensation was paid to him and as 
such, the termination of the services of the workman was 
illegal and the workman was appointed by the respondent 
no.2 on 01 -01 -1991 and he worked continuously till 09-08- 
1997, but the management of NRCC shown him as an 
employee of a contractor without his knowledge, which 
amounts to illegal change in service condition of the 
workman within the meaning of Section 9-A of the Act and 
the workman was working in the premises of NRCC for the 
management and under their supervision and the 
management shown him as the employee of the contractor 
only with the malafide intention to avoid to give the benefits 
of permanency to the workman and the services of the 
workman were terminated on 10-08-1997, without 
compliance of the provisions of Section 25-F and 25-G of 
the Act and at the time of the initial appointment, the 
workman was given the understanding that after three years 
of service from 01 -01 -1991, he would be made permanent, 
b|it even working for more than seven years continuously 
With NRCC, he was not made permanent in utter disregards 
to the provisions of law and NRCC has not produced a 
single document on record to show that the workman was 
an employee of the contractor and though in April, 1997, 
the workman was assured for regularisation, instead of 
regularisation, he was retrenched from services and the 
interview conducted by the management was just an eye 
wjash and the workman was not selected by the management, 
ai they wanted to apoint the person of their choice and 
the termination of the workman from services w.e.f. 
10-08-1997 is illegal, arbitrary and ab-initio void and 
therefore, the workman as entitled to be reinstated in service 
With continuity and full back wages. 

In support of such contentions, the learned advocate 
for the workman placed reliance on the decisions reported 
id 2011(5) Mh. L. J.-503 (Devinder Singh Vs. Municipal 
Council) and 20071CLR460 (Gangadhar Balgopal Nair V. 
Vbltas Limited and another). 

7. Per Contra, it was submitted by the learned advocate 
for the respondents no. 1 and 2 that for performing seasonal 
nature of work, such as preparation of soil and its ancillary 
\york of preparation of irrigation channels, basin cleaning 
removal of weeds of grass, cutting of wild grass etc, casual 
labourers were required to be engaged by the respondents 
no. 1 and 2 as post of casual labourers were not sanctioned, 
such works were got done through contract labourers and 
the respondents no. 1 and 2 had called for quotations from 
different contractors for supply all types of casual labourers 
and quotations of M/s. Vidharbha Security and consultancy 
services was accepted and the said agency was given 


contract by entering into a written agreement signed on 
31-01-1991, which was further extended from time to time 
and the post of T-1 pump operator was sanctioned by the 
Government by order dated 16-05-1997 and after following 
the due procedure of recruitment and selection, one 
Rajendra Dearao Dhone was selected and appointed 
against the said post and the workman was never 
emoployed by the respondents, but he was the casual 
labourer engaged by the contractor and deployed by him 
and the workman was not successful in the interview 
including in the written test, so he was not offered the post 
of pump Operator and it is clear from the evidence adduced 
by the workmen including his oral evidence that he was 
engaged by the contractor and after termination ot the 
contract with Vidharbha Security and consultancy services, 
the contractor had withdrawn his labours including the 
workman w.e.f. 22-10-1997 and as the workmen was enganed 
through the contractor, he has no right to be continued in 
service of NRCC,in view' of the decision of the Hon'ble 
Apex Court in the case of Secretary, State of Karnataka Vs. 
Uma Devi & others, reported in (2006) 4 SCC-1 and the 
w orkman is not entitled to any relief. 

8. On perusal of the record including the evidence 
adduced by the parties, it is found that the workmen was 
engaged in NRCC from 01 -01 -1991 to 09-08-1991. Though, 
it is the claim of the workman that he was appointed by 
respondent no.2, the documents produced by himself and 
his admission clearly show that he was engaged and 
deployed by the contractor to work with the respondents 1 
and 2 and he was a workman of the contractor. In support 
of his claim, the workman has produced Exts. W-I and W-II, 
the two certificaties issued by the Asstt. Administeative 
Officer on 20-11 -1993 and 24-06-1995. In Ext. W-I, it has 
been clearly mentioned that the workmen was working as a 
semi skilled contract w orker (electrical) for the last three 
years through M/s. Vidharbha Security and Consultancy 
Services, Nagpur. In Ext. W-II also, it has been categorically 
mentioned that the workman was working as a semi skilled/ 
skilled electrician since 01-01-1991 and he was engaged 
through M/s. Vidharbha security and Consultancy Services, 
Nagpur. During the cross-examination of the witness 
examined on behalf of the respondents 1 & 2, reference 
was made to the chart of Bio-data of the candidates for the 
post of pump operator by the respondents no.l and 2. In 
the said document also, it has been mentioned that the 
workman worked as electrician from 01 -01 -1991 to August, 
1997 at NRCC, Nagpur, engaged through contractor. 

The workmen in his cross-examination has admitted that 
the management of NRCC was giving the amount of his 
salary to Vidharbha Security Service and he had received 
the pay for six months from NRCC and thereafter, he had 
recived his pay from Vidharbha Security Security Services. 
The evidence produced by the workman clearly shows 
that he was a contract worker and he was engaged and 
deployed by M/s. Vidharbaha Security and Consultancy 
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Services, Nagpur. In view of such facts, the submission made 
by the learned advocate for the workman that the management 
had show the workeman as an employee of the contractor, 
withqut the jcnowledge of the workman has no force. 

It is also clear from the admission of the workman that 
the post of Pump Operator was sanctioned by the 
Government by order dated 16-05-1997 and to fill up the 
said post, due proccedure of recruitment and selection was 
made by the respondents 1 and 2 and the respondent no.3, 
Shri Dhone was selected and appointed as the Pump 
Operator. 

9. The expression "employed" used in S.2 (S) of the Act 
has two known connotations. The context would indicate 
that it is used in the sense of a relationship brought about the 
express or implied contract of service in which the employer 
render service for which, he is engaged by the employer and 
the latter agrees to pay him in cash or kind as agreed between 
them pr statutorily prescribed. It discloses a relationship of 
command and obedience. The essential condition of a person 
being a workman within the term of the definition is that he 
should be employed to do the work in the Industry and there 
should be a relationship between the employer and him as 
between employer and employee or master and servant. 
Unless a person is thus employed, there can be no question 
of his being a workman within the definition of the term as 
contained in the Act. Where a contractor employs a workman 
to do the work which he contracted with a third person to 
accomplish on the definition as it stands, the workman of tile 
contractor would not wothout something more become the 
workman of that third person. 

In this case, as the workman was employed by the 
contractor, he cannot be said to be workman of the 
respondents 1 and 2, who had engaged the contractor to 
accomplish the work. Hence, there is no question of 
appointment or retrenchment of the workman by the 
respondents no. 1 and 2. In the result, it is ordered > 

ORDER 

The reference is answered against the workman. The 
workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

3 2012 
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New Delhi, the 3rd October, 2012 

S.O.3302.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. CGIT/LC/R/104/98) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Jabalpur as shown in the Annexure, in the Industrial 
dispute between the Chief General Manager, 
Telecommunication, Bhopal and their workman, which was 
received by the Central Government on 25-09-2012. 

[No. L-40012/98/1997-IR(DU)] 
SURENDRA KUMAR, Section Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/104/98 

Presiding Officer : Shri Mohd. Shakir Hasan 

Shri Thaan Singh, 

S/o. Shivcharan 
R/o Vill Bijora, PO Batkai, 

Distt. Sehore (MP) 

Versus 

Chief General Manager, 

Telecommunication, M.P. Circle, 

Hoshangabad Road, 

Bhopal 

AWARD 

Passed on this 29th day of August 2012 

1. The Government of India, Ministry of Labour vide its 
Notification No. L-40012/98/97/IR(DU) dated 13-5-1998 has 
referred the following dispute for adjudication by this 
tribunal:— 

"(1) Whether the action of the management of Chief 
General Manager Telecommunication in terminating Shri 
Thaan Singh S/o Shivcharan w.e.f. Sept.88 is justified? If 
not, to what benefit the workman is entitled for? 

(2) Whether the Deptt. of Telecommunication is termed 
as an Industry or not? If not, to what benefit they are 
entitled for?" 

2. The case of the workman in short is that Shri Thaan 
Singh was working on muster roll under the direct control 
of S.D.O. Telephone, Sehore since 1986. It is stated that he 
worked in the year 1986 for 78 days, in 1987 for 352 days 
and in 1988 for 242 days. He was suddenly terminated from 
services w.e.f. Sept. 1988 without giving any notice in 
violation of the provision of Industrial Dispute Ac^ 1947 
(in short the Act, 1947). Similarly situated persons 
approached the Hon'ble Administrative Tribunal and the 
management was directed to take diem in employment. The 
service record of the workman is available at Shajapur 


...Workman 


...Management 



7954 


THE GAZETTE OF INDIA: NOVEMBER 3,2012/KARTIKA1 2,1934 [Part H—Sec. 3(ii)] 


Division. It is submitted that the termination of the workman 
be declared illegal and the workman is entitled to be 
regularized in service. 

3. The management appeared and filed Written Statement 
in the reference case. The case of the management, interalia, 
is that as per record, the alleged workman was never 
engaged by the management. The claim of the regularization 
of the workman does not arise. Under the circumstances, 
the workman is not entitled to any relief. 

4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication- 

I. Whether department of Telecommunication is termed 
as Industry or not? 

II. Whether the action of the management in terminating 
Shri Thaan Singh w.e.f. Sept. 1988 is justified? 

HI. To what relief, the workman is entitled? 

5. Issue No. I 

There is no pleading of the management that the 
Department of Telecommunication is not an Industry nor 
any such question is raised by the management. This shows 
that there is no dispute that the Department of 
Telecommunication is not an Industry. Accordingly this 
issue is decided. 

6 . Issue No. II 

According to the workman, he worked, from 1986 to 
Sept. 1988 with the SDO, Telephone, Sehore. It is stated 
that he worked more than 240 days in twelve months 
preceding the date of reference and his service is termed as 
continuous for a period of one year. He had been terminated 
\Vithout notice and therefore there is violation of the 
provision of Section 25-F of the Act, 1947. On the other 
Hand, the management contended that he was never 
engaged on muster roll by SDO.T, Sehore. 

7. The workman is examined in the case. He has 
Supported his case in examination-in-chief which is given 
by way of affidavit. In cross-examination, he has stated 
that he cannot say that what is written in his affidavit. He 
Cannot also say that whether it is rightly written or not. 
This itself shows that affidavit of evidence given by the 
Workman is not supported by the workman. His evidence 
cannot be relied that he worked with SDO Telephone, 
Sehore. 

8. The workman has also filed certain documents and 
the same is admitted by the management which are marked 
as Exhibit W/I and Exhibit W/2. Exhibit W/l is the 
implementation order of Hon'ble CAT, Jabalpur Bench, 
passed in OANo.411 of 1990 and 12 others. This is filed to 
show that similar casual labours were taken in employment 
after order of the Hon'ble CAT. But it doesnot show that 
the alleged workman was also working with SDO 


Telephone, Sehore. This implementation order is not helpful 
to the workman. Exhibit W/2 is the letter dated 9-11 -2000 of 
Asstt. General Manager (HRD), Bhopal to verify the names 
of the list of casual labours. But this list does not disclose 
the name of the alleged workman. Thus it is dear from the 
evidence of the workman that there is no evidence to 
establish that the workman was ever worked with the 
management on casual basis. 

9. On the other hand, the management has examined 
one witness. The management witness Shri A.K. Saxena is 
Divisional Engineer (Administrative) at Bhopal. He has 
stated that no record is available at SDOT, Sehore to show 
that he was ever engaged there. The claim of regularization 
is baseless. This witness was not posted at Sehore and he 
has deposed on the basis of record that there is no record 
of this alleged workman of this work. Thus the evidence of 
the management also shows that he had not worked with 
the management, This issue is decided against the workman 
and in favour of the management. 

10. Issue No. Ill 

On the basis of the discussion made above, it is clear 
that the action of the management is legal and justified. 
The alleged workman is not entitled to any relief. The 
reference is accordingly answered. 

11. In the result, the award is passed without any order 
to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
^ ferfr, 4 2012 
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New Delhi, the 4th October, 2012 

S.0.3303.—In pursuance of sub-rule (4) of Rule 10 of 
the Official Language (Use for official purposes of the 
Union) Rules, 1976 (as amended 1987) the Central 
Government hereby notifies following office under the 
administrative control of the Ministry of Labour & 
Employment, at least 80% Staff whereof have acquired 
working knowledge of Hindi:— 
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Branch Office, Employees’ State 
Insurance Corporation, Bikaner 

[No. E-11017/1/2006-RBN] 
v ' CHANDRA PRAKASH, Jt. Secy. 

8 2012 

ef>T; atl.3304.—1947( 1947 
14) qRI17^ 'fc’sffa 

cfiTqfaH ^ ^5 afr 

W^K dMfiFF 3#B7WSR 3T«H<RR ^ W (*M 

Rts9T 230/2004 159/1999) swuftw 

w«hk ^ 1 - 10-2012 ^rt ura ^3TT «n 

pT. lZ^T-3001 l/47/99-3TT^ SIR (RR)] 


{ ‘ New Delhi, the 8th October, 2012 

S.0.3304.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 230/2004, Old No. 
159/1999) of the Central Government Industrial Tribunal/ 
Labour Court Ahmedabad now as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s Indian Oil Corporation Ltd 
(Gujarat) and their workman, which was received by the 
Central Government on 1 -10-2012. 

[No. L-3001 l/47/99-IR(M)] 
JOHAN TOPNO, Under Secy. 


3. ShriS.B.Banzara&Co, 

Vakil Chawl, Naroda Road, 

Ahmedabad, (Gujarat). 

4. Shri Sudalai, 

35, Shubh Laxmi Co. Op. Seciety, 

IOC Road, Sabarmati,, 
y ' Ahmedabad,(Gujarat). 

5. Shri Thankanadhan, 

Labour Supplier, Nr. T>’ Cabin, 

P.O. Railway Colony, 

Ahmedabad, (Gujarat). 

(Deleted as per application of S.P. 

Ext. 6 (anorder passed dated 24.11.1999). 

6 . Sarva Sidhi Corporation, Ahmedabad 

7 . Nagar Industrial Security Service, 

Ahmedabad. 

8 . Alerts Security Services (Gujarat), 

Ahmedabad, Ltd. 

9. M/s. House Keeping & Allied Services 

Ahmedabad-380008. ■ • F^t Parties 

And 

(Their workman 30 in number 
As per Annexure attached to Ext. 1) 

Represented by General Secretary, 

Gujarat Petroleum Employees Union, 

434/46, Gandhivas Naka, 

Gujarat Stadium Road, Sabarmati 

Ahmedabad (Gujarat). • • -Second Party 

For the first party No. 1 & 2: Shri M.J. Sheth, Advocate 

Mrs. Meenaben Shah, 
Advocate 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
AHMEDABAD 

Present: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum-Labour Court, 

Ahmedabad, Dated 10th September, 2012 

Reference: CGITA of230/2004 
Reference: ITC. 159/1999 (Old) 

1. The Senior Terminal Manager, 

Indian Oil Corporation, Ltd. 

Sabarmati Terminal, Sabarmati, 

Ahmedabad, (Gujarat). 

2. The Executive Director, 

Indian Oil Corporation Ltd., 

Indian Oil Bhawan, 

G-9, AliYavar Jung Marg, 

'Bandra (East), Mumbai. 


For the first party No. 3 to 9: None 

For the second party/Union: Smt. Ashaben Gupta, 

Advocate 

AWARD 

As per order No. L-30011/47/99/IR (M), New Delhi dated 
02.11.1999, die Appropriate Govemment/Ministry of Labour, 
Government of India, Shram Shakti Bhavan, Rafi Marg, 
New Delhi-110 001 considering die Industrial Dispute exists 
between the employers and their workmen, inexercise of 
powers conferred by clause (d) of sub section (1) and sub 
section 2 (A) of Section 10 of the ID Act, 1947, referred the 
dispute for adjudication to Industrial Tribunal, Ahmedabad 
(Gujarat), formulating the terms of reference under the 
schedule as follows. 

SCHEDULE 

“Whether the demand of Gujarat Petroleum Employees 
Union that the so called contract arrangement in Indian Oil 
Corporation Ltd. in which Shri Munnuswamy Arumugam 
and 29 others (as per list attached) engaged in ’sham and 
bogus’ arrangement and the concerned employees be 
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treated in direct employment in IOC Ltd, Sabamtati Terminal 
from the date of engagement with all consequential benefits 
in legal and justified? If so, to what relief the workman 
concerned are entitled from which date?" 

(2) Consequent upon notice issued upon the parties 
the first parties employer and the second party union 
appeared and filed pleadings in this case. The second part 
union filed statement of claim at Ext. 2 on 24-11 -1999 and 
also filed Ext. 3 application for interim relief on the same 
date 24-11-1999 and an affidavit of one of the workman 
Straj Ahmed Wajid Aii at Ext. 4 in support of interim relief 
application and production of document by the second 
party union at Ext. 5. The first Party No. 1 and 2 (IOC Ltd ) 
fifed written statement/reply at Ext. 8 with respect to interim 
relief application of the second party union (Ext 3) Its 
reply was filled on 13-12-1999 and its copy supplied to the 
second party union. An affidavit of Deputy Manager 
(Admn.) Shri Vijay Kumar Meena was filed at Ext 9 in 
support ofwritten reply at Ext. 8 on interim relief. The first 
party No. 3. M/s. S.B. Banjara & Company also filed written 
statement/reply at Ext. 10 in connection with interim relief 
application of the second party union vide Ext 3 This 

written reply offirst party No. 3 is dated 13-12-1999 and 

Ext. 11 is affidavit of B.O. Banjara owner of S.B. Banjara & 
Company in support of written reply Ext. 10. The first party 
a 4 M/s Sudalai filed written statement/rep I v to Ext. 3 
which is at Ext. 12 and his affidavit in support of Ext. 12 is at 
Ext 3 Besides the written reply offirst party No. 1,2.3 and 
4 as above on the interim application Ext.3* the first party 
o. & 2 (IOC Ltd.) submitted main written statement to 

« C ' aim Ext 2 at Ext 72 which 'S dated 
-5-02-2002. First party No. 4 M/s Sudalai also filed written 
statement at Ext. 74 to the statement of claim Ext. 2 which is 
datfjd 18-02-2002. First part No. 8 Alerts Industrial Security 
Services filed its written statement on 04-10-2001 which is 
at EM. 69. The first party No. 3 S.S. Banjara and first party 
o.i 6, 7 and 9 have not filed written statement to the 
statement of claim Ext. 2. 

(3) The case of the second party /union as per Ext. 2 
statement of claim is that union had earlier filed Special 
Civil Application No. 2234 of 1999 before the High Court of 
Gujarat on the ground of bogus and sham airangement of 
employing the contract labour by the Indian Oil 
Corporation Ltd. Sabarmati Terminal against the provisions 
of cohtract Labour (Regulation & Abolition) Act 1970 and 
the workman employed under the sham arrangement are 
indeed and infact direct employees of the Indian Oil 
Coporation Ltd. annexing list of 30 employees giving the 
particulars of their names, designation and date of joining 
The present reference is in respect of 30 employees whose 
names are mentioned in the annexure attached separately 
to the} statement of claim. Further case is that the workmen 
involved m this case are working as Clerks, Peon, Helper, 
ttendants, Helpers, Khalasis, Mali, and Sweepers. Further 
case ip that these employees have been working under the 
direct control and direction of the Indian Oil Corporation 
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Ltd. and they are performing the job of permanent and 
perennial nature as loading and unloading of barrel 
transhipment of wagons, cleaning ofpitwell, unloading of 
wagons, cleaning of pump house and as peons, Laboratoiy 
attendant, technician, helper, car-painter, plumber etc. The 
workman have been also performing the job of removing 
leakage in pipes in the operational area and also doing the 
sweeping job. And that clerical categories of employees 
are performing the duties of maintaining the official records 
and bills. Further case is that no contractor has obtained 
any license under the provisions of the contract Labour 
(Regulation & Abolition) Act, 1970 and that those workman 
have been working continuously and uninteiruptedly for 
more than 10 years. Further case is that the Principal 
mployer (IOC Ltd.) has not registered its establishment 
under the provisions of contract Labour (Regulation & 
Abolition) Act, 1970. Further case is that the so called 
contractors did not also obtain license. Further case is that 
as per list of the workman annexed some of the workmen 
are working for more than 20 years continuously. Further 
case is that the Contract Labour (Regulation & Abolition) 
Act, 1970 came into the effect in the year 1970 but the 
Principal Employer (IOC Ltd.) has not obtained any 
registration certificate and the contractors have not 
obtained any license to carry on the work as labour 
contractor. Whereas the contract labour system continued 
in the Indian Oil Corporation Ltd. in violation of the 
provisions of law and under sham arrangement. Further 
case is that one so called contractor had deposed earlier 
betore the Industrial Tribunal that he himself was working 
as Safai Kamdar and so there was no question of any 
genuine and real contract system under the provisions of 
contract Labour (Regulation & Abolition) Act 1970. Further 
case is that the workman who work for more than 20 years 
as contract labour have practically ruined their whole life, 
in aspiring regularisation and grant of other benefits at par 
with their counterpart regular and permanent employees of 
IOC Ltd. Butthe action of IOC Ltd is harsh and also against 
constitutional mandate which prohibits traffic in human 
being and forced labour. The workman involved are being 
paid below the minimum rates of wages. On these scores 
prayer has been made by the union to declare and hold 
that the employees listed at Annexure of the reference and 
statement of claim are the employees of the IOC Ltd and 
are entitled for consequential benefits including time scale 
°f pay, incremental benefits, gratuity, provident fund and 
all other perks and perquisites at par with the regulare 
employee. And with further relief for grant of fringe benefits 
which are admissible to the permanent employees of the 
Indian Oil Corporation Ltd. and also to any other relief to 
which the workmen involve are found entitled. 

(4) The case ofthe (I.O.C.Ltd.) principal employer, first 
party No. 1 and 2 as per written statement at Ext. 72 pleading 
inter-alia is that the corporation has awarded the contracts 
to various contractors after following due procedures of 
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tendering being followed in the corporation and that the 
corporation possess valid certificate of registration under 
the Contract Labour (Regulation & Abolition) Act, 1970, 
for engaging contractors in its establishment at Sabarmati! 
And that the Appropriate Government has at no point of 
tune, prohibited the establishment from engaging contract 
labour in the jobs in which the present workmen are 
engaged. The corporation has also contended that the 
present reference against the corporation is not 
maintainable, since the persons shown in Annexure-"II" to 
the order of Reference are/were never employed by the 
corporation and that, there being no relationship of 
employer and workmen between the corporation and the 
persons shown in Annexure "IP in the order of Reference 
and so the workmen/union seeking reliefs against the 
corporation is legally no maintainable and on these scores 
the reference is fit to be dismissed. Further contention is 
that the demands contained in the present reference is 
virtually for abolition of the contract given by the 
corporation to the first party No. 3 and 4 which is outside 
the jurisdiction of this Tribunal under the provisions of 
the Industrial Disputes Act, 1947. 

Whereas the dispute of abolition of the contract system 
is within the purview of the Contract Labour (Regulation 
and Abolition) Act, 1970 and, therefore the authorities 
appointed under the said Act are the competent authority 
to decide the dispute regarding abolition of contract system. 
Further contention is that the union itself had submitted 
an application before the authority appointed under rule 
25(2) (v) (a) and (b) of the Contract Labour (Regulation and 
Abolition) Central Rules, 1971, before the Deputy Chief 
Labour Commissioner (Central) Mumbai, contending 
interalia that the workmen employed in Indian Oil 
corporation Ltd,, Sabarmati, Terminal, Sabarmati, 
Ahmedabad through the contractors were performing 
same/similar kind of work as the workmen directly employed 
by the Principal Employer i.e. IOC Ltd. but not getting same 
pay as that of regular workmen. During the course of 
hearing of the said application, the evidence of the workman 
employed through the contractors as well as of the Principal 
Employer were recorded and the Deputy Chief Labour 
Commissioner (Central) has decided the case holding that 
the responsibility of regular workmen of the Principal 
Employer i.e. IOC Ltd. is far superior than of contract 
workmen. However, the wages paid by the contractors to 
their workmen were revised under Rule 25 (v) (b) of the 
Central Rules, 1971, effective from 1st December-2000. 
Further contention is that the authority appointed under 
the Contract Labour (Regulation & Abolition) Act, 1970 
having decided and raised the wages of the workmen 
employed by the contractors, the union is now estopped 
from challenging the contracts given by the corporation as 
sham and bogus. Whereas the authority appointed under 
the said act has determined the contracts as genuine and 
revise,d the wages and so the reference is not maintainable 

I 


and is fit to be rejected. The case of the corporation is that 
the corporation is issuing tenders for awarding contracts 
of various works to be perfoimed by the contractors. In 
pursurance to the tenders issued by the corporation the 
contractors are filling the said tenders and after scrutinizing 
the same the corporation is finalizing the job contract and 
for that work, the order are being issued to the contractors. 
The corporation is a registered establishment under the 
provisions of the contract labour (Regulation and Abolition) 
Act, 1970 and the contractors to whom the contracts are 
given are also having valid licenses, if, they are engaging 
20 or more persons. Further contention is that the 
Contractor M/s. S.B. Banzara & Company, first party No. 3 
and M/s Sudalai & Company first party No. 4 were given 
job contracts by the corporation after filling tender 
procedure prevailing in the corporation. The contractor 
M/s. Sudalai & company had obtained license Jinder the 
aforesaid Act, however, the contract with M/s. S.B. Banzara 
& company first party No. 3 had come to an end, the 
corporation had given a contract to M/s. Alert Industrial 
Security Agency (Gujarat) Pvt. Ltd first Party No. 8 who 
engaged less than 20 persons to carry out jobs and so the 
license under the said Act is not required to be obtained by 
them. So there is no employer employee relationship 
between the corporation and the persons shown in 
Annexure II in the order of reference. The corporation 
have denied the allegation made in para 1 to 10 of the 
statement of claim also denying emphatically that the 
appointment of contractor is sham and that it is camouflage 
in order to deny the persons engaged by the contractors 
proper payment of wages and allowances as is paid to 
similarly placed regular workmen of the corporation. Also 
denying that the workman involved are direct employees 
of the corporation. Rather contention is that those 
workmens are being employed by the contractors first party 
employer No. 3 (now No. 5) and No. 4. It has also been 
denied that the workmen involved are working under the 
direct control and directions of the corporation. It has also 
been denied that they are performing the job of perennial 
nature. Further contention is that the workmen involved 
are working continuously and uninterruptedly for more 
than 10 years is not known to the corporation and if they 
are at all employed, they are the employees of the 
contractors. It has been denied such allegation that the 
contract labour system continued in the corporaton is in 
flagrant violation of the provisions of law and is sham 
appointment and there is/was no genuine and real contract. 

It has been denied that the contractors had not obtained 
any licenses as required under the said CLR Act It has 
been stated that the first party No. 3 nor first party No, 5 
used to employ less than 20 workmen, the license under 
the said Act was not required to be taken by them. Para 7 of 
the statement of claim has also been denied and it has been 
stated that the contractors, who is employing more than 20 
persons have obtained the valid license, while the 
contractors who is engaging employees below 20 are not 
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required to obtain the license and the authorities prescribed 
under the said CLR Act, 1970 has also stated that since the 
said contractor is employing less than 20 workmen no 
license is required to be obtained. The averments in para 8 
and 9 of the statement of claim have been denied. On these 
scores prayer has been made that the corporation has given 
contracts to the contractors and they are genuine contracts 
and not sham and bogus contracts as alleged and so the 
union is not entitled to get any relief in this reference case 
and so the same deserves to be rejected with costs. 

(5) The contention of first party No. 4 M/s. Sudalai is 
thajt out of the workman shown in Annexure-2 of the 
statement of claim the names of workmen mentioned at 
serial No. 1 is dead now and out of the remaining workman 
mentioned at serial No. 2 to 6, 8 to 13, 15 and 17 to 19 are 
working with this first party No, 4 and the remaining 
workmen shown in Annexure-2 are not its workmen with 
whom there is no master and servant relationship. Further 
contention is that the first party No. 4 is a separate distinct 
legal entity and it is taking contract from various parties 
including IOCL. And that it has no connection with the 
Indian Oil Corporation except the work contract awarded 
to this first party No. 4 and that the authority appointed 
linger the Contract labour (Regulation and Abolition) Act, 
1970 has issued a license dated 8th July, 1997 to this first 
party No. 4 for employing the contractual labour in the 
IOCL if the number exceeds 20 or more. Also denying that 
the workmen working under work contract are the 
employees of the first party No. I and 2 (Principal 
Enlployer). Further case is that during pendency of this 
reference the second party had submitted an application 
under Rule 25 (2) (v) (a) and (b) of the Rules under Contract 
Labour (Regulation and Abolition) Rules, 1971 before the 
Deputy Chief Commissioner of Labour (Central) at Mumbai, 
byimaking application No. 3 of 1999 dated 4th February- 
19^9 wherein the employees of several contractors of the 
fir$t party No. 1 (persent second party) had put up a demand 
thdt the employees of the several contractors of the first 
patty No. 1 are doing permanent nature of work of the 
Indian Oil Corporation, Sabarmati, Ahmedabad but not 
getting same pay as that of regualar workmen and prayed 
to tonsider their application under Rule 25 (2) (v) (a) of the 
sajd rules and that after hearing all the parties the Deputy 
Chief Commissioner of Labour (Central), Mumbai, passed 
an order dated 22, December-2000 rejecting the demand of 
union rule 25 (2) (v) (a) of the Rules but directed that the 
employees of the contractor should be paid Rs. 50/- more 
in addition to existing salary paid to him and so the same 
demand raised in the present reference by the second party 
is not tenable. The case of the first party No. 4 is that it is a 
separate legal distinct entity and it is doing the business of 
contractor and the authorities have issued license for 
employing contractual labour in the IOCL by issuing license 
dated 8th July-1997. Further contention is that it has entered 
into a contract with the first party No. 1 since long for 


doing contract work on terms and condition mentioned 
therein and that this party 7 had taken a contract for grass 
cutting and cleaning of road, etc. Subsequently in the year 
1997 the contract for cleaning and maintenance of work of 
terminal and loading and unloading of tank/truck at IOC, 
Sabarmati, has been taken from first party No. 1 And that 
first party No. 1 pays the amount as per the bills raised by 
this first party No. 4 from time to time as per the terms of 
contract. And that this first party No. 4 is paying wages to 
its workmen after making the statutory deductions. This 
first party No. 4 had demanded in 1992 from the Provident 
Fund Authorities for a separate code but the authority 
directed to deduct and deposit the amount in P.F. code No. 
GJ 19388 of the first party No. 1 and accordingly the 
provident fund is deducted from the wages of the workmen 
employed by the first party No. 4 and deposited in the 
provident fund account of the first party No. 1 Further 
contention is that this first party No. 4 had entered into a 
genuine contract with the first party No. 1 in writing and all 
the allegations regarding sham, bogus etc. arrangement 
are not true and the second party will have to prove the 
same. It had denied the allegations of the union/second 
party that the contractors are working without license and 
first party No. 1 had no registration under the CLR Act, 

1970. First party No. 4 had denied the allegations made in 
the statement of claim parawise and had also denied 
allegation that the arrangement made between IOC and 
first party No. 4 is sham and camouflage contract in order 
to deny the benefits to the persons engaged by the 
contractor. It has also been denied that the 30 employees 
whose names mentioned in the Annexure attached to the 
statement of claim are working as clerks, peons, helpers, 
sweepers, khalasi, malis, welders etc. It has also been denied 
that those workmen were/are working under the direct 
control and supervision of IOC and they are performing 
the job of permanent and perennial nature. On these score 
prayer has been made that the union is not entitled to any 
of the relief prayed for in para 11 of the statement of claim 
and that reference is fit to be rejected. 

(6) The case of first party No. 8 Alert Industrial Security 
Agency, Gujarat is to the effect that the union/workmen 
have no valid cause of action and the reference is not 
maintainable and the reference is barred by lapse of time. 
This first party No. 8 had also denied the allegations made 
in the statement of claim parawise. Its case is that the IOCL 
(first party No. 1) awarded the work contact to it on 
01-08-2000 and the contractor’s workmen who were also 
working under M/s. Banzara (1 st party No. 3) continued to 
work under its work contract as per interim order of the 
tribunal regarding continuing the works of the workmen 
and that this first party No. 8 continued his contractual 
work up to 31 -03-2001. It has been denied that the workmen 
were under direct control of the IOC. The case of this first 
party No. 8 is also that on completion of job orders payment 
was raised through bills and the payment were made by 
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the IOC to this contractor and the contractor was paying 
the wages to the employed contractual workmen as per 
rules after deduction. 

(7) Originally when the dispute was raised and the 
reference was received for adjudication by the tribunal, the 
workman involved in this case are said to be employee of 
the two contractors S.B. Banzara and Company (first party 
No. 3) and M/s Sudalai first party No. 4. It may be noted 
here that the work contract with S.B. Banzara and Company 
first party No. 3 was come to an end on 31-12-1999. 
Thereafter the work contract was awarded to other 
contractors for which parties filed application for 
impleading new contractors. Though no specific orders 
were earlier passed by the tribunal for impleading newly 
contractor but since application had been filed for 
impleading those contractors as first parties to this reference 
and there had been no any objection for their impleadment 
by the union/workmen and so other contractors first party 
No. | to 9 are also impleaded in this reference case except 
first party No. 5 Shri Thankanadhan, Labour Supplier who 
had been impleaded but its name was deleted in filing 
application by second party at Ext. 6 followed by an order 
passed on 24-11-1999. Thereafter during pendency of this 
reference case the name of other contractors Serv Siddhi 
Corporation, Ahmedabad, Nagar Industrial Security 
Services Ahmedabad, Alerts Security Services,Gujarat, 
Ahmedabad and M/s House Keeping and Allied Services 
Ahmedabad have come before this tribunal by filing 
application/pursis for impleading them as party. 

(8) Along with the statement of claim at Ext. 2 the union/ 
second party also filed an interim application at Ext. 3 stating 
therein almost similar facts as that of statement of claim in 
Ext. 2 and making prayer for an interim order restraining the 
1 st parties IOCL and its contractors from terminating/ 
discontinuing or otherwise discharging the services of the 
workmen listed in the Annexure annexed to the statement 
of claim. So presently workmen involved in this case are 
continuing except workman at serial No. 1 Munnyswami 
Arumugam who died during pendency of this reference 
and his widow Anjali was substituted as per order below 
Ext. 66 passed on 23-10-2001 on filing of substitution 
application with death certificate etc. The first party No. 1 
filed written statement at Ext. 8 in reply to interim application 
(Ext. 3) by the union/workman denying the allegations made 
in interim relief application and also denying that the 
workmen involve are the direct employee of the company 
rather asserting that they are contractual employees and 
they are working as employee of the contractors M/s 
Banzara and Company and M/s Sudalai who have been 
given job orders under the contract and they had engaged 
those workmen for performing the job contract works. Atso 
denying that the union/workman had got prima-facie case 
and that balance of convenience lies in favour of union 
and that union/workman are going to suffer irreparable 
loss. Xhis written statement on matter of interim application 


of the union was filed by Vijay Kumar Meena, Deputy 
Manager Administration who also filed affidavit in support 
of this written statement at Ext. 9. The first party M/s S.B. 
Banzara and Company also filed written statement at Ext. 
10 to the interim relief application of union (Ext, 3) asserting 
that the workman at serial No. 20 to 30 are its workmen who 
were engaged by this first party No. 3 and has denied 
relationship of master and servant and has asserted that 
this first party No. 3 had entered into genuine contract 
with first party No. 1 in writing and the allegation regarding 
sham, bogus arrangements are incorrect and the union had 
made frivolous allegations, without any proof. Then first 
party No. 3 had also denied that the union has got prima- 
facie case and that the union is going to suffer irreparable 
loss and that no balance of convenience lies in unions 
favour. The written statement of first party No. 3 has been 
supported by affidavit of the proprietor B.O. ^anzara at 
Ext. 11. Further first party No. 4 Sudalai also filed separate 
written statement at Ext. 12 in connection with the interim 
relief application of the Union at Ext. 3 taking the grounds 
that this contractor (immediate employer) has engaged the 
workmen at serial Nos. 2 to 6,8 to 10,12 to 16,18 and 19 for 
^he works for performing of the contractual job assign to 
this contractor by the principal employer IOC. And that 
this first party No. 4 had entered into written contract since 
1991 with the first party No. 1 and works as per the terms 
contained therein. And this first party No. 4 had obtained 
required license since long under the provisions of Contract 
Labour (Regulation and Abolition) Act 1970. And that the 
first party No. 4 gets the amount as per the bills raised by 
this contractor from time to time as per the terms of contract 
and in turn the first party No. 4 pays wages to the workmen. 
Further contention is that the second party union has made 
frivolous allegations of sham and bogus contractual system 
and the same being camouflage. This first party No. 4 had 
also contended that none of the ingridience of prima-facie 
case, balance of convenience and irreparable loss are 
available to the union for issuance of interim relief as prayed 
for. Shn S. Sudalai owner of S. Sudalai and Company has 
also filed affidavit dated 13-12-1999 at Ext. 13 in support of 
the written statement at Ext. 12 

(9) The union in support of the statement of claim at Ext. 

2 filed 7 documents through list Ext. 5 which are Ext. 5/1 to 
5/7. Ext. 5/7 is the copy of case law reported in 1995-1 LLN 
6$3 (Madras High Court). On behalf of the first party No. 4 
Sudalai as many as 5 documents submitted under the list 
Ext. 91 which are Ext. 91/1 to 91/5 which are income tax 
returns forms in the year 1999-2000,2001 -2002,2002-2003, 
2003-2004,2004-2005. The Second party workman/union 
also produced 24 documents as per list Ext. 32 on 3-01-2000 
which are treated as Ext. 31/1 to 31/24. The first party No. 1 
and 2 (IOCL) produced 28 documents vide Ext. 78 (list) on 
21-10-2002 on the list the second party ha4 made objection 
for accepting those documents except document at serial 
No. 15 has not been objected however the second party 
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union has taken objection on acceptance of documents 
produced by first party No. 1 and 2 but those documents 
have been filed during pendency of this reference case 
and much prior to leading evidence by the parties in this 
case. So all those documents at Ext. 78 are fit to be accepted 
for persual in this case. On behalf of the first party' No. 1 
and 2 two documents were produced on 10-11-2003 at Ext. 
88 and were not objected regarding such production by 
the second party/union. So, those documents are also to 
bq accepted for perusal in this case as documentary 
evidence. Further 5 documents were produced by the first 
party No. 4 on 15-09*2004 vide Ext. 91. Even there had been 
no order passed by the Court/Tribunal who was at that 
tiipe in sesin of the case record, but since documents had 
been produced by the fust parties so those documents are 
also fit to be accepted for perusal as documentary evidence 
in this case in connection with deciding the issues involved 
in this case. Likewise on 15-09-2004 vide Ext. 92 the first 
party No. 1 and 2 submitted 76 documents which were not 
objected by the second party union for its production and 
so ever no order of the Tribunal/Court had been passed on 
15-09-2004 those documents can be accepted for perusal 
as documentary evidence for deciding the connecting 
issues involved in this case. On the same date on 
15j-09-2004 through a separate list Ext. 93 11 documents 
w^re also produced by the first party No. 1 and 2 which 
w^re also not objected by the union. So these documents 
af Ext. 93 are also fit to be accepted for perusal as 
documentary evidence. On 15-02-2006 35 documents were 
produced by the first party No. 2 vide list Ext. 97 though 
thfxe is no order earlier passed by the Tribunal who was in 
se$in of the case for production being allowed and recorded 
op these scores only those documents cannot be ignored 
frqm consideration as documentary evidence. So those 35 
documents at Ext. 97 are allowed to be perused and 
considered as documentary evidence. Further on 
26-04-2006 three documents were produced by the first 
party No. 1 and 2 through a list on Ext. 98 which are wage 
register of first party No. 3 and were not objected for 
exhibition by the second party union. Though the first 
party No. 3 is presently not represented by any lawyer, so 
on this ground alone those documents cannot be ignored 
to ; be considered and perused as documentary evidence in 
view of the issues involved in this case. And more so, the 
workmen who are said to be working under first party No. 
3 as contractual workers are still continuing in the works as 
per subsequent job contracts awarded to the other 
contractors impleaded in this case. So documents at Ext. 98 
are also fit to be considered as documentary evidence on 
behalf of the first party. On the same date on 26-04-2006 29 
documents were produced as per list Ext. 99 since the case 
was running for hearing and so the parties to the case were 
at liberty to produce the documents without any order for 
production for the purpose of supporting their respective 
cage. So documents at Ext. 99 are also fit to be perused and 
considered as documentary evidence on behalf of the first 


party. Vide Ext. 100 (a list) 26 documents were produced on 
26-04-2006 on behalf of the first party are also fit to be 
perused and considered for the issues involved in this 
case, for the reasons noted above. On behalf of the first 
party No. 4 Shri Sudalai 70 documents were produced oh 
03-05-2006 vide (a list) Ext. 101 and for arriving at decision 
in the connected issues involved in this case these 
documents are also fit to be perused and considered and 
no formal proof of these documents are required because 
second party/union had also filed several documents as 
per list which were considered as documentary evidence 
on behalf of the second party union whereas the second 
party union were not asked to lead evidence for the formal 
proof of those documents further on 17-05-2006 29 
documents were produced by the first party at Ext. 104 
(list). Since case was pending for hearing, so the parties to 
the reference case had right to file documents upon which 
they supposed to rely upon. On 17-05-2006 the first party 
No. 4 also produced 433 documents under (a list) Ext. 105 
since first party No. 4 is party to this reference case and it 
is immaterial whether the first party' No. 4 is now contesting 
this reference case or not but the documents can be filed 
for considering those documentary evidences in support 
of the contention/case of the first party No. 4 as per written 
statement Ext. 74. So those documents are also accepted 
for its perusal and consideration for deciding issues 
involved in this reference case. It may be noted here that 
all these documents up to Ext. 105 had been filed on behalf 
of the first party before leading oral evidence on behalf of 
the first party' Nos. 1 and 2 and union had every liberty to 
question about those documents by cross-examining the 
first party witnesses at Ext. 108. The first party has also 
produced three documents as per Ext. 112 on demand made 
by the second party/union and so those documents are 
also fit to be perused and considered and there is no need 
for formal proof as to who has prepared the same and who 
has maintained on whose instruction, those objection 
raised by the second party/union having no merit. There is 
no requirement of leading evidence on three documents as 
per Ext. 112. The objection raised on behalf of the second 
party union during final hearing of this case that those 
documents produced by the first party Nos. 1,2,3 and 4 
are not fit to be considered has no leg to stand because 
those documents have been produced much earlier prior 
to conclusion of the final hearing in this case and it is 
immaterial whether the tribunal who was in sesin of the 
case when those documents were produced has not passed 
any order but since those documents has been produced 
which had been incorporated in proceeding order and the 
second party union had not made any objection on 
production of those documents at that time. And so the prayer t 
of the second party union for not accepting those documents 
on behalf of the first party for its consideration in the 
connecting issues involved in this case are rejected. The case 
law relied upon by union reported in AIR 1982 Gujarat 214 is in 
connection with strict proof in criminal case which is not 
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applicable in the instant reference case in connection with 
Industrial dispute. And more so there is no observance of 
strict proof as per evidence Act in acceptance of documents 
in Labour laws cases. The another case law AIR 1971 S.C. 

186$ relates to not dispense with its proof on mere marking 
of documents in Civil Suits relative to mortgage bond. 
The facts of given case law is not applicable in the instant 
reference case. The second party union has also submitted 
several documents and its formal proof had been waived 
and the union had not been asked to lead evidence for 
proving those documents and those documents produced 
on behalf of the union are also to be perused and 
considered in connection with the issues involved in this 
case. Likewise the documents produced on behalf of the 
first parties and number of documents comes about 743 
documents as per submissions made on behalf of the 
second party union, during final hearing are also not 
required for its formal strict proof which had been done in 
the case of second party on production of the documents. 
The second party union had also produced several 
documents without specific order of the Court/Tribuna! 
for its production rather the second party union have 
produced those documents of their own accord for 
supporting their stand taken in the statement of the claim 
at Ext. 2. Likewise fhe first parties have also filed those 
documents to support its stand taken in its respective 
written statement at Ext. 72, 74 and 69 together with the 
stand taken in the preliminary written statement at Ext. 8,10 
and 12 in connection with interim relief application at Ext. 3 
of the second party. The S.P. produced Xerox of visitor 
card as per list on 15.10.2011 which was marked Ext. 127. 
The 1st parties also produced 4 documents with list Ext. 

122 and were marked Ext. 123 to 126 

(10) It may be noted here that as per order passed on 
21.07.2000 below Ext. 44 the status-quo order earlier granted 
from time to time has been extended until further order and 
workmen are continued even after job contracts are awarded 
to other contractors after expiry of the earlier contract awarded 
to contractors particularly 1st party No. 3 and 4. In this case 
besides the documentary evidence produced on behalf of the 
parties two witnesses on behalf of the second party union 
have been examined At Ext. 76 one of the workman Siraj Ahmed 
has been examined and cross-examined. At Ext. 90 another 
workan V. Mayor have been examined and cross-examined. At 
Ext. 108 on behalf of the first party No. 1 and 2 Mr. Durga 
Ajmera has been examined and cross examined 1 st party No. 

3 to 9 have not examined witness. 

(11) Upon consideration of the pleadings of the parties 
together with oral and documentary evidence adduced on 
behalf of the parties, the following issues are taken up for 
consideration and determination in this case. 

ISSUES 

(I) Whether the reference is maintainable? 

(II) Have the union/second party valid cause of action 

' < to raise dispute? 


(III) Whether the contract given to first party No. 3 and 4 
by the first party No. 1 IOCL were/are sham and 
bogus contract? Whether the first party No. 1 and 2 
are carrying on sham and bogus contract system in 
the organization to defeat the right of workman 
involved in this case? 

(IV) Whether the workmen involved in this case are 
employed by IOC (principal employer) or by the 
contractors first party No. 3 and 4? 

(V) Whether there is master and servant relationship 
between IOC (first party No. 1 and 2) andthe workman 
involve in this case? 

(VT) Whether the demand of the union for treating the 
workman involve in this case as employee of IOCL is 
legal and justified? 

i 4 ' 

(VD) Whether the second party union is entitled to relief 
as claimed for declaration that workman involved are 
employees of the IOCL and are entitled for all 
consequential benefits at par with the regular 
employees of the IOCL? 

'(VIII) What orders are to be passed? 

(12) ISSUE No. EH & IV 

These issues are taken together as they are interlinked. 
Some of the admitted facts in this case are that workmen 
shown from serial No. 20 to 30 Annexure-II attached to the 
reference order dated 12-11-1999 and in the list Ext. 5 
produced by the second party union at serial No. 6 to be 
read as Ext. 5/6 similarly workmen's from serial No. 20 to 30 
have been shown working under the contractor S.B. 
Banzara Labour contractor IOCL, Sabarmati Tarminal 
Ahmedabad. The workman from serial No. 1 to 19 appearing 
at Annexure-2 of the order of reference and also Ext. 5/6 the 
list of workmen supplies by the second party workman are 
shown working under the contractor S. Sudalai, Civil 
haulage contractor. That means workmen serial No. 1 to 19 
are working under the contractor S. Sudalai (first party No. 
4) and No. 20 to 30 /. e. 11 workmen were working under the 
contractor B.O. Banzara first party No. 3. Since the first 
party No. 3 had deployed only 11 workmen as contractual 
worker in the premises of IOCL, Sarbarmati Terminal so as 
p$r provision of the contract labour (Regulation and 
Abolition) Act, 1970 no license is required to be obtained 
by the contractor who deployed in the premises of the 
principal employer less than 20 worker. Annexure-A 
attached Ext. 10 the interim written statement of M/s S. 
Banzara and Company in connection with interim relief 
application (Ext. 3) of the second party union, it is very 
much dear that the Regional Labour Commissioner (Central) 
Ahmedabad vide its letter dated 28-07-1997 addressing to 
the contractor M/s S.B. Banzara and Company (first party 
No. 3) corresponded to him that the "Contract Labour Act 
applies to the contractor who engaged 20 or more than 20 
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workmen on any of the preceeding 12 months whereas as per reference order dated 02.11.1999 the principal 

you (addressing to S.B. Banzara) have engaged maximum employer IOCL had obtained the registration certificate 

12 workmen for handling the work in IOCL, Sabarmati, you from the authority concern for carrying on contractual work, 
are not supposed to obtain any license under the Contract The act of obtaining registration certificate by the principal 

Labour Act, 1970". So first party No. 3 (labour contractor) employer, before the dispute w as raised set the matter at 

wafc not required to obtain license under the aforesaid Act. rest that the principal employer is carrying on contractual 

M0re so, as per admitted situation first party No. 4 S. Sudalai system of work without obtaining license. The second party 

is said to have employed only 19 workmen including union has itself produced the registration certificate 

Miinnyswami Arumugam shown at serial No. 1 who is now granted to the principal employer (IOCL) dated 28,01.1997 

dead and his widow substituted vide Ext. 67 so in view of from the office of Regional Labour Commissioner (Central), 
the aforesaid letter of the RLG in true sense first party No. Ahmedabad which directed the principal employer to insure 

4 Was also not required to obtain license under contract that the contractor should obtain valid labour license from 

labour (Abolition and Regulation) Act, 1970 as he has this office under the Contract Labour Act. So, when the 

employed less than 20 workmen for contractual work in the principal employer obtained registration certificate under 

premises ofthe IOCL Sabarmati Terminal, as helper, sweeper, the Contract Labour Act on 28.1.1997 therefore, the 

mali and khalasi etc. But S. Sudalai (first party' No. 4) had contractors S.B. Banzara first party No. 3 and S. Sudalai 

obtained license from the proper authority, officer of RLC first party No. 4 also applied for license and S. Sudalai was 

(Central) issued to him dated 08.07.1997 issued by granted license from the authority and first party No. 3 S.B. 

Assistant Labour Commissioner, Ahmedabad. License was Banzara was informed that he had employed only 11-12 

issued to S. Sudalai for cleaning and maintenance works in contractual workmen for work of cleaning and maintenance 

the premises of IOCL Sabarmati Terminal, the copy ofthe works in the premises of IOCL Sabarmati Terminal 

license dated 08.07.1997 issued to first party No. 4 has Ahmedabad, there was no need for obtaining license. This 

bean attached with the written statement Ext. 74 as tribunal has to adjudicate upon evidence adduced on behalf 

Annexure-A and thereafter the first party used to renew of the both parties after raising of the Industrial Dispute 

license year to year up to 07.07.2002. The letters issued and sending reference order for adjudication. Had there 

ffojn the RLC office Ahmedabad to S.B. Banzara and been a situation that the principal employer obtained the 

Company dated 28.07.1997 as Annexure-A and Ext, 10 and registration certificate during pendency of this reference 

Anpexure-A dated 08.07.1997 attached to Ext. 74 written case and likewise contractors first party No. 3 and 4 also 

statement of S. Sudalai clearly go to show that the license tried to obtain labour license during pendency ofthe case 

dat^d 08.07.1997 was issued to the S. Sudalai Civil and there might have been probability of suspicious and 

haulage contractor for work of cleaning and maintenance question marked contractual system going on between the 

work at IOCL Sabarmati Terminal was granted after principal employer and the contractor calling it to be a 

considering first party No. 4 to be a genuine contractor of sham and bogus contractual system or being camouflage 

the principal employer IOCL Terminal Sabarmati. Had there but there is non of such contrary evidence on behalf of the 

beep any smell of sham and bogus contractual arrangement first party. Even the union/second party could have not 

the office ofthe Regional Labour Commissioner (Central) been able to establish through the oral evidence ofthe 

Ahtnedabad who is authority under the contract labour two workman Siraj Ahmed at Ext. 76 with respet to workers 

(Regulation and Abolition) Act, 1970 would not have issued from serial No. 20 to 3 0 working under B .0. Banzara first 

liemse to S. Sudalai first party No. 4. Thereafter as per party'No. 3 and Vetrival Mayvan at Ext. 90 working under 

Anjiexure attached with Ext. 74 the license of first party contractors S. Sudalai (civil and haulage contractor). 

No. 4 S. Sudalai was being renewed on yearly basis up to Though these two workmen in their evidences have claimed 

07.07.2002 the evidence ofthe first party No. 1 and 2 witness that they have been directly working under IOCL and were/ 

DifrgaAjmeraatExt. 108 is also in support ofthe fact that are not working under contractors S.B.Banzara and 

the genuine contractual system was going on in IOCL S. Sudalai first party No. 3 and 4. But in support of their 

terminal Sabarmati for maintenance and cleaning W'orks and such statements that they are directly working under the 

for loading and unloading lubes etc. through the contractor principal employer IOCL and not under immediate employer 

S. Sudalai first party No. 4 and S.B. Banzara first party No. contractors. There is no any document to prove their such 

3 respectively by issuing job contracts under the claim. No appointment letter was issued to these witnesses 

agreement. More so, the principal employer IOCL (first party or other workmen of this case. The union has not produced 

No, 1 and 2) have also obtained registration certificate from any document to connect that the workmen's are not 

the authority RLC office, Ahmedabad in the year 1997. It is contractual worker rather are they working from the 

also evident that after obtaining registration certification beginning under the direct control of the IOCL. The two 

by the IOCL in the year 1997 the dispute was raised by the witnesses at Ext. 76 and 90 have claimed that they and 

unifon regarding bogus and sham arrangement of other workmen involved in this case are being paid by the 

contractual system having been a camouflage. It is not principal employer and not by contractor. But no chit of 

such position that during pendency of this reference case paper has been filed to corroborate that they have been 
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directly paid by the principal employer for connecting them 
to be employee of the IOCL. The union has tried to rely 
upon the oral evidence of S. Sudalai given in reference ITC 
775/80 (not connected with this reference) the so called 
evidence of Sudalai dated 06-05-1989 much prior to this 
reference case. The substance of the evidence of Sudalai 
is that he was working as a workman in the IOCL for cleaning 
work this does not go to connect that the job contract 
given to Sudalai by IOCL Terminal for cleaning work, in 
this case was sham and bogus contract. This can be 
examined from another angle that it may be possible that 
earlier Sudalai was a simple casual worker for being 
deployed for cleaning works in the IOC, Sabarmati Terminal 
but by lapse of time and by developing ability to become a 
labour supplier he might have started his own company of 
civil and haulage contractor in the IOCL and was obtaining 
the job contract from the IOCL and was deploying 
contractual workmen for cleaning the premises of IOCL 
terminal. On behalf of the union, Xerox copy of maintenance 
visitor card issued from IOCL, Sabarmati Terminal has been 
filed at Ext. 127/1. This does not also go to connect that the 
workmen involved in this case were direct employee of the 
principal employer IOCL. Had it been a fact that the 
workmen were direct employee of principal employer then 
the IOCL might have issued I-card to each of the workmen. 
But none of I-card has been produced on behalf of the 
union to substantiate the claim on behalf of the second 
party. On the contrary Ext. 127/1 the maintenance visitor 
card itself go to show that this card was issued to the 
contractors for deploying the contractual workmen for 
cleaning and maintenance works and this maintenance 
visitor card had to be returned to the security while leaving 
the premises. Whereas in case of issuing of I-card there 
could not have been any occasion for returning or 
depositing the I-card to the security while leaving the 
premises. 

13. On behalf of the second party attention was drawn 
toward two affidavits of B.O. Banzara and S. Sudalai dated 
21 December, 1999 filed in connection with reference ITC 
(old) 159/1999 where in the first Party No. 3 and 4 have 
stated that they have not filed written statement at Ext. 10 
and 12 of their own accord rather those written statement 
of their affidavit have been prepared by the management 
of IOCL and their signature have been obtained by the 
officers of the IOCL. In those affidavits Banzara and Sudalai 
have stated at para 3 that the employees mentioned in 
statement of claim from serial No. 20 to 30 have been 
working in IOCL as helper, and the employees mentioned 
in statement of claim from serial No. 1-19 except 14 and 16 
have been working in the IOCL and Sudalai has also stated 
that he had not obtained any license under the provision 
of Contract Labour (Regulation and Abolition) Act, 1970. 
Both Banjara and Sudalai have stated further that the wages 
of these employees are being paid by the principal employer 
and ffiey are working under the supervision of officers of 


principal employer. On the basis of two affidavits dated 
21-12-1999 the second party union tried to impress upon 
and Jumping to the conclusion that the contract work 
system in the IOCL premises, Sabarmati terminal are 
camouflage and the contractual system is sham and bogus. 
These two affidavits of Banzara and S. Sudalai are marked 
Ext.'26 and 27 respectively. But subsequently first party 
No. 4 S, Sudalai also made counter affidavit to affidavit at 
Ext. 27 which is marked at Ext. 75 stating at para 2 that I am 
working as an independent contractor of the first party No. 
1 since 1991. And that I had obtained required license since 
long under the Contract Labours Act at para The state that 
he had filed affidavit dated 21-12-1999 at Ext. 27 under 
incorrect misrepresentation of Mr. J.S. Parasar, Secretary 
of the Gujarat Petroleum Employees Union and that he had 
not read over and said affidavit was also not explained to 
him and that the statement and facts stated jn the said 
affidavit Ext. 27 are quite contracry to the facts as stated in 
the contract and the counter affidavit at para 4 he stated 
that the affidavit at Ext. 27 was wrongly drafted by 
Mr. J.S. Parasar and his signature was obtained on the 
basis of incorrect misrepresentation so first party No. 4 
/filed counter affidavit Ext. 75 to undo undue his so called 
affidavit at Ext. 27. First party No. 3 B.O. Banzara has not 
undo his so called affidavit dated 21-12-1991 Ext. 26 which 
can be inferred from the circumstances and the evidence 
adduced on behalf of the first party that the job contract 
awarded to first party No. 3 S.B. Banzara are had come to 
end on 31-12-1999. Thereafter new contractors were given 
job contracts due to which first party No. 6 to 9 were 
impleaded. There is evidence of the first party witness 
Durga Ajmera at Ext. 108 that the 11 workmen who were 
contractual workmen of S.B. Banzara earlier deployed for 
loading and unloading of lubes etc. are still continuing in 
the job though there is no job of loading and unloading of 
lubes in the IOC terminal Sabarmati but those 11 workmen 
are continuing as contractual workers due to continuance 
of interim order issued by the tribunal. So to my opinion 
the second party/union could not have gained through 
Ext. 26 and Ext. 27 to prove that sham and bogus contractual 
system is going on in the IOC terminal, Sabarmati. 

14. On behalf of the second party/union through a list 
at Ext. 32, 24 documents have been produced on 
03-01-2000. Ext. 32/1 is Xerox copy of certificate issued by 
S.6. Banzara and Company that Shri Siraj Ahmed Vajid Ali 
has been working since last-12 years at IOCL Sabarmati, 
Terminal under my contract. This go to prove that Siraj 
Ahmed who examined himself at Ext. 76 has been shown to 
be contractual workman of S.V. Banzara. Ext. 32/2 is the 
names of 12 workmen certified by Contractor S.B. Banzara 
dated 21-01-1999 that they have been employed as 
contractual worker for cartring and clearing contract work 
at IOCL Sabarmati Terminal. Likewise the certificates issued 
by S.B. Banzara first party No. 3 at Ext. 32/3,32/4 go to 
show that the workman are contractual workers. Ext. 32/5 
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and Ext. 32/6 are the 4 entry permit of IOC Ltd. Sabarmati to 
the contractual worker of S.B. Banzara. Likewise Ext. 32/7, 
3?/$, 32/9,32/10,32/11,32/12 up to32/14 go to connect that 
the workers are the contractual workers. Workmen involve 
in this case besides other workmen are the contractual 
workmen and the attendance of the contractual workers 
are marked by the contractor S. Sudalai first parly No. 4. 
The correspondence made by Gujarat Petroleum Employees 
Union to the Terminal Manager at the Ext. 32/19 and the 
affidavits of Pandey Arvind Kumar Ram Chandra Nayak, 
Pamiar Nagin Ram Chandra Rao and Ashok Kumar from 
Ext 32/22 to Ext. 32/34 do not also go to connect that the 
workmen involved in this case are not contractual workers 
rather they are working under direct control of the 
management of IOC Sabarmati Terminal. 

15. The second party union through evidence of the 
principal employer witness Durga Ajmera at Ext. 108 had 
relied upon some loose version of the witness Smt. Durga 
Ajmera and has tried to show that the contract system is 
sham and bogus the very perusal of the whole of the 
evidence of the management witness Durga Ajmera at Ext. 

108 also taking into account her lengthy cross-examination 
by the second party lawyer. I do not find that some loose 
version in the evidence of management witness Durga 
Ajmera at Ext. 108 has taken away the entire case of the 
first party the principal employer first party No. 1 and 2 on 
one, hand and the contractors first party No. 3,4, 6,7, 8 and 
9 on the other hand that he principal employer IOC terminal 
Sabarmati is carrying on sham and bogus contractual 
system. These are only speculation of the second party 
that sham and bogus contractual system is going on in 
Sabarmati terminal but there is no any concrete basis for it, 
due: to complete lack of evidence on behalf of the second 
party. I find that the second party/union has tried to take 
advantage of some looss version of witness at Ext. 108 
showing some loop holes and tried to be generated through 
Ext. 26 and 27 two so called affidavit of B .O. Banzara and S. 
Sudalai that the workman’s involved in this case are working 
under direct control of the principal employer IOCL 
Sabarmati Terminal which had been undone by filing of 
counter affidavit by the contractor at Ext. 75 to Ext. 27 and 
also detailed written statement by S. Sudalai at Ext. 74 
supporting that he is a genuine contractor and that he has 
obtained license for deploying contractual labour in the 
premises of IOCL, Sabarmati Terminal and that bills are 
being raised on job performance by the contractual works 
and payment are made to the contractor by the principle 
employer and in turn the contractor used to pay the wages 
to the contractual worker after obtaining their signatures 
in tbken of payment in presence of the representative of 
the principal employer and that also attendance of the 
contractual employees are marked by the contractor. 

16. Shri M. J. Sheth learned counsel for the first party 
has relied upon a case law Dinanath case in which their 
Lordship of the Apex Court have held that if no registration 
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certificate and no license obtained by the principal employer 
and the contractor, the contract for contractual work arrive 
between the principal employer and the contractor does 
not seem to be bad but the authority who is empowered to 
issue registration certificate and labour license can 
penalizing the employer and the contractor. On the other 
hand Miss Asha Gupta, learned counsel for the union/ 
second part)' could not submit any befitting case law that 
prior to 1997 neither principal employer IOCL nor its 
contractor had obtained registration certificate and labour 
licence respectively for carry ing on contractual work, then 
on these scores alone the contractual work for maintenance 
and cleaning awarded by the principal employer IOCL to 
the different contractor first party No. 3,4 and so on so can 
be said to be a sham and bogus contract. On behalf of the 
first party No. 1 & 2 during midst of the argument Xerox 
copy of the minutes of the Central Advisory Contract 
Labour Board, on the subject 68th minutes on meeting of 
the Central Advisory Contract Labour Board held on 30/ 
31-08-2007 at New Delhi had been filed on 18-04-2012 and 
its copy was received by Miss Asha Gupta, learned counsel 
for the second party union without endorsing any 
objection. In the minutes item No. 44 was consideration of 
the committee to go into question of Abolition of Contract 
Labour system in the establishment of Indian Oil 
Corporation Ltd., Sabarmati Terminal, Ahmedabad. It was 
decided by the Central Advisory Contract Labour Board 
"since most of the assurance given by the management 
have been fulfilled, it is felt that the issues may be closed". 
That clearly established that contractual labour system in 
the premises of IOCL Sabarmati Terminal has not been 
stopped rather it is going on fulfillment by all formalities by 
the principal employer IOCL Sabarmati Terminal. It has been 
further argued on behalf of the first party that existence of 
contract between the IOCL Sabarmati Terminal and the two 
contractors B.O. Banzara first party' No. 3 and S. Sudalai 
first party No. 4 is established by the quashi judicial officers 
[Deputy Chief Labour Commissioner (Central) Mumbai] 
deciding the case filed union by order dated 22-12-2000. 

17. The workman Siraj Ahmed in his evidence during 
cross-examination had admitted that he is working in loading 
and unloading in the premises of IOCL and the payment is 
made by the contractor to him. Another workman Vetrivel, 
his name appearing at serial No. 3 in the Annexures to 
order of reference and also in Annexure attached to 
statement of claim "no appointment order was given to him 
by IOC". He did not produce any document regarding 
wages paid to him by the IOC rather he admitted that he 
has been paid Rs. 150 as per order passed by the Deputy 
Chief Labour Commissioner (Central) Mumbai. Though he 
also claimed that he was promoted but no chit of paper or 
any connecting document has been filed for corroborating 
his such testimony. He is also claiming that he was working 
as peon and maintaining and keeping the office records in 
the officer of the IOC but as per contractual agreement 
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with Sudalai who was doing contractual job for cleaning of 
haulage inside the premises of Sabarmati, Terminal it cannot 
be inferred that a contractual workman was assigned the 
duty of office peon. In view of the clear cut evidence of 
Durga Ajmera at Ext. 108 that there are 61 regular IOCL 
Staffs working in the premises of Sabarmati IOCL terminal 
in different categories. Vide para 7 of affidavit she stated 
that 61 permanent employees are required to perform duties 
at Sabarmati Terminal and they have to distribute the oil 
stores through pipe lines at Sabarmati Terminal. After that 
she has stated it is to be distributed as per the requirement/ 
demand of the customers. The work is done by the 
operators, chargeman and foreman who are permanent 
workmen employed by the IOCL. Vide para 8 she further 
deposed that for assigning job work to the contractor the 
IOCL calling tender from contractors and thereafter 
committee will decided to give the contract to the party 
who has quoted the lowest rate generally the contract is 
given for the fixed period but if the work of the contractor 
is found satisfactorily then from time to time contract will 
be extended. Vide para 10 the management witness has 
further stated that the contract of grass cutting and roads 
cleaning was given to Mr. Sudalai w.e./01-10-1991 and the 
contract is continued till today and the workers of 
M/s Sudalai are performing the same duty since 
October, 1991, while the contract of loading and unloading 
lubes was given to M/s. Banzara, there is no lube at 
Sabarmati since 2007, but in pursuance of the stay granted 
by the tribunal the IOCL is compelled to continuing the 
contractual worker engaged by contractor Banzara. Further 
case is that the contractual work was assigned and 
supervise by Sudalai himself to the workers employed by 
him and payment was also made by Sudalai to his worker 
every month and the contractor Sudalai was deducting the 
contribution of P.F. from the wages of the worker employed 
by him w. e.f. 01.10.1991 and it was regularly deposited with 
the P.F. Commissioner Office. The evidence of the 
management witness vide para 23 is that it is not true that 
the workers of contractor Banzara are paid wages for the 
month of July-2000 and their wages paid by IOCL on 
01.08.2000, contract was given to Nagar Industrial Security 
Service (first party No. 7) for the period 01.07.2000 to 
31.07.2000 and for the month of July-2000 salary was paid 
by Nagar Industrial Security Services. It is true that w.e.f 
01.08.2000 Alert Industrial Security Services (first party No. 

8) was given contract and Alert Security Agency has 
absorbed all the workers with Banzara and Nagar Industrial 
Security Service. Ext. 100/1 is the original statement of P.F. 
for the period August-2000 to February-2003 and Ext. 100/ 

2, 100/3 and 100/4 are the copies of form 6-A for the period 
April-2000 to 31 March-2003. Ext. 100/5 to 100/26 are 
regarding the documentary evidence of Alert Industrial 
Security Agency regarding depositing of P.F. contribution 
and the Xerox copies of Challan for the period May-2001 to 
February-2003. The evidence of management witness at 
Ext. 25 is that the contract of House Keeping and Allied 


Services (first party No. 9) is continued as per the direction 
of the tribunal and all the workers employed by Banzara are 
also continued in employment. Ext. 100/6 is the contract 
between IOCL and the Alert Industrial Security Agency 
dated 01.08.2000 signed by Mr. V.P. Mokakshi and Mr. C.R. 
Menon on behalf of the IOC. The management witness has 
denied vide para 28 of her affidavit stating it is not true that 
for the period January-2000 to June-2000 payment of 
workers made by Shift Incharge IOC are for this period the 
contract was given to M/s. Serve Siddhi Corporation (first 
party No. 6) and the payment was made by this contractor. 
Further evidence is that the workers of Sudalaiand Banzara 
were performing similar duties and that the duties performed 
by the regular staff of IOCL Sabarmati, Terminal and the 
contractor’s workers of Sudalai and Banzara are quite 
different. Further evidence at para 31 is that the permanent 
workers of the IOCL Sabarmati Terminal are gjyen duties 
list in writing which is not given to workers ofthe contractor. 
Further evidence is that though the contractor workers are 
provided with the material by IOCL but the supervision is 
done by contractor. Evidence at para 33 is that still today 
the work of unloading lubes is not at all available and even 
jhan the contractor is compelled to pay wages to their 
workman. From such evidence of the management witness 
it go to show that contractual workers initially engaged by 
Banzara in unloading of lubes and those 11 workers were 
also engaged/absorbed by subsequent contractors in the 
job but even there is no job for unloading of lubes in the 
IOCL Sabarmati Terminal those contractual workers now 
continuing work under the subsequent contractors Serve 
Siddhi Corporation, Nager Industrial Security Service, Alert 
Security Services, House Keeping and Allied Service are 
even continuing as per interim order passed by the tribunal. 

18. On behalf of the first party IOCL 28 documents 
through list Ext. 78 had been filed on 21.10.2002. These 
papers are regarding agreement between the S.B. Banzara 
and Company and IOCL, schedule of rates for cartage 
clearing contract with S.B. Banzara, correspondence made 
by S.V. Banzara to IOCL, sanction note from IOCL regarding 
revision of existing contract with S.V. Banzara, schedule of 
rates for House Keeping and tank wagon loading and 
unloading contract with S. Sudalai, work orders schedule 
for haulage/housekeeping, tank wagon loading unloading 
contract with M/s S. Sudalai terms and condition and 
specific instruction to S. Sudalai, copy of bills submitted 
by S. Sudalai for 01-04-2000, copy of bills submitted by 
S.V. Banzara for June, 1999 and November-99, copy of bills 
submitted by Serve Siddhi Corporation for April, 2000, copy 
of bills submitted S.V. Banzara for July, 1999. Registration 
certificate issued by Assistant Labour Commissioner dated 
28-01-1997, details of personnel engaged by S. Sudalai 
details of personnel of haulage cleaning contract engaged 
by the Contractor S. Sudalai in which there is now only 15 
workmens incorporated having with stamp and signature 
of Sudalai checked and verified by the Senior Terminal 
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Manager Ext. 78/17 is details of duties of workmen of 
haulage cleaning contract at Sabarmati Terminal in which 
the workman Vetrival appearing at serial No. 14 has been 
given nature of duty by S. Sudalai miscellaneous work of 
recordroom. Ext. 78/18 is the statement showing details of 
11 workmen (serial no. 19 to 30) of the Annexure-2 statement 
.of claim and also Annexure-11 reference order. Ext, 78/19 to 
78/21 are the licence and renewal of licence by the said 
Labour Commissioner (Central) to the contractor S. Sudalai, 
Ext. 78/23 is the copy of letter from IOCL to Assistant Labour 
Commissioner regarding application for renewal of licence 
to the contractors for the work of maintenance at Sabarmati 
Terminal which is dated 03-08-2002. Ext. 78/23 is the 
registration of Alert Industrial Security Service under 
Employees P.F. Act with certificate. Ext. 78/14 is a statement 
showing payment of wages, arrears and overtime wages 
for July-2002, Alert Security Services to the 11 workmen 
initially engaged by S.B. Banzara. Ext. 78/25 and 78/26 are 
the copy of form No. 12-A under employee P.F. Act 
regarding depositing amount by Sudalai and Alert Industrial 
Security Agency respectively. Ext. 78/27 is copy of 
statement showing wages paid by S. Sudalai to their 
workman for July-2002. Ext. 78/28 is work order to 
M/s. Alert Industrial Security Agency Gujarat (first party 
No. 8) dated 17.11.2001. Through Ext. 92 (list) first party 
No. 4 S. Sudalai produced 76 documents on 15.09.2004 
which also go to prove genuine contractual system 
exhistipg in the IOCL Sabarmati Terminal. Ext 92/1,92/2,92/ 
3 and 92/4 are the wage register of S. Sudalai regarding 
payment of wages by the contractor S. Sudalai to his 
workmen per month is presence of representative of the 
IOCL which is required Ext. 92/1 is wage register for the 
monthiof October-91 to March-94. Ext. 92/2 is wage register 
for the period April-1994 to December-1996. Ext. 92/30 wage 
register for March-2001 to November-2001 that go to 
connect a genuine contractual system prevailing for 
engaging contractual workman and on raising bills by the 
contractors. Principal employer paid the amount raised 
under the bill, then in turn the contractor S. Sudalai used to 
pay wages to his contractual workmen monthwise as per 
wage register in presence of representative of the principal 
employer which is required under the provision of the 
contract labour (Abolition and Regulation) Act, 1970. 
Throujgh Ext 93 (a list) first party No. 1 IOCL 11 documents 
were produced which are the correspondence made by the 
IOCL to the civil contractor S. Sudalai in different dates 
and years. Through Ext 97 the first parly No. 1 IOCL 
produced 35 documents (Ext. 97/1 to 97/35) which are 
correspondence made with the subsequent contractors 
House Keeping and Allied services agreement made w ith 
House Keeping and Allied Services, in order to prove that 
when the period of contractual work of one contractor comes 
to an end then another contractor come for that contractual 
works under terms of agreement with the principal employer 
IOCL Sabarmati, Terminal. Through Ext. 99 a list the first 
party No. 3 S.V. Banzara on 26.04.2006 produced 24 


documents Ext. 99/1 to 99/24 which are connecting 
documents regarding payment of wages to the contractual 
workmen and deposit of the P.F. amount by the contractor 
S.V. Banzara of its contractual workmen in their P.F. account. 
Through Ext. 100 a list 26 documents were produced on 
26.04.2006 on behalf of advocate of first party' No. 3 which 
are mainly documents concerning the subsequent 
contractor Alert Industrial Security Agency first party' 
No. 8 who had absorbed it workmen initially engaged by 
Banzara and company for contractual work in the premises 
of Sabarmati Terminal of IOC. Through Ext. 101 the first 
party No. 4 Sudalai produced, 17 documents at Ext. 101/1 
to 101 /17 which are original P.F. documents of M/s S. Sudalai 
w.e.f. October-1991 to May-2004. Ext. 98/1,98/2 and 98/3 
are the wage register of lubes contract M/s S.B. Banzara 
w.e.f. 01-10-1991 to 28-01-1993,01-03-1993 to 31-07-1994 
and 01-08-1994 to 31-03-1996 it go to connect that 
though the agreement with S.B. Banzara come to end on 
31-12-1999, the 11 workem employed by Banzara were being 
paid wages under the wage registers absorbed by other 
contractors through Ext. 112/1 and 112/2. The principal 
employer IOCL submitted fire pump log book for the period 
13-10-2008 to 10-06-2009 and 29-01-2010 to 13-09-2010 for 
which the second party union had filed pursis for 
production of those documents, those documents contains 
details of the fire pump log sheets maintained by the regular 
staffs foreman, chargeman, supervisor etc. By this nothing 
could have been show'n on behalf of the second party that 
this log sheets were/are being maintained by the contractor 
workmen. By filing pursis at Ext. 102 on behalf of the first 
party No. 1 dated 17.05.2006 it was intimated to the tribunal 
that the first party No. 1 who had earlier filed Xerox copy of 
the document is filing original documents regarding 
performance of contractual works by S.B. Banzara and S. 
Sudalai in the premises of the IOCL Sabarmati, terminal on 
raising objection by Advocate for the second party that 
original papers have not filed and copy of this pursis was 
received on behalf of the second party through Ext. 103. 
The first party lawyer Mrs. M. Shah prayed for adjournment 
for filing original documents thereafter through Ext. 104 
dated 03-05-2006, 28 original documents were produced 
for connecting genuine contract by clearing and cratering 
etc. performed by S.B. Banzara and Company for which 
charges were paid by the principal employer IOCL to the 
S.B. Banzara first party No. 3. Through Ext. 105 list first 
party No. 1 have produced 431 papers/documents 
regarding lubes unloading at Sabarmati terminal at IOCL 
which are to the period 06-09-2001 M/s. S.B. Banzara and 
company had been given contract job assignment for 
loading unloading lubes and the contractor S.B. Banzara 
through its 11 workmen was performing the contractual 
job of loading or unloading lubes at Sabarmati Terminal. 

19. The second party could not have been able to prove 
that the payment of wages was made to the workmen 
involved in this case who were working under contractor 
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Banzara (first party No. 3) and Sudalai first party No. 4 by 
the principal employer IOCL directly. On the other hand 
the ojal evidence and the bulk of documentary evidences 
examined and discussed above dearly speak that a genuine 
contract system was going on by the principal employer 
for haulage cleaning, grass cutting works etc. through one 
contractor S. Sudalai and the unloading of lubes work was 
assigned to S.B. Banzara first party No. 3 and the agreements 
in between principal employer and the contractors were 
being renewed from period to period and the workman of 
this case were being paid wages by the contractors as per 
wage registers in presence of the representative of the 
principal employer which is also required under the 
provision of CLR Act. There is no iota of evidence to prove 
the allegation of the second party workman that contract 
given to the first party No. 3 and 4 by the first party No. 1 
IOCL Sabarmati Terminal were/are sham and bogus contract 
or that the first party No. 1 and its officers were/are carrying 
on sham and bogus contract system in the organization to 
defeat the right of workman involved in this case. The right 
of the workman involved in this case was to get wages per 
month from their contractors in presence of the 
representative of the principal employer under the wage 
register by putting signature in token of getting the amount 
of wages after statutory deduction towards P.F. etc. The 
right of the workmen involved in this case have also not 
infringed/violated towards statutory deduction from their 
wages and for depositing the amount deducted in the P.F. 
The papers discussed above go to connect that the 
contractor were depositing the P.F. amount in the P.F. 
account regularly and after such deduction the remaining 
amount of the wages was being paid to the workman. The 
second party union had filed a case under the provision of 
CLR Act before the Chief Labour Commissioner (Central) 
Mumbai against the contractors S.B. Banzara and S. Sudalai 
' doing contract work of the IOCL that was turned down by 
passing order in the year 2000 by the Chief Labour 
Commissioner Central Mumbai only order was passed for 
enhancing the wage of Rs. 50/- apart from the wages but 
the contractual workman are getting and accordingly, the 
contractors S.B. Banzara and S. Sudalai first party No. 3 
and 4 were giving enhanced wages to the contractual 
workmen involved in this case. In that case the union had 
taken the plea that the contractors S.B. Banzara and S. 
Sudalai are giving less wages but there was no any 
grievance or allegation that the actually the less wages are 
being paid by the principal employer IOCL. More so, the 
contractual system prevailing in the Sabarmati Terminal of 
IOCL had not been challenged by the union before the 
Chief Labour Commissioner (Central) Mumbai. The case 
law relied upon by the second party reported in 1995 (1) 
LLN 683 (Madras High Court), the Xerox has been filed 
with the Annexure-7 along with the statement of claim Ext. 

2 is not applicable in the instant case because the contract 
system prevailing in the IOCL Sabarmati Terminal was/is 
not showpiece or eyewash. Rather IOCL had entered in 
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genuine contract with first party No. 3 and 4 for cleaning 
works and unloading of lubes etc. at Sabarmati Terminal 
through contractual worker and for which bills were raised 
by the contractor to the principal employer and the principal 
employer was paying the amount of bills after due 
verification and in turms the contractors paying the wages 
to their contractual workmen under wage register, after 
making statutory deduction towards P.F. etc. So there is 
complete lace of loop holes to infer/guess regarding sham 
and bogus contract system. From the evidences scrutinised 
and discussed above, it is also proved without doubt that 
the workman involved in this case are not employed by the 
IOCL (principal employer) rather those are the contractors 
workers first party No. 3 and 4 who are still continuing their 
work even after going of previous contractor and incoming 
of new contractors for assigning the contractual works, 
subsequently by first party No. 6 to 9. The case law relied 
upon on behalf ofthe second party ONGC Silchar V/s QNGC 
contractual workers union reported in 2008 (II) CLR 988 is 
not applicable in the instant case in view of the 
overwhelming evidence adduced on behalf of the first party 
principal employer and the contractors that there was/is a 
genuine contract system going on and that board has not 
abolished labour contract system in the Sabarmati Terminal 
of IOCL and that the wages were paid by the contractors to 
the workmen involved in this case and were not paid by 
the IOCL. On the other hand the first party No. 1 and 2 
have relied upon the case law of Secretary State of 
Karnataka and others V/s Umadevi (3) and others 2006 
SCC (L & S) page 753, U.P. State, Electricity Board V/s 
Pooran Chandra Pandey & others 2008 (1) LLJ 1021 (SC), 
Official Liquidator V/s Dayanand and others 2009 (1) SCC 
(L & S) page 943. International Air Port Authority of India 
V/s International Air Cargo workers union 2003 (3) (L& L) 
489 (SC) and General Manager (OSD) Bengal Nagpur 
Cotton Mills V/s Bharat Lai and others 2011 LLR 113 (SC). 
It has been argued that absorption regularisation, or 
permanent continuance of temporary, contractual, casual 
daily wager of adhoc employees appointed/recruited and 
continued for long public employment dehors the 
constitutional scheme of public employment. It has also 
been pointed out that the judgment passed in UP State 
Electricity Board and Puranchand Pandey and others has 
been held as per the judgment passed by 3 members full 
bench in the case of official liquidator V/s Dayanand and 
others 2009 Supreme Court cases (L & S)443 wherein their 
Lordship have held that the judgment of constitutional 
bench in Umadevi case is binding on all courts including 
Supreme Court till same is overruled by larger bench. The 
attempt to dilute the rulings in Umadevi case by the 
suggestion in Pooran Chandra Pandey case that Umadevi 
case cannot be applied to case where regularizatiqn has 
been sought for in pursuance of article 14 held is obiter 
and the two judge bench in Pooran Chandra Pandey case 
had no occasion to make any adverse comment on the 
binding character of the constitutional Bench judgment in 
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Umadevi case the said comment and observation made 
in Pooran Chandra Pandey case should be read as obiter 
and neither be treated as binding by the High Courts. 
Tribunals and other judicial for as nor should they be 
relied upon or made the basis for bypassing the 
principles laid down in Umadevi case. The learned 
counsel for the first party has also cited the case law of 
GM ONGC Silchar and ONGC contractual workers union 
reported in 2008 LLJ 1071 equivalent 2008 to 2 CLR 988 
cited on behalf of the second party union in the given 
case law the materials produced before the tribunal were 
considered and thereafter the tribunal had come to the 
conclusion (l). That there existed a relationship of 
master and servant (2). That there was no contractor 
appointed by ONGC. (3) That the ONGC used to 
Supervise and allot works to individual workers. (4) That 
the ONGC took disciplinary action and called for 
explanations from the workers. (5) The workers were 
paid wages though they did not attend their duties due 
to Cachar bandh and due to flood. (6) The wages were 
paid direct to the workers by the acquaintance roll was 
prepared by the management to make payment to the 
workman. But in the instant case none of such materials 
is available to support that the workman involved in 
this case are under direct control and employment Of 
the principal employer IOCL Sabartnati Terminal. 
Because as per evidence oral and documentary 
discussed in the foregoing paragraph it has been 
established that the workman involved are merely 
workmens of the contractor who had engaged them for 
assigning the contract job given to the contractor by 
the principal employer IOCL and that the contractors 
Were/are raising the bills on completion of jobs and the 
principal employer on verification were/are paying the 
amount towards bill and then the contractors were/are 
paying the wages to the workers under the wage 
registers by obtaining their signatures in presence of 
representative of the principal employer which is 
required to be performed under the contract labour 
(Abolition and Regulation) Act, 1970. In the instant case 
the contractors were appointed by the IOCL and the 
contractors had labour licence issued from the 
authorities under the CLR Act the principal employer 
was also having registration certificate issued by the 
authority under CLR Act to engage labour contractor. 
The works of the contractor's worker were supervised 
by the contractors and it was never supervised by the 
principal employer IOCL. It was upon contractor to take 
disciplinary action and called for explanation from 
contractor's workers and the principal employer IOCL 
was not taking disciplinary action calling for explanation 
directly from the workers involved. The contractor 
workers were paid wages according to their attendance 
sheets maintained by the contractors and there is no 
case that the workers did not attend their duties and 
were paid wages by the principal employer. There is no 


iota of evidence to show that the wages were paid direct 
to the workers by the principal employer IOCL. There is 
no any iota of evidence that the acquaintance roll, 
attendance register, wage register etc. was prepared by 
the management of IOCL there is no evidence that the 
management of IOCL used to make payment to the 
workmen. There is only one of occasion that when the 
contractor appointed by the principal employer IOCL 
left the contractual job then as per provision under 
Contract Labour (Regulation and Abolition) Act, 1970 
the principal employer was bound to pay the wages for 
the month or so then the principal employer shall have 
right is deducting the amount from the contractors bills 
towards payment of wages to the contractor workman. 
So from examining the facts of this case and also 
considering the overwhelming evidence adduced on 
behalf of the first parties, I am of the considered view 
that there is no any occasion to hold as that of in the 
case ofGM ONGC Silchar and ONGC contractual workers 
union that the contract given to the first party No. 3 
and 4 by first party No. I, IOCL were/are sham and 
bogus contract and that the principal employer is 
carrying on sham bogus contract system in the 
organization to defeat the right of workmen involved in 
this case. There is no evidence to hold that the workmen 
involved in this case are employed by IOCL Sabarmati 
Terminal first party No. 1 and 2. Rather there are 
overwhelming evidence to prove the workmen involved 
in this case are the contractual worker of the contractor’s 
first party No. 3 and 4 who are continuing even by the 
subsequent contractors first party No. 6 to 9 due to the 
interim order continuing passed by the tribunal earlier. 
So issue No. 3 is decided in negative and issued No. 4 
is decided in negative so far as principal employer 
concern but is decided in affirmative so far as contractor 
first party No. 3 and 4 subsequent contractors No. 6 to 
9 are concerned. 

(20) ISSUE NO. V&VI 

As per findings given in the forgoing while para this 
deciding issue No. 3 and 4, I further find and hold that 
there is no master and servant relationship between the 
first party No. 1 and 2 IOCL Sabarmati and the workman 
involved in this case. This issue is decided against the 
second part)' union, l further find and hold that the demand 
of the union for treating w orkmen involved in this case as 
employee of IOCL is not legal and justified, in view of the 
findings given in the foregoing paragraphs while deciding 
issue No. 3 and 4. 

(21) ISSUE NO. MI 

As per findings given to the issue No. 3,4,5 and 6 in the 
foregoing paragraphs, I further find and hold that the 
second party union is not entitled to the relief for declaration 
that the workman's involved in this case are employees of 
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the IOCL and that the union/workman are not entitled for 
all or any consequential benefits at par with the regular 
employees of the IOCL Sabarmati Terminal. 

(2^) ISSUE NO. I & II 

As per findings given in the foregoing paragraphs on 
deciding issue No. 3,4,5, 6 and 7,1 am of the considered 
opinion and so further hold that the reference is 
maintainable and the union/second party has no valid 
cause of action to raise Industrial Dispute. 

(23) ISSUE NO. VIH 

Having come to the findings to the issues No. 1 to 7 in 
the foregoing paragraphs, this reference is devoid of merit 
and so it is dismissed on contest, however. No order as to 
cost. 

The interim relief earlier granted in favour of the workmen 
involved in this case as per interim relief application Ext. 3 
which is continuing until further order is vacated. On the 
basis of the interim stay order granted earlier the workman 
involved in this case are continuing as contractual workers 
even the previous contractor S.B. Banzara and S. Sudalai 
first party No. 3 and 4 had gone and the new contractors 
first party No. 6 to 9 have come. Now it will only upon 
discretion of the present contractors to continue or to 
discontinue the workers involved in this case because of 
vacating of the interiin order on passing of the award 
regarding dismissal of the reference case on contest. 

This is my award. 

BINAY KUMAR SINHA, Presiding Officer 
8 2012 
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New Delhi, the 8th October, 2012 

S.0.3305.—In Pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No 54/2011) of the Central 
Government Industrial Tribunal/Labour Court 
Bhubaneswar-2 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s.Naresh Kumar & Co. (P) Ltd & Sukinda 
Chromite Mines of TISCO, (Jajpur Orissa) and their workman, 
which was received by the Central Government on 1 -10-2012 

[No. L-29012/17/2010-IR(M)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 
Present: 

Shri J. Srivastava, Presiding Officer, C.Gl.T.-cum-Labour 
' ’ Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 54/2011 
Date of Passing Order-24th August, 2012 
Between: 

1. M/s. Naresh Kumar & Co. (P) Ltd., 

C/o Sukinda Chromite Mines of TISCO, 

At./Po. Kalarangiatta, Dist. Jajpur. 

Z The Deputy General Manager, 

Sukinda Chromite Mines of TISCO, 

At./Po. Kalarangiatta, Dist. Jajpur, Orissa. ^ 

...1st party-Manageihents. 

(And) 

Shri Rushinath Dehury, 

C/o Shri Gurucharan Dehury, 
j At. Gudisahi, Po. Muruabil, 

Via. Badasual, Dhenkanal-39 

...2nd Party-Workman. 

Appearances: 

For the 1st party- 

None Management No. 1&2 

None ... For the 2nd Party-Workman. 

AWARD 

Case taken up today before Lok Adalat. Both the parties 
are absent. 

2. One Shri Rushinath Dehury has come up to this 
Tribunal/Labour Court for reinstatement in service against 
the management of M/s. Naresh Kumar & Co. (P) Ltd., 
Sukinda Chromite Mines of TISCO. At./Po. Kalarangiatta, 
Dist. Jajpur by filing the statement of claim in response to 
letter of reference bearing No. L-29012/17/2010-IR(M) dated 
18-10-2011 received from the Government of India in the 
Ministry of Labour. The said workman was directed by this 
Tribunal to send a copy of the Statement of claim through 
spe'ed post to the 1st Party-Management on 22-12-2011. 
Simultaneously the office was also directed to issue notice 
to the 1st Party-Management through registered post. But 
the 1 st Party-Management No. 1 and 2 had failed to file any 
written statement despite sending notice. Hence the case 
was set exparte against them on 28-6-2012 and the 2nd 
Party-workman was asked to adduce exparte evidence on 
23-7-2012. But the 2nd Party-workman has not adduced 
any evidence and even absented himself on the date fixed. 
It is revealed from the case file that both the parties have 
remained absent through-out the proceedings of the case. 
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Hence this case is decided without any evidence from either 
side. 

3. The allegation of the 2nd Party-workman is that he 
had been continuously/uninterruptedly working as a 
labourer with M/s Naresh Kumar & Co. (P) Limited C/o. 
M/s. Sukinda Chromite Mines of TISCO, Sukinda, at./Po. 
Kalarangiatta, Dist. Jajpur from 2009 to 2010. The 2nd Party- 
workman along with some other workmen requested the 
Management to give salary as per revised pay scale, but 
the Management without fulfilling their demand 
vindictively retrenched them from service without any prior 
notice. In support of his claim the 2nd Party-workman has 
not adduced any evidence worth the name either oral or 
documentary. There is no proof that he was a workman 
under the management and he had put in continuous 
service from 2009 to 2010. It has also not been established 
that the 2nd Party-workman was retrenched without any 
just and proper cause and without complying the provisions 
of law. Hence no case is made out for his reinstatement in 
service andthe claim is liable to be dismissed for want of 
evidence. 

4. The reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 

frf ftreft, 8 2012 
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New Delhi, the 8th October, 2012 

S.0.3306,—In pursuance of Section 17 of the Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 29/2012) of the 
Central Government Industrial Tribunal/Labour court 
Bhubaneswar-2 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s.Naresh Kumar & Co (P) Ltd. & Sukinda 
Chromite Mines of TISCO, (Jajpur Orissa) and their 
workman, which was received by the Central Government 
on 1-10-2012. 

[No. L-29012/6/2011-IR(M)] 
JOHAN TOPNO, Under Secy. 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TR1BU NAI -CI M-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I,T,-cum-Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 29/2012 

Date of Passing order—11 th Setptember, 2012 
Between: 

1. M/s. Naresh Kumar & Co. (P) Ltd., 

C/o, Sukinda Chromite Mines of TISCO, 

At./Po. Kalarangiatta, Dist, Jajpur, (Orissa). 

2. The Deputy General Manager, Sukinda 

Chromite Mines of TISCO, At./Po. Kalarangiatta, 
Dist, Jaipur, (Orissa). 1 st Party 

...Managements 

(And) 

Shri Ramdas Besra, 

C/o, Shri Hari Besra, 

At. Molahar Hating, PO. Kalarangiatta, 

D ist. Jaj pur, Orissa. ... 2nd Party-Workman. 

APPEARANCES: 

None ... For the 1 si Partv-Management 

No. I&2. 

None ... For the 2nd Party-Workman. 

ORDER 

The present reference was received in this Tribunal on 
10.2.2012 from the Government oflndia in the Ministry of 
Labour. The party raising the dispute i.e. the 2nd Party- 
workman was to file his statement of claim within fifteen 
days from the date of receipt of the order of reference, but 
no statement of claim was filed by him within the stipulated 
time. Therefore a notice was issued to him to file the 
statement of claim by 5.4.2012, but no statement of claim 
was filed on that date, nor the 2nd Party-workman put in 
appearance in this Tribunal. On 9.5.2012 the next date fixed 
same thing happened, On 4.7.2012 an order was passed to 
issue notice through registered post calling for the 2nd 
Party-workman to file the statement of claim by 29.8.2012, 
but inspite of sending notice through registered post 
neither the 2nd Party-workman appeared nor filed any 
statement of claim. Now the case is being taken up for 
order today. 

2. From the proceedings taken place in this case ‘it 
transpires that the 2nd Party-workman is either not 
interested in prosecuting his case or the matter has been 
resolved amicably between the parties thereby inferring 
that there does not remain any dispute between the parties 
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to be adjudicated upon by this Tribunal. As such in the 
given set of circumstances no-dispute award is passed. 
The matter is sent back to the Government taking the 
reference to have been answered accordingly. 

J. SRIVASTAVA, Presiding Officer 

8 2012 
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New Delhi, the 8th October, 2012 

S. 0.3307. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 22/2001) of the 
Central Government Industrial Tribunal/Labour Court 
Bhubaneswar-2 now as shown in the Annexure in the 
Industrial Dispute between the employees in relation to 
the management of M/s.Essel Mining Industries Ltd. 
(Keonj har) and their workman, which was received by the 
Central Government on l. 10.2012. 

[No. L-27011/1 /96-IR(M)j 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, BHUBANESWAR 

Present: 

SHRI J. SRIVASTAVA, Presidiang Officer, C.GI.T. cum- 
Labour Court, Bhubaneswar. 

Tr. INDUSTRIAL DISPUTE CASE No. 22/2001 
Date of Passing Award—22nd August, 2012 
Between: 

The Senior Vice-President, M/s. Essel 
Mining Industries Limited, Po. Barbil, Dist. 
Keonj har. 

... 1st Party-Management. 

(And) 

The General Secretary, North Orissa 
Workers Union, Po. Rourkela-12, Dist. 
Sundargarh. 

1,1 ...2nd Party-Union. 

bc>/A 


Appearances: 

Shri Subrat Ojha, ... For the 1 51 Party- 

Auth. Representative. Management. 

Shri B.S. Pati, ... For the 2 tld Party-Union. 

General Secretary, 

North Orissa Workers 

Union. 

AWARD 

The Government of India in the Ministry of Labour has 
referred an industrial dispute existing between the 
employers in relation to the management of M/s. Essel 
Mining and Industries Limited and their workmen in exercise 
of the powers conferred by clause (d) of sub-section (1) 
and sub-section 2(A) of Section 10 of the Industrial 
Disputes Act, 1947 vide their letter No. L-27011/1/96- 
IR(Misc.) dated 3-10-1996 in respect of the following matter: 

“Whether the non-payment of wages on 29tH & 
30th May, 93 to 138 workmen by the management of 
Jilting Langlotta Iron & Manganese Mines of M/s. 
Essel Mining & Industries Limited, Po. Jajang. Dist 
Keonjhar is proper and justified, if not what relief the 
■ workmen are entitled to”? 

2. The 2nd Party-Union who espoused the cause of the 
workmen has filed statement of claim alleging that the 
disputant workmen as per list attached with the 
corrigendum dated 3-7-2002 were on duty on 29th & 30th 
May, 1993. Some outsiders and rival group came to work 
site and created law and order situation and disturbed the 
work and assaulted the staff of the establishment. The 
disputant workmen remained present till the end of the 
duty hours. The officers of the 1 st Party-Management 
directed the workmen not to leave the work place till the 
end of the working hours and informed that all workers 
present at work site shall be paid their wages on the pay 
day at the week end. But the bill for 29th and 30th May, 

1993 was not prepared on the pay-day and when the workers 
refused to receive the payment, the officers of the site 
asked them to receive the payment and said that the payment 
for the aforesaid days will be made after the sanction from 
the Head Office. Accordingly the workers received their 
payments. But later on the 1st Party-Management refused 
to pay the wages for 29th & 30th May, 1993 without any 
written order which is illegal and unfair. The workmen are 
entitled to receive the wages for the above two days with 
interest. The 2nd Party-workman raised the dispute through 
the General Secretary of the North Orissa Workers Union 
before the Assistant Labour Commissioner (Central), 
Rourkela who admitted the dispute for conciliation and 
when conciliation ended in failure the matter was referred 
by the Government for adjudication to this Tribunal. 

3. The 1st Party-Management in its written statement 
has stated that the reference is not maintainable as the 2nd 
Party-Union has not established its bonafides to raise an 
industrial dispute on behalf of the concerned workmen. 
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The list of 138 workmen filed by the 2nd Party-Union is not 
correct. Out of 138, only 60 persons w ere the employees of 
the 1st Party-Management as per list annexed. There are 
names of 8 persons in the said list, who were employed 
much after 30th May, 1993. The list of those eight persons 
is also enclosed with the written statement. Even these 60 
persons, besides other persons in the list of the 2nd Party- 
Union were not on duty on 29th & 30th May, 1993. The 2nd 
Party-Union has submitted a false claim with a view to 
blackmail the 1st Party-Management. It is not a fact that 
during duty hours on those days the rival group of workmen 
along with some outsiders entered inside the mines and 
disturbed/stopped the work and assaulted the staff of the 
establishment. It is also not a fact that they created law and 
order situation and threatened the workers with dire 
consequence if they resume their duty. The workers had 
struck work on 29thand 30th May, 1993 on their ow n accord 
despite persuasive/persisting notices being issued by the 
1st Party advising them not to strike. In any case the 
Management is no way responsible or connected with the 
situation as to take blame. The allegation that the disputant 
workmen were generally prepared to discharge their duties, 
but they could not do so as the Management could not 
give the necessary assistance and protection to them is 
not true and the 2nd Party-workmen is put to strict proof of 
the same. None of the workmen though the case is confined 
to 60 only were on duty on the relevant days. If the workmen 
chose to remain absent from duty they would not be entitled 
for wages. No assurance or promise in any manner was 
given to them to the effect that their wages would be paid 
after sanction from the Head Office. The 1st Party- 
Management is fully justified in its action in not paying 
wages to which they are not entitled since the workers 
have not earned wages because of their absence from duty. 
Therefore, they are not entitled to any claim made. 

4. In the rejoinder filed by the 2nd Party-Union it has 
been stated that unruly workers of the rival group resorted 
to strike and with the help of some outsiders they threatened 
the willing workers of the 2nd Party-Union with dire 
consequence and also assaulted staff of the establishment. 
The I s1 Party-Management under pressure from the 
members of the rival group of workers has taken shelter of 
falsehood for the purpose of this case. 

5. On the pleading of the parties the following issues 
were framed. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the Union has locus-standi to take up the 
dispute of the 2nd Party-workmen? 

3. Whether the non-payment of wages on 29th & 30th 
May, 93 to 138 workmen by the management is 
proper and justified? 


4. If not what relief the workmen are entitled to? 

6. The 2nd Party-Union examined three witnesses namely 
Hiralal Tanti as W.W.-l, Shyam Sundar Barik as W.W.-2 
and Tankadhar Ghana as W.W.-3 and relied upon pne 
document marked as Ext.-A and A/1. 

7. The 1st Party-Management adduced evidence of 11 ♦ 
witnesses namely M.W.-l Niraj Agarwal, M. W.-2 Kulamani 
Mahakud, M.W.-3 Sanatan Mohanta, M.W.-4 Upendra 
Kumar Pradhan, M.W.-5 Niranjan Pradhan, M.W.-6 Kamal 
Dev Rana, M.W.-7 Dasarathi Penthei, M.W.-8 Siba Prasad 
Bal, M.W.-9 Ghanashyam Jena, M.W.-l0 Dilip Kumar 
Mohanta and M.W.-l 1 Subrat Ojha and relied on nine 
documents marked as Ext.- 1 to Ext.-9. 

FINDINGS 

Issue No. 1 

8. The 1st Party-Management has challenged the 
maintainability ofthe reference on some fallacious grounds. 
But from the perusal of the schedule of the letter of 
reference it is made clear that an industrial dispute has 
taken place between the management of M/s. Essel Mining 
& Industries Limited and their workmen in respect of non¬ 
payment of wages to them for 29th and 30th May, 1993. 
The disputant workmen arc said to be the members of the 
North Orissa Workers Union. Initially the dispute was 
referred in respect of298 workmen, but later it was reduced 
to 138 numbers of workmen. The 1st Party-Management 
does not admit of even 13 8 numbers of workmen as per list 
furnished by the Government with its corrigendum dated 
3.7.2002. Instead it slates that only 60 persons out of the 
list of 138 were the employees of the 1 st Party-Management 
8 persons of the said list were employed much after 30th 
May, 1993. Hence the identity of rest of the 78 workmen 
has been disputed. But this does not in any way affect the 
maintainability of the reference even assuming that the 
reference is confined to only 60 workmen. The 1 st Party- 
Management has not denied the identity of the 60 workmen 
whom it admits its w orkmen. It has also not denied that the 
1st Party-Manage merit is running an industry and the 
schedule of the letter of reference does not constitute an 
industrial dispute. Hence no question can be raised 
regarding maintainability of the reference. This issue is 
accordingly decided against the 1st Party-Management 
and it is held that the reference is maintainable. 

Issue No. 2 

9. The 1st Party-Management has also challenged 
the locus-standi of the 2nd Party-Union to bring the 
above dispute for adjudication to this Tribunal. Its 
contention is that Shri B.S, Pati, General Secretary of 
the North Orissa Workers Union, who has raised the 
dispute, has no locus standi to represent the workmen. 
He is only a stranger and legally disable to represent 
any party to the proceeding in view of the ruling of the 
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Hon'ble Supreme Court given in the case of "State Bank 
of India Staff Association & Another—versus-State 
Bank of India & Others" reported in 1996 FLR (74) 2037 
SC. B^t the facts of the above case are quite different 
from the facts of the present case and the ruling cannot 
be applied in the present context. From the documentary 
as well as ora! evidence of the parties it is apparent that 
the North Orissa Workers Union has been running its 
trade union activities in the establishment of the 1st 
Party-Management for quite some long time. The 1st 
Party-Management has not filed any documentary 
evidence to show that the 2nd Party-Union has not 
been running its trade union activities at the relevant 
time. Hence, it cannot be said that the 2nd Party-Union 
has no locus standi to take up the dispute of the 
workmen before this Tribunal for adjudication. All the 
three witnesses produced from the side of the 2nd Party- 
Union clearly stated in their evidence before this 
Tribunal that they are the members of the North Orissa 
Workers Union, though another Union in the name of 
Keonjhar Mines and Forest Workers Union is also 
operating in the establishment of the 1st Party- 
Management. M.W.-7 Dasarathi Penthei has admitted 
in his statement before this Tribunal that he was a 
member of the North Orissa Workers Union for two years 
till 1993 and that Union was functioning in the Jhilling 
Mines. Other witnesses of the 1st Party-Management 
although have stated that there is no union in the name 
of North Orissa Workers Union operating in Jhilling 
Mines, yet there is ample evidence on record to show 
that the North Orissa Workers Union was operating in 
the Jhilling Mines at the relevant time. It is evident from 
the attested copies of the award passed in I.D. Case 
No. 5/1980 by the Industrial Tribunal, Bhubaneswar and 
the order passed by the Deputy Chief Labour 
' Commissioner (Central)/Appellate Authority in Appeal 
No. 16(II)/91-Dy. CLC, dated 17th March, 1982. It is 
therefore held that the 2nd Party-Union has got locus 
standi to take up the dispute of the 2nd Party-workmen 
for adjudication to this Tribunal. This issue is 
accordingly decided against the 1st Party-Management 
and in the affirmative. 

Issue No. 3 

10. Claim for wages on 29th and 30th May, 1993 in 
respect of 138 workmen has been raised by the 2nd Party- 
Union alleging that they were on duty for the whole day on 
those dates, though a strike was struck by the rival Union. 
When the disputant workmen were not paid wages for 
these two dates on the pay day of the week, they refused 
to receive the payment. But the officer at the site advised 
them to receive payment and gave assurance for payment 
of the aforesaid dates after sanction from the Head Office. 
It was also alleged that officers of the 1 st Party-Management 
directed the disputant workmen not to leave the work place 
till the en'd of the working hours. These assertions of the 


2nd Party-Union have been flatly denied by the 1st Party- 
Management. Three witnesses namely Hiralal Tanti 
W. W,-1, Shyam Sundar Barik W. W.-2 and Tankadhar Ghana 
W.W.-3 were examined on behalf of the 2nd Party-Union. 
They stated in their evidence that on 29th and 30th May, 
1993 the Keonjhar Mines Forest Workers Union launched 
a strike against the 1st Party-Management. Even through 
they came to attend their duties they were not allotted 
work by their respective heads and they were asked to wait 
for some time. They remained present throughout the day. 
But they were not paid their wages for these two dates, 
though they were assured of payment by the 1st Party- 
Management. On. the contrary the evidence led by the 
1 st Party-Management shows that there was a total strike 
on 29th and 30th May, 1993 in the establishment of the 
1 st Party-Management and the disputant workmen did not 
perform their duty on those dates. Hence they \tfere not 
paid their wages. Only those workers were paid their wages 
who were on leave duly sanctioned by the 1st Party- 
Management. The 1st Party-Management displayed notice 
not to join in the strike. Except for oral evidence of the 
three workmen nothing worth reliable could be produced 
before the Tribunal to agree with the stand taken by the 
2nd Party-Union. There is no documentary proof regarding 
presence of the disputant workmen before the Management 
on 29th and 30th May, 1993 to take work from them during 
the strike period. Although three witnesses of the 2nd Party- 
Union have stated in their examination-in-chief on oath 
that they were not paid their wages for these two days, yet 
one of the witnesses, namely Shri Shyam Sundar Barik 
W.W.-2 has resiled from his earlier statement by stating 
that "I was paid wages for 29.5.1993 and 30.5.1993 after 
seven weeks." If this is correct why he has come to the 
court for payment of wages of these two dates when he 
had already received it before the reference of the dispute. 
This also some what falsifies the claim of the 2nd Party- 
Union. The statement of the two other witnesses of the 
2nd Party-Union does not represent the case of other 
disputant workmen. Their personal evidence with regard 
to non-payment of wages was required in law. It is also not 
proved from the evidence on record that the disputant 
workmen were present for duty on 29th and 30th May, 1993 
before their respective heads of the 1 st Party-Management 
to perform the work. Therefore, non-payment of wages on 
29th and 30th May, 1993 to the disputant workmen by the 
1 st Party-Management is justified and well within its right. 
This issue is decided against the 2nd Party-Union. 

Issue No. 4 

11. In view of the findings recorded under Issue No. 3 
the disputant workmen are not entitled to any relief. 

12. Reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 
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New Delhi, the 8th October, 2012 
S.O.3308.—In pursuance of section 17 of the Industrial 
Disputes act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No 32/2012) of the 
Central Government Industrial Tribunal/Labour Court, 
Bhubaneswar-2 now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
management of M/s Baba Banabihari Supplies, Labour 
Contractor, M/s BPCL & Manager BPCL (Jagatsinghpur) 
artd their workman, which was received by the Central 
Government on 1.10.2012 

[No. L-30011/9/201 l-IR(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, 
BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum-Labour 
Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASE No. 32/2012 
Date of Passing Order-24 th August, 2012 
Between: 

(1) M/s. Baba Banabihari Supplies, 

Labour Contractor, C/o. M/s. BPCL, Oil 
Terminal Road, Attarbanki, Paradip, 

Dist. Jagatsinghpur-754 120. 

(2) The Terminal Manager, M/s. BPCL, 

Oil Terminal Road, Attarbanki, Paradip, 

Dist. Jagatsinghpur-754 120. 

... 1st Party-Managements. 

(And) 

The General Secretary, Paradip Progressive 
Construction Workers & Employees’ Union, 


At. PPL Chhak, Po. Attarbanki, Paradip, 

Dist. Jagatsinghpur-754 142. 

... 2nd Party- Union. 

Appearances: 

None .... For the 1st Party- 

Management No. 1&2. 

None. ... For the 2nd Party-Union. 

ORDER 

The present reference was received from the 
Government of India in the Ministry of Labour vide their 
letter No. L-30011/9/2011-1R(M), dated 14.2.2012 in this 
Tribunal on 5.3.2012. The 2nd Party-Union has to file the 
statement of claim with this Tribunal/Labour Court within 
fifteen days from the date of receipt of the order of reference. 
But the 2nd Party-Union has failed to file the statement of 
claim till this date even after sending notices through 
ordinary and registered post. A period of nearly six months 
is expiring and the 2nd Party-Union has taken no care of its 
case. Hence there is no use to keep pending the case for an 
indefinite period. The reference is liable to be returned to 
the Government taking it that the matter has been subsided 
between the parties presently having no dispute. 

2. Hence the reference is returned to the Central 
Government with no dispute award. 

J. SRIVASTAVA, Presiding Officer 
8 2012 
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[R.T^eT-41012/01/2011-33T^ SIR (7ft-1)] 

New Delhi, the 8th October, 2012 

S.O.3309.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award (Ref. No. 47/2011) of the 
Cent.Govt.Indus.Tribunal-cum-Labour Court, Chennai as 
shown in the Annexure, in the industrial dispute between 
the management of Southern Railway and their workmen, 
received by the Central Government on 08/10/2012 

[No. L41012/01/2011-IR(B-I)] 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 
CHENNAI 

Thursday, the 27th September, 2012 
Present: Shri A.N. JANARDANAN, Presiding Officer 
Industrial Dispute No. 47/2011 
(In the matter of the dispute for adjudication under 
clause(d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Southern Railway and their workman) 
BETWEEN 


Sri R. Chellapandian : 1 st Party/Petitioner 

AND 


The General Manager 
Southern Railway 
Moore Market Complex 
Chennai-600003 
APPEARANCES: 

For the 1 st Party/ 
Petitioner 
For the 2nd Party/ 
Management 


2nd Party/Respondent 

Sri K. Umar, Advocate 
Sri P. Srinivasan, Advocate 


AWARD 


The Central Government, Ministry of Labour and 
Employment vide its Order No. L-41012/01/2011 -IR(B-I) 
dated 02.06.2011 referred the following Industrial Dispute 
to this Tribunal for adjudication. 

The schedule mentioned in that order is: 


“Whether the action of the management of Southern 
Railway in imposing the punishment of removal from 
service with effect from 01.04.2000 upon Sri. R. 
Chellapandian, Ex-Pointsman is legal and justified? 
To what relief the workman is entitled?” 

2. After the receipt of Industrial Dispute this Tribunal 
has numbered it as ID 47/2011 and issued notices to both 
sides. Both sides entered appearance through their 
respective counsel and filed their claim and counter 
statement as the case may be. 

3. The Claim Statement contentions briefly read as 
follows: 

The workman initially appointed on compassionate 
ground in 1983 at Kethandapati Railway Station, thereafter 
promoted as Pointsman "B" and while working at 
Tondiarpettai Railway Station failed to attend duties for 46 
days due to ill-health and for reasons beyond his control. 
He was issued with Charge Sheet for major penalty and 
without considering the explanation the enquiry was 
ordered and held. He was not provided with reasonable 
opportunity in defending the charges, he was denied 
documents and opportunity to adduce evidence. His prior 


prayer for leave with Private Medical Certificate was 
sanctioned and Management had not referred him to 
Railway Hospital. The Management admittedly qould not 
produce the leave file in the enquiry showing the workman’s 
immediate supervisor to have had acted with ulterior motive 
and caused the hardship. Routinely leave is sanctioned 
and noted in the Attendance Register. Due to enmity of his 
Supervisor leave letters, telegrams and medical certificates 
were suppressed in the enquiry resulting in the marking of 
absence. Enquiry Officer ought to have seen the leave 
applications produced by the Management and decided 
adversely against it for default. Instead Enquiry Officer 
held the charges proved. Absence is different from 
unauthorized absence was omitted to be noticed by the 
Management. Disciplinary Authority did not apply its mind 
over the Enquiry Officer's finding and passed the order 
mechanically. Same is the case with the Appellate Authority 
putting the workman in irreparable loss and hardship. 
Speaking orders were not passed by them. Punishment is 
disproportionate to the gravity of the misconduct. The 
workman is deprived of his benefits accrued for the 18-1/2 
years of service. That no hardship was caused to anybody 
due to his absence was overlooked. The enquiry findings 
are perverse. The Disciplinary Authority is not the 
appointing authority as contemplated in the rules of the 
Railways. The penalty dated 01.04.2000 is to be set aside 
and he is to be reinstated with backwages and all other 
benefits. 

4. The Counter Statement averments briefly read as 
follows: 

Right from appointment till the date of removal 
petitioner’s service was not satisfactory and he has been 
imposed several punishments for disobedience and 
frequent unauthorized absenteeism. At Tondiarpettai 
Railway Station under the control of Chief Yard Master, he 
absented unauthorizedly during 16 spells from 01.01.1996 
till 23.07.1996 for a total of 46 days. In the enquiry he 
participated with a defence helper and availed all reasonable 
opportunities. Petitioner approached this forum only in 
2008 after nearly 7 years with delay and latches sleeping 
over his legal remedies. For disobedience to the Station 
Master on 29.07.1985 his annual increment was withheld 
for 12 months. He was censured for detention of Train No. 
190 Express on 04.04.1987, withholding of another 
increment for 3 months for failure to open the gate at LC 
No. 69/VLT resulting in public complaints. His annual 
increment was withheld for 3 months for absenting himself 
unauthorizedly on 5 occasions in 1987. Another increment 
was withheld for 12 months for refusing to perform duties 
in detaching the incoming Diesel Engine no. 17476/17477 
which resulted in the detention of more than 30 minutes. 
His annual increment for 6 months was withheld for abusing 
and assaulting Pointsman Sri Munusamy, Arakkonam on 
13/14.11.1990. Petitioner expressed satisfaction with the 
enquiry. He had not asked for documemts. He did not avail 
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ttie services of defence helper. Only during enquiry he 
submitted four private medical certificates. It is denied that 
the,Supervisor acted with ulterior motive. It is for him to 
prove that he submitted leave letter. The charges were 
Sought to be proved by the copy of the Attendance 
Register produced in the enquiry. There is no infirmity in 
foe non-production of the leave application file. Failure to 
follow the medical attendance rules is enough proof of 
petitioner's unauthorized absence. Orders are speaking 
passed by the concerned authorities. Petitioner was not 
Serious about his attendance. Punishment is not shockingly 
disproportionate. His unauthorized absence resulted in the 
detention of trains, paralyzing the traffic and demoralizing 
the other staff. Petitioner was working in the sensitive 
department of operating branch managing the running of 
tfains reflecting in the safety aspects of train running. 
iDisciplinary Authority was the appointing authority 
Competent to impose the penalty . There is no need to issue 
a second show cause notice as regards the proposed 
penalty, having been deleted by the constitutional 
amendment. By frequently absenting from duty the same 
results in unmanning the points and causing of permanent 
Way which will result in accident and unsafe Railway service. 
Under Rule-535 of IRMM an employee if unable to attend 
duty due to sickness must produce within 48 hours a sick 
certificate from the competent railway doctor and if he 
Should be attended by a non-railway medical doctor, a 
request for leave should be supported by sick certificate 
from the Railway doctor of the Section in which he is then 
residing. If residing outside the jurisdiction of the Railway 
Doctor he should produce within 48 hours a sick certificate 
from a Registered Medical Practitioner as far as possible in 
the prescribed form stating the nature of the illness and 
period of absence from duties, which is acceptable by the 
Competent authority at his discretion with option to refer 
the case to the Divisional Medical Officer for investigation 
if there is reason to suspect the bonafides. The submission 
Of sick certificate shall tantamount to only an application 
for leave on Medical Certificate and not as permission to 
quit the station unless permission is expressly given by 
foe competent Railway Doctor. Petitioner had not produced 
private medical certificate as above within 48 hours. The 
Claim is to be dismissed. 

5. Points for consideration are: 

(i) Whether the punishment of removal from 
service w.e.f. 01.04.2000 upon Sri R. 
Chetlapandian, an Ex-Pointsman is legal and 
justified? 

(ii) To what relief the concerned workman is 
entitled? 

t 6. The evidence consists of the testimony of W W1 
and Ex.Wl to Ex.W6 on the petitioner's side and the 
testimony of MW1 and Ex.Ml to Ex.M5 on the 
Management's side. 


Points (i) & (ii) 

7. Heard both sides. Perused the records, 
documents, evidence and written arguments from either 
side. Both sides keenly argued in terms of their contentions 
in their respective pleadings. Here is a case where the 
petitioner challenges the enquiry. According to MW1, 
Assistant Personnel Officer, Enquiry' Officer was himself 
assuming the role of Prosecution Officer. Admittedly, the 
documents produced on behalf of the Management do not 
comprise enquiry report containing the findings as regards 
the misconduct of the workman. There is no document 
produced showing any harm, trouble or disturbance to 
have been caused due to the misconduct of petitioner's 
absenteeism during the 46 days. According to MW1 in the 
departmental enquiry the Enquiry Officer can take the role 
of Prosecuting Officer, which is not correct. That leave 
applications were called for by the Enquiry Officer is not 
proved. The removal of the workman from service was 
issued only for the absence of 46 days by the workman. 
Appellate Authority took note of his past conduct also. 

8. The petitioner challenges the enquiry as not fair and 
proper. As to whether or not he was defended by a defence 
helper there is no consistent case or evidence. Admitted 
case of the Respondent is that in the enquiry there was no 
Prosecuting Officer and the Enquiry Officer himself was 
acting as the Prosecuting Officer, which is illegal. There is 
no enquiry report produced by the Respondent containing 
any finding holding the petitioner to be guilty of any 
misconduct unfolding any reasons to arrive at such finding. 
But that petitioner was found guilty is admitted by him. 
But the finding is assailed as perverse. Though it is 
contended that with some constitutional amendment 
issuance of second show cause notice is no longer 
necessary, the said position does not stand substantiated. 
That it is so is not brought home as the position of law at 
present. It indicates the petitioner to have been not served 
with a Second Show Cause Notice before imposing the 
punishment of removal from service which is not shown to 
be legal. Despite an acknowledgement by endorsement of 
the petitioner that he is satisfied with the enquiry, whether 
it is correct or not as is seen from the enquiry proceedings. 
What appears is that the enquiry fails short of essential 
requirements of having to follow exact rules or procedure 
and observations of the principles of natural justice in the 
holding of it. The alleged reason emanating from the 
Respondent for denial of documents to the petitioner is 
that he did not ask for it. That is not to be the rule on the 
aspect. Documents should have been given without being 
asked for. Admittedly petitioner produced Medical 
Certificates in support of his sickness during the enquiry. 
The leave application file was not called for by the Enquiry 
Officer. MW 1 is not in a position to depose whether or not 
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the period of the petitioner's absence has subsequently 
been regularized. Failure to follow the Medical Attendance 
Rules is taken for granted as sufficient proof of petitioner's 
unauthorized absence, which is a wrong assumption not 
capable of recognition by law. 

9. A scrutiny of the whole of the materials only leads to 
the conclusion as to the enquiry being not fair and proper. 
The finding is also not legal, fair and valid. Discemibly 
every stage of the entire episode is vitiated for want of 
strict adherence to the rules or procedure and the 
fundamental principles of natural justice which were to 
have been followed in the entirety of the proceedings. On 
the materials available on record what appears is that the 
punishment has been imposed for the mere absence of the 
petitioner for 46 days, not continuously but in different 
spells. The failure of the petitioner to follow the Medical 
Attendance Rules has discemibly been taken for granted 
as sufficient proof for his unauthorized absence which 
renders the finding perverse. The mandate of the rules 
appears to be not so strict in application because a sick 
certificate from a Registered Medical Practitioner is 
acceptable by the competent authority at his discretion 
with option to refer the case to the Divisional Medical 
Officer for investigation of doubtful bonafides. The case 
of petitioner that there have been previous instances of 
petitioner's having availed leave on private medical 
certificates, without any references, made is not refuted. 
True, frequent absence (irom duty by the petitioner in a 
sensitive area may result in unmanning the points and 
working in havocs. But no harm is proved to have occurred 
in the present case. The fact that no proof of any harm to 
have been caused due to the absence of the petitioner is 
not a mitigating ground to exonerate the petitioner or 
belittle his misconduct. While the Disciplinary Authority 
imposed the punishment without taking into account his 
past misconduct, the Appellate Authority took into notice 
his past misconduct also which was without putting him 
on notice of his past misconduct, which again is illegal and 
invalid. As to whether the petitioner has actually been guilty 
of the misconduct charged, i.e. regarding his unauthorized 
absence no material even logically probative to a prodent 
mind to irresistibly lead to such conclusion, interse, the 
two diametrically opposite and keen contentions is put on 
record in order to prove the fact even by preponderance of 
probability. Following an enquiry not held properly the 
finding arrived at is not with legal evidence and is therefore, 
perverse. The burden to prove that the leave availed by 
the petitioner has not been within the framework of the 
rules is upon the Respondent, but which has not been 
discharged. In the circumstances it is held that the enquiry 
held is not fair and proper. Finding is also not fair and 


proper. The same are liable to be set aside, together with 
the punishment imposed. ; 

TO. The petitioner has bein imposed with the 
punishment of removal from service depriving him the 
benefits of 18-1/2 years of service accrued to him. Prior to 
amendment of ID Act Law of Limitation was not applicable 
to industrial disputes. While the finding of guilt has to be 
set aside and so ordered, the punishment is also set aside. 
The petitioner is ordered to be reinstated into service 
forthwith with continuity of service and all attendant 
benefits but without backwages. 

11. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 27th September, 2012) 

A. N. JANARDANAN, Presiding Officer 

Witnesses Examined 

For the 1 st Party/ : WW1, Sri R. Chellapandian 
Petitioner 

For the 2nd Party/ : M W1, Sri T.R. Mukunthan 
Managment 

Documents Marked 

On the Petitioner's side 


Ex.No. 

Date 

Description 

Ex.Wl 

07.04.2000 

Office copy of Appeal 

Ex.W2 

05.07.2000 

Office copy of Review 

Ex.W3 

07.08.2001 

Confirmation of Penalty 

Ex,W4 

09.10.2008 

Representation to LEO 

Ex.W5 

10.01.2010 

Letter of Assistant Commissioner 
of Labour (C), Chennai 

Ex.W6 

23.06.2011 

Notice from Hon'ble Court 

On the Management's 

side 

Ex.No. 

Date Description 

Ex. Ml 

30.09.1996 

Charge Sheet 

Ex. M2 

21.02.1998 

Enquiry Proceedings 

Ex.M3 

28.03.2000 

Penalty Advice 

Ex.M4 

19.06.2000 

Order in Appeal 

Ex.M5 

- 

Extract of Service Register 
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New Delhi, the 8th October, 2012 
S.0.3310.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947)] the Central Government 
hereby publishes the Award (Ref. 68/2007) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No 1, New Delhi 
as shown in the Annexure, in the industrial dispute between 
the management of State Bank of India, and their workmen, 
which was received by the Central Government on 
08-10-2012. 

[No. L-12012/91 /2007-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE DR. R.K. YADAV, PRESIDING OFFICER, 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
NO. 1, KARKARDOOMA COURTS COMPLEX, 
DELHI 

I.D. NO. 68/2007 

Smt. SheelaDevi w/o. late Shri Satya Prakash, 

R/o H.No. 445, Village & P.O. Bakhatwarpur, 

Delhi-110036. ... Workman 

Versus 

The Asstt. General Manager, 

Region-IV, State Bank of India, 

Zonal Office, 11 Parliament Street, 

NewDelhi. ...Management 

AWARD 

A sub-staff appointed on compassionate grounds, 
under the instructions of Government of India, by State 
Bank of India (in short the bank) was not given her dues, 
in accordance with the Bipartite Settlements arrived at 
industry level. Her basic pay remained stagnant at 
Rs. 2000.00, since annual increments were not granted to 
her by the bank. When pay scales were revised, on signing 
of 7th, 8th and 9th Bipartite Settlements respectively, her 
pay was never fixed in these revised scales of pay. Her 
demand to pay wages in accordance with the settlements 
fell flat on deaf ears of the authorities. She approached 
the All India Bank Staff Association (in short the 

A 

association) for redressal of her grievance. The 
association raised an industrial dispute before the 
Conciliation Officer. During the course of conciliation 


proceedings, a sum of Rs. 1,73,299.00 was paid to her by 
the bank towards arrears of her back wages. Since that 
amount, paid by the bank to the claimant, was not accepted 
by her towards full and final settlement of her dues, 
conciliation proceedings ended into failure. The 
Conciliation Officer submitted failure report to the 
appropriate Government. On consideration of the failure 
report so submitted by the Conciliation Officer, 
appropriate Government referred the dispute to this 
Tribunal for adjudication, vide order No. L-12012/91 /2007- 
IRDI) New Delhi dated 21 -09-2007, with following terms: 

“Whether non fixation of pay in respect of Smt. Sheela 
Devi with effect from 1992 and stagnating at basic 
pay of Rs. 2000.00 is just fair and legal? Whether 
amount of Rs. 1,73,299.00 paid to her is correct or 
not ? Whether the claim of interest on that payment 
is just, fair and legal? If not, what relief the workman 
concerned is entitled and from which date?" 

2. Claim statement was filed by the said sub staff, 
namely, Smt. Sheela Devi, pleading therein that she was 
appointed by the bank on 21-12-1987 on compassionate 
grounds on instructions of Government of India, since 
her husband was killed in 1984 riots. Along with her, 
three other widows were also appointed by the bank. All 
of them were posted at Service Branch of the bank at New 
Delhi. She was appointed on basic sa}ary of Rs. 815.00 
per month in accordance with provisions of the 5th 
Bipartite Settlement. Next Bipartite Settlement came into 
force with effect from 01-11-1992 and her salary was revised 
and fixed at a basic pay of Rs. 2000.00 7th Bipartite 
Settlement also came in force but her salary was never 
revised by the bank. Subsequently, 8th Bipartite 
Settlement also came into force on 01-11-2002 but no 
revision of her pay was made by the bank. She was forced 
to work on the same wages, which were drawn by her in 
the year 1994. When bank could not justify its stand of 
non-fixation of her pay in revised pay-scales for more 
than 12 years, she approached the Conciliation Officer. 
There the bank agreed in writing on 28-09-2006 that 90% 
arrears of her wage revision would be paid within 15 days 
and remaining 10% was to be released within 15 days 
after receipt of confirmation of calculation from her 
authorized representative. Bank paid only a sum of 
Rs. 1,73,299.00 after about 2 Vi months, that too on 
intervention of the Conciliation Officer. She accepted that 
amount under protest and without prejudice to her rights. 
She claims that the bank may be directed to pay full wages, 
was per bipartite settlements along with 18% interest from 
the date it became due till realization. It has also been 
claimed that heavy penalty and damages may be awarded 
to her. 




r^TPTII—■g*S3(ii)l 


3, 2012/<*>lfd* 12, 1934 


7979 


3. Claim was demurred by the bank pleading that non 
fixation of pay with effect from 1992 cannot be an industrial 
dispute in the year 2006. A sum of Rs. 173299.00 was paid 
to her towards full and final settlement of her claim before 
the Conciliation Officer and as such her claim does not 
subsist. It is not disputed that conditions of service of 
award staff are governed by various bipartite settlements. 
Since the claimant remained absent for a substantial number 
of days from 1992 till 2007, hence her increments were 
postponed. She accepted on amount of Rs. 173299.00 
towards full and final settlement of her claim, hence issue 
relating to payment of interest cannot be raised. The bank 
projects that on payment of Rs. 173299.00, the controversy 
came to an end. It has been claimed that no dispute subsists 
and an award may be passed in favour of the bank. 

4. On pleadings of the parties, following issues were 
settled: 

b 

(i) Whether salary of the workman was to be 
revised in pursuance of 7th and 8th Bipartite 
Settlement? 

(ii) As in terms of reference. 

(iii) Relief. 

5. To substantiate her claim, the claimant entered the 
witness box. Shri S.K. Garg, Manager (HR) unfolded facts 
on behalf of the bank. No other witness was examined by 
either of the parties. 

6. Arguments were advanced by the parties. Shri Ajay 
Garg, authorized representative, raised submissions on 
behalf of the claimant. Ms. Kittoo Bajaj, authorized 
representative, presented her point of view of behalf of the 
bank. Written submissions were also filed by the parties. I 
have given my careful considerations to the arguments 
advanced at the bar and cautiously perused the records. 
My findings on issues involved in the controversy are as 
follows: 

Issue No. 1 

7. In her affidavit Ex. WW1/A, tendered as evidence, the 
claimant unfolds that she was appointed on a basic salary of 
Rs. 815.00 by the bank. She reached basic salary of Rs. 2000.00 
p.m. in 1994. Salary of award staff was revised as per 6th 
Bipartite Settlement with effect fromO 1-11-1992 and her basic 
salary was fixed in the scale of Rs. 1600—3620 by the bank. 
Again revision in pay scales were implemented as per 
provisions of 7th and 8th Bipartite Settlements. Bank 
arbitrarily deprived her of the said revision. Whenever she 
asked for revision of her wages and grant of increments, she 
was threatened by the officials of the bank. Her basic salary, 
fixed at Rs. 2000.00 in 1994, was never revised. 

IfdIX ^tbj tX'XS 


8. Shri S.K. Garg, Manager (HR) testified that he prepared 
chart Ex. WWl/Ml on the basis of records available with 
the bank in May 2007. On 28-09-2006, a statement was 
made by Shri B.K. Aggarwal, Assistant General Manager, 
before the Conciliation Officer which is contained in order, 
Ex. MWl/1. The bank made payment to Smt. Sheela Devi 
as per statement recorded in Ex. WW1/M1 towards full 
and final settlement, arrived at before the Conciliation 
Officer. During course of his cross-examination, he presents 
that the claimant was not present at the time of settlement. 
Her authorized representative was present when above 
settlement was arrived at. He explains that since Smt. Sheela 
remained absent frequently, issue of fixation of pay could 
not be taken up at one branch of the bank. 

9. When facts unfolded by Smt Sheela Devi and those 
projected by Shri Garg are appreciated, it came to light .that 
Smt. Sheela Devi joined services of the bank on 21 -12-1987 
along with three other widows. Her basic pay was fixed at 
Rs. 2000, on implementation of 6th Bipartite Settlement. 
Thereafter, her pay was never fixed in revised scales of 
pa£, since she remained absent for a considerable long 
period and increments were not granted to her annually. 
Pay of award staff was revised from time to time, when 
bipartite settlements were signed and implemented. Despite 
revision of pay of award staff working in the bank, pay of 
Smt. Sheela Devi was never revised in terms of 7th, 8th and 
9th Bipartite settlements, which were signed and 
implemented at industry level. 

10. The bank projects that a sum of Rs. 173299 was paid 
to Smt. Sheela Devi, before the Conciliation Officer, towards 
full and final settlement of her wages. As far as payment of 
Rs. 173299.00 is concerned, there is no dispute. However, 
Smt. Sheela Devi asserts that she accepted the amount 
under protest. She disputes that the above amount was 
accepted by her towards full and final settlement of her 
dues. Now, it would be considered as to whether a 
settlement in respect of arrears of wages of Smt. Sheela 
Devi was arrived at between the parties before the 
Conciliation Officer. With a view to project its case, the 
bank process order Ex. MW 1/1 in service. When facts 
contained in Ex. MW 1/1 are perused, it came to light that 
detailed discussions between the parties, with the 
intervention of the Conciliation Officer, Shri B .K. Aggarwal, 
Assistant General Manager, made a statement. Whether 
that statement was an outcome of a settlement between 
the parties? For an answer, contents of order Ex. MW 1/1 
are to be construed, which are reproduced hereunder: 

“Present Shri J.N. Kapoor, A/R of the Union 

Shri B.K. Aggarwal, AGM (Operations), 

A/R of the management 

Shri L.K. Jain, A/R for the management 
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The A/R of the management filed calculations of due 
and drawn wages, which has been given to A/R of 
the applicant. Held discussions in detail. The A/R of 
the management agreed to release 90% of the 
calculated amount within 15 days and the rest 10% 
will be released within 15 days after receiving 
confirmation from the A/R of the applicant.” 

11. Discussions were held between the parties in respect 
of the amount which was to be released in favour of Smt. 
Sheela Devi as well as relating to the mode of payment. 
Order, Ex. MW1/1 highlights that Shri B.K. Aggarwal agreed 
to release 90% of the calculated amount within 15 days and 
rest was to be paid within 15 days after receiving 
confirmation from Shri Kapoor, authorized representative 
of the claimant. Whether there was any discussion on the 
point that the claimant agreed to receive the amount 
calculated by the bank towards full and final settlement of 
her claim? Order Ex. MW l/l is silent on the issue. However, 
order dated 31-01 -2007 which has been proved as Ex. MW 1/ 
2 by Shri Garg, makes the situation clear. It has been 
recorded in the aforesaid order that conciliation efforts 
ended into failure. A sum of Rs. 155969.00 was admittedly 
phid to the claimant but Shri Kapoor questioned as to 
Whether that amount represents 90% of arrears to which 
the claimant was entitled. Consequently, it is evident that it 
was not at all agreed between the parties to accept the 
amount calculated by the bank, towards full and final 
settlement of arrears of wages to w hich the claimant was 

; titled. It does not lie in the mouth of the bank to assert 
it amount of Rs. 173299.00 was paid to the claimant 
towards full and final settlement of her arrears of wages. 

12. There is other facet of the coin. Section 18 of the 
Industrial Disputes Act, 1947 (in short the Act) provides 
that a settlement may be arrived at between the employer 
and the workman: (1) during the course of conciliation 
proceedings, and (2) otherwise than in the course of 
conciliation proceedings. Rule 58 of Industrial Disputes 
(Central) Rules, 1957 (in short the Rules) provides that 
settlement arrived at in the course of conciliation 
proceedings or otherwise, shall be in Form H and also 
prescribes the persons by whom memorandum of settlement 
can be signed on behalf of employer and the union 
respectively. The settlement shall not be effective unless 
requirements of rule 58 of the Rules have been complied 
with. Settlement becomes binding at once as soon as the 
memorandum of settlement is signed by the parties in the 
prescribed manner and copy of it is sent to the Central 
Government by the Conciliation Offier along with his report 
in that regard. Therefore, settlement becomes binding when 
it is signed by the parties in the prescribed manner. When 
requirement of rule 58 has not been complied with, settlement 


shall not become effective. Reference can be made to the 
precedents in Delhi Cloth and General Mills Ltd. (1972 (I) 
LLJ 98), Jhagrakhand Collieries Pvt. Ltd. (1975 Lab. IC 137), 
and Ved Prakash Bhambri [ 1990 (1) LLJ 119], 

13. Ex. MW 1 /I is order sheet recorded by the Conciliation 
Officer wherein it has been mentioned that there were 
detailed discussion between parties on calculation of 
amount, filed by Shri B.K. Aggarwal, relating to due and 
drawn wages of the claimant. Shri Aggarwal agreed to 
release 90% of calculated amount within 15 days and 
balance amount within next 15 days after receiving 
confirmation of calculation from Shri Kapoor, Contents of 
Ex. MW 1/1 were neither recorded in Form H nor signed by 
the parties prescribed under rule 58 ofthe Rules. Therefore, 
it is apparent that contents of Ex. MW 1/1 cannot be termed 
as settlement arrived at during the course of conciliation 
proceedings. Bank made a wrong claim to the effect that a 
sum of Rs. 173299.00 was paid to the claimant towards full 
and final settlement of her dues, as per settlement arrived 
at before the Conciliation Officer. 

14. Bank agitates that state claim was proejeted by Sheela 
Devi. She had not raised the dispute within a reasonable 
time in respect of her fixation of pay which was due to her 
in 1992, argued Ms. Bajaj. She wants this Tribunal to discard 
claim of Smt. Sheela Devi, projecting it to be a belated one. 
Section 10( 1) of the Act does not prescribed any period of 
limitation for making reference of the dispute for 
adjudication. The words ‘at any time’ used in sub-section 
(1) of Section 10 of Act does not admit of any limitation in 
making an order of reference. Law of limitation, which might 
bar any Civil Court from giving remedy in respect of lawful 
rights, cannot be applied by Industrial Tribunals. However, 
policy of industrial adjudication is that stale claim should 
not be generally encouraged or allowed unless there is 
satisfactory explanation for delay. In Shalimar Works Ltd. 
[1959 (2) LLJ 26], the Apex Court pointed out that though 
there is no limitation prescribed in making reference ofthe 
dispute to Industrial Tribunal, even so, it is only reasonable 
that disputes should be referred as soon as possible after 
having arisen and on failure of conciliation proceedings. 
In Western India Match Company [1970 (2) LLJ 256] the 
Apex Court observed that in exercising its discretion, 
Government will take into account time which has lapsed 
between its earlier decision and the date when it decides to 
consider it in the interest of justice and industrial peace to 
make the reference for adjudication. Same view has taken 
in Mahabir Jute Mills Ltd. [1975 (2) LLJ 326]. In Gurmail 
Singh [2000 (2) LLJ 1080] Industrial Adjudicator dismissed 
the reference on the ground that there was delay of 8 years 
in raising the dispute, which delay was condoned by the 
Apex Court and it was ordered that the workman would not 
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be entitled to any back wages for the period of 8 years but 
would be entitled to 50% of wages from die date it raised 
the dispute till the date of his reinstatement. In Prahalad 
Singh (*2000 (2) LLJ 1653), the Apex Court apporved the 
award of the Tribunal in not granting any relief to workman 
who preferred the claim after a period of 13 years without 
any reasonable or justifiable grounds. From above 
decisions, it can be said that the law relating to delay in 
raising or reference of dispute is bereft of any principles, 
which can be easily comprehended by the litigants. 

15. It would be considered as to whether Smt. Sheela 
Devi had presented a sattle claim before the Conciliation 
Officer or the appropriate Government had referred the 
dispute which was stale one. As presented by her, she was 
not given any increments/wage revision by the bank, when 
new scales were agreed and implemented on the basis of 
bipartite settlements. She was in service of the bank when 
increments were not granted and even when she raised the 
dispute before the Conciliation. It is also not disputed on 
behalf of the bank that her increments were withheld. Bank 
hastens to add that on account of her unauthorised absence 
for a considerable long period, increments were not granted 
to her. Therefore, it is emerging over the record that the 
claimant was in service of the bank when her increments 
were withheld. Bank projects that her unauthorised absence 
for a considerable long period resulted into the action 
referred above. Unauthorised absence of an employee may 
result in loss of pay. He will not be paid any salary or 
allowance for the period he remained absent, on loss of 
pay. If so sanctioned by the controlloing authority, his 
increments shall be postponed and period of absence shall 
not count for seniority. But it is not the case when increment 
of Smt. Sheela Devi were postponed for the period when 
she remained absent. Bank had not fixed her pay in revised 
scales of pay when 7th, 8th and 9th Bipartite Settlements 
were accepted and implemented. Postponement of 
increment is another aspect than fixation of pay in revised 
scales, which were accepted any implemented by the bank 
in pursuance of the bipartite settlements referred above. 
Thus, it is crystal clear that it is not only a case of 
postponement of increment of Smt. Sheela Devi. Arbitrarily, 
her pay was not fixed in revised scales of pay. It was not so 
done only once, but thrice. Thus, it is emerging over the 
record that it is not a case of stale claim but case of 
continuing victimization on the part of the bank. 7th 
Bipartite Settlement was signed on 11.03.2000 and in respect 
of scales of pay and dearness allowance it was implemented 
with effect from 01.11.1997, 8th Bipartite Settlement was 
signed on 02.06.2005 and in respect of pay and dearness 
allowance it was implemented with effect from 01.11.2002. 
In the same manner, 9th Bipartite Settlement was signed on 


27.04.2010 and for the purpose of pay and dearness 
allowance it was implemented with effect from 01.11.2007. 
On these three occasions, pay of Smt. Sheela Devi was not 
fixed in revised of pay. Thus, it is evident that it was not a 
case of postponement of her increments only, but clear cut 
victimisation and non-fixation of pay in revised scales. It 
cannot be said that when Smt. Sheela Devi raised the 
dispute before the Conciliation Officer, by that time, it had 
become stale and obsolete. Her continuing grievance made 
it alive all the time. Bank is wrong in claiming that stale 
dispute has been referred for adjudication. 

16.7th, 8th and 9th Bipartite Settlements are applicable 
to award staff of the bank. It is not a matter of dispute that 
the claimant falls within the category of award staff. 
Ms. Bajaj could not reason the proposition that the claimant 
was entitled to revision of her pay as and when new scale 
of pay was introduced for the award staff on the strength 
of settlements referred above. No evidence worth name 
was brought over the record as to why pay of the claimant 
was not fixed in revised scales of pay. Her absence from 
dufy for a considerable period may result in loss of pay/ 
increments. But as and when she resumes her duties, she 
becomes entitled to pay for the period she serves the bank. 
That pay is to be released in the scales of pay, which is 
applicable to award staff. Thus, it is crystal clear that Smt. 
Sheela Devi was entitled to get her pay revised in scales of 
pay accepted and implemented on the strength of 
settlements, referred above. Action of the bank is uncalled 
for it. It is announced that pay of Smt. Sheela Devi was to 
be revised in pursuance of settlements, referred above. 
Issue is accordingly answered in favour of the claimant 
and against the Bank. 

Issue No. 2 

17, At the cost of repetition, it is pointed out that die 
claimant was not granted pay in revised scales of pay, 
which were implemented in pursuance of bipartite 
settlements. As projected by the claimant, she joined 
services of the bank on 21.12.1987 at a basic salary of 
Rs. 815.00. These facts are not disputed by Shri Garg in his 
testimony. The claimant projects that her salary was fixed 
at Rs^OOO.OO as per the 6th Bipartite Settlement, with effect 
from 01.11.1992. However, her claim in that regard is not 
correct. When steps were taken to ascertain her basic pay 
in consonance with the 5th Bipartite Settlement, which came 
into effect from 01.11.1987 in the matter of pay and dearness 
allowance, if came to light that her basic pay reaches 
Rs. 835 on 01.12.1988, Rs. 860 on 01.12.1989, Rs. 890 on 
01.12.1990 and Rs. 920 on 01.12.1991 respectively^ 6th 
Bipartite Settlement was signed on 14/02.1995 and 
implemented with effect from 01.11.1992 in respect of scale 
of pay and dearness allowance. Consequently, she will get 






her basic pay fixed at Rs. 1810 on 01,11.1992. An increment 
will be granted on 01.12.1992 and thus her basic pay reaches 
Rs. 1870. She gets a basic pay of Rs. 1930 in December 93 
and Rs, 2000 in 1994. Her basic pay comes to Rs.2070 in 
December 95 and Rs. 2140 in December 96. 7th Bipartite 
settlement was signed on 11.03.2000 and implemented in 
respect of scale of pay and dearness allowance with effect 
from 01.11.1997. Her basic pay would be fixed at Rs. 3520 
on 01.11.1997 and she would get increment in December 97 
and her basic would be fixed at Rs. 3650.00. 

Chart was placed before the tribunal by the bank 
wherein absence of 783 days from duties has been projected 
from 03.06.1998 to 24.07.2000. Smt. Sheela could not dispel 
contents of this chart, as far as her absence for 783 days is 
concerned. Bank had issued miscellaneous instructions 
relating to leaves available to an award staff. Para 6 of the 
said chapter deals with extraordinary leaves on loss of pay. 
Note appended to para 6 makes it clear that no pay and 
allowance are admissible during period of extraordinary 
leave and the period spent on such leaves shall not count 
for increments and seniority/length of service and to that 
extent it has the effect of shifting of increment. Proviso to 
the note, stipulates situations where sanctioning authority 
is satisfied that the extraordinary leave was taken on 
account of illness or in any other case beyond the control 
of the employee, he may direct that the period of 
extraordinary leave may count for increments. Thus, it is 
evident that in case of extraordinary leaves, an employee 
shall not earn increments for such leaves nor he will get 
seniority/length of service counted and it would have effect 
df shifting the date of increment. Smt. Sheela was absent 
fbr a period of 783 days. Therefore, her position is worse 
than the position of an employee who happens to be on 
extraordinary leave on loss of pay. Consequently, it is 
crystal clear that Smt. Sheela Devi will not get pay or 
allowance for the period of her absence and it will not 
count for increments. Her date of increment would be 
shifted accordingly. Considering that proposition, it 
emerges that Smt. Sheela Devi was not entitled to pay and 
allowances for the period from June 1998 to July 2000. Her 
increments are also lost and date of increment would be 
postponed to January 2001. She will get increment on 
01.01.2001 and her basic pay would be fixed at Rs. 3780. 
From 6th September 2001 to 06.10.2001, she again remained 
absent for 31 days, which period would have effect of loss 
of pay and allowance as well. This period would not be 
counted for increment. It will result in shifting her next 
increment to 01.02.2002. Her basic pay would reach Rs. 
3910 on 01.02.2002.8thBipartite Settlement was signed on 
02.06.2005 and it was implemented on 01.11.2002 in the 
matter of scale of pay and dearness allowance. On 


implementation of 8th Bipartite Settlement, her basic pay 
would be fixed at Rs. 5850. From 05.05.2003, she again 
remained absent for a period of 68 days, thus date of 
increment would be postponed to April 2003. Resultantly 
her basic pay is to be fixed at Rs. 6045 in April 2003. In April 
04, Smt. Sheela is to be granted an increment, and her basic 
would be Rs. 6280. She again absented for a period of 14 
days from 17th December 2004 to 30th December 2904 and 
10 days from 31.01.2005 to 09.02.2005. For this period also, 
she will not get any pay and allowance and her increment 
would be postponed to May 2005. In May 2005, her basic 
pay would be fixed 6515. From 7th November 2005 to 23rd 
November 2005, the claimant remained absent for 17 days 
and again remained absent for 16 days from 13.12.2005 to 
28.12.2005. Taking this period into consideration, it is 
announced that her date of increment w'ould be postponed 
by one month. Thus, she will get increment in June 2006 
and her basic W'ould be fixed at Rs. 6750. 

19. 9th Bipartite Settlement was signed on 27.04.2010 
and implemented from 01.11.2007 in respect of scale of pay 
and dearness allowance. Her pay shall be fixed at Rs. 10150 
in Nov’07. She gets an increment in June 2008 and basic 
would be Rs. 10550. In June 2009, her basic comes to 
Rs. 10950 and in June 2010, her basic would be Rs. 11350. 
Thereafter in June 2012, she earns her first stagnation 
increment and her basic pay would be Rs. 11750.00. Thus, 
it is emerging over the record that non fixation of pay ofthe 
claimant and stagnating her at a basic of Rs.2000 is neither 
just nor legal. 

20. Next question to be addressed is as to whether 
amount of Rs. 1,73,299 paid to the claimant by the bank, 
before the Conciliation Officer, is correct. Chart Ex. WW1/ 
Ml details month-wise calculation of basic pay and other 
allowances paid to her by the bank. When perused, it came 
to light that calculation of amount admissible to the claimant 
is not correct. As projected above, basic pay ofthe claimant 
was Rs.815 in December 1987 and it was fixed at Rs.835 
when she earned an increment in December 1988. She earned 
next increment in December 1989 and her basic pay reached 
at Rs.860. As per calculation detailed in chart Ex. WW1/ 
M1, Smt. Sheela Devi was paid wages at basic pay of Rs.472 
in December 1989. No reasons are put forward by the bank 
for reduction in wages for that month. In the same manner, 
her wages for September 1990 were released, projecting 
her basic pay at Rs.717. No justification for such reduction 
in wages was detailed by Shri Garg. From October 1990 till 
May 1991 Smt. Sheela was not paid any wages. At the cost 
of repetition it is said that no explanation has been offered 
by the bank in that regard. When salary for the months of 
June 1991 to December 1991 was calculated her basic pay 
has been detailed alRs.267, Rs.488, Rs.775, Rs.712, Rs.833 
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Rs.831 and Rs. 603 for the above months respectively in 
chart Ex. WW 1/Ml. No grounds are brought to light of the 
day for such reduction of basic pay and other allowances. 
Sint. Sheela Devi earns an increment in December 1991 and 
her basic pay reaches at Rs. 920. Contra to it she was paid 
salary at basic pay of Rs.603, as detailed above. From 
January 1992 till August 1992 her basic pay was at Rs.890, 
as per calculation detailed in Ex.WWl/Ml. Wages were 
paid to her at basic pay of Rs. 373 and Rs.386 for the month 
of September and October 1992, without any justification. 
Her pay is to be fixed at Rs. 1810 in revised scale in 
November 1992, as per 6th Bipartite Settlement. For the 
whole year she was paid less, since her basic pay was Rs. 

1267, Rs. 1226, Rs. 1343, Rs. 646, Rs. 1226, Rs. 1086, Rs. 1635, 
Rs. 1207, Rs.701, Rs.543, Rs. 1635andRs. 1737 for the months 
of November, December 1992, January 1993, February, 
March, April, May, June, July, September, October and 
November 1993 respectively. No salary was paid to her for 
August 1993. No cause was projected by the bank for such 
reduction of her pay. In December 1993 she earns an 
increment and her basic pay reaches Rs. 1930. But for the 
months of December 1993 and January 1994 she get wages 
at basic pay of Rs. 1307 and Rs. 1058 respectively. No wages 
were paid to her for February 1994. Correct pay was released 
in her favour for the months of April, May and November 
1994. But less wages were paid to her for the month of 
May, June, July, August, September and October 1994. She 
earns and increment and her basic pay reaches Rs.2000 in 
December 1994. However no such increment was granted 
to her by the bank. Her basic pay was fixed at Rs.2000 in 
January 1996 by the bank, while her basic pay ought to 
have been fixed at Rs.2075 in December, 1995. She does not 
get any pay for the months of February, March, April and 
May 1995 and gets less wages for other months. As detailed 
above she earns an increment in December 1996 and her 
basic pay was to be fixed at Rs. 2140. But less wages were 
paid to her since December 1995 till November 1997. 

21. On implementation of terms of service settled in 7th 
Bipartite Settlement, basic pay of Smt. Sheela Devi was 
correctly fixed at Rs.3520 by the bank in November, 1997, in 
revised scale of pay. However no increment was released 
in her favour in December 1997. Less wages were paid to 
her from December 1997 to April 1998. After deducting 
wages for five days absence, she was paid at basic pay of 
Rs.3 570 for the month of May 1998. Thereafter she remains 
absent for a period of 783 days from 3rd June 1998 till 
24-7-2000, for which period she does not get any wages. 
She does not earn any increment for the period, referred 
above. Date of her increment stood shifted. She earns next 
increment in January 2001 and her basic pay is to be fixed 
at Rs. 3780. But as per chart Ex.WWl/Ml she was paid 

1 ) 0/2 


wages at basic pay of Rs. 3780 in August 2000. However 
less wages were paid to her for the months of February 
2001 to July 2001. Next increment \jvas given to her October 
2001, which is also not correct. In November 2002, her wages 
were correctly fixed at Rs. 5850 in revised scale of pay, as 
per 8th Bipartite Settlement. Subsequent to that fixation of 
pay, her wages were correctly calculated in the chart 
Ex. WW1/M1. In view of these facts, it is crystal clear that 
payment of Rs. 1,73,299 towards wages to Smt. Sheela Devi, 
is not correct. 

22. For answer to the proposition as to whether she is 
entitled to interest on delayed payment of her wages, legal 
provisions are to be scanned. To award interest on delayed 
payment of wages, this Tribunal is a court within the ambit 
of section 2(a) of the Interest Act, 1978. In M/s. E.I.D. Parry 
(India) Ltd. [1990 Lab. I.C. (NOC) 135] Madras High Court 
ruled that the Industrial Tribunal is a court and justified to 
award interest on amount qf bonus awarded to workers 
from due date. Section 4 of the interest Act, 1978 lays down 
a number of cases where the Court may in its discretion 
award interest. Provisions of the said section are 
reproduced thus: 

"4. Interest payable under certain enactments. - (1) 
Notwithstanding anything contained in section 3, 
interest shall be payable in all cases in which it is payable 
by virtue of any enactment or other rule of law or usage 
having the force of law. 

(2) Notwithstanding as aforesaid, and without prejudice 
to the generality of the provisions of sub-section 
(1), the court shall, in each of the following cases, 
allow interest from the date specified below to the 
date of institution of the proceedings at such rate 
as the court may consider reasonable, unless the 
Court is satisfied that there are special reasons why 
interest should not be allowed, namely:— 

(a) where money or other property has been 
deposited as security for the performance of 
any obligation imposed by law or contract from 
the date of the deposit; 

(b) where the obligation to pay money or restore 
any property arises by virtue of a fiduciary 
relationship from the date of the cause of 
action; 

(c) where money or other property is obtained or 
retained by fraud, from the date of the cause of 
action; 

(d) where the claim is of dower of maintenance, 
from the date of the cause of action". 
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23. Relationship of master and servant creates fiducial 
ties between the parties. Employee undertakes to serve his 
master and the latter is under an obligation to remunerate 
the former. When there is inordinate delay on the part of 
the employer to pay wages, principles of equity would be 
sufficiently attracted and the employer must be commanded 
to pay interest to the employee. Principles of equity would 
arise when wages are withheld by the employer for a 
considerable long period, without any fault on the part of 
the employee. When facts of the case are gauzed on above 
Standards, I find it to be a fit case for award of interest to 
the claimant, on delayed amount of her wages. 

24. What rate of interest can be awarded to her? Section 
3(1) of the Interest Act 1978 stipulates that the Court may, 
If it thinks fit, allow interest at a rate not exceeding the 
current rate of interest for the whole or part of the period 
mentioned therein. Proviso to sub section (1) refers to a 
situation where debt or damages stood repaid before 
institution of the proceedings then interest is not to be 
allowed for the period after such payment. Application of 
above proposition of law to the present controversy would 
make it clear that definite amount of salary was to be paid 
to the claimant month-wise for the period referred above. 
However lesser wages were paid. In such a situation, the 
claimant may be allowed interest on delayed wages at a 
rate not exceeding the current rate. Bank pays interest at 
the rate of nine percent per annum on fixed deposits to its 
customers. However delayed payment of wages canot be 
equated with fixed deposits, since wages are to be paid 
month-wise. In that situation interest at the rate of six 
percent per annum would be reasonable, which would be 
paid on the amount of wages, to be paid by the bank in 
terms of this award, minus the amount already paid. 

25. For what period interest can be awarded? Section 
3(1) ofthe InterestAct, 1978 gives answer to this question, 
as follows: 

(a) If the proceedings relate to a debt payable by 
virtue of a written instrument at a certain time, 
then from the date when the debt is payable to 
the date of institution of the proceedings; 

(b) If the proceedings do not relate to any such 
debt, then, from the date mentioned in this 
regard in a written notice given by the person 
entitled or the person making the claim to the 
person liable that interest will be claimed to 
the date of institution of the proceedings: 

' Provided that where the amount of the debt or damages 
has been repaid before the institution of the proceedings, 
interest shall not be allowed under this section for the 
period after such repayment. 


In view of above situation, interest would be paid to the 
claimant from the date her wages became due and withheld 
by the bank till the date of reference of the dispute for 
adjudication. Since a sum of Rs. 173299 was paid prior to 
reference of the dispute to the Tribunal for adjudication, 
no interest would be paid to the claimant of that amount 
after such payment. 

Relief 

26. In view ofthe reasons detailed above, it is concluded 
that non-fixation of pay of Smt. SheelaDevi and stagnating 
her basic pay at Rs. 2000 was neither just, nor fair and 
legal. Amount of Rs. 1,73,299 was not correctly paid towards 
arrears of her wages. Her arrears would be calculated at the 
basic pay pointed out in the preceeding sections for 
different stages. She is also entitled to payment of interest 
at the rate of six percent per annum on delayed payment of 
her wages, which would be calculated in terms ofthe award, 
passed herein. She will not get any interest on the amount 
of Rs. 173299, which stood paid to her prior to reference 
order made by the appropriate Government. An award is, 
accordingly, passed. It be sent to the appropriate 
Government for publication. 

Dr. R.K. YADAV, Presiding Officer 

Dated: 30-08-2012 

8 3T^C, 2012 
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New Delhi, the 8th October, 2012 

S.0.3311.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the Award (Ref. 22/2011) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No 1, Mumbai as 
shown in the Annexure, in the industrial dispute between 
the management of State Bank of India, and their workmen, 
received by the Central Government on 08-10-2012. 

[No. L-12011/10/201 l-IR(B-I)] 
RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1 MUMBAI 

Present: 

JUSTICE GS.SARRAF, Presiding Officer 

REFERENCE NO. CGIT-1/22 OF2011 
Parties: Employers in relation to the management of State 
Bank of India 

And 

Their workman (R.M. Chavan) 

APPEARANCES 

For State Bank of India : Shri. M.G Nadkami, Adv. 

For the workman : Shri. Jaiprakash Khatri, 

Senior Vice President 
State Bank of India Staff 
Union 

State Maharashtra 

Mumbai, dated the 05th day of September, 2012. 

AWARD 

1. This is a reference made by the Central 
Government in exercise of its powers under clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (hereinafter referred to as 
the Act). The terms of reference given in the schedule are 
as follows: 

Whether the action of the management of State Bank 
of India, Region IV, Satara in not regularising the services 
of Shri R.M. Chavan, while his junior from the shortlisted 
candidates have been regularized, is legal and justified? To 
what relief the concerned workman is entitled? 

2. According to the statement of claim submitted 
by the workman R. M. Chavan, he was employed as 
temporary employee in the subordinate cadre at 
Koregaon branch of the State Bank of India 
(hereinafter referred to as the Bank) since 18-6-1985. 
Though employees like him were appointed as 
temporary employees they were performing work of 
regular nature. A settlement was signed between All 
India State Bank of India Staff Federation (hereinafter 
referred to as the Federation) and the Bank on 
17-1 1-1987 in terms of which interviews were to be 
conducted by a Selection Committee to determine 
suitability of temporary employees for appointment in 


the Bank. The workman was eligible for selection in 
terms of the aforementioned Settlement. Accordingly 
the Bank vide letter no. 04844 dtj 12-7-1989 called him 
to appear for interview. The name of the workman was 
empanelled in the waiting list for absorption/permanent 
employment in the Bank’s service as he had put in 86 
days of temporary service. Subsequently out of the 
empanelled candidates the Bank gave permanent 
appointment to serveral temporary employees who had 
put in lesser period of service whereas the workman’s 
claim was wrongly denied. The workman has, 
therefore, prayed that the Bank be directed to regularize 
his services from the date of his initial temporary 
employment with full back wages. 

3. According to the written statement filed by the Bank 
it used to employ temporary employees on regular scale 
and casual/daily wages earners on adhoc basis due to 
exigencies of circumstances And on account of urgent needs 
since 1975 or thereabout. In 1987 the Bank contemplated 
discontinuance of employment of such temporary and 
casual/daily wage earners. The Bank and the Federation 
entered into a Settlement on 17-11-1987 whereunder such 
temporary employees were classified into following three 
categories: 

(a) Those who completed 240 days of temporary 
service in a calendar year after 1-7-1975. 

(b) Those who completed 270 days aggregate of 
temporary service in continuous block of 36 
months after 1-7-1975. 

(c) Those who completed minimum of 30 days of 
temporary service in any calendar year after 
1-7-1975, or 70 days aggregate of temporary 
service in continuous block of 36 months after 
1-7-1975. 

The Settlement laid down eligibility criteria and 
provided that only those who fulfilled such eligibility criteria 
and were medically fit would be considered for absorption 
in permanent vacancy then existing or which might arise in 
future. It was also provided that interviews would be held 
by a Selection Committee to determine suitability of such 
temporary employees in permanent employment and the 
Committee would finalise panels for full time and part time 
employees and suitable candidates would be wait-listed in 
order of their respective categories on the basis of the 
length of accrued temporary service between 1-7-1975 to 
31-12-1987 or any other day as might be fixed by the Bank 
and those panels would be valid upto December 1991. 
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Clause 2 of the Settlement provided that permanent part 
time employees would be given preference in filling up the 
full' time vacancy and after exhausting this group of 
employees the remaining full time/part time employees 
tvould be filled by such temporary' employees. Another 
Settlement was arrived at with the Federation on 1 6 - 1 -1988 
modifying the earlier Settlement dt. 17-1 1-1987 stipulating 
inter alia that appointment of temporary employees would 
be against vacancies that would arise upto 1992 instead of 
1991. It was also stated therein that the temporary 
employees who worked during the period 1-7-1995 to 
31-12-1988 would be considered for the panel. The Bank 
and the Federation entered into another Settlement on 
27-12-1988 and then on 9-1 -1991. Another Settlement was 
arrived at on 30-7-1996 in terms of which it was agreed that 
both the pannels of temporary employees and daily wage/ 
casual employees would be kept alive upto March 1997. 
The workman was engaged by the Bank in purely temporary 
capacity on daily wages as Messenger/Part time sweeper 
for a period of 85 days during the period 1985-86. As the 
workman was eligible he was called for interview. The 
workman’s name was subsequently included in the waiting 
list. However, he could not be absorbed till 31 -12-1997 and 
thereafter the waiting list lapsed. According to the written 
statement the dispute related to waiting list prepared in 
February 1990, the currency of which expired on 31 -3-1997. 
Thus the dispute has been raised belatedly and is state 
and, therefore, the reference is not maintainable on this 
ground alone. The Bank has, therefore, prayed that the 
reference be answered in favour of the Bank. 

4. The workman has filed rejoinder wherein he has 
reiterated his stand. 

5. Heard Shri Jaiprakash Khatri, on behalf of the workman 
and Shri M.G. Nadkami learned counsel for the Bank. 

6. The basis of the claim of the workman appears to be 
that the name ofthe workman is at Sr.No.16 of k B ! list but in 
cross examination he admits that his name falls in category 
"C as per the Settlement dt. 17-11-1987 (Ex. M-1). It is not 
clear that when the workman falls in category ‘C’ as per the 
Settlement dt.17-11-1987 then how his name appeared in 
‘B’ list. It is also not clear what is the significance of the ‘B’ 
list and what right it gives to the workman. 

7. The workman worked intermittently for a total number 
of 85 days from 1985 to 1986. As per the various Settlements 
arrived at between the Bank and the Federation the waiting 
list was alive only upto 31-3-1997. It appears that this 
industrial dispute was raised in 2008 which came to be 
referred to this Tribunal in July 2011. Even if we take 
31-3-1997 as the final date whereafter the workman should 
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have raised industrial dispute there is a delay of about 11 
years in raising the industrial dispute. 

8. In (2002) 2 SCC 455 honourable Apex Court has held 
as under: 

Law does not prescribe any time-limit tor the 
appropriate Government to exercise its powers under 
Section 10 of the Act. It is not that this power can be 
exercised at any point of time and to revive matters 
which had since been settled. Power is not be exercised 
reasonably and in a rational manner. There appears to 
us to be no rational basis on which the Central 
Government has exercised powers in this case after a 
lapse of about seven years of the order dismissing the 
respondent from service. At the time reference was 
made no industrial dispute existed or could be even 
said to have been apprehended. A dispute which is 
stale could not be the subject matter of reference 
under Section 10 of the Act. As to when a dispute 
can be said to be stale would depend on the facts 
and circumstance of each case. When the matter has 
become final, it appears to us to be rather 
incongruous that the reference be made under Section 
10 of the Act in the circumstances like the present 
one. In fact it could be said that there was no dispute 
pending at the time when the reference in question 
was made. The only ground advanced by the 
respondent was that two other employees who were 
dismissed from service were reinstated. Under what 
circumstances they were dismissed and subsequently 
reinstated is nowhere mentioned. Demand raised by 
the respondent for raising an industrial dispute was 
ex facie bad and incompetent. 

9. Again in 2006 (3) LLJ 492 honourable Apex Court has 
reaffirmed that a dispute which is stale could not be a subject 
matter of reference. 

10. Though the Act does not provide a period of 
limitation for raising a dispute under Section 10 of the 
Act, if no account of delay, a dispute has become stale or 
ceases to exist, the reference should be rejected. Lapse 
of time results in losing the remedy and the right as well. 
Since in this case the reference itself is stale being belated 
it is not maintainable and it has to be rejected on this 
ground alone. 

11. In view ofthe above discussion the wokman is not 
entitled to any relief. 

Award is passed accordingly. 

JUSTICE G S. SARRAF, Presiding Officer 
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New Delhi, the 8th October, 2012 

S.O.3312.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 69/2003) ofthe Cent 
Govt; Indus. Tribunal-cum-Labour Court No. 1., Mumbai 
as shoWn in the Annexure, in the industrial dispute 
between the management of Standard Chartered Bank 
Ltd. and their workman, received by the Central 
Govenment on 8-10-2012. 

(No. L-12012/256/2003-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 1, MUMBAI 

Present: 

JUSTICE GS. SARRAF, Presiding Officer 

REFERENCENO. CGIT-1/69 OF 2003 

Parties:Employers in relation to the management of 
Standard Chartered Bank Ltd. 

AND 

Their workman (Gurberinder Singh Sodhi) 
APPEARANCES: 

For Standard Chartered : None present. 

Bank of India 

For the Workman : Workman. 

State Maharashtra 

Mumbai, dated the 06th day of September, 2012 

AWARD 

1. This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section (1) 
and sub-section (2 A) of Section 10 of the Industrial 
Disputes Act, 1947. The terms of reference given in the 
schedule are as follows: 

4 A/A 7 


Whether Shri Gurberinder Singh Sodhi is a ‘Workman’ 
as defined under the I.D. Act? If so, whether the action of 
the management of Standard Chartered Bank Ltd., Mumbai 
in terminating the services of Shri Gurberinder Singh Sodhi 
w.e.f. 6-11-2001 is justified? 

If not, what relief Shri Gurberinder Singh Sodhi is entitled 
to? 

2. The workman has filed an application today that he 
has entered into a Settlement with the employer and, 
therefore, he withdraws the case. 

In view of the above application of the workman it is 
held that the workman is not entitled to any relief 

Award is passed accordingly. 

JUSTICE GS. SARRAF, PresidinjjfOfficer 

8 2012 

^iT.3TT. 3313.—sfleilPicfc fq^K 1947 (1947 ^R7 

Ri'qlWf dffa ^ affa STJsfa 3 

tr°I7r 

srfsfFwsm dtsHvV, 1 3 / 2007 ) 

cMolf, 08-10-2012 

£371*01 

ffi.Tr^-12012/146/2006-afnf 3TR(^f-I )] 

T*P?T f%, 3TfEP0ffi 

New Delhi, the 8th October, 2012 

S. 0.3313.— In pursuance of Section 17 ofthe 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No. 13/ 
2007) of the Cent. Govt. Indus. Tribunal-cum-Labour 
Court, Lucknow as shown in the Annexure, in the 
industrial dispute between the management of State Bank 
of India, and their workman, received by the Central 
Government on 08-10-2012. 

[No. L-12012/146/2006-IR(B-I)] 

RAMESH SINGH, Desk Officer 

t' 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTIRAL TRIBUNAL- 
CUM-LABOUR COURT, LUCKNOW 

Present : Dr. MANJU NIGAM, Presiding Officer 

I.D. No. 13/2007 

Ref No. L-12012/146/2006-IR(B-I) dated 014)3-2007 , 
BETWEEN 

Ms. Usha Devi W/o Shri Kishan Singh 
212, Chakuwala Dehradun 
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AND 

The Deputy General Manager, 

State Bank of India 
Zonal Office 
1, New Cantt. Road 
Dehradun 

AWARD 

1 . By order No. L-12012/146/2006-IR (B-I) dated 
01,03.2007 the Central Government in the Ministry of 
Labour, New Delhi in exercise of powers conferred by clause 
(d) of sub-section (1) and sub-section (2A) of Section 10 of 
the Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between Ms. Usha Devi W/o Shri Kishan 
Singh, 212, Chakuwala, Dehradun and the Deputy General 
Manager, State Bank of India, Zonal Office, 1, New Cantt. 
Road, Dehradun for adjudication. 

2. The reference under adjudication is: 

“Whether The Action of The Management of State 
Bank of India, Dehradun To Retrench The 
Services of Sint. Usha Devi, Part Time Sweeper 
w.e.f. 01-07-2005 is legal and Justified? 

If Not, To what relief the workman is entitled to?” 

3. It is admitted case of the parties that the workman, 
Smt. Usha Devi, had been engaged as part time sweeper in 
the State Bank of India, Extension Counter, Nesvilla Road, 
Dehradun on 01 -01 -1992 and her serv ices were terminated 
w.e.f. 31-01 -2004 and later she w as reinstated in compliance 
©f settlement dated 30-11-2004, executed before Assistant 
Labour Commissioner (Central), Dehradun, w.e.f. 01-12-2004 
On the same post, pay and position. Further, the services 
of the workman has been retrenched w.e.f. 01 -07-2005 after 
payment of one month’s wages in lieu of Notice and 
retrenchment compensation. 

4. It has been alleged by the workman that other part 
time sub ordinate employees, juniors to her, viz, Shri Ashish 
Kumar and Toni are still working with the bank and her 
services have been terminated, adopting unfair labour 
practice. Accordingly, the w'orkman has prayed that the 
management be directed to reinstate her with continuity in 
services and back wages. 

5. Rebutting the claim of the workman, the management 
of the bank has submitted that the workman was never 
appointed in the Bank, following due procedure. It has 
stated that the services of the workman were availed at 
Raipur Road Branch and due to closure of the said service 
counter w.e.f. 01-02-2004, the bank stopped availing 
services of the workman w.e.f. 31-1-2004; and since she 
was not paid retrenchment compensation while alleged 


termination of her services on 31-1-2004, the Bank agreed 
to re-engage her in the same capacity, on the basis of 
conciliation proceedings dated 30-1-2004 before Asstt. 
Labour Commissioner (Central), Dehradun. It has further 
submitted that when the Bank was not in requirement of 
the services of the workman, it retrenched her, .after 
complying with the provisions of I.D. Act including notice, 
payment of retrenchment compensation etc; accordingly, 
it has prayed that the claim of the workman is liable to be 
rejected being devoid of merit. 

6. The workman has filed rejoinder whereby he has only 
reiterated his averments already made in the statement of 
claim and has introduced nothing new. 

7. The parties have filed documentary proof in support 
of their respective cases.The workman has examined 
himself whereas the management examined Shri Jagdish 
Kumar, Manager (HR) in support of their case. The 
parties availed opportunity to cross-examine the each 
other’s witnesses. The management’s witness was cross- 
examined on 23-11-2009; and thereafter, 28-01-2010 was 
fixed for written arguments by the parties; in compliance 
thereof, the workman filed its written argument on 01- 
04-2010; but the opposite party neither filed any written 
argument nor forwarded any oral argument and the case 
is lingering for argument of the opposite party since 
long i.e. for 2 1/2 years; accordingly, keeping in view the 
long pendency of the case since 2007 and reluctance of 
the opposite party to argue their case the case was 
reserved for award after hearing the workman only. 

8. It is the case of the workman that the management 
firstly, terminated its services due to closure of its extension 
counter, thereafter, reinstated her in pursuance to the 
settlement dated 30-11-2004, executed before Assistant 
Labour Commissioner (Central), Dehradun. The bank 
management reinstated the workman but aftersometimes 
again terminated her services, giving notice and 
retrenchment compensation, though some of the juniors 
were retained in service. 

9. In rebuttal the management has come forward with 
the case that the workman had never been appointed 
following due procedure and the workman's services were 
terminated due to non-availability of work after paying 
her retrenchment compensation and notice provided in 
the Act. 

10. The parties have filed documentary evidence in 
support of their respective case. 

11. I have given my thoughtful consideration to the 
rival contentions of the authorized representatives of the 
parties and scanned entire evidence on record. 


lirr'"' . .. .*.'•‘“"I 
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12. From perusal of the respective pleading of the parties 
and evidence on record it is apparent that initially the 
serivces of the workman were terminated due to closure of 
the extension, counter Nash Villa Road. Aggrieved for said 
termination the workman made a complaint before Assistant 
Labour Commissioner (Central), Dehradun who called upon 
the parties for conciliations. During conciliation 
proceedings the parties undergone a settlement dated 
30.11.2004, paper No. 5/6, and consequently, the workman 
was reinstated vide letter dated 30.11.2004, paper No, 5/7. 
Thereafter, the workman was retrenched after giving one 
month’s wages in lieu of notice and retrenchement 
compensation vide letter dated 29.06.2005, paper No. 5/9, 
in accordance with the provisions of Section 25F of the 
I.D.Act. 

13. Admittedly, the workman had been working a part 
time sweeper with the bank since 01.01.1992 and on 
termination her services, she was reinstated in terms of 
settlemfent execute before Assistant Labour Commissioner 
(Central), Dehradun, which reads as follows: 

“Today the management has agreed to resolve this 
dispute on the following terms and conditions: 

(i) That it has been mutually agreed by the 
management and the concerned workman 
Smt. Usha Devi is that the workman will be 
reinstated in service on the same terms and 
conditions of service and on the wages last 
paid to her. 

(ii) That due to the closure of the extension counter 
the workman Smt. Usha Devi shall remain 
attached with the Rajpur Road Branch, 
Dehradun in supernumerary capacity. 

(iii) That her reinstatement in service shall be w. e.f. 
31.1.2004 and she will be entitled for wages 
from the aforementioned date. 

(iv) Both the parties have expressed satisfaction 
on the way the dispute has been resolved.” 

In compliance to above settlement, the workman was 
given offer of reinstatement vide dated 30-11-2004, paper 
No. 5/7, which reads as follows: 

“Madam, 

Offer of reinstatement 

This refers to the conciliation proceedings on the dispute 
raised by you under section 2-a of the I.D. Act with the 
Asstt. Labour Commissioner (Central) Dehradun. 

2. As suggested by the Asstt. Labour Commissioner 
(Central) and mutually agreed by the parties, we are 
reinstating you in service on the same terms and conditions 
of services and on wages last paid to you. As the Extension 
Counter is now closed and there is no position of sweeper 


thereat, you will remain attached in Supernumerary capacity 
to Raipur Road Dehradun branch. You will, however, not 
be allotted any work as there is no position vacant in the 
branch were your services can be utilized. 

Yours faithfully, 
sd ./- 

Asstt. General Manager" 

The workman joined the service w.e.f. 01.12.2004, in 
pursuance to above letter dated 30.11.2004 and thereafter 
her services were retrenched vide letter dated 29.06.2005, 
paper No, 5/9, giving the workman one rnonths_pay in 
lieu of notice and retrenchement compensation. 

14. A bare perusal of above settlement, offer of 
reinstatement it becomes apparent that the management 
reinstated the workman on the terms and conditions it was 
working before i.e. same post, pay etc. Nowhere in the 
settlement/offer of reinstatement it is mentioned that she is 
being reinstated for the reasons that to fill up the lacunas 
left in earlier termination. If there was no work for her then 
why she was reinstated? There is no explanation from the 
management as to what impelled them to enter into 
settlement with the workman. The workman in her cross 
examination has stated that when she was reinstated then 
there was no work in the branch for her. The management 
witness in his cross examination has stated that the 
workman was kept for 8 months for the second time and 
during this duration no work was taken from her due to 
non-availability of work, though the salary was paid to her. 
He also stated that when she was removed for the second 
time she was paid notice pay and retrenchment 
compensation. Thus, it is very much clear from the testimony 
of the management witness that the management entered 
into settlement and reinstated the workman just to save 
itself from the claws of the law as while terminating the 
services of the workman for the first time on 31.01.2004, the 
management was supposed to comply with the provisions 
of Section 25F as the workman as working with them since 
01.10.1992. Therefore, probably on getting knowledge of 
provision of Section 25F of the I.D. Act, the management 
tried to mend his ways and reinstated the workman in 
pursuance to the settlement, though there was no work 
with them and after passage of sometime it again removed 
the workman from service; but this time it complied with 
the provisions contained in die Section 25 F of the Act. 
This goes to show that the action of the management of 
the bank in reinstating the workman in pursuance to the 
settlement was just an effect to fill the blanks in its action 
so that it may not face set back before any legal authority/ 
forum. 

15. Furthermore, the workman in his evidence has stated 
that the workmen viz, Shri Ashish Kumar, Toni arfd Raj 
Kumar, who are working in other extension counters and 
Zonal Office of the bank are juniors to him. Neither there is 
any cross-examinaiton on the point from the management 
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nor has it rebutted this fact in its evidence, which goes to 
show that the workmen junior to the workman are still 
working with the bank whereas services of the workman 
have been retrenchment in violation to the provisions 
contained in the Section 25-G of the Act. 

Section 25 G of the I.D. Act reads as follows: 

M 25F. Procedure for retrenchment. Where any 
workman in an industrial establishment, who is a 
citizen of India, is to be retrenched and he belongs to 
a particular category of workmen in that 
establishment, in the absence of any agreement 
between the employer and the workman in this behalf, 
the employer shall ordinarily retrench the workman 
who was the last person to be employed in that 
category, unless for reasons to be recorded the 
employer retrenches any other workman," 

There is no rebutal of this fact that no junior to the 
workman are working with the bank management. Hence, 
the management has utterly failed to show' that no junior to 
the workman are working with them. On the contrary the 
workman has made specific submission that workmen viz. 
Shri Ashish Kumar, Toni and Raj Kumar, who are junior to 
her are still working with the Bank. In the circumstances, it 
was incumbent upon the management to come forward 
with a case that it has not retained any workman junior to 
her and should have made specific pleading in this regard; 
but it failed to do so. 

It is settled law that for attracting the applicability of 
Section 25-G of the Act, it is sufficient for the workman to 
plead and prove that while effecting retrenchment, the 
employer violated the rule of ’last come first go 1 without 
any tangible reason. It is true that the rule of ’first come, 
last go’ in Section 25-G could be deviated from by an 
employer because the section uses the word "ordinarily". 
It Is, therefore, permissible for the employer to deviate from 
the rule in cases of lack of efficiency or loss of confidence, 
etc., as held in Swadesamitran Ltd. V. Workmen. But the 
burden will then be on the employer to justify the deviation. 
No such attempt has been made in the present case. On the 
contrary, from the perusal of the paper No. 5/2, which is 
application for conversion to part time sweeper by the 
workman dated 14-10-98 it is very much clear that the work 
of the workman was satisfactory to the bank authorities, as 
the branch manager has made following recommendations 
while forwarded said application: 

"Smt. Usha Devi is working as part-time sweeper 
satisfactorily. Recommended for favourable consideration. 

-sd- 

Branch Manager 
Jakhan (Dehradun) 

The above document is not denied by the bank 
management. Hence, it is clear that there is clear violation 
of Section25-G ofthel.D. Act, 1947. 


16. Hence, 1 am of the considered opinion that the action 
of the management of the State Bank of India, Dehradun to 
retrench the services of Smt. Usha Devi w.e.f. 01-07-2005 is 
neither legal nor justified. 

17. Accordingly, the reference is adjudicated in favour 
of the workman; and in my opinion the workman, Usha 
Devi is entitled to be reinstated with continuity in service. 
However, she will not be entitled for back wages, following 
the principle of 'no work no pay’ as she was a part time 
sweeper. 

18. Award as above. 

Dr. MANJU NIG AM, Presiding Officer 
LUCKNOW. 24-09-2012. 

9 2012 
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New Delhi, the 9th October, 2012 

S.0.3314. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 14/2011) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Emakulam, as 
shown in the Annexure, in the industrial dispute between 
the managment of HDFC Bank and their workmen, received 
by the Central Government on 09.10.2012. 

[No. L-12011/55/2010-IR (B-I) J 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIALrTRIBUNALrCUM-L ABOUR COURT, 
ERNAKULAM 

PRESENT: Sliri.D. SreevaIlabhan,B.Sc.,L.L.B., Presiding 
Officer 

(Tuesday the 18th day of September, 2012/27th 


Bhadrapadam, 1934) 

LD. 14/2011 

Union : 

1. The General Secretary, 
Lord Krishna Bank Worker's 
Organisation, 

House No.48/102, 
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Hari Nivas, 

Thanickal, Elamakkara, 
Kochi-682026 
By Adv.Shri. T.C. Krishna. 
Management : The Deputy Vice President, 

HDFC Bank, 

Indian Express Building, 

Kaloor, Kochi, 

Kerala-682017 

By Adv. Shri. Saji Varghese. 

This case coming up for final hearing on 14.09.2012 and 
this Tribunal-cum-Labour Court on 18.09.2012 passed the 
following: 

AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government, Ministry of Labour by its Order No. L-12011/ 
55/2010-IR(B-I) dated 25.05.2011 referred the industrial 
dispute to this Tribunal for adjudication: 

2. The dispute is: 

“Whether the action of the management of HDFC 
Bank Ltd., Cochin in not paying daftary allowance to 
Shri Mahesh V. Mallya, Senior Sub-Staff from 
February 2008, is legal and justified? To what relief 
the workman is entitled?” 

3. After receipt of summons both union and management 
entered appearance. Union filed claim statement with a 
prayer to pass an award holding that the action of the 
management in not paying daftary allowance to the workman 
from February 2008 is illegal and unjustifiable and to direct 
the management to pay the daftary allowance to him for 
the period from February 2008 to October 2010 by making 
the allegation that the daftary work was carried out by him 
during that period and is entitled to get the allowance. 

4. Management filed written statement denying the claim 
for daftary allowance by contending that he is not entitled 
to make any claim for daftary allowance for that period. 

5. Union filed rejoinder denying the contentions in the 
written statement and reaffirming the allegations in the claim 
statement based on which the claim is made. 

6. Before adducing any evidence union filed memo to 
the effect that it withdraws from prosecuting the industrial 
dispute. As the union is not interested to further proceed 
with the matter it is not possible to answer the reference 
after having a proper adjudication. The case cannot further 
be proceeded with and hence the reference is closed. 

The award will come into force one month after its 
publication in the official gazette. 

D. SREEVALLABHAN, Presiding Officer 


9 3*5^, 2012 
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New Delhi, the 9th October, 2012 

S.0.3315.— In pursuance of Section 17 ofthe Industrial 
Dispute Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. 49/2005) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Bangalore as 
shown in the Annexure, in the industrial dispute between 
the management of State 'Bank of Mysore and their 
workmen, received by the Central Government on 09.10.2012 

[No. L-12012/144/2005-IR (B-l)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTR1ALTRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 
Dated: 27.09.2012 
PRESENT 

Shri S. N. NAVALGUND, Presiding Officer 
C.R.No. 49/2005 

I PARTY 

Shri H.R. Anand Rao, 

S/o H. Ranganatha Rao, 

H.No. 461, Gandhi Nagar, 

1 st Cross, Harihar, 

Davangere District, 

Davangere 
Karnataka State 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and Sub section 
2AofSection 10 ofthe Industrial Disputes Act, 1947(14of 
1947) has referred this dispute vide order No. L-12012/144/ 
2005-IR (B-I) dated 14.11.2005 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the management of State Bank of Mysore is 
justified in dismissing the services of Shri H.R. Anand Rao 
from the services of the Bank? If not to what relief the 
workman is entitled to?” 


II PARTY 

The General Manager, 
State Bank of Mysore, 
Head Office, K.G Road, 
Bangalore 
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2. The first party was served with the charge sheet dated 
13.05.1999 which reads as under: 

Charge Sheet: 

• While working as Clerk at our Harihar branch, you are 
alleged to have committed certain serious acts of 
fnisconduct and omissions and commissions as detailed 
hereunder: 

Charge-I 

You had prepared the following withdrawal forms in 
respect ofSB account No. 16/11915 ofShriAshokKesarkar: 

Date Amount (Rs.) 

27.07.96 10,000/- 

27.08.1996 10,000/- 

09.11.1996 3,500/- 

16.11.1996 1,000/- 

Subsequently it transpired that you had forged the 
signature of the depositor on all the four withdrawal forms 
and taken payment of all the four withdrawals. 

your above act, if established, would amount to gross 
misconduct under provision 19.5(j) of Bipartite Settlement. 

Charge II 

You had deliberately posted all the four fraudulent 
withdrawal forms referred in Charge 1, though you were 
not working in SB counter on 27.08.96, 9.1 1.96 and 
16.11.1996. 

Further you got the vouchers referred in Charge No. 1 
passed by the supervisory officials towards the fag end of 
the day without producing the pass book. 

Your above acts, if established, would amount to gross 
misconduct under provision 19.5 (j) of Bipartite Settlement. 

Charge III 

You were in possession of pass book in respect of SB 
account No. 16/11915 of Shri Ashok Kesarkar which was 
given to you for updating the entries during July, 1996. You 
made some fictitious entries in the pass book and also 
deliberately omitted to enter a few transactions in the pass 
book, which were there in the ledger, to cover up the fraudulent 
transactions done by you. A few such instances are: 

1. Debit of Rs. 10,000/- dated 27.07.1996 recorded 
in the ledger sheet is not entered in the 

pass book. 

2. Dabit of Rs. 10,000/- dated 27.08.1996 recorded 
in the ledger sheet is not entered in the 

pass book. 


3. Debit of Rs. 3500/- dated 09.11.1996 recorded in 
the ledger sheet is not entered in the 

pass book. 

4. Debit of Rs. 1000/- dated 16.11.1996 recorded in 
the ledger sheet is not entered in the 

pass book. 

5. Credit of Rs. 1,500/-dated 8.10.1996 recorded in 
the ledger sheet is not entered in the pass book. 

6. Credit of Rs. 1200/-dated 22.08.1996 appearing 
in the pass book is not recorded in the 
ledger sheet. 

7. Cheque No. 899 dated 9.12.1996 for Rs. 2000/- 
entered in the pass book is not recorded 

in the ledger sheet. 

8. Cheque No. 900 dated 23.12.1996 for Rs. 1000/- 
entered in the pass book is not 

recorded in the ledger sheet. 

The following deficiencies are also observed in the pass 
book. 

1. Two centre pages of the pass book are removed. 

2. Date against debit of Rs. 3000/- towards cheque 
No. 746892 has been mentioned as 

8.10.1996 in the pass book. 

3. Balance as per ledger sheet is Rs. 2,892/- as on 

23.12.1996 whereas the same has been 
written as 21,512/- in the pass book. 

Your above acts if established, would amount to gross 
misconduct under provision 19.5 (j) of Bipartite Settlement. 

You are required to submit your replies to the above 
charges within 15 days from the date of receipt of this 
charge sheet, failing with it will be deemed that you have 
nothing to submit and the matter will be proceeded further 
without any reference to you. 

Please acknowledge receipt of this charge sheet on the 
enclosed copy. 

sd/- Disciplinary 
Authority & Regional 
Manager. 

3. On his reply to the said charge sheet denying the 
charges dated 7-09-1999 the management not satisfied with 
the same ordered for disciplinary enquiry' appointing Shri 
M.D. Prahladachar as Enquiry Officer and Shri N. Kallash 
Murthy as Presenting Officer, subsequently Shri U. 
Anantha Holla was substituted in place of Shri M.D. 
Prahladachar, ADB, Davanagere. The enquiry officer while 
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fulfilling the requirements of the preliminary hearing on 
denial of the charges by the first party. CSE while exhibiting 
as Ex. MEX-1 to MEX-20 the detailed description of which 
are narrated in the annexure examining 5 witnesses for the 
management whose details are given in the annexure and 
as the CSE/first party did not choose to examine himself or 
any witnesses, after receiving written briefs submitted by 
the management representative and the defence 
representative the enquiry officer submitted his finding 
dated 21-02-2002 wherein he has held charge No. 1 & 3 
being proved, No.2 being partly proved. Thereafter the 
disciplinary authority while forwarding the copy of the 
enquiry report receiving the reply and affording personal 
hearing by his order dated 13-05-1999 decided to award the 
Punishment of discharge from services and passed order 
accordingly. On appeal to the Dy. General Manager he too 
after affording the personal hearing by his order dated 
30-11 -2002 while confirming the order of the Disciplinary 
Authority rejected the appeal and thereafter on failure of 
the conciliation proceedings before the ALC(C), Hubli the 
ministry made this reference for adjudication. 

4. Since my learned Predecessor having regard to certain 
allegations made by the first party regarding validity of the 
Domestic Enquiry after receiving the evidence of both sides 
and hearing the arguments by order dated 27-12-2007 held 
the Domestic Enquiry being fair and proper and arguments 
addressed by both the sides on merits have been heard, 
the points that now remains for my consideration are: 

(1) Whether the finding of Enquiry Officer Charge No. 1 
and 3 being proved, No. 2 being partly proved is perverse? 

(2) If not, whether punishment of discharge is 
disproportionate? 

(3) To what reliefs workman is entitle to? 

5. The learned advocate appearing for the first party 
while taking me through the charges and the evidence of 
the management witnesses before the enquiiy officer urged 
all of them/management witnesses having confirmed that 
the payment of amount pertaining to vouchers in question 
being made to the account holder himself in the absence of 
the evidence of the account holder Shri Ashok Kesarkar 
that he had not submit those vouchers and the signature 
appearing on them are forged, only because the first party/ 
CSE assisted him in filling the vouchers by himself, the 
charge that he forged the signature of the account holder 
on the voucher and managed to pass them for payment 
and received the amount and thereby committed fraud 
either on the account holder or on the bank cannot be held 
proved as such the finding of the enquiry officer in the 
charges against him charge No. I & 3 being proved and 2 
being partially proved is unsustainable being perverse. 
Thus he urged to set aside the enquiry finding and to order 
for reinstatement of the first party with full backwages, 
continuity of service and all other consequential benefits. 


As against this the learned advocate appearing for the 
second party without answering the arguments addressed 
by the first party counsel or highlighting the evidence in 
support of the finding of the enquiiy officer Charge No. 1 
and 3 being proved and Charge No. 2 being partially proved 
just urged that the punishment imposed against the first 
party being only discharge from service and no dismissal, 
the very reference itself being faulty it is not maintainable 
and mere non examination of account holder/complainant 
do not vitiate enquiry findings as strict rules of evidence 
are not applicable, urged to reject the reference confirming 
the finding of the enquiry officer and the punishment 
imposed by the Disciplinary Authority and confirmed by 
the Appellate Authority. The learned advocate appearing 
for the second party with list produced the following 
citations without highlighting how they are applicable to 
the case on hand. 

1. AIR 1996 SC 320+1996(1) LLJ 289 

State Bank of Bikaner and Jaipur Vs. PD Grover 

i 

2. 1996 Lab IC1709-M Bojaraj V. SBM 

3. 1997 FJR(Vol. 90) 372 (Karnataka) D.Anandakumar 
Vs. Indian Airlines. 

4. 1993 (I) LLJ 541 (CAL) Ashok Kumar Choudhary 
Vs. Calcutta Port Trust and Others. 

6. On appreciation ofthe pleadings, evidence placed 
on record by the management in the domestic enquiry with 
the arguments addressed before me I have arrived at the 
conclusion the finding of the enquiry officer Charge No. 1 
and 3 being proved and Charge No. 2 being partially proved 
is perverse and that the first party is entitle for reinstatement 
with continuity of service, full back wages and other 
consequential benefits that he would have received in the 
absence of the impugned punishment of discharge for the 
following reasons. 

Reasons: 

7. As rightly urged on behalf of the first party the 
evidence of all the management witnesses examined before 
the enquiry officer do disclose that the amount covered in 
the disputed vouchers have been passed to the account 
holder himself as such in the absence of the evidence of 
the account holder alleged to have filed the complaint that 
the signatures appearing on those vouchers are not his 
signatures and that the amount under those vouchers have 
been withdrawn on his forged signature, the finding that 
the charge of forgery of vouchers of account holder has 
been proved is perverse. Shri S.Y. Managoli, Assistant 
Manager examined as BW1 to speak on BEx.5,3,2,8 and 11 
while deposing that withdrawal slip dated 27-08-1996 has 
been prepared in the handwriting of Anand Rao/CSE and 
posted in the ledger initialed by the CSE passed by him/ 
BW1 vide his scroll No.31 and same has been entered in 
the cashier's payment scroll vide serial No.8 dated 
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27-08-1996 and that he did so in his capacity as Assistant 
Manager (AF) and also as an accountant on the particular 
day, as the permanent accountant was on deputation on 
official duty and as per the procedure the customer will 
qome to the concerned SB Clerks handing over the cheques/ 
withdrawal slips for payment and after issuing the token 
the concerned clerk will post in the ledger sending it to the 
Accountant for passing the accountant will pass the 
voucher after verifying the specimen signature and in the 
presence of the customer send it to payment cashier 
through transit voucher book and that he mean to say the 
said voucher has also passed by the same procedure and 
thereby absolutely there is no imputation in his evidence 
against the CSE/first party, the voucher in question was 
forged by him or that he managed passing of that voucher 
for payment. When the Presenting Officer seeking 
permission to reexamine him when put a question "Mr. 
Managoli please peruse BEx. 3 whether this withdrawal in 
question has passed through BEx. 3 and depose the 
procedure of having passed this withdrawal," when he 
answered that he has already told in that regard the enquiry 
officer warning the Presenting Officer that he is cross 
Examining his own witness closed his evidence. Now 
coming to the evidence of BW2, H Basavaraj, Teller to 
Speak on BEx. 5 & 11 while deposing that the withdrawal 
Slip dated 27*08-1996 pertaining to SB Account No. 
16/11915 of Ashok Kesarkar he has made payment of 
Rs. 10,000 after passing by the passing official against 
token No. 363 and the said token has been made to the 
account holder, thereby he has confirmed the voucher in 
question being duly passed by the passing official and 
payment being made by him to the account holder only. 
Thereby absolutely there is no indication in his evidence 
the voucher in question being either forged or managed by 
the first party for its passing and receiving the amount. 
Now coming to the evidence ofBW3 Shri B.R. Ramachandra 
Rao who was brought to speak on BEx. 4, 7, 2, 11 and 3 
while stating that BEX. 4 is withdrawal form for Rs. 10,000 
dated 27-07-1996 pertaining to the account No. 16/11915 
written by H.R. Anand Rao, Clerk/CSE was brought to him/ 
BW3 for payment which was duly posted in the ledger by 
Shir H.R. Anand Rao/CSE at the fag end of the business 
hours for which token was not issued which was removed 
from the counter in the usual course and as pass book was 
not produced he insisted to identify the signature of the 
depositor and the same was identified by the CSE then that 
voucher is scrolled by him at No. 31 out of 33 vouchers 
passed by him in his payment scroll of 27-07-1996 and 
same is duly entered in the ledger account of the account 
holder. Thus in his evidence also there is nothing to attribute 
to the first party to substantiate the charge of forgery to 
the account holder and it only suggest that the voucher 
(vas in his handwriting and he assisted tor passing of the 
said voucher. Now coming to the evidence of BW4 Shri D. 
Ismail who was examined to speak of BEx 6 and 12 he has 


deposed BEX. 6 is the withdrawal form pertaining to the 
account No. 16/11915 of Ashok Kesarkar dated 16-11-1996 
of Rs. 1000 vide his scroll No. 2 payment made to Shri 
Ashok and the said payment has been made without token 
number and he could not mention the denomination on the 
backside of the withdrawal. In his cross examination by the 
defence representative he confirmed the payment has been 
made to the account holder, thereby there is nothing in his 
evidence as well to attribute forgery of voucher of Rs. 1000 
dated 16-11-1996 by the CSE or he receiving the amount 
under that voucher and on the other hand it is confirmed 
by him that payment has been made to the account holder 
alone. Now coming to the evidence of BW5, Shri T. Rajanna, 
who was brought to speak on Ex. BEX. 4 and 10 deposed 
that he has paid the referred payment at the time of closing 
of business hours and further confirmed the payment has 
been made to the account holder only. Thus all the witnesses 
examined for the management having confirmed the amount 
covered under the vouchers in question being made to the 
account holder himself, in the absence of the evidence of 
the account holder Shri Ashok Kesarkar alleged to have 
filed a complaint that the signatures on the vouchers are 
not belonging to him and that the amount covered under 
those vouchers are not received by him, the charge that 
the said vouchers in question were forged by the first party 
and he managed to receive that amount the thereby 
committed fraud on the account holder or to the bank falls 
to the ground as such the finding of enquiry officer the 
charge No. 1 and 3 are proved and No. 2 partially proved is 
perverse and unsustainable. Under the circumstances the 
decision of the disciplinary authority as well as the 
Appellate Authority confirming the finding of the enquiry 
officer and imposing the punishment of discharge and 
confirming the same do not sustain. Under the 
circumstances 1 arrived at conclusion of setting aside the 
finding of the enquiry officer as well as the punishment 
imposed by the disciplinary authority' and confirmed by 
the Appellate Authority. 

9. Since the second party/management on the basis of 
an enquiry finding found to be perverse based the impugned 
punishment of discharge and failed to place on record that 
subsequent to the said order the first party is gainfully 
employed, it is liable to reinstate him in service with full 
back wages, continuity of service and all other 
consequential benefits he would have received in the 
absence of the impugned punishment of discharge. In the 
result 1 pass the following Award : 

AWARD 

The reference is allowed holding that the management 
of State Bank of Mysore is not justified in discharging 
(which is wrongly mentioned as dismissal in the schedule 
of the reference) the services of Shri H.R. Anand-rao from 
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the services of Bank and that he is entitle for reinstatement 
with continuity of service, full back wages and other 
consequential benefits that he would have received in the 
absence of irppugned punishment. 

S.N. NAVALGUND, Presiding Officer 
ANNEXURE 

List of witnesses examined by the management before the 
Enquiry Officer 


1. S.Y. Mangoli, Asst. Manager BW1 

2. H. Basavaraj, C.G.K BW2 

3. B.R. Ramachandra Rao, Manager BW3 

4. D. Ismail Sub, C.GK BW4 

5. T. Rajanna, Head Cashier BW5 

Documents exhibited for the Management before the Enquiry Officer 

1. SB account opening form of Shri Ashok Kesarkar MEX-I 
A/c No. 16/11915. 

2. SB Account ledger sheets No. 421673 & 421476 of MEX-2 

1.6/11915. 

3. SB pass book of 16/11915. MEX-3 

4 Withdrawal dated 27.07.1996 for Rs. 10000/-of MEX-4 

Account No. 16/11915. 

5. Withdrawal dated 27.8.1996 for Rs. 10,000/- of MEX-5 
Account No. 16/11915. 

6. Withdrawal dated 16 01.1996 for Rs. 1000/- MEX-6 

of Account No. 16/11915. 

,7. Passing Officials Scroll dated 27.07.1996. MEX-7 

8. Passing Officials Scroll dated 27.08.1996. MEX-8 

9. Passing Officials Scroll dated 16.01.1996. MEX-9 

10 Payment cashier's Scroll dated 27.07,1996. MEX-10 

11. Payment cashier's Scroll dated 27.08.1996. MEX-11 

12. Payment cashier's Scroll dated 9.11.1996. MEX-12 

13. Payment cashier's Scroll dated 16.11.1996. MEX-13 

14. Complaint from account holder dated 16.01.1997 MEX-14 

15. Complaint from account holder dated 17.01.1997 MEX-15 


16. Handwriting experts opinion page 1 

17. Handwriting experts opinion page 2 

18. Caution letter issued to Shri T. Rajanna 

19. Caution letter issued to Shri H. Basavaraj 

20. Caution letter issued to Sr. D. Ismail Sab 


MEX-16 

MEX-17 

MEX-18 

MEX-19 


MEX-20 


List pf witnesses examined by the first party/CSE before 
the Enqtiiify Officer 


Nil 

List of Documents of 1st party/CSE marked in the 
Enquiry 

Nil 

y* ^1^^,9 37^,2012 
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New Delhi, the 9th October, 2012 

S.0. 3316.—In pursuance of Section i 7 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby publishes the Award (Ref. No 9/2010) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court No 1, Chandigarh 
as shown in the Annexure, in the industrial dispute between 
the management of Punjab Gramin Bank, and their workmen, 
received by the Central Government on 09/10/2012. 

[No. L-12012/15/2010-IR(B-F)] 

RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE SHRI SURENDRA PRAKASH SINGH, 
PRESIDING OFFICER, CENTRAL GOVT. 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT 1, 
CHANDIGARH 

CaseNo.I.D. 9/2010 

Shri Narender Kumar, S/o Shri Joginder Raj, R/o 72, Power 
Colony, Majhitha Road, Amritsar (Punjab). 

.Applicant 

Versus 

t' 

The Chairman, Punjab Gramin Bank, Jalandhar Road, 
Kapurthala 

.Respondents 

APPEARANCES: 

For the workman: Sh. Pawan Kumar. 

For the management: Shri Davinder Sharma. 
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AWARD 

Passed on 26.9.2012 

Central Govt, vide notification N o .L-12012/15/201 (MR 
(B-I), dated 2.07.2010, has referred the following dispute to 
this Tribunal for adjudication: 

“Whether the action of the management of Punjab 
Gramm Bank, Kapurthala, in awarding the punishment 
of removal from service to Shri Narinder Kumar, Ex- 
Clerk-cum-Cashier without conducting of fair enquiry, 
is legal and justified? If not, what relief the workman 
is entitled to and from which date?” 

2. Brief facts of the case according to workman are that 
while performing his duties as clerk-cum-cashier at branch 
office Nijjarpura of the management of bank on 2.9.2005 at 
the time of closing of the cash in the evening a shortage of 
Rs. 5400 of cash was found. The branch manager was 
informed and staff present in the bank besides workman, 
the branch manager, messenger Manga) Singh and SPO 
Bachan Singh, tried to find the cash but to no avail. It is 
pleaded that as it was a simple case of cash shortage which 
could have happen due to more payment or less receipt of 
cpsh due to heavy workload, the same was not reconciled 
ahd on the advise of the branch manager a withdrawal slip 
from personal account No. 129 of the amount involved was 
kept in the cash box and books were closed. It is pleaded 
that there was sufficient balance in OD account no. 129 to 
meet the requirement. 

3. The workman further pleaded that at the relevant time 
the uncle of workman who brought up workman fell 
spriously ill and he died on intervening night of2/3,9.2005. 
\Mien the workman came to handover the keys to the 
branch manager on 3.9.2005, the branch manager asked the 
workman to effect few cutting in the books on the pretext 
of making the account clear. It is specifically pleaded that 
these cuttings were made on the instance of branch 
manager. Later on it transpired that after getting the said 
cuttings effected in the relevant books the branch manager 
malafidely taken of the voucher of Rs. 5400 and tom of the 
same which was placed there to meet the shortage of cash 
occurred in the evening of 2.9.2005. The Branch manager 
falsely and illegally implicated the workman in an alleged 
case of embezzlement. The workman was served with the 
charge sheet of embezzlement of Rs. 5400 of inflating the 
cash in hand to Rs. 1,22,719 from the amount of Rs. 1,17,319 

4. It is further pleaded by the workman that he filed 
detailed reply to the charge sheet stating therein that it is a 
Simple case of cash shortage and there was no intention to 
embezzle any amount. Despite this reply enquiry was 
ordered and enquiry officer was appointed who did not 
give impartial treatment to the workman and he was biased 
and did not provide proper opportunity to the workman to 
cross-examine the witnesses of the management and also 
not permitted to produce defence in proper manner. Enquiry 


report dated 17.11.2006 is totally illegal unlawful perverse 
and against the principle of natural justice. He has not 
considered the evidence of PW1 Mangal Singh messenger 
and DW1 Bachan Singh which clearly establish that it was 
a case of shortage of cash and not of embezzlement. Thtls 
the workman was seriously prejudiced by the acts of 
enquiry officer. On the basis of the above illegal and 
baseless enquiry show cause notice was issued by the 
General Manager for proposing the penalty “removal from 
service which shall not be disqualification for future 
employment” upon the workman. The workman again filed 
detailed reply but the General Manager vide order dated 

15.3.2007 confirmed the above penalty. The workman filed 
the appeal against this order. But vide order dated 6.6.2007 
the appellate authority also dismissed the appeal. 

5. It is pleaded by the workman that orders dated 

15.3.2007.6.6.2007 are totally illegal, non speaking, cryptic, 
unlawful against the provisions of Punjab Gramin Bank 
(Officers and Employees) Service Regulation, 2005 and 
against the principle of natural justice which smacks of 
arbitrariness and malafide, based on no evidence and the 
same is liable to be set aside and workman is entitled to be 
reinstated in service with all consequential benefits and 
the enquiry may be declared as void-ab initio. 

6. Further it is also pleaded that punishment is 
disproportionate to the alleged act of misconduct and 
highly excessive and the same is not sustainable. It is also 
alleged that on the day of incident, the record of the branch 
being inspected by the inspecting officer. Had there been 
any such incident as has been alleged against the workman, 
the said Inspecting Officer must have taken cognizanceiDf 
the same on the same day. There is no such report of 
Inspecting Officer as there was no embezzlement and the 
shortage of cash made good by placing the withdrawal slip 
of the amount in question by the workman from his personal 
OD account and it was all happened due to the inimical 
attitude of the then manager who gave a false report. The 
workman is innocent and the workman is entitle for 
reinstatement with full back wages and all consequential 
benefits. 

7. The management filed reply to claim statement by 
taking some preliminary objections stating therein 
punishment was commensurate to the charges leveled and 
the claim deserved to be dismissed as he was involved in 
fraudulent activities and embezzled Rs. 5400 by wrongly 
mentioning the number quantity of notes coins and when 
the branch manager checked the cash the above mentioned 
amount found to be short. He was issued charge sheet to 
which the workman filed reply and to find out the truth, 
enquiry officer was appointed. The workman allowed to 
inspect the record but workman did not turn up. The enquiry 
was conducted in most fair and proper manner. The 
workman is given frill opportunity to defend himself in the 
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enquiry. Workman verified the original documents. He 
along with his representative cross-examined the 
management's witnesses. He was also allowed to produced 
his witnesses who were cross-examined by the presenting 
officer. After considering the material evidence on record. 
Enquiry Officer submitted his enquiry report finding the 
charges leveled against the workman fully proved. Copy 
of the enquiry report sent to the workman. Show cause 
notice was given by the disciplinary authority with 
proposed punishment. He was given personal hearing and 
the order for removal from service has been passed by the 
disciplinary authority which is legal, just, proper and in 
accordance with rules. The appeal filed by the workman 
was also rejected by the appellate authority after providing 
him hearing. The enquiry conducted against the workman 
was in accordance with the principle of natural justice. The 
workman was allowed all possible opportunity to defend 
himself during enquiry. Therefore, the penalty of removal 
from bjank service is legal, just and in accordance with 
rules and there is no merits in the claim of the workman 
therefore, the workman is not entitled any relief and the 
reference may returned against the workman. 

8. The workman submitted rejoinder to the written 
statement reiterating the claim made in the claim statement. 
The management also filed reply to rejoinder repeating the 
submissions in the written statement. The workman also 
filed affidavit in support of the claim statement reiterating 
the claim. 

9. Enquiry proceedings and documents serial no. AI to 
A-57 have been placed on record by the management which 
consist charge sheet, reply of the workman, written brief 
by the defence, findings of the enquiry officer, reply to 
enquiry report, appeal filed by the workman along with 
documents and enquiry proceedings. 

10. Arguments heard. I have carefully gone through the 
record and enquiry proceedings and other relevant 
documents. 

11. Learned representative of the workman has argued 
that in the evening of 2-9-2005 at the time of closing of 
cash a shortage of Rs. 5400 was found and that time. 
Mangal Singh messenger, Bachan Singh SPO, Branch 
Manager Smt. Kulwinder Kaur along with workman who 
were present tried their best to locate the shortage and 
when it was not found a cash voucher of Rs. 5400 was 
placed in the cash from OD account No. 129 of the workman 
to meet the shortage of cash. It is specifically argued that 
there was sufficient balance in OD account of the workman. 
As per bank procedure shortage and excess balance are 
routine in the daily transaction and the above shortage 
cannot be taken as embezzlement. It all happened in the 
presence of the branch manager who was present up to the 
time of closing of the branch on 2-9-2005. It is on the asking 
of branch manager the cash voucher of Rs. 5400 was placed 
in casli box to meet the shortage and it is well in the 


knowledge of the branch manager. It is argued that on next 
day i.e. 3-9-2005 the uncle who brought up the workman 
died and when the workman came to the bank to inform 
about the demise of uncle, in good faith on asking of the 
branch manager he made some entires in the presence of 
the branch manager without knowing the intemtion of the 
manager to implicit the workman in the case of 
embezzlement. The shortage and excess amount is routine 
practice in the bank and the management due to the reason 
known to them made a case of embezzlement which is 
against the policy of bank even. Despite the fact that it is 
routine matter and the loss of shortage of Rs.~5400 was 
made good by the workman on the same day he was served 
with charge sheet. His detailed reply was rejected, enquiry 
was ordered and enquiry officer was appointed. The 
enquiry was conducted in most biased manner and against 
the principle of natural justice. The workman ^as not 
allowed to place on record the documents. The evidence 
of PW1 Mangal Singh and Bachan Singh DW1 was not 
considered. The request of the workman for change of the 
enquiry officer who was conducting the enquiry against 
all cannon of principle of natural justice was rejected and 
workman was given the punishment which is also 
disproportionate to the alleged misconduct. In all it is 
argued that the charges against the workman are false, 
totally misconceived and the enquiry against the workman 
was also conducted in a biased manner. The enquiry report 
is not based on the evidence adduced during the enquiry. 
The enquiry report is perverse as it is not based on the 
evidence recorded during enquiry as the enquiry officer 
being biased and partial has not considered the statements 
of DW1 and PW1 mentioned above. The appeal against 
the punishement imposed has been rejected without 
application of mind by the appellate authority. It is prayed 
that enquiry conducted being against the principle of 
natural justice may be declared as vitiated and workman 
may be reinstated in service with lull back wages and all 
consequential benefits. 

12. On the other hand the learned representative of the 
management argued that on the closing of cash on 
2-9-2005 when the workman working as cashier 
embezzlement of Rs. 5400 was detected by the branch 
manager. It was found that instead of Rs. 1,22,719 the cash 
was found as Rs. 1,17,319 causing the cash shortage of Rs. 
5400. No cash voucher was placed by the workman as 
alleged for the above amount and the workman embezzled 
the amount of Rs. 5400 for which he was rightly charge 
sheeted and to find the fact enquiry was ordered and the 
enquiry was conducted by the enquiry officer in a most fair 
manner and the workman was allowed all possible 
opportunity to defend himself. The punishment also given 
to the commensurate to the misconduct. It is also argued 
that embezzlement of single penny by any employee can 
harm the reputation of the bank and when bank looses 
trust in a employee then the said employee cannot be 
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continue with the service as this relationship is based on 
the trust and the workman is not entitle to be reinstated. 
The misconduct constitute as major misconduct and all 
possible opportunity was given to be workman. After 
following the procedure of enquiry' the workman was found 
guilty of misappropriating the amount of Rs. 5400 and 
indulgence in fraudulent entries, therefore he deserved no 
leniency and there is no merit in the claim and the reference 
may be returned against the workman. 

Findings 

13. So far the fairness of enquiry is concerned, learned 
predecessor vide order dated 28-10-2010 afforded 
opportunity to both the parties to adduce their evidence 
by filing affidavits as well as documents. 

. 14. Before this Tribunal parties filed their affidavits and 
documentary evidence also. The facts as narrated above, 
the workman was working as clerk-cum-cashier on the 
relevant date i.e. 2-9-2005. This fact is not disputed that on 
2-9-2005, workman was on duty and transacted the banking 
business. On that date, workman at the time of closing the 
cash found that there was a shortage of cash Rs. 5400. 
\tyorkman on the advice of the then branch manager, kept 
withdrawal slip of the amount involved from the personal 
account of the workman and completed that book for the 
dqy. Next day, i.e. 3-9-2005, the then bank manager asked 
the workman to effect few cuttings in the account books. 
The said cuttings were made on 3-9-2005. Management 
submitted before this Tribunal that the workman not only 
embezzled the bank funds of Rs. 5400 but also made 
fraudulent entries in the account books by cutting and 
overwriting. Besides this, workman also wrongly mentioned 
the denomination of currency notes and coins. 

15. Workman submitted before this Tribunal that he 
requested to change the enquiry' officer being biased. This 
Tribunal considered this submission and found that the 
management has rightly declined the request of the 
workman finding no reason to change the enquiry officer. 
After making preliminary enquiry, the management on 
finding prima facie case of embezzlement of bank’s funds 
submitted charge sheet against the workman. The charge 
sheet was served upon the workman who submitted his 
rfeply. Enquiry officer during enquiry examined witnesses 
and workman was also afforded the opportunity of cross- 
examination of the witnesses. Thereafter enquiry officer 
submitted his enquiry report and found that the charges 
leveled against the workman were proved. Disciplinary 
authority served show case notice to the workman and 
dfter thoughtful consideration, the disciplinary authority 
passed the following order dated 15-3-2007. 

“Removal from service shall not be disqualification for 
ftiture employment”. 

16. Workman preferred an appeal against the order dated 
15-3-2007 but the appellate authority also dismissed the 
appeal of the workman vide order dated 6-6-2007. Thus the 


[Part II—Sec. 3(ii)] 

workman fully aware of the facts and circumstances of the 
charges leveled against him and the workman availed legal 
remedies/rights. From the careful reading of the entire 
material and evidence on record, the enquiry was conducted 
in fair and proper maimer following the principles of natural 
justice. 

17. Workman submitted that the punishment awarded is 
disproportionate. Tribunal considered the material on record 
and found that on the relevant dated i.e. 2-9-2005, shortage 
of cash of Rs. 5400 and making false entries in the account 
books were proved against the workman and the 
management decided to the above mentioned punishment. 
The banking business rests on public faith and trust. If 
this trust and faith is shaken by misconduct of its own 
employee, then the bank management has full powers to 
pass appropriate punishment after following the proper 
enquiry procedure. It is clear, the action of the management 
in awarding the punishment of removal from service to the 
workman is legal and justified and the workman is not 
entitled to any relief. The reference is answered accordingly. 
Let two copies of the same be sent to the appropriate 
Government for publication. 

Chandigarh. S.R SINGH, Presiding Officer 

Dated: 26.9.2012. 
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New Delhi, the 9th October, 2012 

S.O.3317.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award [Ref. No. CGITA of 847/2004, 
ITC 21/2004 (Old)] of the Cent. Govt. Indus. Tribunal-cum- 
Labour Court, Ahmedabad (Gujarat) as shown in the 
Annexurc, in the industrial dispute between the 
management of Western Railway, and their workmep, 
received by the Central Government on 09-10-2012 

[No. L-41012/286/2003-IR(B-I)] 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM -LABOUR COURT, 
AHMEDABAD 

PRESENT 
Binay Kumar Sinha, 

Presiding Officer, 

CGIT cum Labour Court, 

Ahmedabad, Dated 01.10.2012 

Reference: CGITA of847/2004 

Reference: ITC. 21/2004 (Old) 

1. The Divisional Railway Manager, 

Western Railway, Pratapnagar, 

Baroda-390004. 

2. The General Manager, 

Western Railway, 

H.Q. Office, Church gate, 

Mumbai-400 020. .First Parties 

And their workman 
Shri Fazal Mohammed 
Through General Secretary, 

Paschim Railway Karamchari Parishad, 

Shastri Pole, Kothi, Baroda-390001. .... Second Party 

For the first party; Shri H.B. Shah, Advocate 

For the second party; Shri R.S. Sisodiya, General 
President, PRKP 

AWARD 

The Central Government, Ministry of Labour, Shram 
Mantralaya considering the Industrial Dispute exhisting 
between the employers in relation to the Management of 
Western Railway and their workman in view of the failure 
report sent by the conciliation officer referred the dispute 
for adjudication to the Industrial Tribunal, Baroda by its 
reference order No. L41012/286/2003 (IR(B-I)) New Delhi 
dated 15.03.2004 under provision of clause (d) of sub 
section (1) and sub section 2 (A) of Sub-Section 10 of the 
ID Act, 1947, formulating the terms of reference as per 
schedule. 

SCHEDULE 

"Whether the demand of the union for final settlement 
of Shri Fazal Mohammed be re-examined and after 
calculating 30% of running D.A., etc. in his wages his 
pension be revised is legal, proper and justified? If so, to 
what relief the workman Shri Fazal Mohammed is entitled 
to?" 

(2) Consequent upon notices to the parties 1st party 
appeared and Vakalatnama in favour of the H.B. Shah, 

4ZJV-3 a 


Advocate was filed and the second party union also 
appeared by executing a Vakalatnama in favour of Shri H.D. 
Kathrotiya, Advocate. But subsequently Shri Kathrotiya 
retired from this case and then the union General Secretary 
Shri R.S. Sisodiya himself appearing in this case on behalf 
of the second party union. The second party union filed 
statement of claim at Ext. 15. The first party though appeared 
but did not file any written statement, but contested the 
case by filing documents and filing affidavit in lieu of 
examination-in-chief of management witness. 

(3) The case of the second party union as per statement 
of claim (Ext. 15) is that workman Shri Fazal Mohammed 
had worked as Breaks-man/Asst. Guard and guard at 
Baroda yard continuously from 01 -04-1979 to 31 -10-1995 
till the date of his retirement in regular vacancy of Asstt. 
Guard. Whereas the regular vacancies of Breaksman/Asstt. 
Guard have not been filed up by the Vadodara Divisional 
office as per cadre fixed for these posts in Vadodara yard, 
The S.S. Vadodara yard had no other alternative except to 
run the running trains smoothly, without any complaint 
from the customers who sent the packages through the 
railway and so S.S. Vadodara yard had utilized the workman 
Shri Fazal Mohammed in local arrangement and the workman 
had worked in regular vacancies as per the order of S.S. 
Vadodara yard. He had obeyed the order of the S. S. Vadodara 
yard and worked as Breakman/AssL Guard continuously. 
Further case is that it was duty of the Divisional office to 
fill up the regular vacancies but the regular vacancies was 
not filled up whereas the workman continued his work as 
Breaksman/Asst. Guard till his retirement and so due to 
latches on part of DRM office Baroda the workman may 
not be punished for not including the running allowances 
at 30% on the pension. Further case is that the Railway 
Administration had ^aid Kilometer allowances, Night 
allowances and breach of the rest allowances had been 
paid to the workman Fazal Mohammed as per Annexure A- 
16 to A-114. Also the duty passes for the working of Asstt. 
Guard and guards have been issued by the respective 
station master and the said duty passes are produced the 
Railway Administration had paid the said Kilometer/NDA 
and BOR allowances to the said workman and the Divisional 
office Vadodara had considered these facts as working 
running staff. Further case is that the concern workman 
had never worked as Sr. Pointsman. The posts of senior 
points man is not considered in running allowances of 
Kilometer, NDA and BOR allowances. The Railway 
Administration had paid the said workman running 
allowance considering his continuous working as Asst, 
guard. Further case is that as per Railway Administration 
manual and code as per rule No. 216 A and rule No. 222, Sr. 
Supervisor have power to utilize any employee in emergency 
use as local arrangement or percentage of adhoc basis and 
so the S.S. Vadodara yard had utilized the second party 
workman regularly as Assistant Guard in clear vacancies 
have not filled up by Divisional office, Vadodara for number 
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of years. Further case is that the second party workman 
Shri Fajal Mohammed had passed the higher grade of scale 
21;0-280 and this grade was upgraded to the scale of 
Ra. 260400. The grade of Braksman/Asst. Guard was lower 
grade now upgrade to the grade of Rs.260-400 
corresponding revise scale 950-1500 as per establishment 
code rule No. 222, the concern workman is treated as 
automatic empanelment of post of Asst. Guard. So the 
second party (concern workman) is entitled for the benefit 
of this rules and he is also entitled to get benefit of running 
allowances to be included/revised his pension. On these 
scores prayer has been made that the first party' Railway 
Administration be directed to revise the pension of the 
ccfncem workman Shri Fazal Mohammed by adding 30% of 
running DA etc. in his wages and all the benefits which are 
entitled by him for the post of Assistant Guard and guard 
be also paid to him including pension and other retiral 
benefits. The statement of claim was filed on 08-05-2007 
before the tribunal. 

(4) Afresh vakalatnama executed in favour of Shri Jayesh 
Qza Advocate was filed on behalf of the first part)' western 
railway when this case record was pending in the Labour 
Court, Baroda, thereafter again case record was transferred 
back to this tribunal and no written statement has been 
filed on behalf of the first party. The second party filed 
affidavit of the concern workman Fazal Mohammed at Ext. 

9 and he was cross-examined at length by Shri H.B. Shah 
Advocate for the first party. Also making out case through 
suggestion to the workman witness that his pension has 
rightly been fixed by the Railway Administration since he 
was holding substantive post of Senior pointsman to which 
the concern workman replied to such suggestion of the 
first party that it is not true rather Railway Administration 
has wrongtly fixed his pension ignoring his long tenure of 
continuous service as Assistant Guard and also ignoring 
tb add 30% of running allowances in calculation of his 
pension after his retirement. 

(5) On behalf of the first party 4 documents were 
produced as per list Ext. 11 which are marked Ext. 11/1 to 
11/4. The first party examined management witness. A. Khan 
Assistant Personnel Officer in DRM office, Western 
Railway, Baroda through affidavit at Ext. 12 and he was 
cross-examined by Shri R.S. Sisodiya, President PRKP, 
Western Railway. The second party union also submits 
Several documents as per list Ext. 13 and the document 
have been marked Ext. 3/A to 3/T and subsequently given 
pakka exhibits from Ext. 14 to 33. The second part)' union 
has also submitted documents from page 1 to 108 regarding 
Kilometers allowances paid to the workman as Assistant 
Guard from the month of July-1977 up to the date of 
retirement of the concern workman Fazal Mohammed which 
are marked Ext. 34/1 and 34/100. The first party through 
Shri H.B. Shah filed closing pursis at Ext. 35. The second 
party also filed 4 documents under a list Ext. 36 and 
documents are marked Ext. 36/1 to 36/4. On behalf of the 


first party Xerox copy of 2 documents are filed through a 
list Ext. 37 which are marked Ext. M-37/1 and M-37/2. The 
first party also filed through a list further documents P.P. 
No. WR/11222/23065 concerning calculation sheet of 
pension fixation of the concern workman Fazal Mohammed. 
The Xerox copy of these documents is produced through 
list at Ext. 38 and the calculation sheet along with P.P.O is 
marked at Ext. M-38/1. 

(6) From the pleadings of the second party union and 
oral and documentary evidence in support of such 
pleadings on one hand and the oral and documentary 
evidence on behalf of the first party on other hand, the 
following issues are taken up for discussions and 
determinations and for arriving at decision in this case. 

ISSUES 

(1) Whether the reference is maintainable? 

(H) Whether the second party union has valid cause of 
action to raise dispute for the concern Ex-workman 
Fazal Mohammed? 

(III) Whether the demand of the union (second party) for 
final settlement of pension of Shri Fazal Mohammed 
after reexamining the calculation of pension as prayed 
for is legal, proper and justified? Whether the pension 
fixed by the Railway Administration of the concern 
Ex-employee Fazal Mohammed Railway 
Administration treating him as pointsman is proper? 

(IV) Whether the second party workman Shri Fazal 
Mohammed is entitled to the relief in this case? 

(V) What orders are to be passed? 

FINDINGS 

(7) ISSUE NO. Ill 

The evidence of the workman at Ext. 9 is that initially he 
was appointed as pointsman and thereafter from 01.01.1967 
he was promoted as Assistant Guard and his service was 
continuously utilized as Assistant Guard till he reached 
the age of superannuation on 31.10.1995. His further 
evidence is that in the retirement letter given by the first 
party employer to him, he was designated as Ex-Assistant 
Guard but the employer Railway Administration has 
wrongly fixed his pensionary benefit treating him as 
pointsman which is quite wrong and such action on part of 
the first party employer is illegal and contrary to the 
evidence against the own records of the first party employer. 
The workman claim that he continuously worked as 
Assistant Guard in carrying train, from one station to other 
destination station and he all along received monetary 
benefits of the allowances of running staff being Assistant 
Guard and that the post of pointsman is not of running 
staff and so the person working as pointsman do not get 
running allowances whereas he was all along getting 
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running allowances etc. His further evidence is that since 
he all along worked as Assistant Guard/Breaksman being 
running staff against clear vacancies which was not filled 
up by the Railway Administration, so he is entitled 30% 
extra dearness allowances to be added in calculating his 
pension. Further evidence is that Assistant Guard is upper 
post than the post of pointsman and the benefits which is 
required to be paid to the post of Assistant Guard is much 
more than the post of pointsman but this was not considered 
by the employer and wrongly calculated his pension by 
not adding 30% extra dearness allowances in his pay for 
calculating the pension. He was cross-examined by the 
first party lawyer Shri H.B. Shah and at para 7 it was 
suggested to the witness that he was performing duty on 
the post of pointsman to which he stated that it is not true. 
From the documentary evidence produced by the second 
party union which are marked as Ext. 13/A to 13/T which 
are copy of certificate issued by Training School, Vadodara 
dated 07.03.1980, efficiency certificate issued by Western 
Railway Vadodara dated 19.10.1993 and 17.05.1995, curfew 
pass/identity slip issued by Western Railway Vadodara 
dated 30.06.1987 and also in the year December-1982, letter 
issued by S.S. BRC dated 29.03.1990, letter issued by AOS 
(G) BRC dated 02.04.1986, letter issued by SSBRC dated 
06.02.1982, letter issued by SS (Baroda) dated 31.10.1995, 
duty passes issued by Western Railway Vadodara dated 
24-04-1981, 24-12-1986, 02.12.1985, 03.04.1976 and 
06.06.1978, curfew pass issued by DRM Vadodara dated 
28.10.1982 and Family identity card issued by Western 
Railway, Vadodara dated 19.09.2007 all go to show the 
designation of the workman Shri Fazal Mohammed as 
Assistant Guard. These have been given pakka Exhibits 
from Ext. 14 to 33. Ext. 21 is the letter issued by Station 
Superintendent, Baroda dated 06.03.1982 in which it has 
been certified that Shri Fazal Mohammed is working under 
SSBRCY as Assistant Guard. He is continuing working as 
Assistant Guard from 01.04.1979 till date without break. 
Ext. 22 is the certificate granted by Station Superintendent, 
Baroda marshaling yard, Western Railway dated 31.10.1995 
which is to the effect this is to certify that Shri Fazal 
Mohammed who was working under SSBRCY has submitted 
all guard working equipment in this office. This certificate 
goes to speak a volume that till his date of superannuation 
on 31.10.1995 he was working as Assistant Guard/Guard 
and so on the date of superannuation the workman Fazal 
Mohammed submitted all guard working equipment in the 
office of Station Superintendent, Baroda Marshaling Yard, 
Western Railway. Ext. 34/1 to 34/100 are the Xerox copy of 
the kilometers allowance paid to the workman Fazal 
Mohammed as Assistant Guard from the month of July- 
1979 and onward up to the date of his retirement on 
31.10.1995 from going through these kilometers allowance 
papers it appears that the workman was deployed as 
Assistant Guard from July-1977 and onward up to his 
retirement on 31.10.1995 and from perusal it appears that 
on some period he was on rest, leave, sick treated as running 


staff. It is admitted that the kilometer allowance claimed by 
the workman Fazal Mohammed Assistant Guard/Breaksman 
were paid by the employer Railway (Administration. On 
behalf of the second party 4 documents have also* been 
produced which are marked Ext. 36/1 to 36/4. Ext. 36/1 is the 
circular letter of the Western Railway dated 07.04.1998 on 
the subject pay element in running allowance in the Railway 
services (revised pay) Rules 1997 and revised rate of running 
allowance ALK. In this letter in para 2 it has been 
incorporated. The President is pleased to decide that the 
pay element in running allowance for running staff would 
be 30% of the basic pay under the Railway Service (revised 
pay) Rules 1997 for the specified benefits excluding 
retirement benefits. For the purpose of retirement benefits 
of running staff, an additional quantum of 55% of basic 
pay under the Railway services (revised pay) Rules 1997 
will be included in the basic pay. Ext. 36/2 is the letter/ 
certificate granted with signature and stamp of the 
Divisional Medical Officer, Western Railway, Vadodara and 
also containing signature of the \yorkman Fazal Mohammed 
and also signature of the Station Superintendent of BRC Y, 
Vadodara that also incorporating designation of the 
workman Fazal Mohammed as Assistant Guard BRCY with 
further mention rate of pay in retirement-1275, scale of pay 
950 to 1400, date of appointment 01.10.1937 and date of 
final retirement 31.10.1995. This is by way of declaration 
certificate. Ext. 36/3 is the letter/certificate of Station 
Superintendent, Vadodara marshaling yard dated 31.10.1995 
which has already been dealt with as Ext. 22. Ext. 36/4 is the 
papers regarding disbursement of pension through Public 
Sector Banks and papers regarding PPO No. WR11222/ 
230651 dated 14.11.1995. Part-I of the PPO dealt with 
particulars of service of Retired/Deceased railway servant. 
In serial No. 1 there is name of the workman Fazal 
Mohammed and serial No. 2 post has been indicated as 
pointsman and total length of qualifying service at column 
No. 8 has been indicated as 66 and average emolument for 
pension has been taken as 1257.50 and at serial No. 10 
emolument for family pension was taken as 1275, date of 
commencement of pension was on 01.11.1995. It may be 
noted that when the pension was calculated to be paid 
from 01.11.1995 the letter at Ext. 36/1 has not come into 
existence regarding retirement benefits of running staff and 
additional quantum of 55% of basic pay was to be fixed. 
Whereas the workman Fazal Mohammed was treated as 
pointsman but admitted fact is that right from 1977 up to 
his retirement 13.10.1995, he was treated as running staff 
and working all along as Assistant Guard/Breaksman, 
instead of working as pointsman. On behalf of the second 
party union documents in abundance has been produced 
showing everywhere the designation of the workman Fazal 
Mohammed as Assistant Guard/Breaksman and also 
showing him all along running staff working as Asst, guards 
in carrying goods train from one station to another 
destination station for the benefits of the Railway 
Department. On the other hand the first party employer 
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Western Railway could not produce any document by way 
of (duty card/certificates showing the workman Fazal 
Mcjhammed designation as pointsman/senior pointsman 
right from 1967 till the retirement of the workman on 
31.10.1995. The first party Western Railway has not filed 
any written statement against the statement of claim, but 
an affidavit of management witness namely A.A. Khan 
Assistant Personnel Officer has been filed at Ext. 12 in 
denial of the claim of the workman that he was all along 
working as Assistant Guard/breaksman and also to show 
thaft the second party workman retired from the service as 
senior pointsman, but no any paper has been filed regarding 
the service record of the workman Fazal Mohammed that 
anywhere he has been designated as pointsman/senior 
pointsman since after his ad hoc appointment as Assistant 
GUard/Breaksman from 1967 and onward as claimed by the 
workman in his evidence at Ext. 9 and also as papers and 
certificates treating the workman as Assistant Guard all 
along right from 1977 and onward up to his retirement. The 
management witness at pare 17 of his affidavit has stated 
that workman Fazal Mohammed has not worked 
continuously and there are breaks on different occasions 
i.e ; October-1971, December-1977 to April 1978, July-August 
1978 to November 1978 and January-February 1979. But 
the first party has not produced any documentary proof of 
the service record of the workman that during those breaks 
pefiod the workman Fazal Mohammed w as working on duty 
of pointsman/senior pointsman. Virtually as per the 
judgment passed by Hon'ble Member of the CAT in OA 
Nt>. 698/1996 with MA 526/2001 wherein the claim of the 
workman was held unfounded in not holding the post of 
Bfeaksman/Assistant Guard mentioned in the order passed 
in OA 698/1996 with MA 526/2001 that Fazal Mohammed 
wds utilized as breaksman/Assistant Guard in leave/sick 
vacancies. But it has to be boum-in-mind through the 
abundance evidence produced on behalf of the second 
party union that leave/sick vacancies can be resorted to 
for a small period and not in continuous period from 1977 
to 1995 as per certificates, documents, kilometers allowances 
papers which have been discussed above in foregoing 
paragraphs. A person if, working as pointsman can be 
utilized in emergency to be deputed as Assistant Guard/ 
Bfeaksman for a short period but cannot be deployed for 
such a long period right from 1967 and onward up to 
31.10.1995 as in the case of the second party workman 
Fazal Mohammed. There is no explanation on behalf of the 
first party Railway Administration why the workman 
according to them working as pointsman was utilized for 
shch a long period in leave and sick vacancy. On the other 
hand from the oral and documentary' evidence adduced on 
behalf of the second party union, it is crystal clear that the 
first party employer was treating the second party workman 
Fazal Mohammed as Assistant Guard and always the first 
party Administration was issuing certificate, pass, letters 
etc. showing his designation as Assistant GuardTJreaksman 
and also on the date of retirement on 31.10.1995, the Station 


Superintendent parcel railway yard, Vadodara certified that 
the Fazal Mohammed submitted all the guard equipment, 
etc. and even after retirement when taken of family pass 
medical serivces pass etc. the concern workman Fazal 
Mohammed was designated as Assistant Guard. But only 
while calculating the pension he was designated as 
pointsman and pointsman scale was taken up for 
calculating pension whereas the running 30% of DA which 
was provided to the workman Fazal Mohammed was 
ignored in calculating the quantum of pension. The 
management witness through Ext. 12 at para 28 during cross- 
examination admitted that senior pointsman-pointsman do 
not maintain dairy since they are not running staff, though 
he claimed that workman was working as senior pointsman 
but no any chit of paper has been filed showing the workman 
doing duty as senior pointsman. On the other hand in the 
fixation of pension, the designation of the workman Fazal 
Mohammed has been shown as pointsman and not even 
as senior pointsman, this also go to show a discriminatory 
attitude by the Railway employer in treating the running 
staff all along working as Assistant guards but lowering 
down his designaiton as pointsman in fixation of pension 
and also failing to add running DA in the average 10 month 
pay of the workman Fazal Mohammed. 

(8) Admitted fact is also that the concern workman Fazal 
Mohammed retired on 31.10.1995 as running staff as 
Assistant Guard and claim kilometer allowance which was 
paid by the Railway Department to him. When the union 
raised dispute regarding re-examination and final settlement 
of the pension it was not paid any heed by the Railway 
Administration also ignoring the circular letter of the 
Railway Department dated 07.04.1998 wherein para 2 it has 
been clearly incorporated that for the purpose of retirement 
benefits of running staff and additional quantum of 55% of 
basic pay under the Railway Service revised pay Rule 1997 
will be included in the basic but that circular was undone 
while calculating the pensionary benefits of Shri Fazal 
Mohammed, admittedly retiring as running staff. 

(9) On consideration of the materials-oral and 
documentary evidence as discussed above in the foregoing 
paragraphs, I am of the opinion that the demand of union 
for final settlement of Shri Fazal Mohammed is fit to be 
reexamined and recalculated regarding his fixation of 
pension under PPO issued to him in view of letter/circular 
No. 24/1998 dated 07.04.1998 Ext. 36/1 submitted in this 
case on behalf of the second party union. The second 
party workman Shri Fazal Mohammed is not entitled for all 
other benefits which are entitled for the post ot Assistant 
Guard except revision of his pension as per letter dated 
07.04.1998. Ext. 36/1. 1 am also of the opinion that the 
pension fixed by the Railway Administration of the concern 
Ex-employee Fazal Mohammed treating him as pointsman 
is improper and unjustified rather he should also be 
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designated as running stafiff as Assistant Guard. This issue 
is decided accordingly. 

(10) ISSUE NO. IV 

Even on rejection of his OA application vide O.A. 698/ 
1996 with MA. 525/2001 by order dated 13.08.2001, the 
second party union/workman has got legal right under the 
Industrial Dispute Act, 1947 to agitate his grievances and 
since the Appropriate Government considering an Industrial 
Dispute exhisting between the employer in relation to the 
management of Western Railway and their workman has 
referred the dispute for adjudication under Section 10 of 
the ID Act. So, this Industrial Tribunal has jurisdiction to 
decide the reference on merits. So in that view of the matter 
the order/judgment passed in OA 698/1996 will not operate 
as resjudicata in this reference case because OA application 
are decided under provisions of the Central Administrative 
Tribunal Act, whereas under Section 10 of die ID Act this 
tribunal has got jurisdiction to entertain such reference 
case. In view of the findings given to issue No. Ill in the 
foregoing paragraph, I find and hold that the second party 
workman Shri Fazal Mohammed is entitled for revision his 
pension as per retirement benefits of running staff to be 
added in the basic pay as per circular No. 24/1998 dated 
07.04.1998 (Ext. 38/1). 

(11) ISSUE NO I&II 

In view of the findings given to issue Nos. Ill and IV in 
forgoings, I further find and hold that the reference is 
maintainable and the second party union has valid cause 
of action to raise dispute for revision of the pension of the 
Ex-workman Fazal Mohammed. 

(12) ISSUE NO. V 

The reference is allowed on contest but no order as to 
any cost. The first party is directed to revise the pension/ 
pensionary benefits of the second party workman Fazal 
Mohammed considering and treating the workman Fazal 
Mohammed as running staff in the designation/rank of 
Assistant Guard and then calculating/revising pension as 
that of running staff as per circular No. 2&/1998 dated 
07.04.1998 vide Ext. 36/1 and to pay the arrears of pension 
accordingly to the workman Fazal Mohammed. The first 
party is further directed to undertake exercise of revising 
pension of Fazal Mohammed as per under PPO No. WR/ 

11222/23065 within 2 months of this order failing which the 
amount of pension/pensionary benefits will cany interest 
@ 9% per annum. 

This is my award 

BINAY KUMAR SINHA, Presiding Officer 

4 o‘/a -^7/3-3/ 
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New Delhi, the 9th October, 2012 

S.O. 3318 .— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. N& CGITA 
of 869/2004, ITC 17/1996 (Old) ofthe Cent. Govt. Indus. 
Tri b unal *cum-Labour Court, AHMEDABAD (GUJARAT) 
as shown in the Annexure, in the industrial dispute between 
the management of State Bank of Saurashtra, and their 
Workmen, which wes received by the Central Government 
on 09/10/2012 

[No. Lr 12012/226/1994-IR(B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
AHEMEDABAD 

Present: 

Binay Kumar Sinha, 

Presiding Officer, 

CGIT- cum -Labour Court, 

Ahmedabad, Dated24.09.2012. 

Reference: CGITA of 869/2004 
Reference: ITC 17/1996 (Old) 

The General Manager, 

State Bank of Saurashtra, Head Office, 

New Administrative Building, 

Nilambaug Chowk, Bhavnagar, ...First Party 

And their workman 
Smt. Sarojben H. Dodia, 

Mafakpan House Comer, 

In front of Manoharkhan Dela, 

Uparkot, Kalanala, ... Second Party 

Bhavnagar-3640001. 

For the first party: Shri Bhargav M. Joshi, 

Advocate 

For the second party: Shri Yogen Pandya, Advocate 
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AWARD 

Considering a dispute exhisting between the employers 
in relation to State Bank of Saurashtra and their workman. 
The appropirate Government/Government of India, 
Ministry of Labour, New Delhi by its order No. L-12012/ 
226/1994-IR (B-I) New Delhi dated 29.01.1996 under sub¬ 
section (l) clause (d) of Section (10) of the ID Act, referred 
the dispute for adjudication to the Industrial Tribunal, 
Bhavnagar for adjudication, formulating the terms of 
reference as follows under the schedule; 

SCHEDULE 

"Whether the action of the Management of State Bank 
of Saurashtra and through its officers, in terminating/ 
difscontinuing the services of Smt. Sarojben H. Dodia Peon 
at Kalanala Branch (Bhavnagar) justified, valid and legal? 
If not, to what relief the workman is entitled to?" 

(2) The parties to the dispute appeared and filed 
respective pleadings-statement of claim at Ext. 4 by the 
workman and the written statemetnat Ext. 5 by the first 
party. 

(3) The case of the workman second party is that she 
was engaged in service of Bank in November 1981 and she 
scontinued work in the Bank. Suddenly she was terminated 
from the Bank service from April 1993. She conutined the 
wbrk as casual/temporary workers and has completed 240 
days in each calendar year. Further case is that she 
continuously works for 90 days and as per bank rule she 
was also eligible for absorption in the Bank's service. 
Further case is that during 13 years of her service she 
cpmpleted 500 days of work as temporary peon and she 
wtas being paid through vouchers whereas she was 
working the works of a fulltime peon but was not getting 
the pay as that of regular peon. Further case is that she 
without taking any leave was all along working for the 
whole year. She requested to the management of the first 
party of getting her absorbed in the permanent peon cadre 
but no any heed was paid and she continued her work 
with the loyalty but even after rendering service in the 
branch of the bank for such a long period, she was 
terminated from the service on 03.04.1993. When she made 
request for absorving her in permanent job she was 
terminated and that the order of her termination is quite 
illegal, unjust and unwarranted. On such pleadings prayer 
had been made for declaring the order of her termination/ 
discontinuance, illegal, unjustified and for restoring for 
her to the fulltime job of peon with Payment of back wages 
from the date of termination and for other reliefs to which 
the workman is found entitled. 

(4) The case of the first party as per its written statement 
Ext. 5 pleading inter-alia is that the reference is not 
maintainable, the second part)' workman has no valid cause 
of action and that the demand of the second party workman 


for her reinstatement is illegal and unjustified. The second 
party workman had been engaged for the job as casual 
worker as per requirement of the Bank and that the workman 
had not been recruited through the Staff Regulation Rules , 
of the Bank and that she neither filed application against 
vacancy nor face any interview nor any appointment Letter 
was given to her. The first part)' have denied the allegations 
of statement of claim made in para I to 7. It has been 1 denied 
that the workman was engaged in job in the month of 
November-1981. It has been denied that she was terminated 
in the month ofApril-1993 rather in case of requirement of 
casual works she was being engaged temporarily and was 
being paid wages as daily rated worker. Further case is that 
her husband was working as casual worker and was 
engaged for cleaning computer room for supplying water 
etc. and whenever her husband was not coming for work 
in the bank the present workman being his wife was working. 
Further contention of first party is that the workman never 
completed 240 days of work in any calendar year. The case 
of the first party is that as per bipartite settlement entered 
into between the Bank and the Award Staff Union all the 
temporary workers who have worked in the Bank were given 
a chance to appear in the interview test and those who 
succeeded in the interview have been short listed for to be 
taken in the regular services of the Bank. But the workman 
being a temporary worker was not entitled to be called for 
the interview. However, she was called for the interview as 
measure of good will and to give the workman a fair chance. 
However the workman failed to pass in the said interview 
and so she had not been taken into the service of the Bank 
along with other candidates. On these scores prayer has 
been made that the second part)' workman is not entitled 
to get any relief in this case in as much as she is not entitled 
for reinstatement and any part of back wages. 

(5) In view of the pleadings of the parties the following 
issues are taken up for consideration and decision in this 
case. 

ISSUES 

(I) Whether the reference is maintainable? 

(II) Has the workman got valid cause of action? 

(III) Whether the workman (second part)') completed 240 
days of work in calendar year preceding his 
termination 

(TV) Whether the management of first party was justified 
in terminating/discontinuing the service of Smt. 
Sarojben H. Dodia at Kalanala Branch, Bhavnagar? 

(V) Whether the second party workman is entitled to thd 
relief for her reinstatement, back wages and other 
benefits as claimed? 

(VI) What orders are to be passed? 







Wcf^TTNiMsI : ig^< 3, 2012/^7^ 12, 1934 


8005 


FINDINGS 

(6) ISSUES NO. m 

, The*second party workman Sarojben H. Dodia examined 
herself in support of her claim at Ext. 19 that she worked 
fromNov.1981 to April-1993 in the Kalanala branch of Bank 
and has completed 240 days in every calendar year but she 
was removed from service without complying with the 
procedure. She was cross-examined by the first party lawyer. 
She fairly admitted that she was not given any appointment 
order. She also admitted that there is no documentary proof 
to her to support that she worked 240 days in every 
calendar year in the Kalanala branch of Bank. On the other 
hand Shri Jayprakash working as Branch Manager at 
Kalanala branch has been examined at Ext. 23 on behalf of 
the first party to deny the claim of the workman. According 
to the evidence of the management, witness the workman 
only worked for 65 days-36 days during the period from 
1981 to 1988 and 29 days after a gap of one and half year 
since thereafter till April-1993. His evidence is that the 
workman Smt. Sarojben H. Dodia worked independently 
and intermittently at the Kalanala branch purely as casual 
labour her husband was also working separately and 
intermittently as per the requirement of work of water supply 
from time to time. The management witness at Ext. 23 has 
denied that the workman Sarojben H. Dodia ever completed 
240 days in a calendar year. 

(7) Before leading evidence by the second party 
workman at Ext. 19, a pursis at Ext. 10 had been filed on 
behalf of the second party workman demanding 
production of 3 documents from the first party Bank, (1) 
attendance sheet from November-1981 to April-1993 of 
the workman, (2) vouchers from the same period in token 
of payment of wages, (3) Seniority list of daily rated worker. 
The first party management Bank replied vide Ext. 11 
regarding production of document at Ext. 10. After hearing 
both sides a detailed order was passed at Ext. 14 by the 
Presiding Officer, Central Industrial Tribunal, Bhavnagar 
who was in sesin of the case by order dated 16.12.2002 
whereby and where under the pursis of the second party 
workman at Ext. 10 regarding production of document 
was allowed and management of the first party Bank was 
directed to produce the document as per demand made in 
production of documents vide Ext. 10. It may be noted 
that the first party Bank did not comply with the order 
passed at Ext. 14 and thus did not produce the attendance 
sheet (Hajri Patrak) from November-1981 to April-1993 
and vouchers regarding payment of wages to the second 
party workman. Since those documents were available 
with the first party Bank and order had been passed for 
its production and the claim of the second party workman 
that he completed 240 days of work in every calendar 
year was depending upon perusal of the attendance sheet/ 


register for the period between November-1981 to April- 
1993 and the vouchers towards payment of wages of those 
period for arriving at conclusion that the workman whether 
completed 240 days of work in calendar years. But due to 
none production of document by the first party 
(management) in spite of order passed at Ext. 14 which 
has become conclusive because the order at Ext. 14 has 
not been set aside since the management of first party did 
not challenge the said order regarding production of 
document before the Hon’ble High Court. In that view of 
the matter it was incumbent upon the first party 16 comply 
with the order at Ext. 14 which was not complied with. In 
such circumstance adverse inference has to be drawn 
against the first party that the first party purposely 
withheld those documents particularly the attendance 
register/sheets and the vouchers. So that the id ays of 
work of the workman could not be counted year wiseand 
to defeat the claim of the workman that he completed 240 
days of work in calendar year. So such evidence of the 
management witness is not at all reliable that the concerned 
workman Smt. Sarojben H. Dodia worked only for 65 days 
dining her long span of work from November-1981 to April- 
1993. 

(8) From the evidence discussed above and also coupled 
with drawing adverse inference against the management 
of first party in purposely with holding those documents 
demanded by the second party, 1 find and hold that the 
concerned workman Smt. Sarojben H. Dodia had completed 
240 days of work in calendar years during the long span of 
her period from November-1981 till April 1993,1 further find 
and hold that she (concerned workman) also completed 
240 days of work in calendar year preceding 
discontinuance/termination from service in April-1993. 
Accordingly this issued is decided in favour of the second 
party workman. 

(9) ISSUE NO. IV&V 

It has been held in the foregoing para while deciding 
issue No. HI that the workman second party had completed 
240 days of work in calendar year preceding his 
discontinuance/termination. So in such view of the matter 
it was incumbent upon the management of first party to 
send notice or to give notice pay in lieu of notice to the 
workman under the provision of Section 25(F) of the ID 
Act, but the management of Bank has failed to comply with 
the mandatory provision under Section 25(F). Because 
due to long span of work even if as daily rated casual 
worker, the second party workman had obtained a legal 
right that without complying with the provision under 
Section 25(F) of the ID Act she cannot be retrenched/ 
removed or discontinued from the daily rate/temporary/ 
casual works at Kalanala branch. 
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(10) In case, when the workman was retrenched/ 
discontinued without complying with the provision under 
section 25(F) and when it was found that the management 
has violated the provision then orders were being passed 
by the Labour Court/Tribunal for reinstating the workman 
with full or part of back wages or without back wages 
depending upon the facts and merits of the cases 
individually. But now significant changes in view of the 
Hon'ble Apex Court has come across in different case laws 
thdt casual/ daily rated worker completing 240 days of work 
cannot as a matter of right claim for reinstatement 
andinstead such workman should be awarded 
compensation to subserve the ends of justice. In the case 
of Senior superintendent Telephone (Traffic) Bhopal V/s 
Santosh Kumar Seal reported in 2010 (0) GLHEL SC 48281 
the Division Bench of the Hon'ble Apex Court have held 
that the casual worker completeing 240 days of work in 
sohie calendar year cannot claim for reinstatement rather 
he! should be awarded compensation to meet the ends of 
justice. In view of the judgment of the Hon'ble Apex Court 
thbugh the present workman Smt. Sarojben H. Dodia 
cotnpleted 240 days of work in calendar year on the basis 
of drawing adverse inference against the management of 
first party, Bank, even then she is not as a matter of right is 
entitled for reinstatement with back wages. The case law 
rejied upon on behalf of the second party' reported in 2010 

(II) LLJ 277 SC in the case of Harjinder Singh and Punjab 
Stpte Warehousing corporation does not appear to have 
provided relief to the workman for her reinstatement because 
facts of the given case law is quite different to the facts of 
th£ present case. More over in view of the case law of 
Senior superintendent Telephone (Traffic) Bhopal V/s 
Sintosh Kumar Seal the second party workman Smt. 
Sarojben H. Dodia,her status being of casual wwker cannot 
claim for reinstatement with back wages and other benefits. 
Also in the light of constitutional bench Judgment of the 
Hjon'ble Supreme Court in the case of Secretary State of 
Karnataka and others V/s Uma Devi and others (2006)(4) 
SCC a temporary, adhoc, daily rated or casual worker even 
continuing for long would not be entitled to be absorbed 
irt regular service if the original appointment was not made 
by following a due process of selection as envisaged by 
the relevant rules. Thus issue No. IV is decided in this way 
that the 1st party was not justified in discontinuing the 
service of second party workman without complying with 
provision of section 25F of the ID Act. Issue No. V is partly 
decided in favour of second party that she is not entitled 
fbr reinstatement rather she is found entitled for lumsum 
compensation from the 1st party. 

(t 1) ISSUE NO. I & II 

In view of the findings given to issue No. Ill, IV & V in 
the foregoings, I further fmd and hold that the reference is 


maintainable and the second party' workman has valid cause 
of action to raise Industrial Dispute. 

(12) ISSUE NO. VI 

It has come in the evidence that the second party 
workman has worked for a long span of period as casual 
worker at Kalanala branch of the Bank erstwhile State Bank 
of Saurashtra now merged with State Bank of India called 
as State bank of India, Kalanala. So, considering her long 
service as casual worker and she was discontinued without 
complying with the provision of section 25(F) of the ID 
Act by the management of first party a sum of Rs. 50,000 
(Rupees fifty Thousand only) is awarded to the second 
party by way of lumsum compensation. The first party 
is directed to pay the amount of compensation through 
a Bank draft in favour of the second party workman Smt. 
Sarojben H. Dodia within 2 months of this order failing 
which the amount of compensation will carry interest @ 
9% per annum. The first party Bank is also directed to 
pay litigation cost of Rs. 5,000 to the second party 
workman. 

This reference is accordingly allowed in part with cost. 

The first party is directed to comply with the order at 
para 12 of the award with in 2 months. 

BINAY KUMAR SINHA, Presiding Officer 
9 aragSR, 2012 

w\. sn. 3319.—NlriiPicb aifafrm, 1947 (1947 

^1 14) ^ *JTCT 17^ stf'T 

^ MWI <JT3> 

friths sftfflfrRF 3 TR^FR sftlfrfw 
3Tf*RFRJT wlk ^ w (tM 26/1991)^) y+lftld 
f, RRFR ^ 09-10-2012 ^Ft W fRT I 

[R. ^-12012/80/91-3^3^(^-1)] 

1%, 

New Delhi, the 9th October, 2012 

S.0.3319.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 26/1991) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Bangalore as 
shown in the Annexure, in the industrial dispute 
between the management of State Bank of Hyderabad and 
their workmen, received by the Central Government 
on 9-10-2012 

[No. L-12012/80/91 -IR(B-1)] 
RAMESH SINGH, Desk Officer 



ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, 
‘SHRAM SADAN”, 

III MAIN, III CROSS, III PHASE, TUMKUR ROAD, 
YESHWANTHPUR, 

BANGALORE- 560 022. 

Dated: 13.09.2012 

PRESENT 

SHRI S.N. NAVALGUND, Presiding Officer 
C.R.No 26/1991 

1 PARTY II PARTY 

Shri Nagappa The General Manager, 

S/o Thippanna, State Bank of Hyderabad, 

C/o Shri V, Sripad, Hear Office, 

H.No. 7-4-43, Gun Foundry, 

Gajagar Pet, Hyderabad- 500 177 

Raichur-584 101 

AWARD 

1. The Central Government by exercing the powers 
conferred by clause (d) of sub-section(l) and sub-section 

2 A of Section 10 of the Industrial Disputes Act, 1947(14 of 
1947) has referred this dispute vide order No. L-12012/80/ 
91 -IR(B-III) dated 03.05.1991 for adjudication on the 
following Schedule: 

SCHEDULE 

"Whether Shri Nagappa was a workman of the State 
Bank of Hyderabad? If so, whether the action of the State 
Bank of Hyderabad in cancelling the contract entered into 
with Shri Nagappa as Janata Deposit Collector, constituted 
termination of services? If so, to what relief Shri Nagappa 
is entitled to?" 

2. On receipt of the reference registering in CRNo. 26/ 
1991 when the notices were issued to both the sides both 
sides entered their appearances through their respective 
advocates and the claim statement of the first party was 
filed on 27.05.1991 whereas the counter statement of the 
second party was filed on 7.12.1991 

3. In the claim statement filed by the first party it is 
asserted that he was appointed as Janatha Deposit 
Collector (Pigmy Deposit Collector) in the State Bank of 
Hydrabad, Raichur branch on 24.01.1980 and as per the 
terms and conditions of the agreement he deposited an 
amount of Rs. 1000 as security deposit and stated collecting 
pigmy amount and by his sincere efforts he developed the 

4 8 /a /? --3J 


scheme but unfortunately the bank terminated his service 
w.e.f. 19.05.1981 with a malafide intjention to harass him 
and also filed a false criminal case tinder Section 408 of 
Indian Penal Code and the same registered in .CCNd. 104/ 
1982 on the file of Chief Judicial Magistrate, Raichur after 
trial he came to be acquitted by judgement dated 4.07.1987. 
It is further asserted in spite of his approach to the bank 
with representation and producing certified copy of the 
judgement in CC No. 104/1982 no action was taken to 
reinstate his services and due to his illegal termination he 
has been put to starvation and as he has passed the age of 
getting employment being 39 years old he is not in a position 
to get any employment and that his termination is against 
the principles of natural justice and tha the is entitle to 
reemployment with quantified amount of Rs. 1,200/- per 
month from the date of termination till reinstatement in the 
service of the bank. In the counter statement filed on behalf 
of the second party it is contended that since the first 
party was engaged as a Janata Deposit Collector under 
agreement dated 24.01.1980 he was only entitle for the 
commission at the agreed rate on the amount collected by 
him and as he was not appointed as an employee of the 
bank there is no relationship of employer and employee 
and that he is not a workman within the meaning of the 
provision of Industrial Dispute Act. Further while denying 
that he had put in sincere service and developed the 
business of the bank contended that he had committed 
various irregularities in relation to the amount collected by 
him under the Janata Deposit Scheme from the Janata 
Deposit Account holders such as not properly accounting 
for the sums collected by him and misappropriated the 
amount collected by him in respect of which a criminal 
complaint was lodged on the basis of which he was charge 
sheeted before the Chief Judicial Magistrate, Raichur. 
Therefore, w.e.f. 19.05.1981 his agency has been terminated 
being found not suitable to continue as an agent to collect 
the Janata Deposit in accordance with the terms of the 
agreement. It is also contended the first party has filed a 
civil suit before the court of Civil Judge claiming a sum of 
Rs. 5 lakhs as damages for the termination as such this 
reference is not maintainable and is liable to be rejected. 

4. Having regard to the above pleadings the then 
Presiding Officer of this tribunal while framing the following 
three issues— 

(1) whether the first party proves that he was a workman 
as defined under ID Act? 

(2) Whether the Second Party proves that the 
termination of the services of the first party is legal? 

(3) Whether the second party proves that reference is 
not maintainable as contended in Para 5 of the 
counter statement? 

While recording the evidence of first party and exhibiting 
xerox copy of the agreement; copy of his termination letter 
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dated 19.05.81; copy of the letter of complaint given by the 
first party; certified copy of order sheet i.e. in the criminal 
court wherein he was acquitted; representation of the first 
party praying for reinstatement; legal notice issued to the 
first party; certified copy of the amended plaint in O.S. 24/ 
90 and order passed by the learned Civil Judge allowing 
the amendment prayed for by the first pary as Ex. W1 to W9 
respectively and the evidence of one Nagendra Kumar for 
the first party WW2 who stated that he was one of the 
pigmy account holder bearing account No. 119 and that 
the first party was collecting deposits regularly from him 
artd that he has withdrawn the entire amount and there was 
no discrepancy in the account and the evidence of Shri N. 
GUruraja Rao the then Chief Manager, State Bank of 
Hyderabad, Raichur Branch and in his evidence exhibiting 
11 receipts regarding the commission received from the 
bank; letter of the first party addressed to the bank asking 
for refund of Rs. 1000 which he had deposited; the register 
of records removed from the record room; establishment 
register for the period from 1979 to 1981; five complaints 
received against the first party; investigation list made by 
the bank and the certified copy showing destruction of the 
records as Ex. M1 to M. 22, after hearing the arguments, by 
award dated 31.12.1993 holding that the first party is not a 
workman as defined under Section 2(s) ot the I.D. Act and 
other issues does not survive for consideration rejected 
the reference. Aggrieved by the said award the first party 
Workman when approached the Hon’ble High Court in Writ 
Petition No. 8487/94 the Hon’ble High Court of Karnataka 
by order dated 10.08.1998 observing “the question raised 
it this writ petition is covered by the judgement of this 
court in WP No. 21359/89 namely whether the petitioner a 
daily deposit collector is a worker within the meaning of 
Section 2(s) of the Industrial Dispute Act, the Award passed 
by the Labour Court is set aside and the matter is remitted 
to the Labour Court for fresh disposal”. Aggrieved by that 
Order in the writ petition the second party filed an appeal in 
Writ Appeal No. 5275/1998 before the Division Bench of 
Hon’ble High Court of Karnataka and the Division Bench 
by order dated 10.12.2001 observing “the learned counsel 
for the appellant fairly concedes that the issue involved 
herein is fully covered by the judgement of the Supreme 
Court in the case of Indian Banks Association Vs. the 
Workmen of Syndicate Bank and Others, reported in AIR 
2001 SC 946 wherein the Supreme Court has conclusively 
held that the persons employed by the banks as pigmy 
collectors7money deposit collectors who are engaged by 
the banks on commission basis are ‘workmen’ within the 
meaning of Section 2 (s) of the I.D. Act 1947 dismissed the 
appeal. The then Presiding Officer of this tribunal while 
registering the reference in the original number after 
affording several opportunities to both the sides to address 
arguments when the same was not availed ultimately on 
the evidence already adduced before passing of the award 
dated 31.12.1993 allowing the reference directed the second 
party/management of regularize the services of the workman 


as per the direction of the Hon’ble Supreme Court of India 
in Writ Appeal No. 5275/1998. Aggrieved by this award, 
when the second party/management approached the 
Hon’ble High Court of Karnataka in Writ Petition No. 8600/ 
2003(L-Tier) the Hon'ble High Court by order dated 
23.11.2006 while referring to the previous awards and the 
orders of the Hon’ble High Court in Writ Petition and Writ 
appeal observing. It is not in dispute that after remand, no 
fresh evidence is recorded. The tribunal by only relying on 
the evidence recorded on preliminary issue relating to the 
question whether the respondent is a workman or not, 
passed the impugned award. On this ground, the impugned 
award is liable to be quashed. On remand, the Tribunal is 
required to find out whether the termination of respondent 
is in accordance with law or not. The tribunal without 
providing sufficient opportunity to the petitioner held that 
the termination of respondent as illegal. Therefore, the 
impugned award is opposed to principles of natural justice 
and liable to be quashed. The impugned award directing 
regularization of service of respondent is contrary to the 
order in Writ Appeal No. 5275/98 and the judgement of the 
Supreme Court in AIR 2001 SC 946 (Indian Banks 
Association Vs. the Workmen of Syndicate Bank and 
Others) quashed the award and remanded the matter for 
fresh disposal in accordance with law after providing an 
opportunity to both the parties as expeditiously as possible 
in any event not less than six months from the date of 
receipt of copy of this order. The petitioner shall not disturb 
the reinstatement of respondent till the termination of 
proceedings before the tribunal. 

5. After the above said remand by the Hon’ble High 
Court again the reference was taken in its original number 
and notices were issued to both sides and both of them 
entered their appearances and the first party filed 
calculation of wages that he is entitle to and a counter was 
filed to the same by the second party wherein it is also 
contended the first party who was reinstated by virtue of 
the award dated 2.07.2002 resumed collection from the 
Janatha deposits during September 2004 and there onwards 
some of the depositors filed complaints and on enquiry the 
first party avoided meeting the bank officials and depositors 
in the beginning later confessed having collected 
Rs. 38,800 from depositor in account No. 0129019933 
pertaining to Shri Sanjaya D Patel but credited Rs. 32,300 
only to his account by his letter dated 15.09.2004 and in 
response to this letter by its letter dated 30.09.2004 he was 
advised to call on the back along with the account holders 
immediately and explain the reasons for the said 
discrepancies and also informing that few more account 
holders complained about the differences in their account 
and were likely to furnish the details shortly. But first party 
failed to call on the bank as such as a measure to protect 
the image of the bank. These allegations regarding 
irregularities allegedly committed by the first party 
subsequent to September 2004 after his reinstatement are 
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irrelevant for the pupose of this reference.Therefore, I do 
not feel it necessary to consider these things. This time on 
behalf of the second party while filing the affidavit of Shri 
Chandrappa Havaldar, the present Chief Manager of the 
Raichur Main branch examining him on oath as MW2 
photostat copies of the letter received from first party dated 
15.09.2004; copies of two legal notices received from the 
first party dated 30.09.2004 and 23.12.2011; copy of letter 
addressed to first party dated 14.09.2002; copy of the 
undertaking given by first party to discharge his duties 
dated 16.09.2002; copy of letter addressed to first party 
dated 30.09.2004; Photostat copy of postal 
acknowledgement regarding service of letter dated 
30.09.2004; office copy of the reply to legal notice of the 
first party dated 13.11.2004; Photostat copy of postal 
acknowledgement regarding service of that reply and 
Photostat copy of the complaint filed by the bank against 
the first party before JMFC, Raichur dated 25.07.2005 as 
Ex. M23 to 32 respectively and in his cross examination 
counsel for the first showed the paper publication by the 
Chief Manager of the second party cautioning public not 
to deposit the amount with first party in Raichurvani daily 
newspaper dated 18.09.2004 and got it exhibited as Ex. W10. 

6. As already adverted to by me above these 
documentary evidence subsequent to the reinstatement of 
the first party are irrelevant and are of no relevance. Already 
the Hon’ble High Court in the writ petition filed on the 
earlier awards concluded the first party being the workman 
and the commission received by him as wages as per the 
judgement of Hon’ble Supreme Court in the case of Indian 
Banks Association Vs. the Workmen of the Syndicate Bank 
and Others reported in AIR 2001 SC 946 and the same has 
become conclusive, the first part of the reference schedule 
“Whether Shri Nagappa was a workman of the State Bank 
of Hydrabad” does not now remain for my consideration. 
Undisputedly the first party was appointed by the second 
party as a pigmy agent under the agreement of copy of 
which is produced at Ex. W1. Clause 3 of the said agreement 
which reads as under and binds both the sides. 

“The agency shall commence from the date of execution 
of these presents and shall continue to remain in force 
until terminated by the bank at its discretion or by the 
deposit collector giving 3 months notice of his intention to 
terminate the agency”. 

This clause stipulates termination of the agency by 
giving 3 months notice on either side, but it is admitted fact 
that no such notice was issued by the second party before 
his agency was terminated by issuing memo dated 19.05.81 
copy of which is produced at Ex. W2. In this memo it is just 
intimated to the first party that under the instruction from 
the head office his services as Janatha Deposit Collector 
being terminated with immediate effect (19.5.1981) and he 
is instructed to surrender immediately the identity card 
issued to him as well as other books, registers, stationery 


etc. and to deposit with the bank an amount of Rs. 5000/- in 
anticipation of assessment of the actual shortfall to recover 
the amount that is found misappropriated by him. Neither 
there is any specific pleadings nor evidence about the first 
party misappropriating the amount collected by him from 
the depositors. Moreover, he being acquitted in the criminal 
case instituted on the complaint filed by the bank absolutely 
there is no evidence to satisfy this tribunal the first party 
had misappropriated the amount collected by him from the 
customers to substantiate his termination w.e.f. 19.05.1981. 
Therefore, I am constrained to hold that the said termination 
is illegal. Since from 19.05.1981 till he was reinstated on 
16-09-2002 by virtue of illegal termination he was deprived 
of collecting the deposits and earnings his commission. 
Though the first party alleges and deposed that he was 
earning Rs. 1200 per month by way of commission before 
his agency was terminated no evidence being placed on 
record in that regard by virtue of award passed by the 
Industrial Tribunal Hydrabqd upheld by the Hon’ble 
supreme court by order dated 13.02.2001 the minimum fall 
back wages has to be Rs. 750 per month with a minimum 
deposit collection of Rs. 7500 per month, the bank is liable 
to pay fall back wages of Rs. 750 per month to the first 
party from the date of his illegal termination till his 
reinstatement. Since he did not work during this period the 
conveyance allowance of Rs. 50 per month cannot be 
granted. Since gratuity of 15 days commission for each 
year of service is payable only after the termination of the 
agency right now there is no question of paying the same. 
Under the circumstances I am of the considered view that 
the first party is entitle to restoration of his Janatha Deposit 
Collection agency and back wages/commission at minimum 
fall back wages of Rs. 750 per month from 19.05.81 till he is 
reinstated on 16.09.2002 with continuity of service/agency. 

7. In the result I pass the following award. 

AWARD 

The reference is allowed with a direction to the second 
party to restore the agency of Janatha Deposit Collection 
of the first party and to pay back wages/commission at the 
rate of Rs. 750 per month from the date of his illegal 
termination i.e. 19.05.1981 till he is reinstated on 16.09.2002 
and also accord him the continuity of service. 

(Dictated to PA transcribed by her corrected and signed 
by me on 13.09.2012). 

S.N. NAVALGUND, Presiding Officer 
10 2012 
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New Delhi, the 10th October, 2012 

S.0.3320.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 04/2010-11) of the 
Cent.Govt. Indus. Tribunal-cum-Labour Court, NAGPUR 
as shdwn in the Annexure, in the industrial dispute between 
the management of Vaingana IDBI Bank Ltd. and their 
workmen, received by the Central Government on 
10/10/2012 

[No. L-12025/01/2012-IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J.P.CHAND, PRESIDING OFFICER 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No. CGIT/NGP/Appln./04/2010-11 

Date: 27.09.2012 


Applicant 

Shri Ravindra Rajaram 
Khaimar aged about 45 yrs. 
R/o. Sadar Bazarpeth, 

M.G Road, Chalisgaon, 

Distt. Jalgaon. (MS). 

Versus 

Non* Applicant 

: Head, (Branch Business and 
Disciplinary Authority), IDBI 
Bank Ltd., IDBI Towers, WTC 
Complex, Cuffe Parade, 
Mumbai-400 005. 


AWARD 


(Dated: 27* September, 2010) 

This is an application filed by the applicant, Shri Ravindra 
Rajqram Khaimar, ("the applicant" in short) under sub¬ 
sections 1 and 2 of the Section 2 A of the Industrial Disputes 
Act, 1947 ("the Act" in short) for adjudication of the 
Industrial dispute between him and his employer, the 
management of IDBI Bank Ltd, Mumbai ("the non- 
appjicant" in short). 

2. The case of the applicant as projected in the statement 
of c[aim is that he was an employee of the non-applicant 
Bank and initially he came to be appointed as a part-time 


sub-staff w.e.f. 01.06.1989 in the services of the then United 
Western Bank Ltd. at its Chalisgaqn Branch and the said, 
bank was amalgamated with the non-applicant bank w.e.f. 
03.10.2006, in pursuance of the notification of Govt, of India 
dated 30.09.2006 and the Disciplinary Authority of the erst¬ 
while United Western Bank Ltd. served the charge sheet 
dated 20.04,2005 on him, on the allegations that he 
submitted the receipt in the RIDP Account of one Smt. 
Wani on 18.10.2004 and received the pay slip against the 
RIDP and deposited the said pay slip at Chalisgaon People 
Co-operative Bank, Chalisgaon and managed to obtain three 
deposit receipts from the said Bank in the name of Smt. 
Vijaya Dagdu Wani and out of the said three receipts, 
encahsed premature payment of for Rs. 19000 from 
Chalisgaon People's Co-operative Bank, Chalisgaon and 
he also destroyed some documents of Chalisgaon Branch 
of United Western Bank concerning the said transaction 
and on such allegations, he was charged for doing an act 
prejudicial to the interest of the Bank and an act of damaging 
the property of the Bank, under the service conditions 
applicable to the employees of the United Western Bank 
Ltd, and as a consequence of the pendency of the 
disciplinary action, he was suspended vide order dated 
23.11.2004 and a regular departemental enquiry was ordered 
and one Shri S.S. Nane, Senior Officer was appointed as 
the enquiry officer to conduct the enquiry and the enquiry 
officer conducted the enquiry and gave his report on 
27.01.2007, holding the charges levelled against him in the 
charge sheet to have been proved and in pursuance of the 
said report, the non-applicant (the Disciplinary Authority) 
passed the final order dated 31.03.2009 and imposed the 
punishment of dismissal from service without notice against 
him and he preferred an appeal against the punishment, 
within the prescribed time limit before the Appellate 
Authority of the Bank, but his appeal came to be dismissed 
giving rise to the present application. 

The further case of the applicant is that during the 
course of the departmental enquiry, documents which were 
necessary to prove the truth were not given and even 
though, the Branch Manager, Shri GK. Lohar was on leave 
on 18.04.2004, such information and documents pertaining 
to the absence of Shri Lohar were suppressed and not 
given to him and Shri Lohar gave false evidence and before 
awarding punishment of dismissal, he was not given the 
opportunity of personal hearing, though it was necessary 
on the part of the Disciplinary Authority' to give personal 
hearing to him and thereby principles of natural justice 
were not observed and the Appellate Authority also did 
not give him any chance of personal hearing in total breach 
of principles of natural justice and the enquiry officer was 
biased and conducted the departmental enquiry with 
calculated design to hold him guilty of the charges and as 
such, the departmental enquiry held against him was neither 
fair nor valid and the findings of the enquiry officer are 
totally perverse and the enquiry officer lost sight of the 
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fact that the onus of proving the charges was on the 
management and management had totally failed to prove 
the charges, but the enquiry officer displayed a most casual 
and mechanical approach in arriving at the conclusion and 
just completed the formality of declaring the charges as 
proved and the so called reasons-given by the enquiry 
officer are not based on the evidence brought during the 
course of the enquiry and the enquity officer did not 
consider the vital points regarding his having no access to 
the records of the Bank, he being a part time sub-staff and 
his working hours were from 7 A.M. to 11 A.M. and the 
enquiry officer relied only upon tutored witnesses produced 
on behalf of the management and the enquiry officer did 
not consider the defence evidence and the explanation 
given by him was obtained by the Branch Manager by mis¬ 
representing the fact and using undue influence and the 
enquiry officer arrived at an incorrect conclusion, which 
an ordinary man would not have arrived and he was 
innocqnt and was made scape goat by the officials, who 
had committed negligence in their duty and the said officials 
and the relatives of Mrs. Wani gave false evidence in the 
gesture of self-exculpation and there was no police 
complaint against him and the punishment imposed against 
him is shockingly disproportionate and as such, the order 
of punishment is liable to be set aside. 

The applicant has also pleaded that after his dimissal 
from services, he is not gainfully employed. Prayer has 
been made by the applicant to set aside the order of 
dismissal from services passed against him and to reinstate 
him in service with continuity and full back wages. 

3. The non-applicant in the written statement has 
pleaded inter-alia that the statement of claim suffers from 
serious legal defects, infirmities and irregularities and is a 
gross, scandalous and scurrilous abuse of the due process 
of law and justice and the applicant has unnecessarily and 
without any cause of action has dragged it into litigation 
with a view to coerce and pressurize it to agree with his 
unjustified demands and on that ground alone, the 
statement of claim is liable to be rejected. It is further peladed 
by the non-applicant that the applicant had joined the 
erstwhile United Western Bank Ltd. on 22.01.1990 as part 
time sweeper on consolidated wages and on 18.10.2004, he 
submitted a RIPD receipt of account no. 97/304 in the name 
of the Smt. Vijaya Dagudu Wani across the counter for 
payment at Chalisgaon bmch and requested Shri S.W. 
Raste, then Asst. Manager of the Branch to make the 
payment by issuance of a pay slip in favour of the depositor, 
Smt. Wani and as the applicant was a staff of the Bank, 
relying on him, the said RIPD account was closed and a 
pay slip bearing No. 126579 was handed over to the 
applicant, however, the applicant was aware that the said 
depositor had expired long back and with the intention to 
defraud the Bank, the applicant suppressed the said fact 
and ensured the closure of referred RIPD account and 
obtained the pay slip towards its proceeds and 


subsequently on 20.04.2004, he desposited the said pay 
slip with the Chalisgaon People's Co-operative Bank and 
arranged to make three deposit receipts in the said bank 
forRs. 16162, Rs. 19000 and Rs, 19000 in the name of Smt 
Wani and obtained possession of all the three deposit 
receipts from the said Bank and on 23.10.2004, the applicant 
presented one receipt of Rs. 19000 at the said Co-operative 
Bank for its premature closure and encashment, being 
accompanied with a lady, who pretended herself to be Smt. 
Wani and relying on the statement of the applicant, the 
said bank handed over the amount of Rs. 19000 in cash to 
the applicant and it was also reported that the'applicant 
destroyed the documents, such as the RIPD receipt 
voucher, the credit voucher of the pay slip against which 
the pay slip favouring Smt. Vijaya D. Wani for Rs. 54,162 
was issued, page nos. 301, 302, 323 and 324 from the old 
RIPD ledger no. 32 and file of the closed cash credit^ccounts 
of Venus Auto and considering the above acts of 
misconduct, the applicant was placed under suspension 
and was issued with the charge-sheet dated 20.04.2005 
underclause 19.5(j) and 19.5(d) ofthe Bipartite Settlement 
and it decided to initiate the departmental enquiry against 
ftp applicant and appoint Shri Sanjay Shivram Nane as the 
enquiry officer and in the departmental enquiry, the 
applicant was allowed to be represented by Shri R.S. Jain, 
an advocate and the departmental enquiry was conducted 
strictly in accordanc with the principles of natural justice, 
equity and fair play and the applicant was given reasonable 
and adequate opportunity to defend himself and the enquiry 
officer analyzed the evidence adduced in the enquiry and 
after weighing the arguments of both the parties, submitted 
his report of finding dated 27.01.2007 and the report ofthe 
enquiry officer was based on reasoning and the Disciplinary 
Authority after carefully going through the report of the 
enquiry officer and the entire record of enquiry, vide his 
letter dated 22.02.2007, furnished a copy of the enquiry 
report alongwith the second show-cause notice to the 
applicant to show cause against the proposed punishment 
of “dismissal from the service of the Bank” and the 
disciplinery authority also offered personal hearing to the 
applicant with his defence representative on 13.03.2007 
and the applicant along with his representative allowed 
personal hearing on 13.03.2007 and the applicant submitted 
his show cause on 13.03.2007 and thereafter, the disciplinary 
authority carefully perused the enquiry records and finding 
the enquiry held against the applicant to be fair and proper, 
awarded the punishment of “Dismissal without notice” 
with immediate effect vide punishment order dated 
31.03.2009 and the applicant filed an appeal against the 
order of punishment and the appellate authority carefully 
perused the enquiry records and finding no merit in the 
appeal dismissed the appeal, on 14.08.2010 and confirmed 
the order of punishment. It is further pleaded by the party 
no. 1 that the management had produced 16 documents 
during the departmental enquiry and the applicant/D.R. 
had demanded two documents and the same were provided 
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to the applicant and Shri G.K. Lohar was presented as 
management witness and the applicant/DR was allowed to 
cross-examine Shri Lohar and the applicant raised about 
the absence of Shri Lohar on 18.02.2004 in his appeal, but 
the said issue was not raised when Shri Lohar was available 
for cross-examination and such issue was dealt with by the 
appellate authority in its order dated 14.08.2010 and there 
is no provision of giving personal hearing by the appellate 
authority and the applicant also did not demand for such 
hearing and the appellate authority deliberated at length 
about all the contention raised in the appeal. The further 
case of the party no.l is that documents and witnesses 
were produced by the management in the enquiry and the 
applicant was allowed to cross-examine the witnesses and 
the applicant also made written submission and the finding 
of the enquiry officer are not perverse and the same are 
based on the evidence adduced in the enquiry and the 
applicant had full access to the documents, as he was 
regjularly working in the branch, even after 11. AM and the 
applicant committed serious and grave misconducts, which 
were proved against him in a properly conducted 
departmental enquiry and as such, the punishment imposed 
against the applicant is not disproportionate and the 
applicant is engaged in business with his brother and the 
applicant is not entitled to any relief. 

4. As this is a case of dismissal of the workman from 
services, after holding a departmental enquiry', the validity 
of the departmental enquiry was taken as preliminary issue 
for consideration and by order dated 13.03.2012, the 
departmental enquiry conducted against the workman was 
held to be legal, proper and in accordance with the principles 
of natural justice. 

5. At the time of argument, it was submitted by the learned 
advocate for the applicant that the charges levelled against 
the applicant are defective and the same are not correct 
and the applicant was working as a part-time sweeper and 
his duty hours were from 7.00 AM to 11.00 AM and he had 
no access to the documents of the Bank and he has been 
falsely implicated in the case and there was no police 
complaint against the applicant which fact further supports 
the claim of the applicant false implication and the 
conclusions drawn by the enquiry officer are preverse and 
such conclusions are not based on the evidence on record 
and the enquiry officer while arriving at the findings has 
lost sight of the fact that the onus of proving the charges 
is that of the management and management has totally 
failed to prove the charges beyond shadow of doubt and 
the charges were not proved against the applicant and the 
enquiry officer did not consider the defence evidence and 
the enquiry officer did not consider the fact that in the 
entire transaction, there was no financial loss to the bank 
and the punishment imposed against the applicant is illegal 
and the applicant is entitled for reinstatement in service 
with continuity and full back wages. 


6. Per contra, it was submitted by the learned advocate 
for the non-applicant that by order dated 13.03.2012, it has 
already been held that the enquiry conducted against the 
applicant to be legal, proper and in accordance with the - 
principles of natural justice and in the enquiry, the applicant 
was found to have committed gross-misconduct and the 
findings of the enquiry officer are based on the evidence * 
adduced in the enquiry by the parties and the same are not 
perverse and as becuase no police complaint was lodged 
against the applicant, it cannot be said that the applicant 
was falsely implicated and the punishment imposed against 
the applicant is lawful and not shockingly disproportionate 
and therefore, there is no scope to enterfere either with the 
findings of the enquiry officer or the punishment imposed 
against the applicant and the applicant is not entitled to 
any relief. 

7. In view of the submissions made by the learned 
advocates for the parties, I think it proper to mention the 
principles enunciated by the Hom'ble Apex Court in regard 
to the power and jurisdiction of the Tribunal in the matter 
of interference with the findings and punishment imposed 
in a departmental enquiry which are as follows. 

“Departmental enquiry-Not bound by strict rules of 
Evidence Act, but fair play and natural justice. Only 
total absence but not sufficiency of evidence before 
Tribunal is ground for interference by court 
“Judicial review' is not an appeal from a decision 
but a review of the manner in which the decision is 
made. Power of Judicial review is meant to ensure 
that the individual receives fair treatment and not 
to ensure that the conclusion which the authority 
reaches is necessarily correct in the eye of the court. 
When an enquiry is conducted on charges of 
misconduct by a public servant, the Court/Tribunal 
is concerned to determine whether the enquiry was 
held by a competent officer or whether rules of 
natural justice are complied with, whether the 
findings or conclusions are based on some 
evidence, the authority entrusted with the power 
to hold enquiry has jurisdiction, power and 
authority to reach finding of factor conclusion. But 
that finding must be based on some evidence. 
Neither the technical rules of Evidence Act nor of 
proof of fact or evidence or reliability of evidence 
as defined therein, apply to disciplinary 
proceedings. Adequacy of evidence of reliability 
of evidence cannot be permitted to be canvassed 
before the Court/Tribunal. When the authority 
accepts the evidence and the conclusion receives 
support there from, the disciplinary authority is 
entitled to hold that the delinquent officer is guilty 
of the charges. The Court/Tribunal in its power of 
judicial review does not act as appellate authority 
to re-appreciate the evidence and to arrive at its 
own independent findings on the evidence. 
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Now, the present case in hand is to be considered with 
the touch stones of the principles enunciated by the 
Hon’ble Apex Court as mentioned above, 

8. On perusal of the materials on record including the 
documents regarding the departmental proceedings held 
against the applicant, it is found that charges were levelled 
against the applicant under clauses 19.5 (j) and 19.5 (d) of 
the Bipartite settlement dated 19.10.1966 as amended up to 
date and the charges are not defective or incorrect and 
copies of all documents were supplied to the workman and 
during the enquiry 13 documents including the letter 
submitted by the applicant to the Manager Chalisgaon 
Branch admitting his involvement in commission of the 
misconduct were produced and five witnesses were 
examined on behalf of the non-applicant to prove the 
charges against the applicant and the applicant produced 
two documents and examined himself in his defence and 
the enquiry officer after taking into consideration the 
evidence adduced by both the parties has given his findings 
and reasons have been assigned by the enquiry officer in 
support of his findings. Hence, the findings of the enquiry 
officer cannot be held to be perverse. 

As because no complaint was lodged against the 
applicant by the non-applicant with the police it cannot be 
said that the applicant was falsely implicated in the case. 

Commission of serious misconduct has been proved 
against the workman in a properly conducted departmental 
enquiry. The punishment imposed against the applicant 
cannot be said to be shockingly disproportionate to the 
serious misconduct proved against him. Therefore, there 
is no scope to interfere with the punishment. Hence it is 
ordered:- 

ORDER 

The application filed by the applicant is rejected. The 
applicant is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

11 2012 
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New Delhi, the 11th October, 2012 

S.0.3321.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 01/2005) of the 
National Industrial Tribunal, Mumbai as shown in the 
Annexeure in the Industrial Dispute between the employers 
in relation to the management of FCI and their workmen, 
which was received by the Central Government on 11/10/ 
2012. 

[No. L-22012/359/2003-IR(C-II)] 
B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE NATIONAL INDUSTRIAL TRIBUNAL 
MUMBAI ^ , 

Present 

Justice G.S. Sarraf, Presiding Officer 
REFERENCE NO. NTB-10F2005 
Parties: Employers in relation to the management of 

Food Corporation of India 
AND 

Their workmen 
Appearances: 

For the Food Corporation of : Shri. Prahbakar Rao, 
India Adv. 

For the FCI Workers Union : Shri. Umesh Nabar, 

Adv. 

For the FCI Handling Workers : Ms. Kunda Samant, 
Union Adv 

State : Maharashtra 

Mumbai, dated the 7th day of September, 2012. 

AWARD 

1. In compliance of the judgement dated 14.9.2005 of 
honourable High Court of Delhi in Writ Petition no. 3792/ 
2004 the Central Government in exercise of powers conferred 
by Sub-Section (1 A) of Section 10 of the Industrial Disputes 
Act (hereinafter referred to as the I.D. Act) has referred the 
following dispute to this Tribunal. 

“Whether the action of the Food Corporation of India 
in reducing the rates of Overtime wages of its food 
handling workers from 1.25 times 1.1 times of die normal 
rates of wages for overtime work between 6 Vz and 8 
hours and further from as per the shops & Establishment 
Act of the respective States to 1.1. times for work Ijeyond 
8 hours, both by Circular Notice dated 1.7.2002 and 
Circulars No. 1 & 2 both dated 19.1.2004 is legal and 
justified? If not, to what relief the workmen are entitled?” 
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2. According to the statement of claim filed on behalf of 
the Food Corporation of India Workers Union (hereinafter 
referred to as the Union) and Food Corporation of India 
(Handling) Workers Union a Memorandum of 
Understanding was arrived at between the Food 
Corporation of India (hereinafter referred to as the F.C.I.) 
and the Union on 13.6.1994. According to the said 
Memorandum of Understanding it was decided that: 

(1) Working hours of departmental labourers, piece 
rate system ‘B’ category workers) direct payment 
system workers, mate system workers, Management 
Committee system workers would be at par with the 
working hours of depot staff working in the 
respective deposts. 

(2) The overtime allowance for work beyond normal 
: duty hours upto the statutory hours of work (i.e. 6 Vz 

to 8 hours) was fixed at 1.25 times that of normal duty 
hours. 

(3) Beyond statutory hours (8 hours) the rate of 
overtime allowance would be fixed on the basis of 
the respective Shops and Establishments Acts of 
the relevant States. 

The F.C.I. then issued a circular dt. 16.6.1994 fixing 6 Vz 
hours as working hours with 30 minutes lunch break and 
fixed the overtime allowance payable to the departmental 
labourers @ 1.25 time of the hourly rate for the extra duty 
hours put in beyond the normal duty hours upto statutory 
hours of work (i.e. from 6 Vz to 8 hours) and rate for overtime 
allowance beyond statutory hours of work as prescribed 
in the respective Shops and Establishment Acts ol the 
respective States. The circular was made applicable to the 
labourers engaged in the depots located in North, East and 
North-East Zones as also in the depots of M.P. and in the 
depot at Akola in Maharashtra in West Zone. However, in 
W.B., Bihar, Orissa and Assam regions the overtime for 
such period was to be regulated as per the existing practice. 
It is the case of both the Unions that the Memorandum of 
Understanding is like Settlement as envisaged under the 
provisions ofthe I.D. Act and it is binding on the parties till 
a notice is issued by either party' expressing its intention to 
terminate it or unless the terms of the Memorandum of 
Understanding are replaced by any other Award or 
Settlement. However, the F.C.I. issued a notice dt. 1.7.2002 
under Section 9-A ofthe I.D. Act altering overtime allowance 
to 1.1. times ofthe normal hourly rate of wages in the States 
where the F.C.I. was granted exemption from the provisions 
of the Shops and Establishment Acts or where the 
provisions ofthe Shops and Establishment Act of the State 
was not made applicable to the F.C.I. The Union opposed 
the notice by raising industrial dispute and the notice dt. 
1.7.2002 was stayed by circular dt. 29.8.2002 in view ofthe 
conciliation proceedings between the parties. The 
conciliation proceedings failed and failure report was 
submitted on 22.10.2003. However, the Central Government 


failed to refer the dispute for adjudication and taking 
advantage of this situation the F.C.I. issued two circular dt. 
19.1.2004 giving effect to the notice dt. 1.7.2002. The Union 
then filed writ petition (civil) no. 3792 of2004 in the Delhi 
High Court. By judgement dt. 14.9.2005 passed by the 
Delhi High Court in the aforesaid writ petition the Central 
Government was directed to refer the dispute to the National < 
Industrial Tribunal. Hence this reference. The two,Unions 
have stated that the reduction in overtime wages in illegal 
and unjustified being in violation of the terms of the 
Memorandum of Understanding dt. 13.6.1994 which has 
neither been terminated nor replaced by any other Award 
or Settlement. 

3. According to the written Statement filed by the F.C.I. 
the reduction of rates of overtime wages is perfectly legal 
since the Memorandum of Understanding signed on 

13.7.1994 is not a Settlement. According to the written 
statement majority of establishments of the F.C.I. are 
exempted from the provisions of the Shops and 
Establishments Acts of respective States and, therefore, 
they are not under obligation to pay overtime wages in 
accordance with the provisions of the said Acts and 
wherever the Shops and Establishment Act is applicable 
the F.C.I. is paying overtime wages as prescribed by the 
said Act. The F.C.I. has, therefore, prayed that the reference 
be answered in favour ofthe F.C.I. 

4. The two Unions have filed rejoinders stating that the 
F.C.I. signed the Memorandum of Understanding dt. 

13.6.1994 after majority of their establishments had received 
exemption from the provisions of the Shops and 
Establishments Acts. The Memorandum of Understanding 
dt. 13 .6.1994 envisages the rate of overtime wages under 
the Shops and Establishments Acts as model rates and the 
same have no connection w ith the applicability of the said 
Acts to the establishment of the F.C.I. It has also been 
stated that after the Memorandum of Understanding dt. 

13.6.1994 the F.C.I. has issued circular dt. 16.7.1994 and 
thereby the F.C.I. has given the Memorandum of 
Understanding dt. 13.6.1994 the status of Settlement. 

5. Each ofthe Union has tiled affidavits of two witnesses 
who have been cross-examined by learned counsel for the 
F.C.I. and the F.C.I. has filed affidavit of one witness and 
he has been cross-examined by learned counsels for the 
two Unions, 

6. Heard Shri Prabhakar Rao, learned counsel for the 
F.C.I., Shri Umesh Nabar, learned counsel for the Union 
and Ms. Kunda Samant learned counsel for the F.C.I. 
Handling Workers Union. 

7. A Memorandum of Understanding has been signed 
by the F.C.I. and the Union on 13.6.1994 in pursuance of 
which and with a view to give effect to the provisions 
contained in the said Memorandum of Understanding a 
circular has been issued by the F.C.I. on 16.6.1994 fixing 
6 Vz hours as working hours with 30 minutes lunch break 
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and fixing the overtime allowance payable to the 
departmental labourers at the rate of 1.25 times of the hourly 
rate for the extra duty hours put in beyond the normal duty 
hours up to statutory hours of work (i.e. from 614 to 8 
hours) and the rate for the overtime beyond statutory hours 
of work as prescribed in the respective Shops and 
Establishments Acts. The rate for overtime work prescribed 
in various Shops and Establishments Act is twice the 
ordinary rate of wates. It is to be noted that when the 
Memorandum of Understanding was signed on 13.6.1994 
and when in pursuance thereof notification dt. 16.6.1994 
was issued by the F.C.I. majority of the establishments of 
the F.C.I. had exemptions from the provisions of the Shops 
and Establishments Act. Inspite of the exemptions the 
overtime rate prescribed in the various Shops and 
Establishments Acts was made applicable because that 
rate served as a model and the applicability of the Shops 
and Establishment Acts was not in question. Had the 
applicability of the Shops and Establishments Act been 
the basis then the Memorandum of Understanding dt. 

13.6.1994 would not have been signed and the circular dt. 

16.6.1994 would not have been issued. It is obvious that if 
the F.C.I. is to pay overtime allowance at 1.1 times of the 
normal hourly rate of wages then it is saying virtually no 
extra compensation for the work done beyond the agreed 
hours of work. 1 am, therefore, of the opinion that to alter 
the rate of overtime allowance on the basis of applicability 
of the Shop and Establishemnts Acts was not proper. 

8. When all the Shops and Establishments Acts provide 
that the wages for overtime work will be twice the ordinary 
rate of wages then how it is justified for the F.C.I. to say 
that the rate of overtime allowance will be 1.1 times of the 
normal hourly rate of wages. To reduce the overtime 
allowance from twice the ordinary rate of wages to 1.1. 
times is definitely unjust and improper. 

9. Moreover, how the F.C.I. could issued the notice dt. 

1.7.2002 under Section 9-A of the I.D. Act and the two 
circulars dated 19.1.2004 altering overtime allowance to 1.1. 
times of the normal hourly rate of wages without either 
party expressing its intention to terminate the Memorandum 
of Understanding dt. 13.6.1994 or without replacing the 
terms of the said Memorandum of Understanding by any 
other Award or Settlement because the said Memorandum 
of Understanding is like Settlement and it is binding on the 
parties. 

10. For the reasons stated above the notice dt. 1.7.2002 
and the two circulars dt. 19.1.2004 altering overtime 
allowance to 1.1 times of the normal hourly rate of wages 
are quashed and the rates of overtime allowance as 
prescribed in the circular dt. 16.6.1994 of the F.C.I. issued 
in pursuance to the Memorandum of Understanding 
dt. 13.6.1994 are restored. 

Award is passed accordingly. 

JUSTICE GS. S ARRAF, Presiding Officer 


12 2012 
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New Delhi, the 12th October, 2012 

S.0.3322.—In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 160/1999) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure in the Industrial Dispute between 
the management of Chinakuri 3 Pit Colliery of M/s. ECL, 
and their workmen, which was received by the Central 
Government on 12-10-2012. 

[No. L-22012/236/1999-IR(CM-lI)] 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNALrCUM-LABOUR 
COURT, ASANSOL 

PRESENT: Shri JAYANTA KUMAR SEN, Presiding 

Officer 

Reference No. 160 of 1999. 

PARTIES: The management of Sundarchak, 

Chinakury, 3 Pit Colliery of M/s ECL, 
Burdwan 

Vs. 

The Asst. Gen. Secretary, KMC, Asansol. 

REPRESENTATIVES: 

For the Management: Sri P.K. Das, Ld. Advocate 

For the union (Workman): Sri R.K. Tripathy, Ld. 

Representative 

INDUSTRY: COAL STATE: WEST BENGAL 

Dated-11-09-12 
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AWARD 


New Delhi, the 12th October, 2012 


In exercise of Powers conferred by clause (d) of Sub- 
sectton(l) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
236/p9-IR(CM-II) dated 8-09-1999 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the Management of Chinakury 
3 Pit Colliery in denying the regularisation of Sh. Asim 
Moridal and 10 others (list enclosed), Underground Loader 
in different Time Rated Category is justified? If not, to 
what reliefs are the workmen entitled?" 

Having received the Order of Letter No. L-22012/236/ 
99/lR (CM-II) dated 8-09-1999 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi of 
adjudication of the dispute, a reference case No. 160 of 
1999 was registered on 23.09.1999 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said! order notices by the registered post were sent to the 
parties concerned. 

Sri Tripathi, Ld. Representative of the Union, submits 
that the case has been settled between both the parties 
and the case may be closed. Since the case has already 
been settled between the parties, it will not be just and 
proper to keep this old record pending. As such the case is 
closed and accordingy an order of "No Dispute" is hereby 
passed. 

ORDER 

Let an “Award” be and the same is passed as “No 
Dispute” existing. Send the copies of the order to the Govt, 
of Ihdia, Ministy of Labour, New Delhi for information and 
needful. There reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
12 2012 
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S.0. 3323. — In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 162/1999) ofthe Cent. 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure, in the industrial dispute between 
the management of Chinakuri 3 Pit Colliery of M/s. ECL, 
and their workmen, received by the Central Government on 
12 - 10 - 2012 . 

[No. L-22012/237/1999-lR(CM-II)] 
B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: SRI JAYANTA KUMAR SEN, Presiding Officer 

REFERENCE NO. 162 OF 1999 

PARTIES: The Management of 

Sundarchak, Chinakuri, 3 Pit 
Colliery of M/s ECL, Burdwan 

Vs. 

The Asst. Gen Secretary, 
KMC, Asansol. 

REPRESENTATIVES: 

For the Management : Sri P.K. Das, Ld. Advocate For 

the union (Workman): Sri 

R.K. Tripathy, Ld. 

Representative 

Industry : Coal State : West Bengal 

Dated-11-09-12 
AWARD 

In exercise of Powers conferred by clause (d) of Sub¬ 
section 1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry' of Labour vide its letter No. L-22012/ 
237/99-IR(CM-II) dated 29-10-1999 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the Management of Chinakury 
3 Pit Colliery in denying the regularisation of Sh. Rambilash 
Bishwakarma and 10 other undergound Loaders (list 
enclosed), indifferent Time Rated Category is justified? If 
not, to what reliefs are the workmen entitled?” 

Having received the Order of Letter No. L-22012/237/ 
99/IR (CM-II) dated 29-10-1999 of the above said reference 
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from the Govt, of India, Ministry of Labour, new Delhi of 
adjudication of the dispute, a reference case No. 162 of 
1999 was registered on 06.12.1999 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBIJNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: SRI JAYANTA KUMAR SEN, Presiding Officer 


appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 


REFERENCE NO. 16! OF 1999. 


PARTIES: 


The management of 
Sundarchak, Chinakuri, 3 Pit 
Colliery of M/s ECL, Burdwan 


Sri Tripathi, Ld. Representative of the Union, submits 
that the case has been settled between both the parties 
and prays for the closure of the case. Since the case has 
already been settled between the parties, it will not be just 
and proper to keep this old record pending. As such the 
case is closed and accordingly an order of "No Dispute" is 
hereby passed. 


Vs. 

The Asst. Gen. Secretary, 
KMC, Asansol. 

REPRESENTATIVES 

For the Management: Sri P.K. Das, Ld. Advocate 

For the Union (Workman): Sri R.K. Tripathy, Ld. 

Representative 


ORDER 


Industry: Coal State: West Bengal 


Let an “Award” be and the same is passed as “No 
Dispute” existing. Send the copies of the order to the Govt, 
of India, Ministy of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 
Tf 12 2012 
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New Delhi, the 12th October, 2012 

S-0.3324.—In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref.No. 161/1999 ofthe Cent. 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure, in the industrial dispute between 
the management of Chinakuri 3 Pit Collieiy of M/s. ECL. 
and their workmen, which was received by the Central 
Government on 12-10-2012. 

[No. L-22012/232/1999-IR(CM-II)] 
B.M. PATNAIK, Section Officer 


Dated—11.09.12 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 ofthe 
Industrial Disputes Act 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
232/99-IR(CM-II) dated 22.11.99 has been pleased to refer 
the following dispute for adjudication by this Tribunal. 

SCHEDULE 

"Whether the action of the management of Chinakury 3 
Pit Colliery in denying the regularisation of Sh. Umesh 
Prasad Nonia and 10 other underground loaders (list 
enclosed), in different Time Rated Category is justified? If 
not, to what relief are the workmen entitled?" 

Having received the Order of Letter No. L-22012/232/ 
99/IR (CM-II) dated 22.11.99 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 161 of 
1999 was registered on 06.12.99 and accordingly an order 
to that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance ofthe 
said order notices by the registered post were sent to the 
parties concerned. 

Sri Tripathi, Ld. Representative of the Union, submits 
that the case has been settled between both parties and 
the case may be closed. Since the case has already been 
settled between the parties, it will not be just and proper to 
keep this old record pending. As such the case is closed 
and accordingly an order of “No Dispute” is hereby passed. 
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ORDER 

Let an “Award” be and the same is passed as “No 
Dispute” existing. Send the copies of the order to the Govt, 
of Inf a, Ministry of Labour, New Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 

12 ar^n:, 2012 
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MdHIU^, ar^HFT 37p7UTKt 
New Delhi, the 12th October, 2012 

S.0.3325.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 36/2005) of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Jabalpur as 
shoyvn in the Annexure, in the industrial dispute between 
the management of Amadand sub area of SECL. and their 
workmen, which was received by the Central Government 
on 12-10-2012. 

[No. L-22012/210/2004-lR(CM-II)] 
B.M. PATNA IK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
JABALPUR 

No. CGIT /LC/R/36/2005 

PRESIDING OFFICER: SHRIMOHD. SHAKIR HASAN 
The Secretary/President, 

Sarpyukta Koyla Mazdoor Sangh (AITUC), 

C/o Sanjay Mishra, Telephone Exchange, 

PO: Kotma Colliery, 

Shahdol ...Workman/Union 

Versus 

The Sub Area Manager, 

/ 

Amadand Sub Area of SEC L, 

PO: Chokan, 

Shahdol 


[Part II—SEC.3(ii)l 

AWARD 

Passed on this 20th day of September, 2012 

1. The Government of India, Ministry of Labour vide its 
Notification No. L-22012/210/2004-1R(CM-II) dated 
13.5.2005 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the Sub Area Manager, 
Amadand sub-area of SECL in not regularizing Shri Nathulal 
S/o Mohanlal to the post of Blacksmith and not making 
payment of difference of wages for the entire period, which 
he rendered in the higher category than his own designated 
category is legal and justified? If not, to what relief the 
workman is entitled? 

2. The case of the Union/Workman in short is that the 
workman Shri Nathulal was appointed as General Mazdoor 
Category I in the year 1984 in Kotma West Mine of SECL 
but he was made to work on the post of Blacksmith Cat-lV 
right from the very beginning and was working 
continuously. He was promoted as General Mazdoor II 
subsequently. Thereafter he was promoted to the post of 
Hammerman Cat-IU w.e.f. 12.6.91 He was entitled to be 
promoted on higher category of Blacksmith as he was 
already working on the post. It is stated that if a workman 
is made to work on a higher post for a period of 190 days in 
the case of underground duties and 240 days on surface 
duties, he becomes entitled for his regularization on the 
said higher post. It is submitted that the management be 
directed to promote the workman on the post of Blacksmith 
Cat-lV from 1984, Cat-V from 1987, Cat-VI from 1990, SLU 
Technical and supervisory Grade C from 2000 with all 
consequential benefits including difference of pay. 

3. The management appeared and filed Written Statement 
in the case. The case of the management, inter alia, is that 
admittedly the workman was appointed as General Mazdoor 
Cat-I in the year 1984 in Kotma West Mine. The service 
conditions are governed under Cadre Scheme formulated 
under the provisions of NCWA. He never worked as 
Blacksmith. He was granted the benefit of SLU and was 
designated as Blacksmith Helper-II (SLU-ill). The 
management issued orders in writing if an employee was 
being deployed work in higher category. It is submitted 
that the workman is not entitled to the post of Black Smith, 
nor any difference of wages. He is not entitled to any relief. 

4. On the basis of the pleadings, the following issues 
are framed:— 

I. Whether the action of the management in not 
regularizing Shri Nathulal to the post of Blacksmith 
and not making payment of difffence of wages is 
legal and justified? 

II. To what relief the workman is entitled? 


...Management 
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5. Issue No. I 

The workman did not adduce any evidence in the case. 
There is no evidence to prove that the workman Shri 
NatbDulal was working as a Black Smith from the day of his 
appointment as Genera) Mazdoor Cat-I. The Union/workman 
has failed to prove his case. 

6. On the other hand, the management has examined his 
witness namely Shri R.K. Sharma who is working as Dy. 
Manager (Personnel) in SECL, Jamuna Kotma Area. He has 
supported the case of the management. He has stated that 
the workman was appointed as a General Mazdoor 
Category-I in the year 1984. He was granted the benefit of 
SLU and was designated as Blacksmith Helper II (SLU III). 
He had never worked as Blacksmith. As such he is not 
entitled to any difference of wages. His evidence is. 
unrebutted. There is nothing to disbelieve his evidence. 
This shows that the workman had not worked as Black 
Smith at any point of time rather on granting benefit of 
SLU, he worked as Blacksmith Helper II (SLU-III). This 
further shows that the workman is not entitled to be 
regularized on the post of Blacksmith. This issue is decided 
against the workman and in favour of the management. 

7. Issue No. II 

On the basis of the discussion made above, it is clear 
that the action of the management is legal and justified as 
the workman appears to have never worked on the post of 
Blacksmith. The workman is not entitled to any relief. The 
reference is accordingly answered. 

8. In the result, the award is passed without any order to 

costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
12 2012 
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New Delhi, the 12th October, 2012 

S.0.3326.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award (Ref. No. 42/2002) of the Cent. 
Govt, Indus. Tribunal-cum-Labour Court, Nagpur as shown 
in the Annexure, in the industrial dispute between the 

Lft/fi. - ST 


management of M/s. Western Coalfields Ltd. and their 
workman, which was received by the Central Government 
on 12-10-2012. 

[No. L-22012/559/1996-DR(CM-II)] 
B.M. PATNA1K, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No.CGlT/NGP/42/2002 Dated: 28.092012, 

Party No. I: The Sub-Area Manager, 

Padmapur open cast Sub Area WCL Ltd., 
Po: Padmapur/Durgapur, 

Distt. Chandrapur (MS). tr 
Versus 

Party No. 2: The President, 

Koy la Khadan Karmachari Sangh, 
Jatpura ward No.4, Chandrapur, 

Distt. Chandrapur (MS) 

/ 

AWARD 

(Dated: 28th September, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of1947) ("the Act" in 
short), the Central Government had referred the industrial 
dispute between the employers, in relation to the 
management of WCL and their workman, Shri S.R. Umate, 
to the Central Government Industrial Tribunal, Jabalpur, 
for adjudication, as per letter No.L-22012/559/96-IR (C-II) 
dated 20.05.1998, with the following schedule:— 

“Whether the action of the management of Sub Area 
Manager M/s. Western Coalfields Ltd., Padmapur in 
demoting in wages and transferring to Hindustan Lalpeth 
colliery of Shri S.R. Umate is legal justified and proper? If 
not, to what relief is the workman entitled and from which 
date or what other directions are necessary in the matter ” 

Subsequently, the case was transferred to this Tribunal, 
for disposal in accordance with law. 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri S.R. Umate, 
(“the workman” in short), filed the statement of claim and 
the management of WCL, ("Party No. 1" in short) filed its 
written statement. 

The case of the workman as presented in the statement 
of claim is that he was serving as a grade C E.P. Fitter and 
on 22.10.1992, a charge sheet under clause 17 (i) (a) and (q) 
of the Standing Orders was served on him on the allegation 
of committing theft of costly spare parts of dumper 
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amounting to Rs. 58,320 and vide order No. 3462 dated 
22.07.1992, he was demoted to grade ‘D’ with transfer from 
P&dmapur to Hindustan Lalpeth open cast colliery at 
Chandrapur and in the enquiry, the charges were not proved 
against him and the enquiry was not fair, proper and legal 
and in the enquiry, he was not given the chance to cross- 
examine the witnesses and to adduce defence evidence 
and the statements were not recorded in his presence and 
the copy of the enquiry report was not supplied to him and 
the enquiry was defective and not in accordance with the 
principles of natural justice and as the order of punishment 
was passed basing on such illegal enquiry, the same is 
liable to be set aside and due to such illegal demotion, he 
sustained financial loss of Rs. 500 per month and he was 
also deprived of the scope of further promotion and great 
injustice was caused to him. 

The workman has prayed to quash the order dated 
22,07.1995 and to direct the party No. 1 to give him promotion 
he is entitled for. 

3. The party No. 1 in its written statement has pleaded 
inter-alia that the workman was working as EP fitter 
category-C since 12.08.1992 and he was indisciplined and 
disobedient from the very beginning and various memos, 
warning, charge sheets and punishments were given to 
the workman for the same, with a view to grant him 
opportunity to improve himself, but inspite of giving 
various opportunities, the workman repeated the 
commission ofmisconducts and a complaint was received 
against the workman of his attempting to misappropriate 
the Government property, so charge sheet dated 22.10.1992 
was issued against him on the allegation that on 19.10.1992 
he was working in the general shift and was entrusted with 
the work of Dumper No. 292 in the field and at about 4 PM, 
Shri N.N. Dod, Executive Engineer (Excavation) and 
Shri N.B. Singh, Executive Engineer, (Excavation) made 
surprise checking of his locker and found one Dumper 
assembly new, 4 vail stand new and one 6211 PTO bearing 
new, worth Rs. 58,320 and the workman had kept the 
aforesaid materials with him without the permission, 
approval and knowledge of the senior officers and the said 
spare parts in the workshop were very scarce and under 
this circumstances concealing the aforestated spare parts 
by him is highly objectionable and indicated his malafide 
intention (motive) in possessing the same with him and the 
aforesaid act on his part falls under the provisions of 
standing orders 17 (i) (i), 17 (i)-a, 17 (i)-q and 17 (i)-u and 
the workman was asked to submit his reply to the charges 
and he submitted his reply on 02.11.1992 and as his reply 
was unsatisfactory, order was passed to conduct a 
departmental enquiry against him and Shri V.P. George was 
appointed as the enquiry officer and the workman attended 
the enquiry with his co-worker and documents were 
produced and witnesses were examined in presence of the 
workman and his co-worker and the witness were cross- 
examined by the workman and his co-worker and the 


workman also produced defence evidence and examined 
himself and other witnesses in his defence and they were 
also cross-examined by the management representative and 
after closure of the enquiry, the enquiry officer submitted 
his report on 16.12.1995, holding the charges levelled 
against the workman to have been proved beyond doubt 
and the competent authority after being satisfied about 
conduction ofthe departmental enquiry legally and'properly 
and following the principles of natural justice, imposed the 
punishment of demotion of the workman to category ‘D’ 
with immediate effect and to transfer him to Hindustan 
Lalpeth Open Cast Mines by order dated 22/23.07.1995, 
looking into the seriousness of the misconduct and his 
past records and the appeal tiled by the workman against 
the order of punishment was also dismissed by the 
appellate authority after due consideration and the 
punishment imposed on the workman is highly 
proportionate to the misconduct committed by him and the 
workman is not entitled to any relief. 

4. As the punishment was imposed against the workman 
after conducting a departmental proceeding, the fairness 
of the departmental proceeding was taken for consideration 
as a preliminary issue and by order dated 26.04.2007, the 
enquiry conducted against the workman was held to be 
invalid and the party No. 1 was allowed to prove the charges 
against the workman by adducing evidence before this 


Tribunal. 


5. The charges levelled against the workman are as 
follows:— 

17. (i) (i) 

Causing willful damage to work in progress or 
to property of employer. 

17-(0(a) 

Theft, fraud or dishonesty in connection with 
the employers business or property. 

n.(i)(q) 

Any breach of the Mines Act, 1952, or any 
other Act or any rules, regulations or bye-laws 
thereunder, or of any standing orders. 

17.(0 (u) 

Abetment of or attempt of abetment or any of 
the acts or misconducts. 


6. To prove the charges before this Tribunal, party No. 1 
has examines three witnesses, namely, Shri Naresh Narayan 
Dod, Shri Jitendra Kumar Jindal and Shri Narendra Kumar 
Singh. In rebuttal, the workman has emamined himself as a 
witness. 

7, Shri Naresh Narayan Dod, M.W.-l has stated that on 
19.10.1992, he was working as an Executive Engineer at 
Padmapur Open Cast Mines of WCL and he was on duty in 
the workshop in the first shift and the workman was also 
on duty in the general shift from 8 AM to 5 PM and the 
workman was entrusted with the dumper No. 292 for its 
repair and maintenance and the workman was allotted a 
locker inside the premises of the mines, for keeping tools, 
dress and personal belongings and on 19.10.1992, Shri N.K. 
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Singh, Executive Engineer at about 3.30 PM came to him 
and orally reported him that he (Shri N.K. Singh) received 
information telephonically from some anonymous person 
about;., concealment of some costly spare parts of dumper 
and on receipt of the information, he himself, Shri N.K. 
Singh and Shri Jindai, Suptd, Engineer went to the locker 
of the workman and as the locker was locked, the key was 
obtained from the helper of the workman and they opened 
the locker and found one piece of dumper assembly (new), 
four pieces of Ball Stud (new) and one piece of 6211 P.T.O. 
bearing (new). MW1 has further stated that the above 
articles belonged to the company and at that time, there 
was scarcity of the said valuable spare parts and the 
workman had no business to keep those parts in the locker, 
unless he had some ulterior motive and the articles were 
seized by them from the locker of the workman and then, 
the matter was reported to the higher authority and he 
made a written report about the incident and the workman 
had kqpt the articles in his locker for misappropriating the 
same. 

In his cross-examination, MW-1 has stated that at the 
time of opening of the locker, Panchnama was not made 
and they had not made any verification of the articles to 
whom the same was issued and the workman was not 
present, when the locker was opened and later on, it was 
found that the articles were not missing and there was no 
theft. 

8. MW-2 Shri Jintendra Kumar Jindai has stated that on 
19.10.1992, at about 3.40 PM, Shri M.K. Singh and 
Shri N.N. Dod came to his office and informed him about 
finding of some costly spare parts of dumper in the locker 
of the workman, so he went with them and inspected the 
contents of the locker of the workman and as the locker 
was locked, its key was obtained from the helper of the 
workman, who was present in the workshop and they 
opened the locker and found the dumper assembly, ball 
stud and 6211PTO bearing and he asked Shri N.N. Dod to 
give a written report and the materials were seized and 
brought to his office and Shri Dod submitted a report and 
he forwarded the report to the Sub Area Manager for 
necessary action and the workman had kept the articles for 
misappropriation. 

9. The evidence of MW-3, Shri N.K. Singh is more or 
less to the same effect. In his cross-examination, this witness 
contradicting the statement of MW-1 has stated that the 
workman was present, when the locker was opened. 

10. During the cross-examination of the workman it was 
tried by the management to show that costly spare parts 
were issued on 19.10.1992 from the store to him, for fitting 
of the same in the dumper and he did not replace those 
costly parts and kept the same in his locker. However, this 
was never the case of the management. Such allegations 
were not made in the charge sheet submitted against the 
workman. So, such a plea taken by the management cannot 
be entertained. 


11. On perusal of the documents of the departmental 
proceedings, it is found that the case of the management 
was that one Shri R.N. Malabiya, EPGH-cat. ‘E’ informed 
Shri N.K. Singh about the spare parts to be in the locker of 
the workman. Shri N.K. Singh in his evidence before the 
enquiry officer had categorically stated that on 19.10.1992, 
Shri ft.N. Malabiya informed him that one dumper assembly 
was in the locker of the workman. It is also found that 
Shri R.N. Malabiya had been examined as management 
witness No. 4 in the enquiry and he had stated that on 
19.10.1992, he was on duty in the general shift and at about 
10.30 A.M., he found the locker of the workman lying open, 
so he informed about the same to Mr. N.K. Singh. Though 
Shri Malabiya did not support the case of the management 
in the enquiry, he was not declared hostile. As Mr. Malabiya 
did not support the case of the management in the enquiry 
about giving information to Shri Singh about ftie spare 
parts in question to be in the locker of the workman, party 
no. 1 did not examine the said Shri Malabiya as a witness 
before the Tribunal and has come out with a false case that 
Shri N.K. Singh came to know about the same by getting 
an anonymous phone call. It is clear from the materials on 
record that there is no legal evidence to show that the 
spare parts in questions were issued to the workman on 
19.12.1992 or prior to the same. There is also no allegation 
that the said spare parts were issued to the workman, but 
he did not use the same and kept the same in the locker 
with the intention to misappropriate the same. There is 
also no legal evidence that there was any theft of those 
spare parts. There is also no evidence to show that, the 
spare parts were kept by the workman in the locker. It is 
clear from the evidence of the witnesses for the party No. 1 
that the key of the locker of the workman was with the 
helper of the workman and the locker was opened by the 
helper of the workman and the workman was not present, 
when the locker was opened. There is no circumstantial 
evidence to show that, it was the workman who must have 
kept the spare parts in the locker. 

12. It is clear from the principles enunciated by the 
Hon’ble Apex Court in the decisions cited by the learned 
advocate for the party No. 1 that the jurisdiction of the 
Tribunal to interfere with the disciplinary matters for 
punishment cannot be equated with an appellate jurisdiction 
ancfthe Tribunal cannot interfere with the findings of the 
enquiry officer or competent authority, where they are not 
arbitrary or utterly perverse and the power to impose 
penalty on a delinquent officer is conferred on the 
competent authority either by an act of legislature or rules 
made under the provision to Article 309 of the Constitution 
and if there has been an enquiry consistent with the rules 
and in accordance with principles of natural justice? what 
punishment would meet the ends of justice is a matter 
exclusively within the jurisdiction of the competent 
authority and if the penalty can be lawfully imposed and is 
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imposed on the proved misconduct, the Tribunal has no 
power to substitute its own discretion for that of the 
authority. 

It is also settled beyond doubt that a disciplinary 
proceeding is not a criminal trial and the standard of proof 
required is that of prepondemce of probability and not 
proof beyond reasonable doubt. It is also well settled that 
the technical rules which govern criminal trials in court 
may not necessary apply to disciplinary proceedings, but 
never the less, the principles that in punishing the guilty, 
scrupulous care must be taken to see that the innocent are 
not punished, applies as much to regular criminal trials as 
to disciplinary enquiries held under the statutory rules. 

It is also settled by the Hofrble Apex Court that a finding 
recorded in a domestic enquiry cannot be characterized as 
perverse by the labour court, unless it can be shown that 
such a finding is not supported by any evidence, or is 
entirely opposed to the whole body of the evidence 
adduced. In a domestic enquiry once a conclusion is 
deducted from the evidence, it is not permissible to assail 
the conclusion even though it is possible for some other 
authority to arrive at a different conclusion on the same 
evidence, but finding based on no evidence can be rejected 
as perverse and interference with the finding of fact in 
disciplinary enquiry is permissible only when there is no 
material for the said conclusion or that on the materials, the 
conclusion cannot be that of a reasonable man. 

So keeping in view the settled principles as mentioned 
above, now, the present case in hand is to be considered. 

13. On bare perusal of the allegation made against the 
workman and the charges levelled against him in the charge 
sheet, it is clear that the allegations do not constitute the 
changes levelled against the workman except the charge 
under clause 17(i) (a). As already discussed above, it is 
fouhd that there is no legal evidence on record to hold the 
workman guilty of the charge levelled against him under 
clause 17 (i) (a). On perusal of the materials on records, it is 
found that neither there is any direct evidence nor any 
circumstantial evidence on record to prove the charges 
against the workman and party No. 1 has failed to prove 
the charge against the workman. 

Taking into consideration the entire facts and 
circumstance of the case, the materials on record and in 
view of the failure of the management to prove its case 
against the workman, it is held that the punishment of 
demotion imposed against the workman is illegal and the 
same cannot be sustained. 

It is necessary to mention here that the workman has 
not asked for any relief regarding his transfer, so no releif 
regarding his transfer is required to be granted. Hence, it is 
ordered:— 


ORDER 

The action of the management of Sub Area Manager 
M/s. Western Coalfields Ltd., Padmapur in demoting in 
wages and transferring to Hindustan Lalpeth Colliery of 
Shri S.R. Umale is illegal unjustified & improper. The order 
of punishment of demotion dated 22/23.07.1995 is quashed , 
and set aside. The workman is entitled to promotions as 
per law and all other consequential benefits. 

The Party No. 1 is directed to grant promotions to the 
workman holding that he was working as E.P. Fitter, grade 
'C' on 12.08.1992 and all consequential benefits including 
monetary benefits accordingly. 

J. P. CHAND, Presiding Officer 

12 2012 

Wl.W. 3327.—SFMto, 1947 (1947 
14) 17 ^ ^ 
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[H. T^-220l2/60/2006-3Tlf ^R(^I-II)] 

New Delhi, the 12th October, 2012 

S.0.3327. —In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. No. 23/2007 of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, Nagpur as shown 
in the Annexure, in the industrial dispute between the 
management of Durgapur O/C Mine of Western Coalfields 
Ltd., and their workmen, received by the Central 
Government on 12/10/2012. 

[No. L-22012/60/2006-IR (CM-II)] 

B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING 
OFFICER, CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/23/2007 Date: 26.09.2012. 

Party No. 1: The Sub Area Manager, 

Durgapur O/C Mine of WCL, 

Post: Urjanagar, 

Distt. Chandrapur (MS) 

Versus 

Party No.2: The General Secretary, 

Rashtriya Colliery Mazdoor Congress, 
Ambedkar Ward, Ballarpur, 

Chandrapur. (MS) 


[win—^3rin| 


AWARD 

(Dated: 26* September, 2012) 

In v exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (A) of Section 10 of 2 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 

management ofWCL and their workman, Shri S.G Sarode 

for adjudication, as per letter NO. L-22012/60/2006-IR (CM- 
II) dated 02.03.2007, with the following schedule:_ 

SCHEDULE 

^ iet ^ ier l he action of the management of Durgapur 
O/C Mine of Chandrapur Area of WCL in not regularizing 
Shri S.G Sarode, Dozer Operator in the category at par with 
his co-workers and putting him in lower grade than his 
juniors is legal & justified? If not, to what relief is the 
workman entitled?” 


No513 dated 14.05.2002 and appointment letters dated 
3.02.2002,01.12.2003 and 08.01.2004 and trainee certificate 
dated 17.08.2004, all issued by Sub Area Manager Sub 
Area No.5, Durgapur respectively and previously, he was 
attending the hearing fixed by Assistant Labour 
Commissioner (Central), Chandrapur in his case for 
promotion and such attendance was not taken into account 
by the party No. 1, as a result of which, his working days 
fell short of the required 240 days and during the period 
from 1987 to 1999, he attended 1500 days of hearing before 
die Labour Court, Nagpur in the case filed for payment of 
difference of wages and the same was not taken in to 
account by the party No. 1 and his working days were 
shown less than 240 days from 2000 to 2004 and in the year 
2001, he was admitted in Orange City Hospital, Nagpur for 
about 21 days for mental illness and was not able to attend 
his duties, so wages for the said period amounting 
Rs. 7500 to Rs. 8000 was deducted and his is entitled for 
payment of the same. 


2 On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri S.G Sarode 
(“the workman” in short), filed the statement of claim and 
the management of WCL, (“Party No. 1 ” in short) filed its 
written statement. 

The case of the workman as presented in the statement 
o claim is that he was initially appointed as a trainee 
Machinist and thereafter, he was ordered in writing by party 
No. 1 to work as dozer operator and since 1982, he has 
been working as a dozer operator in various units of WCL 
and with ulterior motive and wilfully, he was not given 
proper grades and monetary benefits and many of his juniors 
have been placed in higher grades and have been given 
higher monetary benefits and his juniors, namely, Shri A.M. 
Dhankar, Shri A.H. Sheikh and Shri V.S. Koyarkar have been 
promoted upto grade A, as a result of which, there is great 
difference in the wages between him and his juniors and 
such action of party No. 1 is against the provisions of the 
standing orders and also against item No.9 of the Vth 
Schedule appended to the Act. The further case of the 
workman is that he was appointed as a trainee machinist 
by appointment order dated 16.10.1979 issued by the Dy. 
Personnel Manager, Wardha Valley area, Chandrapur and 
he became I.T.I trainee in categoiy-I by office order No 
1954 dated 01.03.1981 of Sub Area Manager, Sub-Area No.2 
and worked as a dozer operator by authorization letter No. 

45 dated 30.06.1982 issued by Sub-Area Manager, Sub Area 
no.5, Durgapur and he was designated as General Mazdoor, 
category-I and then dozer operator, category-III by office 
order No. 4007 dated 03.06.1989 and No. 127 dated 
15.04.1992 respectively and then as operator (Trainee) in 
category V ofNC WA-V, dozer Operator-Category-V, dozer 
operator Exv-Category-D and lastly as dozer operator, 
category-C w.e.f. 01.11.2004 by corrigendum No. 4124 dated 
17. 12.2000, appointment order dated 23.02.2002, office order 

GC) iz- 24 


The workman has prayed for grant of promotion at par 
with his juniors and to pay the difference of wages with 
retrospective effect. 

3. In the written statement, the parly No. I has pleaded 
inter-alia that the workman has filed writ petition No 1670/ 
2000 before the Hon’ble High Court challenging the release 
of wages on par with other workers and as such, the 
Government should not have referred the dispute for 
adjudication. 

The further case of the Party No. 1 is that the workman 
was never promoted to higher category on account of his 
poor performance as well as poor attendance during his 
service period and he is not entitled for any wages, unless 
he is promoted to next higher category and this dispute 
does not come under the purview of Section 2 (K) of the 
Act, because the dispute raised by the workman through 
Rashtriya Colliery Mazdoor Congress is not having any 
footing in their industry and as such, the same is not 
maintainable and the chances of promotion is not a 
condition of service and no employee has any right to 
promotion, but only right to be considered for promotion 
as per Rules and his case was not considered due to poor 
performance and poor attendance and as well as for not 
possessing driving license and the workman is not entitled 
for any relief. 

4. Besides placing reliance on documentary evidence, 
both the parties have led oral evidence in support of their 
respective claims. The workman has examined himself as a 
witness to prove his case. The evidence of the workman is 
on affidavit and in his examination-in-chief, the workman 
has reiterated the facts mentioned in the statement ofylaim. 

In his cross-examination, the workman has admitted that 
the dispute is between the union and WCL and the 
statement of claim has been filed by him and the same has 
not been filed and not by the union. He has further admitted 
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that promotion to the grade is recommended by departmental 
promotion committee and he is working in grade ’C and 
gettiiig salary of grade 'C\ 

5, One Ramkrishna Ramdeo Singh has been examined 
as a witness on behalf of party No. 1. His evidence on 
affidavit is also in the same line of the stands taken in the 
written statement. This witness has given the detailed 
working days of the workman from 1987 to 2004 in his 
evidence. This witness has also proved the documents 
filed by the party No. 1 in respect of the appointment and 
promotion of the workman and the same have been marked 
as E^ts. M-II1 to M-XVIII. From the cross-examination of 
this {witness, it has been brought out that promotion of the 
employees of the WCL is being done on the basis of the 
recommendation made by the DPC and he was a member of 
the pPC, which had considered the promotion of the 
workman in 2001 and 2008. 

6. At the time of argument, it was submitted by the learned 
advocate for the workman that as the reference has been 
made for adjudication after taking into consideration the 
relevant facts by the Government the same is required to 
be considered on merit as per law and the management has 
taken the plea that due to poor attendance, the workmen 
wa$ not promoted, but the said ground is totally irrelevant 
and! the evidence of the workman that he had remained 
absent due to his admission in hospital has not at all been 
challenged and right from the date of his appointment as a 
trainee, the workman was working as a dozer operator, but 
he was not paid the pay scales applicable to the post, 
whjch was granted to other employees and on the principles 
to 4qual pay for equal work, the workman is claiming the 
benefits and the question of selection by DPC is also 
irrelevant, as the workman was already working on the said 
post and the workman repeatedly approached the party 
Nci. 1 for payment of difference of wages and as dozer 
operator with retrospective effect and the service conditions 
of employees of WCL are governed by certified standing 
orders of WCL and as per clause 35, the workman had 
acquired permanency as dozer operator from the initial date, 
when he was assigned the job of dozer operator and he 
cafinot be denied wages of the said post and for remaining 
unauthorized absence, there is provision for taking action, 
bdt no action was ever taken against the workman and the 
standing order does not permit payment of lower wages 
when the employee has worked on the higher post and as 
such, the pay of the workman is required to be fixed as 
dozer operator from01.03.1981 and the party No. 1 failed to 
take into consideration the holidays while calculating the 
working days of 240 days and as such, the reference is to 
be answered in favour of the workman. 

In support of such contentions, the learned advocate 
for the workman relied on the decision reported in 2002 (95) 
FLR-1070 (AtmaramNarayan Vs. M/s LA & IC Pvt. Ltd). 

7. Per contra, it was submitted by the learned advocate 


for the party No. 1 that the reference has been made for 
adjudication regarding regularisation of the workman at 
par with his co-workers and not regarding payment of 
differential wages and due to poor performance and poor„ 
attendance, the workman was not recommended for 
promotion by the DPC and as such, he was not promoted 
and promotion is not a matter of right of an employee and - 
the decision cited by the learned advocate for the workman 
has no applicaton in this case, as the same is a decision in 
connection with calculation ot working days under sections 
25-F adn 25-B of the Act and for that the workman is not 
entitled to any relief. 

8. Admittedly, the reference has been made for 
adjudicaiton of the dispute in respect of non regularisation 
of the workman at par with his co-workers and putting him 
in lower grade than his juniors. The reference has not been 
made for adjudication for payment of differential wages to 
the workman. 

In the statement of claim and so also in the argument, 
most of the submission is regarding payment of wages to 
the workman. It is well settled that the Tribunal is not 
empowered to travel beyond the schedule of reference and 
to decide other issues raised by the parties. So, the claim of 
the workman in respect of payment of differential wages 
cannot be entertained and adjudicated. Moreover, it is clear 
from the pleadings of the parties and evidence on record 
that the workman has approached the Hon'ble High Court, 
Nagpur Bench, Nagpur in Writ Petition no. 1670/2000 with 
a prayer for payment of wages of a dozer operator. In view 
of the filing of writ petition no. 1670/2000 by the workman 
before the Hon’ble High Court, the issue raised by the 
workman regarding his entitlement to wages of a dozer 
operator from 01.03.1981 and payment of the differential 
wages cannot be adjudicated. 

9. So far non-regularisation of the workman at par with 
his co-worker and putting him in lower grade is concerned, 
it is the admitted case of the parties that promotion of the 
employees of WCL including the workman is done as per 
the recommendation ot the DPC. It is clear from the 
documents filed by party no. 1, the pleadings of the parties 
and the oral evidence on record that the workman was 
selected as a trainee machinist under Apprenticeship Act, 
1961 as per order dated 16 . 10 .1979 and after completion of 
one year training, he was found suitable for absorption as 
machinist trainee by order dated 01.03.1981 and by order 
dated 03.06.1989, he was promoted as Helper, Cat-II from 
General Mazdoor Cat-I and by orders dated 8/10.12.2000 
and 17/18.12.2000, he was regularized as operator (Trainee) 
in Cat-V of NCWA-V scale of pay w.e.f. 01.01 1999 and by 
order dated 14.05.2002, he was promoted as dozer operator, 
excavation-D from dozer operator (T), cat-V and by order 
dated 30.10.2004, he was promoted from dozer operator, 
excavation Gr. ’D’ to dozer operator, excavation Gr. ’C'. It is 
also found from the records that due to poor performance 
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and poor attendance, the workman was not recommended 
by the DPC for further promotion of the workman. 

At this juncture, I think it proper to mention about the 
judgment of the >1001316 High Court reported in 2002(95) 
FLR-1070(Supra). In that judgment, the Hon'ble High Court 
have held that while calculating 240 days in service under 
Sections 25-F and 25-B of the Act, Sundays and paid 
Holidays are to be included. However, in the present case 
in hand, the consideration is regarding 240 days of 
attendance according to the standing orders of WCL and 
not of completion of working days under Section 25-F 
and 25-B of the Act. Hence, with respect I am of the view 
that the said decision has no application in this case. 

From the materials on record and the discussions made 
above, it is found that no illegality or irregularities was 
committed by party no. 1 in not regularizing the workman 
at par with his co-workers and putting him in lower grade 
than his juniors. Hence, it is ordered:— 

ORDER 

The action of the management of Durgapur O/C Mine 
of Chandrapur Area of WCL in not regularizing Shri S.G. 
Sarode, Dozer Operator in the category at par with his co¬ 
workers and putting him in lower grade than his juniors is 
legal & justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

12 3T^«R, 2012 

*>T.3TT. 3328.-3^1*1* Sffafwi, 1947 (1947-*T 
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[4. T^-22012/185/2004~3ttf3IR(4t^-II)] 
4t. M4HI4*, 

New Delhi, the 12th October, 2012 

S.0.3328.— In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes, the Award Ref. No. 18/2005 ofthe Central 
Government Indus. Tribunal-cum-labour Court, ASANSOL 
as shown in the Annexure, in the Industrial dispute between 
the Management of Parascole Colliery, Kajora Area of 


M/s. ECL, and their workman which was received by the 
Central Government on 12-10-2012.; 


[No. L-22012/185/2004-lR(CM-n] 


B.M. PATNAIK, Section Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 


Present: Sri Jayanta Kumar Sen, 

Presiding Officer 


Reference No. 18 of 2005 

Parties: The management of Parascole Colliery 

of M/s ECL, Burdwan 

Vs. 

The Gen. Secretary, KMC, Asansol 

i 

Representatives: 

For the management: Sri P.K. Das, Ld. Advocate 

For the union (workman): Sri Rakesh Kumar, Ld. 

Representative 

Industry Coal State: West Bengal 

Dated the 25th September, 2012 


AWARD 

In exercise of powers conferred by clause(d) of Sub¬ 
section 1) and Sub-section (2A) of Section 10 of the 
Industrial Disputes Act, 1947(14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
185/2004-IR(CM-II) dated 30-03-2005 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Parascole 
Colliery under Kajora Area of M/s. Eastern Coalfields 
Limited in not providing employment to the dependant of 
Late Anwar Ali, Pump Operator is legal and justified? If 
not, to what relief the dependant of the deceased workmen 
is entitled?” 

Having received the Order of Letter No. L-22012/185/ 
2004/IR (CM-II) dated 30.03.2005 ofthe above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication of the dispute, a reference case No. 18 of2005 
was registered on 12.04.2005 and accordingly an order to 
that effect was passed to issue notices through the 
registered post to the parties concerned directing them to 
appear in the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 
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Sri Rakesh Kumar, Ld. Representative of the Union, 
submits that the dependant of Late Anwar Ali has already 
joined, in service and prayed for the closure of the case. 
Since the dependant of Late Anwar Ali has already been 
provided employment by the management, it will not be 
just and proper to keep this old record pending. As such 
the case is closed and accordingly an order of “No Dispute” 
is herpby passed. 


Vs. 

The Chief Org. Secretary, KMC, Asansol. 

REPRESENTATIVES: 

For the management: Sri P.K. Das, Ld. Advocate 

For the union (Workman): Sri R.K. Tripathy, Ld. 

Representative 


ORDER 

Let an “Award” be and the same is passed as “No 
Dispute ” existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New Delhi for infonnation and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 

12 333 ^ 37 , 2012 

37L3TT. 3329.—Pl<h f33K SffalWf, 1947 (1947'371 
14) 3ft 3T7T 17 33, 3^13 7E37TT ^ 

313*133 3f FT3~& Pi'hI'JI'uE <4>4<4>k1 3i 3f3, 3^533 4 

FK3>K 3tf337W33 

3TRH4H)^ 3313 (WIT 6/2002) 37t yeb!^!d 

12/10/2012 37)3TOf3TT3T I 

[73. 22012/113/2001 —3TTf. 37K. (TrU^T.-II)] 

3t. trq. WR37, 3^3FT 3Tf33Tn 
New Delhi, the 12th October, 2012 

S.p.3329. —In pursuance of Section 17 ofthe Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the Award Ref. No. 06/2002 of the Cent. 
Govt. Indus. Tribunal-cum-Labour Court, ASANSOL as 
shown in the Annexure, in the Industrial dispute between 
the Management of Narsamuda Colliery' under Dhemomain 
Group of EC Ltd. and their workmen, which was received 
by theCentral Government on 12-10-2012. 

[No. L-22012/113/2001 -IR(CM-II)] 
B.M. PATNAIK, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT. INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

PRESENT: Sri Jayanta Kumar Sen, 

Presiding Officer 

Reference No. 06 of 2002 


INDUSTRY: COAL STATE: WEST BENGAL 

Dated -11.09.12 

AWARD 

In exercise of powers conferred by clause (d) of Sub¬ 
section (1) and Sub-section 2(A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947), Govt, of India 
through the Ministry of Labour vide its letter No. L-22012/ 
113/2001 -IR(CM-II) dated 22.02.2002 has been pleased to 
refer the following dispute for adjudication by this Tribunal. 

SCHEDULE 

“Whether the action of the management of Narasamuda 
Colliery under Dhemomain Group of M/s. ECL in denying 
regularisation of Md. Farid and 9 others in the post of U.G. 
Dresser is justified? If not, to what relief Md. Farid and 9 
others (as per annexure attached) are entitled to?” 

Having received the Order of Letter No. L-22012/113/ 
2001 -IR(CM-II) dated 22.02.2002 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi for 
adjudication ofthe dispute, a reference case No. 06 of2002 
was registered on 18.03.12 and accordingly an order to that 
effect was passed to issue notices through the registered 
post to the parties concerned directing them to appear in 
the court on the date fixed and to file their written 
statements along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

Sri Tripathi, Ld. Representative of the Union, submits 
that the case has been settled between both the parties 
and the case may be closed. Since the case has already 
been settled between the parties and the Union wants to 
close the case, it will not be just and proper to keep this old 
record pending. As such the case is closed and accordingly 
an order of "No Dispute" is hereby passed. 

ORDER 

Let an "Award" be and the same is passed as "No 
Dispute" existing. Send the copies of the order to the Govt, 
of India, Ministry of Labour, New' Delhi for information and 
needful. The reference is accordingly disposed of. 

JAYANTA KUMAR SEN, Presiding Officer 


PARTIES: 


The management of Narsamuda Collier)', 
Dhemomain Group of M/s ECL, Burdwan 


[3FTII—7g*g3(ii)1 


7Hh* 3, 2012/39f33T 12 , 1934 
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3^fe3ft, 17 373^37, 2012 
^T.3TT. 3330.—<£fel 

^TT 3R3T 3T^RT «TT, SjfeifeF fefT 3 37fafW7, 1947 (1947 
14 ) 3>t 3T7T 2 ^ (?) 31" 39-73^(vi) 3> 3933 f ^ 

3 ^7 a I’^ '*973777397'^' 99? 3?k 'friPTR HV7T<r14 Wt 3lfti7J3FTT 

795 ^ 39 . 39 ...fei^ 11 . 04.2012 ^rt 

Pqqiq Slfaffe, 1947 (1947 3914) 3fr WT^FfT^ 
^ 9fee 6 3 STlfe t- 333 3TfVfr^PR ^ TPffef, ^ f^TTT 
f^TT^ 27.04.2012 $ *?: *7177 3?t 397TT3fa ^ fe cfe 399Wt 
fefeRTfeTT 9T; 

3^7 777397 3^t TP? 1? % feFfe 3 333 393ffe? 3 fr 

RT7T 3Tt 37ft 393TT3fa 3f fe WIT ^fHT 37^fef t; 

aw:, 373 , 3fftrtfti3r f93T9 37ft7fe9, 1947 (1947 99 14 ) 
^ **TTT 2 ^ 71^ (?) 3 f (vi) ^ 97^37 ?T7T TFftT 

^Ifert 99 9fe 9Rcl f?, 777397 ^399 ^siftr 9 rt ^99 

arMi'HH ^ ^ fcr? fVii«t> 27 . 10.2012 3 w. rtc? 9 ?t 

pi. ^B-11017/5/91-37lfe7(9t.TrcL)] 

99ii??i, 77<ji[99 77ffe 

New Delhi, the 17th October, 2012 

S.O.3330.—Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour & Employment, dated 
11.04.2012 the service in the Food Corporation of India 
(FCI) which is covered by item 6 of the First Schedule to 
the Industrial Disputes Act, 1947 (14 of 1947) to be a Public 
Utility Service for the purpose of the said Act, for a period 
of six months from the 27th April 2012. 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months. 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of Section 2 of 
the Industrial Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a Public Utility 
Service for the purposes of the said Act, for a period of six 
months with effect from the 27th October 2012. 

[No. S-l 1017/5/91-lR (PL)] 

CHANDRA PRAKASH, Jt. Secy. 

17 379397 , 2012 

^T.3TT. 3331.—«£777997 Rt fa RTfe?d 

3^1 <*<11 srtfeTSTT, 3Mfefel?3lfafeJT, 1947 (1947 


14) 9fr 9T7T 2 9f (?) ^ 39-73X15 (vi) efr cfr 

3 vrct m afa^srrjrc M9i(i99>t37fe£99T 

tm 99.37T...feT9T 20-04-2012 5ftf $felH % 

fqqiq 37f*lfe9, 1947 (19473914) 9^339 3 7 ^91 

3fr37f^ 19 3^333 

11-05-2012 3>t 999173^ fe#^ 3 X 7 %ft 

$9T 3tfe feqi 97; 

'H7997 3ft 779 f f3T efefe ^ 333 999179fV 3ft 
fc?:Rnf?3ft 3?ft 399TT9fa ^ fe 99797 3H3T 37^79 % 

313:, 313, 3i1tiir 4 l=h f33T3 STffcfeW, 1947 (1947 39 14) 
9»t 3RT 2 3i ^T 5 (?) ^ - 39 - 73 x 75 ( v j) ^ -q^3T ?I7T 1333 
Trffeft 39 9%T 3R^ flT ^77397 333 3?ffrT 3?f 333 

3lf^FiqH ^ 93feff 3f fex 133131 11 . 11.2012 ^1?:3R137t 

393n3f3 ^ fe 3ft3T 39%ft -qtfe 3R3f f I 

[71. RR-11017/9/97- 37T^3TR( Rf.-tr^,)] 

t J 

■ 3^3 93931, 7RJ93 77ffe 

New Delhi, the 17th October, 2012 

S.O. 3331.— Whereas the Central Government having 
been satisfied that the public interest so requires that in 
pursuance of the provisions of sub-clause (vi) of the clause 
(n) of Section 2 of the Industrial Disputes Act, 1947 (14 of 
1947), declared by the Notification of the Government of 
India in the Ministry of Labour & Employment dated 
20.04.2012 the services in Uranium Industry which is 
covered by item 19 of the First Schedule to the Industrial 
Disputes Act, 1947 (14 of 1947) to be a Public Utility Service 
for the purpose of the said Act, for a period of six months 
from the 11 th May 2012. 

And whereas, the Central Government is of opinion that 
public interest requires the extension of the said period by 
a further period of six months. 

Now, therefore, in exercise of the powers conferred by 
the proviso to sub-clause (vi) of clause (n) of Section 2 of 
the Industiral Disputes Act, 1947, the Central Government 
hereby declares the said industry to be a Public Utility 
Service for the purposes of the said Act, for a period of six 
months from the 11 th November 2012. 

[No. S-11017/9/97-ER(PL)] 

CHANDRA PRAKASH, Jt. Secy. 

3^fecft, 29 373^37, 2012 

39.33. 3332.- 39f3Td 7F9 fe?T 37f^ffeR, 1948 (1948 
39 34 ) 3ff RTTT-1 3fr 39 *9TT-(3) 5TCT K3 TTfferf 39 
93frT 3TRt |HT 3/nfh 777397 9ci<gKI 01 f<RUK, 2012 37t 
377 317^73 ^ ^9 3 f993 3R3t t, fefe 333 Slfqffe 
37^713-4 (44 3 45 t7T7T^f773T3^t 37^751 ^fff) 
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3 T*RR-5 3frt6 («IRr-76^»t'3q«TRT-(l) 78, 

79 afrr 81 t) 

TER #t, 3T«Tf?f: 

5*f w\ 3 fwr mum 

chq i {Ul3, firsts, Tfftm, +1Rri^ri'd, ftratat, 
ctstt 'qif^rr ftmr 3>t -tftmzfi ^ sRpfa ^ ^ 
^n*' 

[ H. t^-38013/34/2012--1] 
dH-Hcild, 3R7 <nfaq 
New Delhi, the 29th October, 2012 

S.O. 3332.— In exercise of the powers conferred by 
subjection (3) of Section 1 of the employees' State 
Insurance Act, 1948 (34 of 1948 ) the Central Government 
hereby appoints the 1st December, 2012, as the date on 
which the provision of Chapter -IV (except Sections 44 and 
45 which have already been brought into force) and Chapter- 
V arid VI [except Sub-Section (1 ) of Section 76 and Sections 
77 , 78, 79 and 81 which have already been brought into 
force] of the said Act shall come into force in the following 
areas in the State of Chhattisgarh namely:- 

“Revenue villages of Durg, Borsi, Kasaridih, Titurdih, 
Pulgaon, Kolihapuri, Mohlai, Sikola, Dhanora and the areas 
fallflig within the Municipal Corporation Limits of Durg all 
in Tehsil Durg, district Durg”. 

[No. S-38013/34/2012-S.S.-L] 
NARESH JAISWAL, Under Secy. 

29 33^57, 2012 

man. 3333 .—ter rRt 1948 (1948 

m34)^t VRT-imf3nmT- (3) EKTS^rT Vl(dd4i 

mift fi ^ k t r ^ g Ri 01 forer, 2oi2^t^RTfs 
^ ^ fmrct mrtft t, f^rwl mR ^ 

3TW1FT-4 ( 44 ^ 45 «TRT ^ f*RR ^ TT^tT R t) 

3rarR-5 sfo 6 (^ra-76 ^ i) sjft-77, 78, 79 

afk 81 ^ twi *?t ^ f[ mfcl ml ^TT ^ f) ^ mETO 


■snfrt araftf: 



(I4W 'MR 

teri 

dfWld 


i 


157 



2 


168 

9>(kMK 


3 , 


132 

MrfKNK 



[Ut^-38013/33/2012-E^.J7R-I] 


New Delhi, the 29th October, 2012 

S.O. 3333. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st December, 2012, as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Hary ana namely:-_ 


Sr. Name of Revenue 
No. Village 

Had bast 
Number 

Name of 
Tehsil 

District 

1 Dungarpur 

157 

Faridabad 

Faridabad 

2 Sidhola 

168 

Faridabad 

Faridabad 

3 Aghwanpur 

132 

Faridabad 

Faridabad 


[No. S-38013/33/2012-S.S.-I] 
NARESH JAISWAL, Under Secy. 


f^rRT, 29 2012 

m.3TT. 3334 — <6^1(1 TERRtR 3TMTO, 1948 (1948 

m 34) m *ikt-i srrcr-( 3 ) ?rt 

WmTTR^TCTOl I<UR<, 2012^t3^mt7I 
^mi3 fH^Md 4)'Cft t, fjl’H'hl "3m 3Tt^ffWT^ 3JEqR-4 (44 
of 45 3ERR-5 3TB 6 


[«IRT-76^'3q-**RI-(l) #3-77, 78, 79 3^7 81 ^ftRR^f 



3T*rf^: . 


sfEE TRER WT 



Dicil 


WfT 



i tret 

34 

tTTWT 

fwft 


[43.TB-38013/32/2012-'Q^.'Q^.-I] 


New Delhi, the 29th October, 2012 
SO. 3334. — In exercise of the powers conferred by 
sub-section (3) of Section 1 of the employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st December, 2012, as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter-V and VI [except Sub-Section (1) of Section 76 and 
Sections 77,78,79 and 81 which have already been brought 
into force] of the said Act shall come into force in the 
following areas in the State of Haryana namely:- 


Sr. 

Name of Revenue 

Hadbast 

Name of 

District 

No. 

Village 

Number 

Tehsil 


1 

Khanak 

34 

Tosham 

Bhiwani 


[No. S-38013/32/2012-S.S.-1] 
NARESH JAISWAL, Under Secy. 
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